
 
 
 
 
 
 
 

KARUK TRIBE  
HEALTH BOARD MEETING AGENDA 
Thursday, July 13, 2017 3 PM, Orleans, CA 

 
 

 
A) CALL MEETING TO ORDER – PRAYER - ROLL CALL 

 
AA) HEALTH MISSION STATEMENT 
The mission of the Karuk Tribal Health Program is to provide quality healthcare for Native Americans, and 
other people living in the communities we serve as resources allow.  Our purpose is to appropriately assess or 
reassess conditions of illness, disease, or pain, provide culturally appropriate educational, preventative, and 
therapeutic services in an environment of continuous quality improvement. 
 
CH) APPROVAL OF THE AGENDA  
 
EE) CONSENT CALENDAR 
 
F) APPROVAL OF THE MINUTES (June 8, 2017) 

 
H) GUESTS (Ten Minutes Each) 

1.  
 

I) OLD BUSINESS (Five Minutes Each) 
1.  

 
II) DIRECTOR REPORTS (Ten Minutes Each) 

1. Vickie Simmons, HR Coordinator (written report) 
2. Tony Vasquez, Medical Director (written report) 
3. Pat Hobbs, Children & Family Services (written report) 
4. Eunsun Lew, Dental Director (written report) 
5. Kori Novak, Health CEO (written report) 
6. Josh Stanshaw, Operations Manager  

 
K) REQUESTS (Five Minutes Each) 

1.   
 

M) INFORMATIONAL (Five Minutes Each) 
1.  

 
M) CLOSED SESSION (Five Minutes Each) 

1. CHS (dinner break)  
2. Laura Olivas 
3. Kori Novak 



4. Barbara Snider 
5. Tribal Council Members 

 
N) SET DATE FOR NEXT MEETING (Thursday, August 10, 2017 at 3 PM YREKA. 
 
OO) ADJOURN 
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Karuk Tribe – Health Board Meeting 
June 8, 2017 – Meeting Minutes 

 
Meeting called to order at 3pm by Chairman Attebery. 
 
Present: 
Russell “Buster” Attebery, Chairman 
Robert Super, Vice-Chairman 
Joseph “Jody” Waddell, Member at Large 
Arch Super, Member at Large 
Josh Saxon, Member at Large 
Renee Stauffer, Member at Large 
 
Absent: 
Michael Thom, Secretary/Treasurer (excused) 
Charron “Sonny” Davis, Member at Large (excused) 
Alvis “Bud” Johnson, Member at Large (excused) 
 
Agenda:  
Renee Stauffer moved and Robert Super to approve the agenda, 5 haa, 0 puuhara, 0 pupitihara.  
 
Minutes of May 11, 2017: 
Barbara will correct the name of Dr. Brassea in the minutes.  
 
Josh Saxon asked about the HVAC contract. Josh Stanshaw reported that the HVAC is moving along with 
some additional challenges, but continuing to be worked on. Josh would like a section on page 4 of 6 be 
removed due to the matter being personnel related.  
 
Arch Super moved Renee Stauffer seconded to approve the minutes with changes, 3 haa, 0 puuhara, 2 
pupitihara (Arch/Robert).  
 
Guests: 

1) David Tripp, Tribal Member: 
David is present to seek support for the 2017 Mountain Dance. He first thanked the Tribal 
Council for the past assistance. As similar to other years they are seeking assistance with porta 
potties, water, insurance, and dumpster service.  

 
Director Reports: 

1) Vickie Simmons, HR Director: 
Vickie is present to review her report. She noted that she completed an exit interview with Dr. 
Brassea and she will provide those findings to the Health Board.  
 
She and Dora provided training at the Health Managers Meeting. A signed offer letter has been 
received by a potential candidate that will add another provider for the health program.  
 
Vickie informed the Council that having a pediatrician on board will improve the GPRA scores 
with children. She also can treat patients with diabetes. This assists in filling gaps. Robert asked if 
the new provider will need a place to live. She will be staying at the provider house in Yreka, 
until she finds a place.  
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Josh Saxon moved and Renee Stauffer seconded to approve Vickie’s report, 5 haa, 0 puuhara, 0 
pupitihara.  
 

2) Dr. Vasquez, Medical Director: 
Dr. Vasquez noted a major concern is provider coverage. They have three full time providers for 
three clinics. Amy Coapman occasionally assists and sees patients. The staff is doing magnificent. 
He is committed to manning the clinic in Happy Camp two times a week.  
 
