
 
 
 
 
 
 
 

KARUK TRIBE 
COUNCIL MEETING AGENDA 

Thursday, April 24, 2014, 3 PM, Yreka, CA 
 
 

A) CALL MEETING TO ORDER – ROLL CALL 
 
AA) PRAYER / KARUK TRIBE MISSION STATEMENT 
The mission of the Karuk Tribe is to promote the general welfare of all Karuk People, to 
establish equality and justice for our Tribe, to restore and preserve Tribal traditions, 
customs, language and ancestral rights, and to secure to ourselves and our  
descendants the power to exercise the inherent rights of self-governance. 

 
CH) APPROVAL OF THE AGENDA 

  
EE) APPROVAL OF THE MINUTES (March 27, 2014) 

 
H.) OLD BUSINESS (Five Minutes Each) 

1.  
 

F.) GUESTS: (Ten Minutes Each) 
1.  

 
I.) DIRECTOR REPORTS (Ten Minutes Each) 

1. Scott Quinn, Director of Land Management (written report) 
2. Sandi Tripp, Director of Transportation (written report) 
3. Leaf Hillman, DNR Director (written report)  
4. Lester Alford, TANF Director (written report) 
5. Emma Lee Perez, Grant Writer/Resource Developer (written report) 
6. Tom Fielden, Emergency Preparedness Coordinator (written report) 
7. Erin Hillman, KTHA Director (written report) 
8. Jaclyn Goodwin, Self-Governance Coordinator (written report) 
9. Sammi Offield, Contract Compliance Specialist (written report)  
10. Laura Mayton, Chief Financial Officer (written report) 
11. Dion Wood, TERO/Childcare Director (written report) 
12. Julie Burcell, People’s Center Coordinator  
13. Charles Seaten, KCDC Operations Manager (electronic report) 
14. Le Loni Colegrove, HR Manager (written report) 
15. April Attebury, Tribal Court Administrator (written report) 
16. Daniel Goodwin, Maintenance Supervisor  

 
II.) REQUESTS (Five Minutes Each) 

1.)  



 
K) PHONE VOTES (Five Minutes) 

1. Request approval of contract 14-C-066 between the Karuk Tribe and Nell Sakota for the 
Basketweavers Gathering. Passed.  

2. Request approval of the revised Director of Natural Resources and Environmental Policy. 
Passed.  

3. Request approval of the revised FNP/PA position description. Passed.  
4. Request approval of resolution 14-R-031 authorizing a limited waiver of sovereign 

immunity for Dougherty Funding LLC. Passed.  
5. Request approval to pay Hospice Care for Tribal Member AA for estimated (7) days. 

Passed.  

M) INFORMATIONAL (Five Minutes Each)  
 

N) COMMITTEE REPORTS (Five Minutes Each)  
1.  

 
OO) CLOSED SESSION (Five Minutes Each) 

1. Enrollment (dinner break) 
2. Sylvina Logan 
3. Elaine Randolph 
4. Shannon Clymer 
5. Renae Parton 
6. Sammi Offield 
7. Barbara Snider 
8. Tribal Council Members 

 
P) SET DATE FOR NEXT MEETING (May 22, 2014 at 3 PM in Happy Camp, CA.) 
 
R) ADJOURN 
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Karuk Department of Tribal Lands Management 
April 24, 2014 Council Report 

Scott Quinn – Director  
March 20, 2014 to April 17, 2014 

 
 

1. Land 
A. We have received the final report for the clean of the Yreka property we have in 

Escrow. We should close escrow soon.  
B. I have received numerous phone calls and talked to tribal members regarding 

allotments, the Cobell Settlement, and probate thru the BIA. 
C. I’ve scheduled an appointment for an appraiser to appraise the old Rustic Inn 

property. 
D. On 4/10/14 I participated on a conference call with KTHA regarding Fee to trust 

Applications. 
E. On 4/4/14 I attended a KRAB Meeting in Orleans. As a result of that meeting I 

produces a map with a buffer along the Klamath River and sent to the KRAB for 
review before I make more. 

F. I attended a Management Team Meeting on 4/8/14. 
 

2. OTHER CASINO 
A. I’ve been participating in conference calls with the gaming committee and our legal 

Counsel. 
B. I drafted the 4 Exhibit Maps for the City of Yreka IGA. 
C. I reviewed, commented on, and summarized 4 water and wastewater studies for the 

casino. 
D. On 3/27/14 I participated in a conference call with the City of Yreka to negotiate the 

Casino IGA and discuss the TEIR traffic Study. 
E. On 3/4/14 Jaclyn, Michael Thom, and myself met with the Siskiyou County BOC at a 

public meeting. 
F. I drafted a Traffic Mitigation Agreement for Caltrans. 
G. I reviewed and commented on the proposed Siskiyou County IGA’s. 

 
3. OTHER 

A. Processed rentals for the White Mtn. Estates MH Park in Yreka. 
 

 
4. APPROVALS 
 

 
 



 

 
Tribal Council Report 

Karuk Tribe Department of Transportation 
Council Meeting: April 24, 2014 

 
Submitted by:  Sandi Tripp, Director of Transportation 
Date:   April 17, 2014 
 
Tribal Transportation Program 
Congress recently held a hearing to discussed MAP-21 Reauthorization.  Noted in the hearing 
was the growing alarm over the fact that the Congressional Budget Office has revised its 
earlier estimate and now states that the Highway Trust Fund, which finances the Tribal 
Transportation Program and highway and mass transit programs in every state – is running 
low on cash reserves and that without an infusion of billions of dollars this summer, there 
could be dire consequences.  The impact to the national economy from a bankrupt Highway 
Trust Fund would be very significant for the whole Country.   For the Tribal Transportation 
Program, which is almost exclusively federal appropriations we would definitely feel the 
effects.  
   
Now the pressure is on for Congress to make some critical decisions, as they noted urgency of 
action to immediately shore up the Highway Trust Fund, by increasing the federal fuels and 
diesel fuels tax; although, increased taxes are not usually an option in this Congress.  All we 
can do is hope that they will find a solid funding source for the Highway Trust Fund Account.  
 
With all this being said we have an uphill battle in moving our Tribal Transportation 
Provisions proposed for inclusion in the Highway Reauthorization Legislation that was 
developed by the Tribal Transportation Unity Caucus and the Nation Congress of American 
Indians and Intertribal Transportation Association.  I am glad to say that we have an advocate 
in the firm of Sonosky, Chambers, Sachse, Endreson & Perry, LLP moving our position though 
the Congressional committees in Washington, D.C. 
 
I have attached the above named document to this Council Report for your review and I 
would be glad to present a full overview of Transportation Program goals to Tribal Council at 
your convenience.   
 
Tribal Transportation Improvement Program                                                                         
As noted in previous reports, I am currently in the process of developing a Tribal 
Transportation Improvement Program (TTIP) for FY 2014-2019.  To review the process: An 
eligible TTIP project must adhere to multiple requirements of which one of the most 
important, is that the project route must be on the “Official TTP Inventory”.  This status is 
attained through a lengthy process with the Bureau of Indian Affairs (BIA); where the BIA 
reviews, enters and provides the Tribe the Official TTP Inventory by November 1st of each 
calendar year.   
 
Once the BIA forwards the TTP Inventory list I would be able to complete the FY14 TTIP 
and forward it with supporting documents for internal and Tribal Council review and 
approval. FHWA will be the next step in submission of the Karuk Tribe TTIP and once 
approved and we will be able to allocate funds to new Karuk Tribe Transportation Program 
projects.  



 

To clarify, we do have a current Official TTIP that identifies current and upcoming priority 
projects; this new TTIP will allow us to update the current TTIP with new projects.  
 
Update 4/17/14:  As noted last month the BIA lost our 2013 TTP Inventory Update…..I 
resent the documents to them and they promised to speed up the process and get our Update 
completed.  While in the TTPCC in Albuquerque last month I was able to speak with the 
National TTP Inventory Director and explain the events of our lost inventory.  While in 
conversation the Pacific Region Engineer engaged us ensuring that he would move our 
priority routes forward to Official status.  Since that meeting, I have not been contacted by the 
BIA Pacific Region.  In a thorough review of our TTP Inventory I have noted multiple 
inconsistencies and find that the BIA is not maintaining our Inventory satisfactorily.  I have 
contacted the BIA Regional Office, in Sacramento and requested a face to face meeting to 
review their handling of our TTP Inventory. I will share all relevant meeting information with 
Tribal Council as it becomes available.  
 
 
Long Range Transportation Plan Development and Safety Plan Development 
As noted in last month’s report, we will be developing a Tribal Safety Plan and a Long Range 
Transportation Plan (LRTP) through a coordinated effort with WHPacific, Inc.  
 
Safety Plan Development: The Safety Plan is developed through a process of analyzing 
issues of safety on and adjacent to Tribal properties.  We are reviewing our Transportation 
facilities as well as other owner’s facilities for issues of safety.  We will also identify statics 
of probable causes in all crash data and anecdotal information that may be available.  Through 
this process we will then identify and prioritize projects.  Once prioritized we will move 
forward on fund development and project implementation to improve safety for all users.    
 
Long Range Transportation Plan Development (LRTP): I expect the LRTP development 
process will be very complex.  Our formal Kick-Off Meeting was on March 11, 2014 in 
Happy Camp. At that meeting we reviewed all the particulars of a LRTP, as noted in 25CFR, 
Part 170, and also the elements of the plan that will be exclusive to our LRTP.  The team also 
discussed the division of labor for this process, relative to the proposed scope of work and 
budget. The project will involve considerably less field work than originally planned, as we 
have updated our road inventory on an annual basis. Consequently, it is not necessary for 
WHPacific to GPS routes or conduct traffic counts.  
 
Jill Beckmann came to our meeting and worked with WHP’s GIS / Mapping team member, to 
create the necessary maps for the Long Range Transportation Plan document. WHP will 
create route and exhibit maps for all routes, whereas Jill will prepare the more general overall 
Tribal maps (e.g. facilities map, etc). I am very appreciative of Jill’s assistance in this process.   
I will begin the process of engaging assistance from the other relevant Karuk Tribal 
Departments to collect information pertinent to Long Range Transportation Plan 
development.  
 
We reviewed and referenced other Tribal LRTP’s as models to identify similar issues and 
develop sections that other Tribes have identified in their plans.   I definitely envision the 
Long Range Transportation Plan serving as the “go to” document for building and 
maintaining our transportation infrastructure. Additionally, the LRTP will serve as a tool for 
other agencies to reference in their own planning endeavors and in potential partner projects.  
 



 

During this planning process we will conduct community meetings in Yreka, Happy Camp, 
and Orleans. WHPacific will participate in these meetings to gather relevant community 
concerns and visions for the future.  We will involve Caltrans in the planning process and 
organize one or more meetings with Caltrans. I really look forward to developing this 
strategic planning document and I will advise Tribal Council of upcoming meetings and 
milestone accomplishments in this process.   
 
 
Red Cap Bikeway (RCBWP)    
As noted last month, the County of Humboldt has provided construction estimates for the 
RCBWP.  We currently have a $1.16 million dollar short fall for construction of this project.  
Although that seems enormous, I expected a large short fall and I have a plan for funding this 
project.    
 
As you may recall, I recently presented and Tribal Council approved Consultant Contract 
#14-C-054 with Green DOT Transportation Solutions to assist the Karuk DOT  in the 
development of an Active Transportation Program (ATP) Application for funding. The call 
for projects was announced on March 21, 2014 and project applications are due to the CTC on 
May 21, 2014. We are currently on track to ensure a timely submission of the ATP 
Application. I will be meeting with our Consultant and the County of Humboldt on April 18, 
2014, to coordinate the process of application development, County formal approval of the 
application and coordination for submission to the funder. I will share all relevant meeting 
information with Tribal Council as it becomes available.  
  
 
Orleans Wellness Cnt – Asip Road Parking Facility Project 
On April 10, 2014 I met with Josh Wolf, of GHD, Inc. to completed design revisions, a 
project schedule (See Attached) and the contract development stage for this project.  On 
April 15, 2014, I worked with Sammi Offield, and coordinated the posting of the Request for 
Bid for the OWC Parking Facility Project.  The Pre-Bid Meeting is scheduled for April 21, 
2014 at 10:00am at the project site.  Bids will be accepted through May 2, 2014 at 4:00PM at 
which time we will open and review the sealed bids to ensure compliance. This process is on 
the fast track to ensure we are able to complete construction within the set field season.  I will 
share the final project design plans with Council at the upcoming Tribal Council Meeting.  
 
I would like to respectfully request a short meeting with Council on May 8, 2014, before 
the Health Board Meeting, to present and request approval for the Contractor selected 
to implement this project.   
 
Transportation Maintenance 
 
Bucky Lantz, Lead Roads Maintenance Worker and his crew member(s) have been hard at 
work this month ensuring safe ingress/egress on Tribal roads and facilities. 
   
DOT Maintenance Projects include; but, are not limited to the following: 
 

• Assembling and installing Transit Shelters in Yreka, Happy Camp and Orleans, 
GOOD JOB Bucky and James! 