Robert asked if Amy Coapman is seeing Dr. Vasquez’s patients. Dr. Vasquez noted that accurate 
staffing is 2 ½ in Yreka. Josh asked about getting a short term locum to provide assistance. Josh 
Stanshaw noted that that isn’t a discussion he has heard of yet but it has been contentious in the 
past. Dr. Vasquez noted that locums don’t provide good healthcare, do their reports, nor do they 
consider the work done. Having that coverage is not ideal. 
 
Josh Saxon moved and Renee Stauffer seconded to approve Dr. Vasquez’s report, 5 haa, 0 
puuhara, 0 pupitihara.  
 

3) Josh Stanshaw, Operations Manager: 
Josh is present to review his report. The month of May was very busy. With the bi-annual 
meeting and having Dr. Tyson arriving and visiting, that took majority of his focus. He was very 
hands off with the clinics for the month and the Clinic Managers did well covering.  
 
Josh Saxon asked if Amy Coapman will be providing services in Happy Camp. Josh Stanshaw 
reported that he met with all the providers and will present a plan for coverage in closed session.  
 
Dr. Novak provided a letter regarding the Indian Health Services and the reduction in funding for 
California. Josh asked what CRIHB is doing to purpose a step to fix the funding for California 
projects. Arch explained that there are 109 Tribes in the State of California but there is no share 
in funding. Josh Saxon asked to have Mark LeBeau to have a meeting with the Tribe.  
 
Josh Saxon commented that he doesn’t like form letters but likes to add some specific Karuk 
projects. The Council discussed the “Rincon” case in which is referenced the letter. They will 
review the letter prior to the deadline submission which is June 19, 2017. 
 
Josh Stanshaw then provided a document to expand Telemed To You services. The expansion 
allows for services to be provided to patients rather than sending them to Redding or Medford. 
The document did go to Fatima for review. Josh Saxon is concerned about the arbitration section. 
Emma Lee reviewed the document to ensure it contained Fatima’s recommendation for changes. 
There were suggested changes to the document from Fatima but due to the changes being unclear.  
 
Josh Saxon moved and Renee Stauffer seconded to approve Josh’s report, 5 haa, 0 puuhara, 0 
pupitihara.  
 

4) Pat Hobbs, Children & Family Services: 
Pat is present to review her report. She is seeking approval of the 5 year Yav Pa Anav strategic 
plan. It is a plan that drives work that is done. It is a collaboration of every department that is in 
the Yav Pa Anav forum. Pat asked that the Council review the document and she will seek final 
approval at a later time.  

 
Renee Stauffer moved and Josh Saxon seconded to approve Pat’s report, 5 haa, 0 puuhara, 0 
pupitihara.  



Health Board Meeting, 6.8.2017, Page 3 of 5 
 

 
5) Kori Novak, Health CEO: 

No report provided. Provided in her report is the RPMS report and the Grants, Compliance and 
Accreditation report.  
 
Arch Super moved and Renee Stauffer seconded to table Kori’s report, 5 haa, 0 puuhara, 0 
pupitihara.  
 

6) Dr. Lew, Dental Director: 
Dr. Lew is present to review her report. She thanked the Health Board for sending her to the 
Dental conference. She made some contacts at her conference. She praised her dental staff and 
right now they have four brand new dental staff that is trained for digital x-rays and received their 
certifications. She is seeking another full time dentist in Yreka. The Saturday clinic is successful 
and they are receiving good feedback. Dr. Felker will come to Happy Camp June 23rd. He will 
work in Orleans twice a month and a hygienist once a month. He will travel will his receptionist 
and dental assistant. Dr. Lew will provide a number that will be available to Orleans and they will 
be scheduled ongoing, providing services in Orleans. Josh asked about public research on Silver 
Ion Antimicrobial agent. Dr. Lew noted that this is recommended and then she explained the 
technique it to the Health Board. Josh asked for public research at the clinics so people can have 
information for patients and clients to review on this service and why it is recommended.  
 
She noted that the patient visit count was down due to her not seeing patients, but also factored 
into the number is staff on training and in-house training. The number will increase.  
 
She noted that a sterilizer was ordered and replaced.  
 
Arch Super moved and Josh Saxon seconded to approve procurement and allow the purchase of 
dental sterilization equipment, 5 haa, 0 puuhara, 0 pupitihara.  
 
Buster and the Health Board noted it was good to see Dr. Lew and they welcomed her back. 
 
Josh Saxon moved and Renee Stauffer seconded to approve Dr. Lews report, 5 haa, 0 puuhara, 0 
pupitihara.  

 
Closed Session: 
Arch Super moved and Renee Stauffer seconded to approve resolution 17-R-060, 5 haa, 0 puuhara, 0 
pupitihara.  
 
Renee Stauffer moved and Jody Waddell seconded to uphold the CHS denial and approve paying CHS 
#294, 4 haa, 1 puuhara (Arch Super), 0 pupitihara.  
 
Renee Stauffer moved and Josh Saxon seconded to uphold the CHS denial and pay $1,544 for CHS Case 
#293, 4 haa, 0 puuhara, 1 pupitihara (Arch Super).  
 
Informational: Discussion on revising the AOD program and operation has led to additional planning; 
including revised position descriptions, reduction in programs that are not providing sufficient service, 
and revising reporting. The Council would like to see an updated organizational chart.  
 
Informational: meetings with IT will be covered by Renee.  
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Informational: an opiate task force meeting was asked to be set so that the group continues to meet and 
make progress. 
 
Consensus: to approve the Karuk Tribe’s land priorities and have Josh Saxon sign it for submission to the 
BIA.  
 
Jody Waddell moved and Robert Super seconded to pay the travel change fee for employee #3361, 4 haa, 
0 puuhara, 1 pupitihara (Arch Super). 
 
Informational: budget meeting outcome was provided to the Health Board.  
 
Josh Saxon moved and Robert Super seconded to pay $500 from discretionary for missing receipts under 
the LIAP program, 4 haa, 0 puuhara, 1 pupitihara (Arch Super).  
 
Informational: updated organizational chart was provided to the Health Board. There were minor fixes 
needed, so it will be tabled until corrected. 
 
Informational: Manager Position description is requested to be revised. TERO and HR need to review it, 
so it will be tabled until the process is followed. 
 
Informational: provider coverage schedule for the month of June was provided to the Health Board.   
 
Informational: the telemedicine contract will be held until legal comments are included in the contract. 
 
Renee Stauffer moved and Jody Waddell seconded to authorize Fatima to seek short contract for work on 
the PLA with Dennis Whittelsey, 3 haa, 0 puuhara, 2 pupitihara (Arch Super/Robert Super).  
 
Informational: DNR will provide agenda items for the joint Council’s Meeting.  
 
Informational: review of the Tribes resolution template needs done and may include different language.  
 
Informational:  GONA invoices still need paid.  
 
Informational: a pre-fire season meeting needs to be set.   
 
Informational: clear communication on the direction of the ANA language grant should be outlined so 
that the contractual obligations are being met. 
 
Renee Stauffer moved and Jody Waddell seconded to approve porta potties, mountain dance, 4 haa, 0 
puuhara, 1 pupitihara (Josh Saxon).  
 
Josh Saxon moved and Robert Super seconded to approve $3,753.26 from discretionary, 4 haa, 0 puuhara, 
1 pupitihara (Arch Super).  
 
Renee Stauffer moved and Arch Super seconded to approve 2 vans and add #RR to the Tribes insurance, 
3 haa, 0 puuhara, 2 pupitihara (Arch Super/Josh Saxon).  
 
Renee Stauffer moved and Arch Super seconded to approve the letter to CRIHB, 5 haa, 0 puuhara, 0 
pupitihara.  
 
Next Meeting Date: July 13, 2017 at 3pm in Orleans. 



Health Board Meeting, 6.8.2017, Page 5 of 5 
 

 
Renee Stauffer moved and Jody Waddell seconded to adjourn at 9:02pm.  
 
Respectfully Submitted, 
 
________________________________ 
Russell “Buster” Attebery, Chairman 
 
Recording Secretary, Barbara Snider 
 
 
 
 
 
 

 
 
 
 

 



HR DIRECTOR REPORT 
Karuk Tribal Health Board Meeting 

July 13, 2017 
Vickie Simmons 

June Report 
 

ACTION ITEMS:  
-Travel approval  
        
JUNE ACTIVITIES: 

New Hires:  
Yreka Dental Sterilization Technician Stephanie Orcutt (no first day as of the 5th) 
Yreka MA Marsha Hammon 
Yreka Lead RDA Shannon Jones 
HC Lead RDA Tammy Rompon 
Social Services Intern Frankie Snider 
Interviewed: 
Yreka Dental Sterilization Tech 
Lead RDAs for Yreka and Happy Camp 
Attended three GM Interviews for Casino 
TANF AOD Counselor 
Screenings: 
Dental Sterilization Tech 
Dentist for Yreka (did not respond to interview request) 
Lead RDAs 
CFS Receptionists for Happy Camp (Interviews in July) 
Social Worker for Orleans (Interview in July) 
Resignations: 
Graciela Haas and Julia Peters in CFS last day of work in June 
Tara Ware at HC Medical Clinic 