• Repair of vandalized bus shelter on Jacobs Way in Happy Camp 
• Emergency Fire FEMA Project Implementation 



 

• Crack Sealing will begin late May 2014 in the Yreka area   
• Ongoing Roadway winterizing and removal of roadside vegetation in Orleans area 

routes within the KTHA housing complex. 
• Ongoing gutter and DI maintenance on all Tribal routes including Yreka, Happy Camp 

and Orleans 
• Ongoing equipment maintenance and repair  
• Ongoing route review to identify maintenance and project needs  

 
 
 
No Action Items at this Time 

 
 
 
 
Request: Orleans Wellness Cnt – Asip Road Parking Facility Project  
 
I would like to respectfully request a short meeting with Council on May 8, 2014, before 
the Health Board Meeting, to present and request approval for the Contractor selected 
to implement the above named project.     
 
 
Attached Informational(s): 
 

• Tribal Transportation Provisions proposed for inclusion in the Highway 
Reauthorization Legislation  

• Orleans Wellness Center Project Timeline 
 

 



 
 

APRIL 14, 2014 DRAFT 
 

TRIBAL TRANSPORTATION PROVISIONS PROPOSED FOR INCLUSION IN THE 
HIGHWAY REAUTHORIZATION LEGISLATION 

 
 

BY THE 
TRIBAL TRANSPORTATION UNITY CAUCUS 

THE NATIONAL CONGRESS OF AMERICAN INDIANS AND THE 
INTERTRIBAL TRANSPORTATION ASSOCIATION 

  



    

1. (d) Increase funding for the Tribal Transit Program: 

 

• Discretionary funding increase to $10 million in FY 2015 with annual $5 million step increases to $35 million 
in FY 2020; 

• Formula funding increase to $35 million for FY 2015 with annual $5 million step increases to $60 million in 
FY 2020; 

• Ensure established tribal transit programs receive formula funding that is no less than the highest amount of 
operations funding received since the creation of the Tribal Transit Program in FY 2005. 

 
COL. 1 COL. 2 

 
Proposed Legislation 

 

 
MAP-21 statutory provisions as modified by 

proposed Legislation (Col. 1) 
 

§ 5311. Formula grants for rural areas 
 

  *     *     * 
 

     (c) APPORTIONMENTS.— 
          (1) PUBLIC TRANSPORTATION ON INDIAN 
RESERVATIONS.—Of the amounts made available or 
appropriated for each fiscal year pursuant to section 5338(a)(2)(E) 
to carry out this paragraph, the following amounts shall be 
apportioned for grants to Indian tribes for any purpose eligible 
under this section, under such terms and conditions as may be 
established by the Secretary: 
 
(A) The following amounts shall be distributed on a competitive 
basis by the Secretary for each fiscal year: 

 
Section 20010 of Pub. L. 112-141 is amended as 
follows: 
 
§ 5311. Formula grants for rural areas 
 

  *     *     * 
 

     (c) APPORTIONMENTS.— 
          (1) PUBLIC TRANSPORTATION ON INDIAN 
RESERVATIONS.—Of the amounts made available or 
appropriated for each fiscal year pursuant to section 
5338(a)(2)(E) to carry out this paragraph, the following amounts 
shall be apportioned for grants to Indian tribes for any purpose 
eligible under this section, under such terms and conditions as 



 
     (1) $10,000,000 shall be distributed on a competitive 
basis by the Secretary for fiscal year 2015;  
     (2) $15,000,000 shall be distributed on a competitive basis by 
the Secretary for fiscal year 2016; 
     (3) $20,000,000 shall be distributed on a competitive basis by 
the Secretary for fiscal year 2017; 
     (4) $25,000,000 shall be distributed on a competitive basis by 
the Secretary for fiscal year 2018; 
     (5) $30,000,000 shall be distributed on a competitive basis by 
the Secretary for fiscal year 2019; and 
     (6) $35,000,000 shall be distributed on a competitive basis by 
the Secretary for fiscal year 2020. 
 
(B) The following amounts shall be apportioned as formula grants, 
as provided in subsection (j) for each fiscal year: 
 
     (1) $35,000,000 for fiscal year 2015; 
     (2) $40,000,000 for fiscal year 2016; 
     (3) $45,000,000 for fiscal year 2017; 
     (4) $50,000,000 for fiscal year 2018; 
     (5) $55,000,000 for fiscal year 2019; and 
     (6) $60,000,000 for fiscal year 2020. 
 

  *     *     * 
 
(j) FORMULA GRANTS FOR PUBLIC TRANSPORTATION 
ON INDIAN RESERVATIONS.— 
          (1) APPORTIONMENT.— 
               (A) IN GENERAL.—Of the amounts described in 
subsection (c)(1)(B)— 
                    (i) 50 percent of the total amount shall be apportioned 
so that each Indian tribe providing public transportation service 

may be established by the Secretary: 
 
(A) $5,000,000 The following amounts shall be distributed on a 
competitive basis by the Secretary for each fiscal year: . 
     (1) $10,000,000 shall be distributed on a competitive 
basis by the Secretary for fiscal year 2015;  
     (2) $15,000,000 shall be distributed on a competitive basis by 
the Secretary for fiscal year 2016; 
     (3) $20,000,000 shall be distributed on a competitive basis by 
the Secretary for fiscal year 2017; 
     (4) $25,000,000 shall be distributed on a competitive basis by 
the Secretary for fiscal year 2018; 
     (5) $30,000,000 shall be distributed on a competitive basis by 
the Secretary for fiscal year 2019; and 
     (6) $35,000,000 shall be distributed on a competitive basis by 
the Secretary for fiscal year 2020. 
 
(B) $25,000,000 The following amounts shall be apportioned as 
formula grants, as provided in subsection (j) for each fiscal year: 
. 
 
     (1) $35,000,000 for fiscal year 2015; 
     (2) $40,000,000 for fiscal year 2016; 
     (3) $45,000,000 for fiscal year 2017; 
     (4) $50,000,000 for fiscal year 2018; 
     (5) $55,000,000 for fiscal year 2019; and 
     (6) $60,000,000 for fiscal year 2020. 
 

  *     *     * 
 
(j) FORMULA GRANTS FOR PUBLIC TRANSPORTATION 
ON INDIAN RESERVATIONS.— 
          (1) APPORTIONMENT.— 



shall receive an amount equal to the total amount apportioned 
under this clause multiplied by the ratio of the number of vehicle 
revenue miles provided by an Indian tribe divided by the total 
number of vehicle revenue miles provided by all Indian 
tribes, as reported to the Secretary; 
                    (ii) 25 percent of the total amount shall be apportioned 
equally among each Indian tribe providing at least 200,000 vehicle 
revenue miles of public transportation service annually, as reported 
to the Secretary; and 
                    (iii) 25 percent of the total amount shall be 
apportioned among each Indian tribe providing public 
transportation on tribal lands (as defined by the Bureau of the 
Census) on which more than 1,000 low income individuals reside 
(as determined by the Bureau of the Census) so that each Indian 
tribe shall receive an amount equal to the total amount apportioned 
under this clause multiplied by the ratio of the number of low-
income individuals residing on an Indian tribe’s lands divided by 
the total number of low-income individuals on tribal lands on 
which more than 1,000 low-income individuals reside; provided, 
however, that before calculating and distributing formula grants 
under this section, the Secretary shall ensure that an Indian tribe 
that received a discretionary public transportation grant under 
section 3013(c) of Pub. L. 109-59 during fiscal years 2005 through 
2012, receives not less than the highest amount awarded to the 
Indian tribe under section 3013(c) of Pub. L. 109-59 if, by 
operation of the formula allocation in this section, the Indian 
tribe’s award falls below an award previously made to the Indian 
tribe under section 3013(c). 

 

               (A) IN GENERAL.—Of the amounts described in 
subsection (c)(1)(B)— 
                    (i) 50 percent of the total amount shall be 
apportioned so that each Indian tribe providing public 
transportation service shall receive an amount equal to the total 
amount apportioned under this clause multiplied by the ratio of 
the number of vehicle revenue miles provided by an Indian tribe 
divided by the total number of vehicle revenue miles provided 
by all Indian tribes, as reported to the Secretary; 
                    (ii) 25 percent of the total amount shall be 
apportioned equally among each Indian tribe providing at least 
200,000 vehicle revenue miles of public transportation service 
annually, as reported to the Secretary; and 
                    (iii) 25 percent of the total amount shall be 
apportioned among each Indian tribe providing public 
transportation on tribal lands (as defined by the Bureau of the 
Census) on which more than 1,000 low income individuals 
reside (as determined by the Bureau of the Census) so that each 
Indian tribe shall receive an amount equal to the total amount 
apportioned under this clause multiplied by the ratio of the 
number of low-income individuals residing on an Indian tribe’s 
lands divided by the total number of low-income individuals on 
tribal lands on which more than 1,000 low-income individuals 
reside; provided, however, that before calculating and 
distributing formula grants under this section, the Secretary shall 
ensure that an Indian tribe that received a discretionary public 
transportation grant under section 3013(c) of Pub. L. 109-59 
during fiscal years 2005 through 2012, receives not less than the 
highest amount awarded to the Indian tribe under section 
3013(c) of Pub. L. 109-59 if, by operation of the formula 
allocation in this section, the Indian tribe’s award falls below an 
award previously made to the Indian tribe under section 3013(c). 
 



 

Rationale:  This section increases funding for discretionary and formula Tribal Transit grants over the six-year reauthorization to 
increase discretionary public transportation grants from $5 million annually to $35 million and formula public transportation grants 
from $25 million to $60 million annually.  In addition, the section would ensure that Indian tribes with an established public transit 
system, that received a discretionary grant under SAFETEA-LU’s section 5311(c) Public Transportation on Indian Reservation 
Program, receives not less than the highest amount of operations funding the Indian tribe received since the creation of the Tribal 
Transit Program in FY 2005. Many Indian tribes received discretionary Tribal Transit grants under SAFETEA-LU (Pub. L. 109-59) 
between FY 2005 and FY 2012 which enabled the tribes to establish or improve public transportation systems on their reservations 
and Native communities.  By Fiscal year 2009, the discretionary Tribal Transit Grant Program under Section 5311(c) had grown to 
$15 million annually and continued through fiscal year 2012 at that amount.  With passage of MAP-21, Pub. L. 112-141, in July 2012, 
the discretionary Tribal Transit Program allocation was reduced to $5 million per year (Sec. 20010 of MAP-21) and a formula grant 
was created with an apportionment of $25 million annually.  Many Indian tribes that received discretionary Tribal Transit Grant 
awards under SAFETEA-LU saw their formula amount significantly diminished under MAP-21’s formula allocation and had to cease, 
curtail or find alternate funds to operate public transportation systems on their reservations and communities.  As amended, MAP-21 
would increase funding for Tribal Transit grants and require the Secretary of Transportation to calculate the highest discretionary 
award made to an Indian tribe since FY 2005 and provide not less than that amount to the Indian tribe.  The increase in public 
transportation funds authorized for Indian tribes reflects the large unmet need and transportation barriers that exist in Indian country. 
 

1.(f) Redistribute 10% of unused obligation authority to the Tribal Transportation Program to fund competitively awarded grants to 
more remotely located Tribal Nations. 

COL. 1 COL. 2 
 

Proposed Legislation 
 

 
MAP-21 statutory provisions as modified by 

proposed Legislation (Col. 1) 
 

 
23 U.S.C. §202(b)(8) 
 
“(8) REDISTRIBUTION OF UNUSED OBLIGATION 
AUTHORITY.- To the extent that the Secretary is otherwise 

 
In section 202(b) of Sec. 1119 of Pub. L. 112-141 (Funds 
Distribution), 23 U.S.C. §202(b), add a new subsection (8)  
REDISTRIBUTION OF UNUSED OBLIGATION 
AUTHORITY to read: 



required to redistribute unused obligation authority appropriated 
for purposes other than section 202 of this Act, a minimum of 10 
percent of such unused obligation authority shall be used by the 
Secretary to competitively award high priority projects to any 
Indian tribe otherwise eligible to receive Tribal shares under 
section 202, to ensure greater safe access to markets for American 
Indian and Alaska Native communities that are, relative to other 
American Indian and Alaska Native communities, more remotely 
located from project and essential service markets under such 
criteria as the Secretary shall establish by regulation. 
 
 

 
“(8) REDISTRIBUTION OF UNUSED OBLIGATION 
AUTHORITY.- To the extent that the Secretary is otherwise 
required to redistribute unused obligation authority appropriated 
for purposes other than section 202 of this Act, a minimum of 10 
percent of such unused obligation authority shall be used by the 
Secretary to competitively award high priority projects to any 
Indian tribe otherwise eligible to receive Tribal shares under 
section 202, to ensure greater safe access to markets for American 
Indian and Alaska Native communities that are, relative to other 
American Indian and Alaska Native communities, more remotely 
located from project and essential service markets under such 
criteria as the Secretary shall establish by regulation. 
 