HHS jobs yet to fill: HC Health Information Clerk, HC CHR, Social Worker, Yreka 
Dentist, Clinic Physician for Happy Camp/ Yreka, FNP or PA for HC, Medical Social 
Worker, Mental Health Therapist II, Mental Health Therapist I-Intern (1 for CFS, 1 for 
KVYS), LVN, and Social Worker for Yreka and/or Happy Camp. 

1. Miscellaneous HR opportunities:  
FMLA – One employee returned to full time work after FMLA, one ee returned to 
work after medical leave (didn’t qualify for FMLA), two out on FMLA.  

2. Miscellaneous conference calls, meetings (Tribal Reunion, TERO, admin) and 
orientations.  

3. Sent health employee reminder letters/e-mails for soon to be expired licenses, 
certificates, CPR cards, employee physicals, and evaluations.  
 

JUNE TRAININGS: 
 Fiscal training in Yreka 
     
STATISTICS: 
HHS Staff – 93 + 2 Interns                  Contracted Staff - 3 































































































































































































CEO Report- Open Session 

July  13, 2017 

 
Synopsis: Overall this month we have worked on keeping the clinics (medical, dental and 
behavioral health) going with short staff.  We have made some good choices to utilize 
technology to have people seen, however, we are working on a longer term solution which I 
will discuss in closed session.  I am meeting this week with my direct reports beginning our 
budgeting process.  We are also going to have a leadership team strategy day in early August 
that you are welcome to come to.  

 

Action Items: 

Contract 17-A-56..Partnership Health Plan of California. 

Contract 17-C-074…Northern Siskiyou EMS-CPR Class. 

Agreement 17-A-056..HCHS..One Day Soccer Event. 

MOU 17-M-006.. Klamath Health Services.. In Kind Dental 

Visiplex…Sole Source Justification. 

Resolutioncare and Letter of support. 

Native Nations Events- Travel 

Reports: 

Position Description – Clinic Transporter 

Vacancy Announcement – Clinic Transporter   



ORLEANS MEDICAL CLINIC
Health Board Date July,13 2017

SYNOPSIS:
June 2017 our medical provider had 111face to face visits with patients (down 21.28% from June 2016).
We had 33 lab visits (down 35.29% from June 2016) with our M.A. and nurse. Our Medical Provider
and M.A. worked Fridaysin HappyCamp this month and did Tele-Med with Happy Campon Monday
afternoons this month, which causedour numbers to be lower. Our Tele-Med Monday afternoons
we only did 2 days this month seeing 8 people total. Our medical provider hascompleted her
Certification for DMVphysicals and has already seen and hasscheduled people for DMVphysicals.
Travis has been working on his training for the eye camera, when he finishes he will be able to use
that equipment for diabetic eye checks. Tele-Med to you is provided by a contract with Partnership
health for patients with that insurance to see specialists - this month we had two visits. We had one
tele-psych visit via tele-rned this month. We processed 58 referrals to specialists outside of our
Health program. This being done with just 3 full time staff at the Orleans Medical Clinic.

Respectfully submitted;

~L6,L~"
Ba~~

Orleans Medical Clinic

Manager



Clinic Workload Report

.. Confidential Patient Data Covered by Privacy Act *'"
Page 1

Clinic Name Date Sched Unsched Over- No- cancel Total Seen
Appt Appt Books Shows Appt

FLOWERS OR 6/1/2017 11 0 0 1 1 11

6/2/2017 0 0 0 0 1 0

6/5/2017 10 2 0 2 4 12

6/6/2017 8 1 0 0 3 9

6/7/2017 4 2 0 0 1 6

6/8/2017 7 0 0 0 1 7

6/12/2017 6 0 0 0 5 6

6/13/2017 0 0 0 0 9 0

6/14/2017 9 0 0 0 2 9

6/15/2017 0 0 0 0 1 0

6/19/2017 7 0 0 0 4 7

6/20/2017 0 0 0 0 10 0

6/21/2017 7 0 0 1 3 7

6/22/2017 6 2 0 1 5 8

6/26/2017 4 0 0 0 0 4

6/27/2017 7 1 0 0 0 8

6/28/2017 5 2 0 0 0 7

6/29/2017 9 1 0 0 1 10
Clinic Total: 100 11 0 5 Sl 111

Total Seen= Sched+ Unsched+ Overbooks
Cancelledand No-Showsare not included in the above totals and are given for
statistical purposes only..