 
 
Rationale. This amendment, first proposed in section 201(a)(6) of H.R. 7, approved by the House Transportation and Infrastructure 
Committee on February 2, 2012, would authorize the Secretary of Transportation to withhold a minimum of 10% of unused obligation 
authority for high priority projects for Indian tribes and Alaska Native villages that are more remotely located from product and 
essential service markets than other American Indian and Alaska Native communities under regulations issued by the Secretary.  In 
FY 2014, the application of the obligation limitation deduction to the TTP Program withdrew $22.9 million from the program.  This 
amendment is intended to restore funding to the TTP Program to address acute unmet needs many Indian tribes and Alaska Native 
villages face to complete a high priority transportation project. 
 

2. Decrease the high rate of fatalities and injuries on Tribal Transportation Systems. 

• Establish a 2% direct tribal funding set-aside from the Highway Safety Improvement Program for the purpose 
of reducing traffic fatalities and injuries on tribal transportation systems; and  

 

• Increase the set-aside of the National Highway Traffic Safety Administration (NHTSA) Tribal Safety 
Program to 3.5% to address safety issues on Tribal Transportation Systems. 



 

COL. 1 COL. 2 
 

Proposed Legislation 
 

 
MAP-21 statutory provisions as modified by proposed 

Legislation (Col. 1) 
 

 
SEC. 1105. APPORTIONMENT. 
 
Section 104 of title 23, United States Code 
 
§ 104. Apportionment 
 

    *     *     * 
 
(c) CALCULATION OF STATE AMOUNTS.— 
 

    *     *     * 
 
(2) FOR FISCAL YEAR 2014.— 
     (A) STATE SHARE.—For fiscal years 2015-2020, the 
amount for each State of combined apportionments for the 
national highway performance program under section 119, 
the surface transportation program under section 133, the 
highway safety improvement program under section 148, 
the congestion mitigation and air quality improvement 
program under section 149, and to carry out section 134 
shall be determined as follows: 
 

           *     *     * 
 
          (ii) ADJUSTMENTS TO AMOUNTS.—The initial 
amounts resulting from the calculation under clause (i) shall 

 

Amend section 1105 of Pub. L. 112-141 to read as follows: 

 
§ 104. Apportionment 
 

    *     *     * 
 
(c) CALCULATION OF STATE AMOUNTS.— 
 

    *     *     * 
 
(2) FOR FISCAL YEAR 2014.— 
     (A) STATE SHARE.—For fiscal years 2014,  2015-2020, the 
amount for each State of combined apportionments for the national 
highway performance program under section 119, the surface 
transportation program under section 133, the highway safety 
improvement program under section 148, the congestion mitigation and 
air quality improvement program under section 149, and to carry out 
section 134 shall be determined as follows: 
 

           *     *     * 
 
          (ii) ADJUSTMENTS TO AMOUNTS.—The initial amounts 
resulting from the calculation under clause (i) shall be adjusted to 
ensure that, for each State, the amount of combined apportionments for 
the programs shall not be less than 95 percent of the estimated tax 



be adjusted to ensure that, for each State, the amount of 
combined apportionments for the programs shall not be less 
than 95 percent of the estimated tax payments attributable to 
highway users in the State paid into the Highway Trust 
Fund (other than the Mass Transit Account) in the most 
recent fiscal year for which data are available; provided, 
however, that of the amount apportioned to the States for 
the highway safety improvement program under section 
104(b), the Secretary shall apportion at least 2 percent to be 
used by the Secretary for competitive grants to be made 
directly to Indian tribes to reduce traffic fatalities and 
injuries on Tribal Transportation systems under such rules 
as the Secretary, by regulation shall issue. 

payments attributable to highway users in the State paid into the 
Highway Trust Fund (other than the Mass Transit Account) in the most 
recent fiscal year for which data are available; provided, however, that 
of the amount apportioned to the States for the highway safety 
improvement program under section 104(b), the Secretary shall 
apportion at least 2 percent to be used by the Secretary for competitive 
grants to be made directly to Indian tribes to reduce traffic fatalities and 
injuries on Tribal Transportation systems under such rules as the 
Secretary, by regulation, shall issue. 

 

 

 
 
§ 402. Highway safety programs 
 
Section 402(c) of title 23, United States Code , is amended –  
     (1) by striking “2 percent” and inserting “3 ½ percent”. 
 

 
Section 402(c)(2) Apportionment of title 23, United States Code, is 
amended to read: 
 
(2) Apportionment.— Except for amounts identified in section 403(f), 
funds described in paragraph (1) shall be apportioned 75 per centum in 
the ratio which the population of each State bears to the total 
population of all the States, as shown by the latest available Federal 
census, and 25 per centum in the ratio which the public road mileage in 
each State bears to the total public road mileage in all States. For the 
purposes of this subsection, a “public road” means any road under the 
jurisdiction of and maintained by a public authority and open to public 
travel. Public road mileage as used in this subsection shall be 
determined as of the end of the calendar year preceding the year in 
which the funds are apportioned and shall be certified to by the 
Governor of the State and subject to approval by the Secretary. The 

http://www.law.cornell.edu/uscode/text/23/usc_sec_23_00000403----000-#f


annual apportionment to each State shall not be less than three-quarters 
of 1 percent of the total apportionment, except that the apportionment 
to the Secretary of the Interior shall not be less than 2 3 ½ percent of 
the total apportionment and the apportionments to the Virgin Islands, 
Guam, American Samoa, and the Commonwealth of the Northern 
Mariana Islands shall not be less than one-quarter of 1 per centum of 
the total apportionment  .  . .   . 
 

 

Rationale:  Traffic fatalities and serious injuries among Native Americans occur at rates from two to three times the national average 
on Indian Reservation Roads.  Creating a set aside of at least two percent of the apportion of highway safety improvement funds to the 
States and increasing NHTSA funds to the Secretary of the Interior for highway safety grants will establish a pool of funds for the 
Secretary of Transportation and Secretary of the Interior to make direct awards of competitive highway safety grants to Indian tribes to 
help reduce highway fatalities and serious injuries among Native Americans. 
 

9.  Increase funding for Tribal Technical Assistance Program (TTAP) from $2.1 million to $3.6 million annually. 
 

COL. 1 COL. 2 
 

Proposed Legislation 
 

 
MAP-21 statutory provisions (Col. 2) as modified by 

proposed Legislation (Col. 1) 
 

 
23 U.S.C. 202(a)(7)- 
 
(7) TRIBAL TECHNICAL ASSISTANCE CENTERS.—
The Secretary of the Interior shall reserve amounts from 
administrative funds of the Bureau of Indian Affairs that 
are associated with the tribal transportation program to 
fund tribal technical assistance centers under section 

 
1.     Amend section 202(a)(7) of title 23, United States 
Code, to read as follows: 
 
(7) TRIBAL TECHNICAL ASSISTANCE CENTERS.—The Secretary 
of the Interior may shall reserve amounts from administrative funds of 
the Bureau of Indian Affairs that are associated with the tribal 
transportation program to fund tribal technical assistance centers under 



504(b). 
 

23 U.S.C. 504(b)(3)(B) –  
 
(B) Tribal technical assistance centers.-The Federal share 
of the cost of an activity carried out by a tribal technical 
center under paragraph (2)(D)(ii) shall be 100 percent; 
provided, however, that of the amounts reserved by the 
Secretary of the Interior from administrative funds of the 
Bureau of Indian Affairs associated with the tribal 
transportation program to fund tribal technical assistance 
centers under this section, the Secretary shall reserve not 
less than $3,600,000 for such purposes. 

 
 

section 504(b). 
 
2.     Amend section 504(b)(3)(B) of title 23, United States 
Code, to read as follows: 
 
(B) Tribal technical assistance centers.-The Federal share of the cost of 
an activity carried out by a tribal technical center under paragraph 
(2)(D)(ii) shall be 100 percent. ; provided, however, that of the amounts 
reserved by the Secretary of the Interior from administrative funds of 
the Bureau of Indian Affairs associated with the tribal transportation 
program to fund tribal technical assistance centers under this section, 
the Secretary shall reserve not less than $3,600,000 for such purposes. 
 

 

Rationale:  Tribal Technical Assistance Programs (TTAPs) provide invaluable assistance to Indian tribes and Tribal organizations in 
the transportation arena.  The TTAPs located throughout the country operate with inadequate funds which limit the technical 
assistance programs and services they are able to offer to tribal entities.  The proposed amendment would require the Secretary to 
reserve not less than $3.6 million to fund TTAP operations each fiscal year.   
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PROJECT NAME: Karuk Tribe OWC
PROJECT NUMBER: 0125712001

Date: 4/4/14

Description Tentative Date Option 1 NOTES
Design Plans Completed Friday, April 04, 2014
Advertisement for Bid Tuesday, April 15, 2014
Pre-Bid Site Meeting Monday, April 21, 2014 Project site
RFI deadline Monday, April 28, 2014
Bid Opening Friday, May 02, 2014 w/Sammi at Fish Bowl
Award at Tribal Council Meeting Thursday, May 08, 2014 Mtg before Health Board
Notice of Award Issued to Contractor Friday, May 09, 2014
Contractor Executes Agreement and Provides Bonds (14 days assumed) Friday, May 23, 2014 Postmarked by May 23rd
Owner Executes Agreement (7 days assumed, 14 days allowed) Friday, May 30, 2014
Pre-Construction Meeting & Notice to Proceed Issued to Contractor Friday, June 06, 2014
Begin Construction (14 days assumed) Friday, June 20, 2014
Complete Construction (35 working days assumed) Friday, August 08, 2014
Final Acceptance by Tribe Friday, August 15, 2014
Notice of Completion Filed with County Friday, August 22, 2014
Final Invoice (assumed 35 days from Notice of Completion) Friday, September 26, 2014

Sandi gone: 5/10-5/27

TENTATIVE BIDDING/CONSTRUCTION SCHEDULE





































































































1 Grant Writer & Resource Developers’ Council Report 
Emma Lee Johnson and Tom Waddell 

April 24, 2014 
  

 
Proposals Initiated/Under Consideration: 

AmeriCorps: AmeriCorps Indian Tribes Grants 2014                                      
The mission of the Corporation for National and Community Service (CNCS) is to improve lives, 
strengthen communities, and foster civic participation through service and volunteering. 
CNCS—through its AmeriCorps and Senior Corps programs—has helped to engage millions of 
citizens in meeting community and national challenges through service and volunteer action. 

The draft application is attached for review. The application is in the process of being reviewed.  

The grant writer has been assisting Viola Long with the submission of the AmeriCorps grant. 
Application is due April 30, 2014 

Indian Health Services (HIS): Tribal Management Grant            
The purpose of the TMG Program is to assist federally-recognized Tribes and tribally-sanctioned 
Tribal organizations in assuming all or part of existing IHS programs, services, functions, and 
activities (PSFAs) through a Title I contract and to assist established Title I contractors and Title 
V compactors to further develop and improve their management capability. 

The NOFA for the Tribal Management Grant is not yet available, however; IHS anticipates that 
applications will be due May 30th.  

First Nations Development Institute: Native Agriculture and Food Systems Initiative           
Under this project, First Nations will award grants, ranging from $20,000 to $25,000 each, to 
support projects working to eliminate food insecurity among tribal elders. Projects can focus on 
increasing food access to tribal elders, food affordability, ensuring sufficient food quality and 
adequacy, and/or food appropriateness. Projects that also incorporate decreasing senior 
isolation and/or intergenerational learning will be given additional consideration. 

In coordination with the Food Security Program, the program will expand the program to 
include an additional six canning workshops, which will result in the preservation of 100 
jars/quarts of fruit, vegetables and salmon to be distributed to tribal elders. Other activities 
include a community garden at Ishkeesh Ranch which will include local youth and adult 
volunteers. Lastly, the project will identify barriers to integrating traditional foods into the 
senior lunch program. Applications are due March 14, 2013. Application was denied. This is a 
highly competitive application. There were 62 applications and approximately 7 funded.   

Office of Community Services:  Residential Energy Assistance Challenge Program (REACH) 
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REACH funds are available to LIHEAP grantees to plan and implement innovative home energy 
related programs. Specifically, the Office of Community Services (OCS) is soliciting REACH grants 
that promote innovative LIHEAP initiatives to address home energy-related health and safety 
issues and ―home energy vulnerability‖ (i.e., the risk to personal health and safety that is 
associated with home energy affordability).  
The REACH activities will include: Residential energy efficiency education will also be provided to 
community members through the Karuk Tribe’s Elders’ Program and the Senior Nutrition 
Program.  Elders will be educated on ways to improve their health and safety, as well as lower 
energy costs, through the LIHEAP’s REACH Program.  Health and safety measures include:  
education on proper use of space heaters & electric blankets, annual cleaning of swamp coolers 
and other appliance filters, and ways to maintain comfort while conserving energy.  
Application was approved and submitted in the amount of $50,000 
 
Department of Justice: Coordinated Tribal Assistance Solicitation (CTAS)  
The Department of Justice through the Office of Violence Against Women provides federally-
recognized Tribes and Tribal consortia an opportunity to develop a comprehensive and 
coordinated approach to public safety and victimization issues and to apply for funding. DOJ’s 
existing Tribal government-specific programs are included in, and available through, this single 
Coordinated Tribal Assistance Solicitation.  
 
The 2014 CTAS will focus on Purpose Areas 2, 3, 5, and 9. Purpose Area 2 will assist the Judicial 
Department with developing a Strategic Plan. Purpose Area 3 will focus on expanding a Healing 
to Wellness Court. Purpose Area 5 will further fund the Domestic Violence program and 
activities. Finally, Purpose Area 9 will provide funding to support culturally-based juvenile 
delinquency prevention services and juvenile probation services.   
Applications are due March 24th, 2014.    
Application was approved and submitted in the amount of $1,597,113 
 
Proposals Initiated/Under Consideration:  

Tom Waddell 

Language Restoration and Immersion- Since the ANA funding has already passed, I have been 
continuing to look for other sources. Josh Saxon has volunteered to work with the KLRC and will 
continue to have conversations about the future direction of the Language Program. 

Home Land Security – With IT Dept. – I continue to meet with Eric, Dale and Tom Fielden 
concerning this grant. The NOFA is out with an application deadline of May 23rd. 
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HRSA Grant opportunities – A project has been identified and we will be asking for permission to apply 
for a grant to acquire Automated External Defibrillator (AEDs) to place with First Responders and key 
locations in Yreka, Happy Camp, Seiad and Orleans. 

HUD-Indian Community Development Block Grant- ICDBG            
The ICDBG program provides eligible grantees with direct grants for use in developing viable 
Indian and Alaska Native Communities, including decent housing, a suitable living environment, 
and economic opportunities, primarily for low and moderate income persons.  

The Grants Department has extensively reviewed prior applications and rating forms and will be 
resubmitting the 2013 ICDBG application for a Wellness Center. I have been in contact with all 
stakeholders for this grant and have held one planning meeting to date. 

The project is waiting for the NOFA to come out.  

Other Funding Opportunities:  

Funding opportunities continue to be reviewed for eligibility and compatibility with Tribal 
program goals and objectives.  
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1. Executive Summary  

The Karuk Sovereign Nation Civilian Community Corps will have 20 AmeriCorps members, 

the members will be engaged into assisting in outreach, coordination, and implementation of 

postsecondary education, financial literacy, entrepreneurship, and workforce development 

opportunities provided by Jefferson Economic Development Institute (JEDI), Financial Resource 

Center, Consumer Credit Counseling Service, Karuk Community Loan Fund (KCLF), and The 

Karuk Tribe and Karuk Community Development Corporation (KCDC), Temporary Aid to 

Needy Families (TANF), Native American Workforce Developments, Happy Camp Community 

Computer Center, in the Karuk Tribal Ancestral Territory/Service area, located in northeastern 

Humboldt and all of Siskiyou Counties in northwestern California. The Karuk Sovereign Nation 

Civilian Community Corps team will perform service site projects addressing five different issue 

areas including, environment, human needs, education, and public safety. Our target for the first 

three years will be Education and Economic Opportunity. Service site projects will consist of 

project outreach activities that allow for community development, Education and Economic 

Opportunity. These sites to be engaged will be in the Karuk Tribal Ancestral Territory/Service 

area, Happy Camp, Horse Creek, Scott Bar, Hamburg, Seiad Valley, Somes Bar, Orleans, and 

Forks of the Salmon, as well as many isolated residences. The goal of the Karuk Sovereign 

Nation Civilian Community Corps program is two-fold. First, the team themselves will be 

trained and educated to serve as role models, and mentors to local community youth and young 

adults. Secondly, the communities itself will receive assistance in a particular area like, 

Education and Economic Opportunity that would not have otherwise received assistance or help 

from a group of dedicated and caring individuals. The service site projects completed will meet 

the goals of the community and serve to address the needs of the youth and young adults as well. 
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At the end of the 1
st
 program year, the AmeriCorps members will be responsible for (anticipated 

outcome of project). In addition, the AmeriCorps members will leverage an additional (number 

of leveraged volunteers, if applicable) that will be engaged in (what the leveraged volunteers will 

be doing.)This program will focus on the CNCS focus area of (Education and Economic 

Opportunity). The CNCS investment of $(amount of request) will be matched with $(amount of 

projected match), ($amount of local, state, and federal funds) in public funding and $(amount of 

non-governmental funds) in private funding. An AmeriCorps Program will reduce poverty and 

Native American dependence on government assistance, and it will also strengthen the local 

capacity for economic sustainability. 

2. Rationale and Approach/Program Design (50%) 

 The Karuk Ancestral Territory/Service Area is one of the most remote and economically 

distressed regions in the nation.  In the extremely rural, heavily forested and steeply mountainous 

region of northern California, the Karuk Ancestral Territory/Service Area includes small portions 

of northeastern Humboldt County and southeastern Del Norte County, as well as all of Siskiyou 

County.  This area exceeds 6,560 square miles and has an average of 6.81 persons per square 

mile.  The Karuk Tribe’s government operations are along the mid-Klamath River region; 

centralized in the community of Happy Camp (Siskiyou County, pop. 1,170; 28.6% American 

Indian/Alaska Native), with additional program offices 75 miles up the Klamath River in Yreka 

(the Siskiyou County Seat, pop. 7,765; 10.5% American Indian/Alaska Native), and 40 miles 

down the Klamath River in Orleans (Humboldt County, pop. 605; 39.2% American 

Indian/Alaska Native).  These are the largest of the mid-Klamath River communities of Karuk 

Ancestral Territory/Service Area; connected by windy two- and in some places, one-lane 

highways.  In addition, there are several small communities (<300 pop.), such as Horse Creek, 
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Scott Bar, Hamburg, Seiad Valley, Somes Bar, and Forks of the Salmon, as well as many 

isolated residences.    

 For thousands of years before non-indigenous contact, the Karuk-arara, or “Upriver 

People,” made their homes in more than one hundred villages along the upper Klamath River. 

The mid-Klamath region of Karuk Ancestral Territory/Service Area has suffered from two major 

disruptions of social and economic systems-the violent interruption of traditional Karuk lifeways 

with the in-migration during the California gold rush in the 1850s and the swift and devastating 

decline of the timber industry that culminated in the 1990s. As a result of the 92% reduction in 

timber availability that occurred in the early 1990s and the closing of local mills, within five 

years' time, Tribal unemployment in the Ancestral Territory/Service Area soared to 76% in 1999, 

according to the Bureau of Indian Affairs. At that time, Happy Camp was identified by the 

National Association of Counties as one of the ten most economically endangered 

communities in the United States. Suddenly the mid-Klamath River region was transformed 

from a land of opportunity—where for generations high school graduates had followed their 

fathers and grandfathers into the woods and sawmills to make a good living—to an 

“economically distressed” area where the loss of timber-related jobs resulted in the further losses 

(or deterioration) of homes, small businesses, marriages, families, and ultimately hope.  As the 

physical environment fell into disrepair, much of the community sank into personal despair; 

alcohol and substance abuse, domestic violence, and child neglect escalated dramatically.
1
  In 

Happy Camp, where the Karuk Tribe’s primary administrative and governmental offices are 

located, many people have moved away for increased access to employment opportunities.  With 

a dramatic reduction in money flowing through the community and a reduced customer base, 

                                                           
1
 These social impacts and crimes are recurring themes in Karuk Community Needs Assessments conducted in 2006 

and 2009. 
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many stores closed their doors.  Today, unemployment rates continue to be 50% on Karuk trust 

lands.  

 The Karuk Tribe is the second largest federally recognized Tribe in California with over 

3,650 Tribal members.  With the mid-Klamath region being comprised of unincorporated 

communities (except Yreka, the County seat) the Karuk Tribe is the primary governmental entity 

for the entire region.  In 1994, the Tribe chartered the Karuk Community Development 

Corporation (KCDC) with the mission “to develop among Tribal members of the Karuk Tribe of 

California the managerial and technical capabilities to assume leadership roles in building 

diversified, sustainable economies by creating new business ownership and employment 

opportunities within the ancestral territory of the Karuk people”.  Despite significant economic, 

community, and workforce development accomplishments by the Karuk Tribe and KCDC (for a 

general summary of those accomplishments, refer to Section 2a on page 13), there continues to 

be high rates of unemployment (50% on Karuk trust land) and poverty (54% for individuals 

living on Karuk trust land).   

A great success of the KCDC is the development of the Community Computer Centers in 

Yreka, Happy Camp, and Orleans.  Through these Community Computer Centers, KCDC has 

been able to provide educational enrichment, workforce development programs, financial 

literacy, and professional development to public school students and local adults.  This has 

included the development of the Happy Camp Community Computer Center as a virtual campus 

site for College of the Siskiyous. These Centers are the hub of educational and workforce 

development for the region and there is a significant need to continue to support and expand 

these opportunities for our communities, particularly our most disadvantaged community 

members.   
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a. Evidence of the Problem/Need 

 The need for access to post-secondary education, financial literacy, entrepreneurship, and 

workforce development to increase employability, economic opportunity, and support social 

health and wellness of the Karuk Tribe is well documented in Karuk Tribal Community Needs 

Assessments, Comprehensive Economic Development Strategies, and U.S. Census Bureau data.  

The Tribe’s 2009 Community Needs Assessment Survey garnered responses from 80 

families representing a total of 221 individuals (106 males and 115 females); 185 (84%) of these 

individuals were American Indian/Alaska Native. When asked to rank the top five (5) 

community issues as they perceived them, respondents ranked Employment Opportunities and 

Educational Opportunities as the top two Community Social Needs.   

The 2012 Comprehensive Economic Development Strategy (CEDS) for the Karuk Tribe 

and KCDC drives home the need for small business development and entrepreneurship to be 

promoted and expanded within the mid-Klamath River region.  One of the Goals in the Tribe’s 

CEDS is “[t]o build Tribal capacity to create, expand, and retain private and Tribal enterprises...” 

including those that are environmentally sustainable outdoor recreation and tourism-based. 

Objectives related to these goals are for KCDC to coordinate a quarterly schedule of 

entrepreneurial training workshops available from non-profit and for-profit small business 

development centers servicing the area and to reestablish the Tribal Business Information Center 

to provide technical assistance to existing and prospective business owners.  The CEDS also 

highlights the need to “build Tribal capacity to provide comprehensive workforce development 

services consistent with the community and economic development strategies” identified. 

According to the 2010 US Census, unemployment rates on Karuk trust lands are 50%, 

which is  nearly five times the rate of Siskiyou County (12.2%) and over five times that of 
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Humboldt County (8.6%), the State of California (9.4%), and for the nation (9.3%). The median 

household income and per capita income for Humboldt and Siskiyou Counties are more than 

twice the median household and per capita incomes of Tribal members residing on Karuk trust 

lands, which are only $17,500 and $8,057 respectively. Poverty rates also are higher among 

Tribal families living on Karuk trust lands (54.2%) than in either Happy Camp (18.4%) or Yreka 

(20.5%)—and more than four times the poverty rates of Humboldt and Siskiyou Counties as a 

whole. At 64.3%, the poverty rate among individuals living on Karuk trust lands is even worse 

than that of families. Even though the more populous community of Yreka offers a more diverse 

array of employment opportunities, the fact that nearly half (47.5%) of American Indians living 

in Yreka have attained less than a high school education prevents many from securing jobs. 

b. How AmeriCorps Members will be used to meet the Need  

AmeriCorps Members will be used to meet the economic and educational needs of the 

Karuk community (i.e. service), as well as develop their own capacity (i.e. learn) by assisting 

KCDC in the coordination, outreach, and delivery of financial literacy, small business, and 

workforce development trainings; post-secondary educational opportunities provided through 

the Community Computer Centers; and job shadowing/internships with interested Karuk Tribal 

departments.  This will include coordinating with other local constituents/partners, such as the 

Karuk Community Loan Fund (KCLF), College of the Siskiyous, and Jefferson Economic 

Development Corporation (JEDI), in order to leverage resources and provide enhanced 

opportunities for the remote mid-Klamath River region.  