Generated By PETERSON,BABBIE ORLEN,S Generated On 6/30/2017 10:23 AM



Clinic: Workload Report Page :1

** Confidential Patient Data Covered by PrivaCjYAct **
CltnlcName Date Sched Unsched OVer- No- cancel Total Seen

Appt Appt Books Shows Appt

OR LAB 6/1/2017 0 2 0 0 0 2

6/5/2017 2 1 0 1 2 3

6/6/2017 0 0 0 0 1 0

6/7/2017 1 0 0 0 0 1

6/12/2017 1 0 0 0 0 1

6/14/2017 1 2 0 1 0 3

6/16/2017 1 0 0 0 1 1

6/19/2017 4 0 0 1 1 4

6/20/2017 1 0 0 0 2 1

6/21/2017 2 2 0 3 1 4

6/26/2017 7 0 0 1 0 7

6/27/2017 2 0 0 0 1 2

6/28/2017 4 0 0 0 0 4

6/29/2017 0 0 0 0 1 0
ClinicTotal: 26 7 0 7 10 33

Total Seen= Sched+Unsched+Overbooks
Cancelledand No-Showsare not Included In the abovetotals and are given for ttb
statistical purposesonly. .jJ

OR TELEMEDICINE ~6/12/2017 1 0 0 0 1 :}~~\"-0 ~Q.I.

-- 6/13/2017 1 0 0 0 0

6/19/2017 ~
0f\.w'~~0 0 2 5

6/26/2017 (3 o2\\n\)~!.0 1 1 3
Clinic Total: 9 1 0 1 4 10

Total Seen=Sched+ Unsched+Overbooks
Cancelledand No-Showsare not included In the above totals and are given for
statistical purposesonly.

¥,(~t8ORTELEPSYCH 6/30/2017 1 0 0 0 0 1 .Btwi6.J
ClinicTotal: 1 0 0 0 0 1

Total Seen=Sched+ Unsched+Overbooks
Cancelledand No-Showsare not Included In the above totals and are given for
statistical purposesonly,

No DeAJ-rA L Dfl'l h\ .::::J'iJtJ"C

Generated By PETERSON,BABBIE ORLEANS Generated On 6/30/201710:23 AM



Clinic Workload Report Page 3

•• Confidential PatientDataCoveredby PrivacyAct ••

ClinicName Number of Visits Number of Visits Net
"Chanle6/1/2017-6/30/2017 6/1/2016-6/30/2016 Chanle

OR LAB 33 51 ·18 -35.29%

OR TELEMEDICINE 10 9 1 11.11%

OR TELEPSYCH 1 0 1 100.00%

FLOWERS OR 111 141 -30 -21.28%

Generated By PETERSON,BABBIE ORLEANS Generated On 6/30/2017 10:23 AM



MONTHLY REVENUE REPORT BUSINESS OFFICE

JUNE 2017 Happy Camp Yreka Orleans KTHP

Revenue Medical $39,389.98 $107,847.54 $25,040.45 $172,277.97
PHC Capitation $8,344.28 $14,591.71 $2,639.17 $25,575.16
HPSA Quarterly Incentive $0.00 $14.70 $0.00 $14.70

Revenue Dental $75,183.67 $116,003.35 $0.00 $191,187.02
Revenue Mental Health $10,659.97 $10,932.35 $20.00 $21,612.32
Revenue Telehealth $49.91 $728.17 $778.08
Revenue Homecare $0.00 $0.00 $0.00
Revenue Total $133,627.81 $250,117.82 $27,699.62 $411,445.25

 
Happy Camp Yreka Orleans KTHP

Billing  JUNE MEDICAL 88,228.11$       $176,154.79 $54,276.26 318,659.16$     
Billing  JUNE  Dental 41,399.93$       197,493.03$          238,892.96$     
Billing JUNE  Mental Health 16,171.82$       24,386.15$            $218.00 40,775.97$        
Billing JUNE Telehealth $458.75 1,900.58$              $0.00 $2,359.33
Billing  JUNE  Homecare $0.00 $0.00 $0.00 $0.00
Billed  Total 146,258.61$     $399,934.55 $54,494.26 $600,687.42