Organization Capability 

First Point of Contact: Viola Long, AmeriCorps Planning Specialist, KCDC  

530-493-1475, PO Box 1148, 533 Jacobs Way, Happy Camp, CA 96039, vlong@karuk.us  
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Second Point of Contact: Russell Attebery, Tribal Chairman, Karuk Tribe 

530-493-1600, PO Box 1016, 64236 Second Ave., Happy Camp, CA 96039 battebery@karuk.us 

Third Point of Contact: Charles Seaton, Executive Director, KCDC 530-493-1475,  

PO Box 1148, 533 Jacobs Way, Happy Camp, CA 96039, cseaton@karuk.us  

a. Organizational Background and Staffing 

 The Karuk Tribe is the second largest federally-recognized Tribe in California and has been a Self-

Governance Tribe since 1996.  Since the approval of the Tribe’s Constitution in 1985, the Karuk Tribe 

has grown from 2.5 employees and a $250,000 annual operating budget to becoming a complex 

governmental organization with ~245 employees and an annual operating budget of $21 million.  The 

governmental structure includes nearly twenty (20) departments, programs, and services dispersed 

throughout the principle communities within Karuk Ancestral Territory.  This includes administrative 

offices and government operations, which are centralized in Happy Camp; the Department of Natural 

Resources in Orleans; the Karuk People’s Center (cultural interpretive center and gift shop) in Happy 

Camp; and Education and Elders Programs, Health Clinics, Housing Authority offices, Community 

Computer Centers, and Human Services/Indian Child Welfare Programs in all three main population 

centers, as well as Head Start Programs in Yreka and Happy Camp.   

b. Prior  Experience Administering Federal Funds 

The Karuk Tribe and KCDC are highly experienced with administering federal funds and 

routinely have clean audits.  In FY2010 alone, the Tribe administered over $14 million in 

federal, state, and private foundation grants.  KCDC has administered at least $11 million in 

federal and state grants since inception.   

c. Prior Experience in the Proposed Area of Programming 
 

Over the last nearly 20 years, KCDC has achieved several significant accomplishments in 

mailto:battebery@karuk.us
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post-secondary education, financial literacy, entrepreneurship training and small business 

development, and workforce/professional development. This has included on-the-job training 

for local youths in natural resources; the creation of Tribal Business Information Centers; 

training and/or technical assistance to interested entrepreneurs (in the first five years alone, 

KCDC served 320 clients [about 40% American Indian], assisted the creation of at least a 

dozen private enterprises and 30 jobs, and helped entrepreneurs to secure $340,000 in 

business financing and contracts); job readiness training, including individualized counseling 

and job search assistance, guidance on career/occupational choices, resume writing, job 

interviewing techniques, and employer/employee expectations;  watershed restoration 

training; developing the community computer centers and establishing a partnership with 

College of the Siskiyous; conducting financial literacy training; and several infrastructure 

projects.    

d. Structure of Tribal Leadership, Management, and Planning Process Participants 
 

The Tribal Leadership includes the Karuk Tribal Council and the KCDC Board. The Karuk 

Tribal Council is the governmental body for the Tribe and will be responsible for reviewing and 

approving the final AmeriCorps Strategic Implementation Plan.  Governing members include 

Russell Attebery, Chairman; Michael Thom, Vice-Chairman; Joseph Waddell, 

Secretary/Treasurer; and Amos Tripp, Arch Super, Joshua Saxon, Crispen McAllister, Alvis 

Johnson, and Elisa Goodwin, Members at Large. 

The KCDC Board will play an advisory, review, and plan approval roles.  The KCDC Board 

is comprised of experienced small business owners, Tribal Council members, a member of the 

KCLF Board, and Karuk Tribal staff.  This includes Alvis Johnson: Chairman of KCDC and 
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Karuk Tribal Council Member; Marsha Jackson: Vice Chairman, Enrollment/Census Specialist 

of the Karuk Tribe; Joseph Waddell: Secretary/Treasurer for KCDC, Secretary/Treasurer of the 

Karuk Tribal Council, and small business owner; Charon Davis: Tribal Member and Elder; 

Glenda Hockaday: former business owner; Randy White: Tribal Housing Security and 

Emergency Services Officer; and Bill Tripp: Eco-Cultural Restoration Specialist for the Karuk 

Tribe. 

e. Programmatic and Fiscal Systems 

The Tribe adheres to all budget and reporting requirements, as required under OMB Circular 

A-87 and A-133, as well as follows all applicable federal and tribal policies and procedures, 

including for procurement and hiring.  Furthermore, the Tribe will comply with funding agency 

requirements, including fiscal and project progress reporting. The Tribe has strict grants 

compliance procedures, including a Director of Administrative Programs and Compliance to 

assist Tribal Project Managers. The Tribe’s Chief Financial Officer, will oversee the fiscal 

responsibilities, including reporting for the gran.  Ms. Laura Mayton has eleven (11) years of 

experience in Finance for the Tribe and is a Certified Public Accountant.   

Compliance and Accountability 

The proposed Karuk Sovereign Nation Civilian Community Corps (KSNCCC) program 

will be under direction of a Program Director that will be hired. The person for this position has 

not already been selected.  Rather, a competitive process will be followed according to the 

Tribe’s standard procedures, including the application of the Tribal Employment Rights 

Ordinance (TERO).  The scope of work and selection criteria will be relied upon. The Director 

will plan, develop and manage all KSNCCC activities related to fiscal, personnel management, 
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community resources, public relations, emergency operations, staff, members, program 

development, budget, media relations, and grant compliance.   

The Project and Training Specialist will be hired to work with non-profit, federal, state, 

and tribal governments to develop and monitor service projects. Will also facilitate and 

coordinate a variety of trainings for staff and members, preparing them for their next year of 

service. This person will be the direct supervisor of the team lead specialists and will fill in for 

them when necessary and travel with them as needed.  

The two Team Lead Specialists will be hired and report to the Project and Training 

Specialist, they will be responsible daily supervision of the 20 members. They work side by side 

with the members on their team. Each team will consists of 10 on each team with males and 

females. The Team Lead specialists will travel and live with their teams on every project locally 

or nationally. They guide and listen to members, discipline them, and ensure that they are 

learning, working, safety and building qualities in themselves for the future benefit.  

The Recruiting Officer will be hired and will report to the Director, the recruiter will 

recruit 20 members every year and take them through the in-take process, use media outlets, 

newsletters, newspapers, online AmeriCorps websites, recruitment flyers, and mass recruitment 

mailers, email, faxing, and show cases. Members will be recruited locally and nationally while 

working with Tribal Council, Federal, State agencies, Educational Institutes, Pow-Wow 

committees and workforce development agencies.  

The Lead Facility Supervisor will be hired and will report to the Director and direct 

supervisor of two Facility Supervisors and one on-call Facility Supervisor. The Lead Facility 
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Supervisor will be responsible for the 5:00 p. m. to 9:00 a. m. shift Monday through Friday and 

24 hours on the weekends (KSNCCC is a 24-hour, 7-day per week residential program). It is 

important to the program to have this staff coverage. The Lead Facility Supervisor and three 

employees cover these shifts; they are all responsible for insuring the safety of the members and 

the facility. The same staff is responsible for minimal after-hour transportation to bank, store, 

and independent service approved project sites. Also, Facility Supervisors listen, act as mentors, 

and provide guidance in after-hour activities on the campus.  

2. COST EFFECTIVENESS AND BUDGET ADEQUECY  (25 percent) 

The proposed project ensures a strategic approach in order to effectively sustain 

established community partnerships and identify new partnership opportunities in order to 

develop the most cost-effective program and ensure the development of diverse resources in 

order to implement and sustain the program while adhering to all.  The total budget for the 

proposed project is $910,246, which is $728,656 (61%) in federal request and $181,590 (39%) 

in-kind match.  The proposed budget ensures there is adequate staffing to administer the grant 

and project effectively and according to the timeline.  (Need narrative about 

match/partners…getting from Viola)This includes Volunteers, contributed as in-kind match, to 

allow for Computer Center staff (Workforce Development Coordinator and Workforce 

Development Trainer) to dedicate time to play an instrumental and guiding role of the Planning 

Team. All identified partners have been contacted and their participation and support have been 

confirmed. 

 This project is to implement a new program in a very resource-poor community located 

in the rural and extremely remote region of northern California, as described above. The 
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community is extremely scarce of any corporate or philanthropic resources and is considered 

“economically distressed” as defined in the Public Works and Economic Development Act of 

1965, as amended (42 U.S.C. 3161).  Necessary costs for airfare and local travel may seem 

higher for our project because of the extremely remote location, difficult-to-reach populations, 

and need to travel great distances to the local airport and between communities. 

 

 



Karuk AmeriCorps Sovereign Nation Civilian Community Corps 

Budget Dates: 09/01/2014 to 08/31/2017 

Section l. Program Operating Coast             Total Amt          CNCS Share                   Grantee Share 

A. Personnel Expenses  211, 019           211, 019               0 

B. Personnel Fringe Benefits  82,946            82,946               0 

C. Travel 

Staff Travel   $1000           $1000               0 

Travel to CNCS-DC  7,265             7,265               0 

Member Travel   5,700             2,700             3,000 

D. Equipment    19,200               $14,200              5,000 

E. Supplies    20,438               15,893              4,545 

F. Training 

Staff Training   2,727    0               2,727 

Member Training  58,685               13,550               45,135 

G. Evaluation   3,000                3,000                      0 

H. Other Program Operating Cost 232,113                110,930               121,183 

Section l. Subtotal   $644,111               $462,521                $181,590 

Section l Percentage      61%    39% 

Section ll. Members Cost 

A. Living Allowance 

Full Time (1700 hrs)      90,720     90,720      0 

B. Members Support Cost 

Workers Compensation       3,244     3,244                  0 

Health Care        54,000     54,000    0 

   _________________________________________________________________ 

Section ll Subtotal          $147,964   $147,964  $0 



Project Resources Core Project Components

Evidence of Project 
Implementation and 

Participation

Short-Term Medium-Term Long-Term

What we invest (# and 
type of AmeriCorps 

members) What we do
Direct products from 

program activities 
Changes in knowledge, 

skills, attitudes, opinions

Changes in behavior or 
action that result from 

participants' new 
knowledge

Meaningful changes, often in 
their condition or status in 

life

5 AmeriCorps assisting 
partners in engaging 
community members in 
financial literacy tools.

Host 4, 1 day, 2 hour 
workshops focusing on 
building personal financial 
skills in 3 service areas, over 
3 months, involving 30 
people (10 people each 
service area) to include: 
Income, Saving, Spending,
and Investing. 

30 potential entrepreneurs 
with  personal financial 
skills/foundations essential 
for successful business 
ownership. Develop balanced 
flow of resources, skills and 
awareness to begin the 
business planning process.

30 people with increased 
confidence in personal 
finance, knowledge of 
benefits of saving money, 
better attitude of spending 
wisely, favorable opinion of 
investing  money to work 
towards a secure 
retirement.

30 people that start 
bank/savings accounts, 
increased investment in 
real assets, start 401K or 
IRA accounts, file taxes, 
increase of earning 
legitimate income. 

30 people that either start 
businesses or become 
gainfully employed, 
increased community 
median income, rise out of 
poverty, enhanced 
community involvement 
with economic development.

5 AmeriCorps assisting 
partners in engaging 
community members in 
sustainable forest 
management in Karuk 
ancestral territory.

Conduct (12), 8 hour 
community workdays, over 6 
months to conduct hazard 
fuel reduction, prescribed 
burning & wildfire prevention 
planning in Wildland Urban 
Interface, on 60 acres of 
forested land, with 60 
community members.

60 acres of treated land 
reducing fuel hazards around 
homes, burn debris left over 
from fuels reduction work, 
conducted prescribed burns 
and removed noxious weeds, 
60 locals trained in Karuk 
traditional fire management.

Increased local opinion of 
use of Karuk traditional 
forestry management as a 
viable tool for reducing 
hazardous fire conditions, 
60 community members 
with skills to perform work, 
increase positive local 
attitude for gaining 
employment

60 local community 
members performing work 
in hazardous fuel reduction 
in Karuk ancestral territory, 
gainful employment or 
development of local 
businesses to perform work 
on contracts through USFS

New businesses creating 
local jobs in hazardous fuel 
reduction, local participation 
in caring for land, 
sustainable forest 
management as a major 
employer in the community, 
increase circulation of 
funding in local community

1. FINANCIAL LITERACY

2. SUSTAINABLE ECONOMIC DEVELOPMENT

Evidence of Change

KARUK SOVEREIGN NATION CIVILIAN COMMUNITY CORPS
2014 GRANT APPLICATION
LOGIC MODEL WORKSHEET

OutcomesOUTPUTSACTIVITIESINPUTS



5 AmeriCorps members 
assisting partners with 
watershed education 
efforts in Karuk Ancestral 
territory. 

Visit 5 service sites, 1 day per 
week, 1 hour, for 6 weeks, 
targeting 250 K-12 students, 
interactive series of lessons 
focusing on Karuk ancestral 
watersheds, watershed-
related topics and salmonid 
species, salmon and trout.

250 K-12 students educated 
on local watershed topics, 
ecology, and scientific 
analysis; 250 K-12 students 
hands on involved in habitat 
restoration, species 
monitoring, and community 
development.

Next generation of local 
youth inspired to be 
resource professionals, 
educated in ecology and 
science based on California 
State standards, personal 
connections for 
environmental health, 
develop positive attitudes 
towards ability to make a 
difference

Stronger salmon runs with 
more safe spawning 
grounds, less invasive 
weeds, less trash washing 
into rivers, 

250 locals with knowledge 
on caring for ecosystem, 
pursuing careers in resource 
professionals, community 
development, or 
environmental science, 
influx of community 
members involved with 
sustainability and  food 
security. 

5 AmeriCorps members 
assisting partners with 
watershed education 
efforts in Karuk Ancestral 
territory. 

Run 2 programs focused on 
watershed education 
(Klamath Outdoor School, 3 
Youth Rafting Trips), 8 days, 
targeting 7-14 year olds, 
involving 60 local youth

60 local youth with hands on 
experience in restoring and 
protecting local watershed, 
development of leadership 
skills, interaction with 
scientific mentors

Care for environment is 
important, involvement in 
community is essential for 
positive change, rafting and 
white water safety, 

60 positive community 
leaders involved in 
restoring watersheds, 
caring for the community, 
and continuing education

60 youth successful with 
educational efforts, pursuing 
college degrees in 
environmental, community 
development

5 AmeriCorps members 
assisting partners with 
Individual Development 
Account program. 

Visit 1 of 3 service sites for 2 
days per week for 1 hr., each 
service site gets rotated 
weekly for a total of 4 
rotations or 12 weeks, 
offering 8 trainings on 
introducing personal finance: 
bank accounts, check writing, 
savings accounts, 401K, 
individual development 
accounts, etc., targeting 115 
7-12 graders.

115 7th and 8th graders or 
10% of service area 
population armed with a new 
and up-to-date mindset 
about money and saving.

115 Educated and excited 
youth about benefits of 
having access to money, 
more favorable attitude 
towards banking,  
knowledge on developing 
better personal finance 
skills, build self-esteem 
towards bettering their for 
their long-term financial 
future, creating self 
sustainability. 

Karuk Community Loan 
Fund launches "Individual 
Development Account" 
program for 115 7th-12th 
graders in service area, 
opening 115 new savings 
accounts for college or 
starting small businesses, 
individuals deposit $25 and 
KCLF matches $25, each 
month both parties deposit  
$25 for 12 months, each 
account accumulates $600, 
impacting the banks 
Balance Sheet by 
potentially $69,000.

Creating fearless, creative, 
young entrepreneurs, first-
time home buyers, 
community members with 
retirement plans, increased 
gainful employment. 
Individuals with savings 
accounts for small 
businesses and college 
education.

3. WATERSHED EDUCATION

4. YOUTH ECONOMIC DEVELOPMENT EDUCATION



Section ll. Percentages           100%     0% 

Section lll. Administrative/Indirect Cost   $118,171  $118,171    0%                    

Section lll. Percentages           100%    0% 

   

Budget Totals        $910,246            $728,656                          $181,590 

 

 



Emergency Preparedness Program  
April 24th, 2014 

 

Please note information/activities are for the period of: 03/21/2014 through 04/16/2014. 
 
Action Item(s): 

• 14-A-051, Agreement between SatCom Direct and the Karuk Tribe to pay for 12 months of 
basic satellite telephone service for phones that are to be used as needed by cultural 
monitors on Wildfire incidents. Basic service includes 10 minutes per month, per phone, after 
which calling rates apply.  

Emergency Management TF: 
• Work with Sammi and IHS on Drought condition updates in Orleans, Happy Camp and 

Yreka. 
• California Regional Drought Conference every Monday. State reports recent rains have had 

little impact on drought conditions throughout the state but it has helped delay fire season in 
the north. More counties are declaring drought conditions. 

• Attended quarterly Cal OES Regional Emergency Managers meeting on 4/3 in Red Bluff, 
state will be holding a drill this summer to test the Tsunami emergency Operations Plan. 
Siskiyou county Reported that county has declared a drought and is seeking federal 
assistance for Montague who is projected to run out of water by July. Other counties in the 
Region are in the same situation. The Karuk Tribe was the only Tribe represented at the 
meeting. 

• Attended Coastal Operational Area meeting of Emergency Managers on 4/4 in Eureka, 
Coastal counties are not experiencing drought but Humboldt county Emergency 
Management has been in contact with Orleans Service district and monitoring conditions to 
be able to offer assistance if any is needed. 

• Contacted the State Office of Air Quality to get Air Quality Monitor on National Reporting site 
to aid other Emergency Managers to monitor conditions during active fires and prescribed 
fires, they will be able to help when we set up the unit and go online. 
  

Projects TF: 
• Picked up PM 2.5 monitor on 4/4 in Grants Pass and worked with Jamie to activate the 

minutes through Arsis (Reporting Service Provider) so it may be deployed if air quality 
starts to deteriorate in Orleans during fire season or during prescribed fires. 

• Received letter from the Klamath National Forest with the Contacts and more information 
concerning where we may and may not be able to place our radio repeaters, I forwarded 
the information onto Six Rivers Communication who is completing the technical 
Applications to submit to the government agencies. Applications should be completed and 
ready to submit by the end of this April. 

 
Projects JB: 

• Planning and teaching 24 hour GIS/GPS class to tribal employees and partners in Orleans.  
• Finalized EHP process for NEPA and section 106 approval needed before moving forward 

with these projects. Organizing Satellite phone agreement and initiating RFP process for 
ongoing implementation of the FY11 and FY12 Tribal Equipment Assistance Grants from Cal 
OES. Working on putting together list of employee phone numbers for GETS and WPS 
service. 

• Provide GIS data to Scott Quinn regarding Yreka parcels and parcel addresses. 
• Assist IT with maps of Orleans for the broadband wireless internet project to determine which 

residents will be reachable with proposed tower locations and how to reach those that they 
will not be able to reach initially. 

• Assisting local Fire Safe Councils with GIS mapping overlay assessment project to 
strategically plan fuels project to protect the community and encourage use of fire for cultural 
resource health. Was able to complete 4 large maps of version 8 of this effort for the Fire 



Ecology Symposium in Orleans. 
• Assist Crystal Robinson with a map for her water quality sampling effort on the Salmon River 

that occurred in summer 2013 showing increased amounts of aluminum in creeks with high 
severity fire. 

• Assist Colleen Rossier with acquiring GIS data for Master project on yields of native foods in 
forested areas under various conditions. 

• Assist Bill Tripp with Joint Chiefs proposal to use NRCS money for fuels reduction projects on 
private lands. 

 
Meetings/Training Attended TF: 

• On 3-19 thru 3-21 attended iTEMA (Inter Tribal Emergency Managers Association) three 
day conference, I was sked to sit on a panel to discuss the Emergency Declaration process 
and the lessons learned for other Tribes to learn from what went well and what we can 
improve on. Had the chance to talk with FEMA representatives from DC with a group of 
Tribes form the state, we all had the same thing to say, the Tribes need to be supported 
the same way the States are with a reoccurring funding source to sustain and Emergency 
Management and Program, it is mandated but is not supported and as a Sovereign 
Government we need to be treated with the same respect as the states. FEMA seemed 
receptive to the message as it was repeated by all of us one after the other. We also 
addressed the situation where Tribes such as ours that are spread out over a large area 
but are not contiguous should be able to bring in the parts of the community such as 
Orleans, into a declaration when they are as affected as we are, it does not right that we 
are only able to repair only part of the damage in these small communities while the rest of 
the community suffers, disaster like we had in Orleans and one that affected a Tribe in 
Southern California affect the whole community when they affect us.     

• Attended DHS/FEMA Workshop on 3/31-4/1 in Oakland to Kick off Americas Preparethon 
to be scheduled on April 30th. It is to get Organizations, Government agencies, the public 
and others to think about preparedness and to do one thing on that day to help them 
become a little more prepared for and emergency or unexpected event. 

• Attended online ND Grants training on 4/9 to learn about applying for Homeland Security 
Grants, and submitting progress reports, requesting extensions and reallocation funds.  

• Held ICS100 and IS700 in Orleans on 4/10 everyone passed that took the classes, it was a 
good turnout with 9 and 10 participants respectively. 

• Attended E581 Emergency Management Operations for Tribal Governments in 
Emmetsburg MD, learned how to overcome some of the challenges with state and local 
governments by using mutual aid agreements with cooperators, however it was also 
pointed out the states have much to learn when working with Tribes. FEMA representatives 
also showed up to talk about the Draft Declaration processes for Tribal Governments, 
changes that may be implemented will be lowering the Loss threshold to 500K from 1 
Million. FEMA is also setting funds aside to make site visits for face to face consultation 
they are still unsure on how to go about it. FEMA is also looking at how disasters affect 
communities where the tribe Declares and emergency and meets the minimum threshold 
but the rest of the community does not and allowing those Tribes that do not have a 
contiguous land base to bring that community into the declaration to allow the whole 
community the disaster relief that they need.    

 
Meetings/Training Attended JB: 

• GPS/GIS Class taught to 18 people (mostly tribal employees, along with some partners) on 3/26/14 
and 3/27/14 and to second GIS class taught to 12 people on 4/2/14. 

• 3/28 met with UC Davis student Colleen Rossier to provide her with GIS data for her Masters project 
regarding forest management practices for increasing availability of food and fiber resources.  

• 4/4 Went to grants Pass with Tom to pick up and learn how to operate EBAM air quality monitor to 
be used to measure PM 2.5 during wildfire events.  

• 4/7 Fire Safe Council workday to help with GIS overlay analysis for determining best locations for 



fuels reduction projects to be used in the Happy Camp, Somes Bar, Orleans, and Salmon River 
Community Wildfire Protection Plans.  

• 4/8-4/10  Jury Duty at Siskiyou County Courthouse 
• 4/14 Happy Camp Neighborhood Watch meeting to elect new leadership and decide course of action 

for documenting suspicious/malicious/nuisance activities within the community. 
• 4/15-4/17 Attended the Fire Ecology Symposium in Orleans. 

 
 
Thomas N Fielden 
Emergency Preparedness Coordinator 
Karuk Tribe Administrative Office 
64236 Second Avenue 
Post Office Box 1016 
Happy Camp, CA 96039 
Phone: (530) 493-1600 Ext 2024 
Cell: (530) 643-6569 
Fax: (530) 493-5322 
tfielden@karuk.us 

 
 
 
 
 
 
Jill J. Beckmann 
GIS Resource Inventory Specialist 
Emergency Preparedness Department 
Karuk Tribe 
530-493-1600 Ext. 2029 
530-643-3628 (cell) 
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Erin Hillman 
Director, KTHA 

Report for Tribal Council  
Month of April 2014 (4/16/2014) 

 

 
Please accept my written report. Michael Thom, Charlene Naef and I are in Washington DC this week at 
the NAHASDA Negotiated Rulemaking meetings. Please feel free to email me with any questions that 
you may have.  
 
NAHASDA Reauthorization-Legislation: 
Congressman Steven Pearce (R-NM) introduced the Bill that was circulated for comments on March 
28th, (HR 4329) . The Tribal Council should have received a copy of this Bill (in draft form) by email. If 
you did not, please email me and I will get it to you.  
 
Bill HR-4277, introduced by Don Young (R-AK), has at least one more co-sponsor, Congressman Jared 
Huffman (D-CA).   I have been in close contact with Mr. Huffman’s staff since our Washington DC trip 
in February regarding our energy efficient  building practices and title insurance issues. I participated in 
a conference call on April 14th, and went over in detail KTHA efforts to date, the 184 Loan Program, our 
home loan processes and eligibility requirements, construction project challenges (costs, bidding, 
bonding, eligible contractors), and title insurance issues (waiver of sovereign immunity). Scott and 
Jaclyn were invited to participate but were unavailable. We provided comments on this bill directly to 
Youngs office and cc’d the co-sponsors and our Congressmen.  
  
I’ve included a side by side comparison of the NAIHC Discussion Draft to the Senate Bill (S 1352) and 
HR-4277 and HR-4329 for your information.  
 
House Fire- Orleans 
We have been cleared for demolition of the unit on Kuyraak. I have emailed the Orleans Volunteer Fire 
Department to see if they are interested in using the rest of the home as a training exercise for their 
firefighters.  
 
Office Security Issues 
We are making it a priority to train the Housing Authority staff on how to recognize and deal with 
Workplace Violence. Two main focuses are to educate employees on handling it in terms of other 
employees and from non-employees, as well as security measures we can implement, and procedures for 
keeping our work environment as safe as possible. Amerind, our general liability and workman’s 
compensation carrier will be sending a representative May 29-30 in to evaluate our facilities and make 
recommendations on ways to make the offices more secure and to provide training.  
 
2014 Funding- 
The KTHA formula allocation has been received. Our final grant funding amount is $1,546,163 for Current 
Assisted Stock and $2,351,073 for Need, bringing the total to $3,897,236. Our estimated funding for 
budgeting purposes for 2014 was $3,699,899, an increase over the expected grant of $197,337. I have been 
working on draft budget adjustments to the 2014 IHP that will incorporate this increase. 
 
Domestic Violence Agreement- 
I’ve circulated a first draft of an agreement between the Housing Authority and the Domestic Violence 
Program for the lease of the Comstock home. I am awaiting comments from April, Tanya and Ann so that 
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they can be incorporated into a final draft for formal review. April and Tanya have been invited to the 
April 28 BOC meeting to talk about the things this program will provide and how it will work.  
 
Mandated Reporter Training-  
KTHA is hosting training on mandated reporting requirements in the Yreka office on April 30th from 9-4. 
Annie Smith will be presenting information on dealing with difficult individuals and TANF staff will be 
attending. Interested Board and Council Members are encouraged to also attend. Please send a message 
to me if you plan on being there so we know how many people we need to plan lunch for.  
 
Land Purchase Agreement: 
We received a request from the Tribal Self Governance Coordinator for the purchase of 12 acres if the 
Holm property (APN 062-061-040) in Yreka. The agreement was approved by the Board of 
Commissioners on April 7th.  
 
Staff Evaluations 
I have completed all but one staff evaluation for the year.   