  
  BILLING DEPARTMENT BUDGET   2017    

 AVAILABLE %
PROGRAM YEAR END ANNUAL EXPENSES TO Could be spent
YEAR BUDGET DATE BALANCE % USED at this date

FY 2017 $701,707.10 $388,789.48 $312,917.62 55.41% 75.06%

 

  



  



Grants, Compliance and Accreditation 

Board Report  July 12, 2017 Lessie Aubrey, Manager 

Section 1: 

CQI Reports: 

1. Outreach and Enrollment Coordinator – Debbie Bickford:  Debbie reported assisting with 
16 Medi-Cal applications, and 11 Covered CA applications. Debbie saw a total of 81 
applications in 2017which is a 28% increase.  She says Silver Scripts contributed to this 
increase.  Discussion ensued of her other activities she uses as tools to get children and 
adults enrolled.   

2. Eligibility – Sharon Denz: Sharon reported saving the organization a total of $5,914.31 
for the first quarter of 2017.  She said she had many more clients before Obama Care.  In 
regards to the high cost of co-pays per our insurance, Sharon said that this is happening to 
people on Medicare too; that it has gone up so much people can’t afford it.  To be eligible 
for Patient Assistance they have to be on the same poverty level as Medi-Cal.   

3. Yreka Medical Record Audit Cloning and Lab Orders – Charleen Deala:  There were no 
changes until March because they were getting the staff ready for the changes.  She 
expects that all the cloning will be gone around September.  Charleen said her measure is 
100% no cloning.  

All labs orders were verified and only seven were not written.  We are doing better and 
hopefully by September we will have met our goal of 95% or even better.   

4. Immunizations – Sheila Super: Sheila said that we have an added vaccine now 
which is throwing our immunization rate off.  It is the flu vaccine and should be given by 
the time the child reached 2 years of age.  So in this report we have 17 children missing 
one or more vaccinations, mainly the flu vaccine.  We have to have vaccines done within 
a certain time frame to be counted as meeting the measure which is two years old for this 
report.  Adding the flu vaccine really dropped our rates. 

5. Empanelment/Continuity of Care – Amy Coapman: Amy reported that the percentage of 
patients empaneled to a PCP is Yreka -60%, HC 81%, and Orleans 78%.  The percentage 
seeing their assigned PCP was Vasquez 81%, Cronin -87%, Flowers 80%, and Ott 71%.   
HC is low because there isn’t a PCP there in the clinic.  One problem is is that we have 
patients that are dental only patients throwing our rates off.   

6. Behavioral Health Patient Satisfaction Survey: Lessie reported that she received a very 
low number of survey responses.  After she had finished the graphs a larger number of 
responses came in but she only grafted them.  Walkways were the issue and they would 
like to see a bench half way through the walkway.  Need to study why calls aren’t 
answered promptly with a medium priority.   We need to offer Customer Service 
Training for everyone. Another study/Activity would be Comfort and Safety while 
waiting.  In another activity we need to look at Privacy, Confidentiality and will refer 
patients to our clinics.   



Grants, Compliance and Accreditation 

Board Report  July 12, 2017 Lessie Aubrey, Manager 

7. Medical Patient Satisfaction Survey – Amy Coapman and Sheila Super:  We are looking 
at a satisfaction rate of about 90%, between 80-90% across the board.   Orleans did well 
but Happy Camp ranges were 70’s, 80,s and 90’s with the later being 70. 

8.  Suggestion Box Item: Please keep smoking away from doors and entry ways.  We don’t 
need to breathe second hand smoke.  Remove ashtrays.   

Section 11: 

The FTCA Application came in this week and it has changed quite considerably.  I’m not sure 
what I have or don’t have at this time, but I know there will be policies that will need to go to the 
health board on July 13, 2017.   

There have been changes in the AAAHC survey process, so I am happy that I attended their 
training in June.  I still have time to implement them. 

Sheila Super is doing well and we are starting to see some improvement in our GPRA Measures. 

Debbie has just returned from a vacation.  She makes referrals to various places, assists Medi-
Cal and Covered CA and she is seeking money and a bid revision for the playground equipment.   

Tribal Reunion Educational Booth:  I will be talking about Sharpe containers for Insulin Syringes 
and teaching them how to make one.  I also have a commercial product to hand out. 

I’m on my final year before AAAHC Survey and will be working on the standards and getting 
survey books together.  This will be my major focus the next 12 months. 
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