  
Annual Planning Session Follow Up- 
The revised By Laws and Ordinance that will include language to identify the Tribal Vice Chairman as a 
member of the Housing Board of Commissioners is being reviewed, along with the language that was 
requested by the Council for clarification on jurisdiction over evictions and foreclosures (attached).  
 
I’ve completed estimated budget costs for part time and full time security for Orleans. Due to recently 
received information from the Community meeting, we are planning on doing a survey to gather 
information on what the community wants. I also completed budget estimates for a Youth Program 
Coordinator, additional Maintenance staff and Force Account Crew benefits for consideration by the 
Board. 
 
Water Tank- Yreka 
Per Josh Saxon’s recommendation, I sent an email to Sami Difuntorum to ask her what she recalls about 
the water tank installation in Yreka. She recalled it was part of the City/Tribe NAHASDA agreement, and 
gave me two names to research. The Indian Health Service office in Redding also researched the tank, but 
has no information, I expected this.  
 
Trust Applications-  
Our staff is currently in the process of evaluating our land files so that we can determine whether or not 
all the required elements are in our possession to compile applications for fee to trust.  On April 16th we 
met to prioritize parcel fee to trust submission by considering tax bill amounts, buildable land, adjacency 
to existing trust land, construction time lines, and tribal trust application status/likelihood.  Sara Spence 
and Ashlee King will take the next steps, checking Environmental Review documents for fee to trust 
language (Sara) and grant deeds, legal description, title commitments and appraisals (Ashlee).  Sara and 
Ashlee expect to have this next step completed in May.  
 
O Link 
Our payment to Cow Creek for the 2014 O’Link Agreement has been issued. There was an issue with 
Fort Bidwell’s payment to the Cow Creek Tribe for last year, as it had not been paid, and the other tribes 
were not having success at contacting Fort Bidwell. This apparently has been resolved for this year. 
However, Fort Bidwell may have to de-link if they are not going to fulfill their responsibilities under this 
agreement. We stand to lose just under $200,000 if they continue to be out of compliance.  
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Katishraam Wellness Center- 
The bid opening was held on April 16th. There were three bids received. None were within our approved 
budget, but two were much closer than the last advertisement. We will be evaluating the bid schedules 
by doing a side by side comparison on Monday the 21st.  
 
KTHA Daily Operations and Managers Reports: 
 
Ann Escobar- Assistant Director 
It has been yet another busy month. We held a Elder meeting in the Happy Camp Community and it is 
our plan to hold these meetings in each area quarterly.  I have been able to brush up on the Tenant 
Relations duties; tenant balances, inspections and tenant notices. Bernadette Arwood has been on 
maternity leave and she has welcomed the baby boy to her family. Security continues to secure the KTHA 
communities and is still holding the Neighborhood Watch meetings.  We continue to work with other 
Tribal departments for the KTHA residents to help set goals to help with individual situations.  This has 
been beneficial to our residents. We continue to work on other processes to help our residents with 
needs that have been identified.  We have had staff meetings to help communicate and setup process for 
an easier work flow. Unfortunately KTHA currently has 6 evictions that we are proceeding with and they 
will be going thru the courts. These are for wither lease or nonpayment violations.    
 
Sara Spence: Executive Assistant, Happy Camp 
Environmental: The Yreka homes EA update is in process.  The maintenance shop solar panel is 
complete.  Two home loan reviews are nearly complete.  The Kuyraak demo and reconstruction is 
complete awaiting THPO concurrence.  There are several design components coming up for various 
projects, some of which will require an environmental review. 
 
Construction: The Applegate replacement project received only one bid in the Third Round of 
advertising; it is over budget for the grant amount and on hold for further review.  The Wellness Center 
is back out for a second round of bidding closing April 16; hopefully there will be under budget bids this 
time.  The Yreka Maintenance Shop solar panel system design went out for a second round and still 
received no appropriate responses; quotations will be obtained through direct contact with electrical 
engineers.  A form has been developed for requesting cultural monitors so that the process can be tracked 
going forward. 
 
Administrative: Two contracts were assigned for generator routine maintenance services and for 
mandated reporter training.  One agreement was assigned for the land sale to the Tribe.  On site finance 
training has been confirmed for the first week of June; dates have not been set for construction and 
maintenance training or supervisory topics. 
 
Human Resources: The Force Account Crew Member position description is still being finalized for 
approval.  The Youth Activities Coordinator position description is also in the development stage.  Once 
the BOC approves them, they will come to Council for review and approval. 
 
Scott Nelson: Education Center, Yreka 
Please see attached quarterly Education Center newsletter. Please accept this as Scotts report on his 
activities. In addition, interviews are being held for an on call, part time tutor to be available when Jeff 
McAllister is unavailable.  

Brian Gonzalez: Yreka Maintenance Supervisor  
Maintenance in Yreka has been staying busy with landscaping now that the weather is better. Over the 
last month we have focused on the elders and office area on Apsuun Rd. which includes pulling buck 
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brush from between homes, trimming all the trees and weed eating a 50 ft radius around the home. We 
also planted trees and a nice decorative flower bed in front of the office near the new slate installed by the 
Force Account Crew. In the Old housing area we have been mowing and weed eating all common areas 
and will begin to water them also in the near future. We recently filled in the playground with child safe 
bark and repaired the borders to ensure safety. Unit prep has been coming single unit at a time and 
maintenance has been completing the units within the 10 day timeframe. Also we have been sanding 
down and painting the post and gutters on the visible side of the units along with better landscaping for 
new move ins. Spigots will be changed on home renters along with 4 damaged spigots in the Old 
Housing.   

Steve Mitchell: Happy Camp Maintenance Supervisor/Inspector 
Projects currently out to bid:  Yreka Wellness Center, Yreka solar roof design,  Happy Camp Duplex 
project should be out to bid in late April, bids for the Applegate home replacement have been received 
and are being reviewed. 
 
Projects currently in the planning phase:    Resident center in Happy Camp,  Happy Camp 
maintenance shop, new homes in Yreka, two home rebuilds in Orleans, Second Avenue development. 
 
Projects currently in the construction phase: Lower Camp Creek home. 
 
Projects waiting on Permits:    Tribal HIP home replacement. 
 
Maintenance staffs are completing work orders and annual repairs.  There is currently no unit prep in 
either Orleans or Happy Camp. Landscaping staff are busy with mowing and related work at the offices, 
elders and disabled homes and other common areas.  Landscape staff assists with maintenance duties as 
needed. 
 
Carter Bickford: Chief Financial Officer 
The compliance reporting required for the Qtr. ended 3/31/2014, have been completed and submitted, 
with the exception of the HUD Report SF 425, which will be completed this week.  
 
Richard Black- Construction Manager/Force Account Crew Leader 
This month we worked on answering RFI questions for the Yreka Wellness center, the bid opening is 
today the 16th of April 2014, we are hoping for more bids. The Engineers should have the designs 
completed by the end of April 2014 for the Comstock home they are currently waiting on the HVAC 
details. The force account crew has finished the Yreka monument slate has been installed I should have 
the design in the slate by May 5th 2014 we also completed the installation of the flagpole. They have also 
been working on the blue house removing the drywall and reinstalling new drywall as needed. I have 
been working on designs for the home in Orleans that burnt down in the summer of 2013; I have 
completed the designs and have had them approved by the home owner I will be getting them out to bid 
for designs. I have been making contact with three different engineers for the Yreka roof solar project. 

Upcoming Scheduled Housing Authority Meetings:  
Business Meeting, April 28th, Happy Camp.  
Regular Tenant Meeting, May 5th  at 10 am in Yreka. 
Business Meeting, May 19th, Happy Camp 

 
 

YOOTVA! 



 

Karuk Tribe Housing Authority 
Education Center News ~ Spring, 2014 

 

                                      Tutoring Available For K-12 Students 
The Education Center has tutoring available from 2:30 until 4:30 on a daily basis for 
any child residing in KTHA housing.  Children can receive assistance in all areas of 
school work and school supplies are available as well.  No appointment is necessary 
to take advantage of tutoring.  Children are asked to stay on task and comply with 
adult direction when receiving tutoring.  Snacks are available for KTHA children who 
are receiving tutoring.    A special tutor is now available by appointment for students 
needing assistance with higher level math classes such as Algebra or Geometry. 
                                       Classes/Events At the Education Center 
On Monday evenings there is a Karuk Language class from 6:30 until 8pm.  Class can 
be attended on a drop-in basis and students can sign-in when they arrive.  Karuk 
Culture classes with Florrine Super will be held Tuesday nights and all are welcome.  
Classes will be held from 5:30 until 7:00pm.  Ms. Super will also be offering a Basket 
Weaving class on Thursday evenings beginning April 24th.  On Monday, May 5th, 
there will be a Fire Safety Event at the Education Center at 4pm.  Local fire 
departments will be here and will be giving talks on how to be fire safe.  They will 
also be displaying fire trucks and other equipment.  A BBQ will follow the event with 
hotdogs and soft drinks.   Kindles are now available for check-out by KTHA children 
and adults.  There are lots of great apps and books on these e-readers!  Check with 
Chena Ariza at the Education Center for more information. 
                                 Summer Break  Computer Use Policy 
Children under the age of 14 will be limited to 30 minutes per day of computer use 
during summer break. Exceptions to this policy are granted if the child has a 2.25 
GPA or higher at his or her school.   If a student is under the GPA requirement, but is 
attending summer school, the 30 minute limit will be waived.  Efforts are being 
made to provide transportation for KTHA students who wish to attend summer 
school.  Parents of KTHA children will need to provide a signed Release of 
Information Form to Education Center staff to verify student performance.  Forms 
are available at the center. 

 
For more Karuk Education Center Information, contact Scott Nelson at  

530-842-5238 ~  www.ktha.us/education 
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NAHASDA	  Reauthorization	  Bills:	  NAIHC,	  S.	  1352,	  H.R.	  4277	  and	  H.R.	  4329	  

NAIHC	  Discussion	  Draft	  
03/01/13	  

S	  1352	  	  
07/24/13	  

HR	  4277	  
03/18/14	  

HR	  4329	  	  
03/26/14	  

	   	   	   	  
Sec.	  101.	  Block	  Grants.	  	  Section	  
101	  amends	  25	  U.S.C.	  4111	  to	  
provide	  that	  if	  the	  Secretary	  of	  
the	  Department	  of	  Housing	  and	  
Urban	  Development	  (the	  
Secretary)	  fails	  to	  act	  on	  a	  
request	  to	  waive	  the	  local	  
cooperation	  agreement	  within	  
30	  days,	  it	  is	  deemed	  approved.	  	  
Section	  101	  also	  expands	  
current	  authority	  to	  access	  
federal	  supply	  sources.	  For	  
surplus	  federal	  goods	  and	  
vehicle	  leasing	  opportunities.	  	  

S.	  1352	  does	  not	  include	  such	  
a	  provision.	  

SEC.	  101.	  Block	  Grants.	  	  This	  
section	  amends	  25	  U.S.C.	  4111(c)	  
regarding	  local	  cooperation	  
agreements,	  to	  provide	  that	  if	  the	  
Secretary	  of	  the	  Department	  of	  
Housing	  and	  Urban	  Development	  
(the	  Secretary)	  fails	  to	  act	  on	  a	  
request	  for	  a	  waiver	  of	  the	  local	  
cooperation	  agreement	  within	  60	  
days,	  it	  is	  deemed	  approved.	  
	  

SEC.	  101.	  Block	  Grants.	  	  This	  section	  
amends	  25	  U.S.C.	  4111(c)	  regarding	  
local	  cooperation	  agreements,	  to	  
provide	  that	  if	  the	  Secretary	  of	  the	  
Department	  of	  Housing	  and	  Urban	  
Development	  (the	  Secretary)	  fails	  to	  
act	  on	  a	  request	  for	  a	  waiver	  of	  the	  
local	  cooperation	  agreement	  within	  60	  
days,	  it	  is	  deemed	  approved.	  
	  

Sec.	  102.	  Indian	  Housing	  Plans.	  	  
Section	  102	  amends	  25	  U.S.C.	  
4112	  to	  provide	  that	  if	  the	  
Secretary	  fails	  to	  act	  on	  a	  
request	  to	  waive	  the	  
requirement	  to	  submit	  an	  Indian	  
housing	  plan	  within	  45	  days,	  it	  is	  
deemed	  approved.	  	  Section	  102	  
also	  eliminates	  the	  requirement	  
that	  recipients	  provide	  a	  
“statement	  of	  needs”	  as	  a	  
component	  of	  their	  Indian	  
Housing	  Plans.	  	  Because	  
recipients	  are	  no	  longer	  required	  

S.	  1352	  does	  not	  include	  such	  
a	  provision.	  

SEC	  102.	  Indian	  Housing	  Plans.	  	  
Section	  102	  amends	  25	  U.S.C.	  
4112(a)(1)(B)	  	  to	  provide	  that	  if	  
the	  Secretary	  fails	  to	  act	  on	  a	  
request	  to	  waive	  the	  requirement	  
to	  submit	  an	  Indian	  housing	  plan	  
within	  60	  days,	  it	  is	  deemed	  
approved.	  

SEC	  102.	  Indian	  Housing	  Plans.	  	  
Section	  102	  amends	  25	  U.S.C.	  
4112(a)(1)(B)	  	  to	  provide	  that	  if	  the	  
Secretary	  fails	  to	  act	  on	  a	  request	  to	  
waive	  the	  requirement	  to	  submit	  an	  
Indian	  housing	  plan	  within	  60	  days,	  it	  
is	  deemed	  approved.	  
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to	  measure	  this	  information	  in	  
their	  Annual	  Performance	  
Reports,	  this	  administrative	  
requirement	  serves	  no	  
functional	  purpose.	  
Sec.	  103.	  Treatment	  of	  Labor	  
Standards.	  	  Section	  103	  amends	  
25	  U.S.C.	  4114(b)(3)	  to	  clarify	  
that	  recipients	  satisfy	  federal	  
labor	  requirements	  when	  they	  
apply	  tribally-‐adopted	  prevailing	  
wage	  rates	  to	  projects	  funded	  
with	  NAHASDA	  funds	  and	  other	  
federal	  funds.	  	  	  

Section	  101.	  Treatment	  of	  
Program	  Income	  and	  Labor	  
Standards	  includes	  a	  similar	  
provision.	  

Section	  103.	  Treatment	  of	  Labor	  
Standards.	  Tribally-‐determined	  
wages	  shall	  apply	  in	  the	  
administration	  of	  NAHASDA	  
projects.	  

SEC.	  103.	  Environmental	  Review.	  
Section	  103	  amends	  25	  U.S.C.	  4115(d)	  
regarding	  environmental	  compliance,	  
directing	  the	  Secretary	  to	  waive	  the	  
requirements	  of	  section	  4115	  if	  the	  
conditions	  in	  subsections	  (d)(1)	  
through	  (d)(4)	  are	  satisfied.	  	  Section	  
103	  also	  provides	  that	  if	  the	  Secretary	  
fails	  to	  act	  on	  a	  request	  to	  waive	  the	  
requirements	  under	  this	  section,	  
within	  60	  days,	  that	  request	  is	  deemed	  
approved.	  	  

Sec.	  104.	  Environmental	  
Review.	  	  Section	  104	  amends	  25	  
U.S.C.	  4115	  to	  clarify	  that	  the	  
Secretary	  does	  not	  have	  
discretion	  in	  granting	  waivers	  for	  
compliance	  with	  the	  National	  
Environmental	  Policy	  Act	  for	  
recipients	  who	  have	  
demonstrated	  compliance	  with	  
all	  waiver	  criteria	  under	  section	  
105	  of	  the	  Act	  and	  shall	  grant	  
waivers	  for	  recipients	  who	  have	  
complied	  with	  the	  statutory	  
criteria.	  	  Section	  104	  also	  
provides	  that	  a	  single	  
environmental	  review	  carried	  
out	  under	  NAHASDA	  would	  

Section	  102.	  Environmental	  
Review	  provides	  that	  
compliance	  with	  the	  
environmental	  review	  
requirements	  of	  this	  section	  
shall	  satisfy	  any	  other	  
applicable	  environmental	  
review	  requirement	  under	  any	  
other	  Federal	  law.	  
	  
	  

Section	  104.	  Environmental	  
Review.	  	  Amends	  25	  U.S.C.	  
4115(d)	  regarding	  environmental	  
compliance,	  directing	  the	  
Secretary	  to	  waive	  the	  
requirements	  of	  section	  4115	  if	  
the	  conditions	  in	  subsections	  
(d)(1)	  through	  (d)(4)	  are	  satisfied.	  	  
Section	  103	  also	  provides	  that	  if	  
the	  Secretary	  fails	  to	  act	  on	  a	  
request	  to	  waive	  the	  requirements	  
under	  this	  section,	  within	  60	  days,	  
that	  request	  is	  deemed	  approved.	  

Section	  103	  also	  authorizes	  the	  
consolidation	  of	  environmental	  review	  
requirements	  and	  provides	  that	  a	  
single	  environmental	  review	  carried	  
out	  under	  NAHASDA	  would	  meet	  and	  
discharge	  other	  requirements	  that	  
might	  apply	  to	  the	  use	  of	  such	  
additional	  federal	  funding	  sources	  for	  
a	  given	  project.	  	  
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satisfy	  all	  other	  applicable	  
federal	  environmental	  review	  
requirements.	  
	   Section	  103.	  Reauthorization	  

and	  Appropriations.	  Extends	  
the	  authorization	  for	  
appropriations	  for	  each	  of	  
fiscal	  years	  2013	  through	  
2018.	  

	   	  

NAIHC	  discussion	  draft	  does	  not	  
include	  language	  related	  to	  Total	  
Development	  Cost	  (TDC).	  

Section	  204.	  Total	  Cost	  
Maximum	  Project	  Costs.	  
Section	  204	  includes	  language	  
to	  limit	  NAHASDA	  funds	  not	  to	  
exceed	  20%	  above	  the	  local	  
TDC.	  	  	  

Section	  105.	  	  Failure	  to	  Act	  on	  
Request	  for	  Approval	  Regarding	  
Exceeding	  TDC	  Maximum	  Costs	  
for	  Project.	  Establishes	  a	  “deemed	  
approved”	  time	  limit	  of	  60	  days	  
for	  HUD	  to	  approve	  recipients’	  
waiver	  requests	  to	  exceed	  the	  
10%	  maximum	  for	  total	  
development	  cost.	  

Section	  104.	  	  Failure	  to	  Act	  on	  
Request	  for	  Approval	  Regarding	  
Exceeding	  TDC	  Maximum	  Costs	  for	  
Project.	  Establishes	  a	  “deemed	  
approved”	  time	  limit	  of	  60	  days	  for	  
HUD	  to	  approve	  recipients’	  waiver	  
requests	  to	  exceed	  the	  10%	  maximum	  
for	  total	  development	  cost.	  
	  

Sec.	  201.	  National	  Objectives	  
and	  Eligible	  Families.	  	  Section	  
201	  amends	  25	  U.S.C.	  4131(b)	  to	  
make	  compliance	  with	  the	  
requirements	  of	  Section	  3	  of	  the	  
Housing	  and	  Urban	  
Development	  Act	  of	  1968	  (12	  
U.S.C.	  1701u)	  voluntary,	  rather	  
than	  mandatory,	  for	  tribes	  and	  
TDHEs	  with	  respect	  to	  their	  
administration	  of	  NAHASDA	  
funds.	  	  This	  provision	  recognizes	  
that	  Indian	  housing	  authorities	  
do	  not	  provide	  assistance	  to	  the	  
general	  public	  but	  rather	  
provide	  such	  assistance	  to	  tribal	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

Section	  201.	  	  National	  Objectives	  
and	  Eligible	  Families.	  Amends	  25	  
U.S.C.	  4131(b)	  to	  clarify	  that	  
housing	  plans	  of	  block	  grant	  
recipients	  may	  include	  
preferences	  for	  housing	  and	  
housing	  assistance	  for	  tribal	  
members	  and	  other	  Indian	  
families,	  exempting	  tribes	  from	  
section	  3	  of	  the	  Housing	  and	  
Urban	  Development	  Act	  of	  1968.	  	  
Sec.	  3	  requires	  Public	  Housing	  
Authorities	  to	  prioritize	  hiring	  and	  
contracting	  with	  low	  income	  
individuals.	  It	  does	  not	  prioritize	  
the	  hiring	  of	  tribal	  companies	  –	  

Section	  201.	  	  National	  Objectives	  and	  
Eligible	  Families.	  Amends	  25	  U.S.C.	  
4131(b)	  to	  clarify	  that	  housing	  plans	  of	  
block	  grant	  recipients	  may	  include	  
preferences	  for	  housing	  and	  housing	  
assistance	  for	  tribal	  members	  and	  
other	  Indian	  families	  exempting	  tribes	  
from	  section	  3	  of	  the	  Housing	  and	  
Urban	  Development	  Act	  of	  1968.	  	  	  
Sec.	  3	  requires	  Public	  Housing	  
Authorities	  to	  prioritize	  hiring	  and	  
contracting	  with	  low	  income	  
individuals.	  It	  does	  not	  prioritize	  the	  
hiring	  of	  tribal	  companies	  –	  causing	  
non-‐tribal	  companies	  often	  being	  
awarded	  contracts.	  	  
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members.	  
	  

causing	  non-‐tribal	  companies	  
often	  being	  awarded	  contracts.	  

Sec.	  202.	  Eligible	  Affordable	  
Housing	  Activities.	  	  Section	  202	  
amends	  25	  U.S.C.	  4132(9)(A)	  to	  
provide	  that	  block	  grant	  
recipients	  may	  establish	  reserve	  
accounts	  for	  all	  affordable	  
housing	  activities,	  rather	  than	  
just	  for	  administration	  and	  
planning	  purposes.	  	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

Section	  202.	  	  Eligible	  Affordable	  
Housing	  Activities.	  Amends	  25	  
U.S.C.	  4132(9)(A)	  to	  provide	  that	  
block	  grant	  recipients	  may	  use	  
reserve	  accounts	  for	  all	  affordable	  
housing	  activities,	  rather	  than	  just	  
for	  administration	  and	  planning	  
purposes.	  	  	  

Section	  202.	  	  Eligible	  Affordable	  
Housing	  Activities.	  Amends	  25	  U.S.C.	  
4132(9)(A)	  to	  provide	  that	  block	  grant	  
recipients	  may	  use	  reserve	  accounts	  
for	  all	  affordable	  housing	  activities,	  
rather	  than	  just	  for	  administration	  and	  
planning	  purposes.	  	  	  

Sec.	  203.	  Program	  
Requirements.	  	  Section	  203	  
amends	  25	  U.S.C.	  4133	  to	  clarify	  
that	  the	  Act’s	  minimum	  rent	  
requirement	  does	  not	  apply	  if	  a	  
block	  grant	  recipient	  has	  a	  
written	  policy	  governing	  rents	  or	  
homebuyer	  payments	  charged	  
for	  housing	  units,	  and	  such	  
policy	  includes	  a	  provision	  
governing	  maximum	  rents	  or	  
homebuyer	  payments.	  	  Section	  
203	  also	  provides	  that	  section	  
504	  of	  the	  Rehabilitation	  Act	  of	  
1973	  does	  not	  apply	  if	  the	  block	  
grant	  recipient	  has	  in	  place	  one	  
or	  more	  laws	  requiring	  the	  
protection	  of	  the	  right	  of	  
persons	  with	  disabilities.	  

S.	  1352	  does	  not	  include	  such	  
a	  provision.	  

Section	  203.	  Program	  
Requirements.	  Amends	  25	  U.S.C.	  
4133	  to	  clarify	  that	  the	  Act’s	  
minimum	  rent	  requirement	  does	  
not	  apply	  if	  a	  tribe	  has	  a	  written	  
policy	  governing	  rents	  or	  
homebuyer	  payments	  charged	  for	  
housing	  units,	  and	  such	  policy	  
includes	  a	  provision	  governing	  
maximum	  rents	  or	  homebuyer	  
payments.	  	  
	  

Section	  203.	  Program	  Requirements.	  
Amends	  25	  U.S.C.	  4133	  to	  clarify	  that	  
the	  Act’s	  minimum	  rent	  requirement	  
does	  not	  apply	  if	  a	  tribe	  has	  a	  written	  
policy	  governing	  rents	  or	  homebuyer	  
payments	  charged	  for	  housing	  units,	  
and	  such	  policy	  includes	  a	  provision	  
governing	  maximum	  rents	  or	  
homebuyer	  payments.	  	  
	  

Sec.	  204.	  Low-‐income	  
Requirement	  and	  Income	  
Targeting.	  	  Section	  204	  amends	  
25	  U.S.C.	  4135	  by	  adding	  a	  new	  

Section	  201.	  Low-‐Income	  
Requirement	  and	  Income	  
Targeting.	  	  	  S.	  1352	  includes	  a	  
similar	  provision	  and	  limits	  the	  

Section	  204.	  Low–Income	  
Requirement	  and	  Income	  
Targeting.	  	  Section	  204	  amends	  25	  
U.S.C.	  4135	  to	  add	  paragraph	  (E)	  

Section	  204.	  Low–Income	  
Requirement	  and	  Income	  Targeting	  
Section	  204	  amends	  25	  U.S.C.	  4135	  
adds	  paragraph	  (E)	  to	  clarify	  that	  
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paragraph	  (E)	  to	  clarify	  that	  
housing	  may	  still	  be	  considered	  
“affordable”	  in	  cases	  where	  a	  
low-‐income	  family	  rents	  the	  unit	  
at	  the	  outset	  of	  the	  tenancy,	  and	  
thereafter	  converts	  to	  
homebuyer	  or	  lease-‐to-‐purchase	  
status.	  	  	  This	  section	  also	  
requires	  the	  Secretary	  to	  issue	  a	  
regulation	  defining	  the	  phrase	  
“binding	  commitments	  for	  the	  
remaining	  useful	  life	  of	  the	  
property.”	  	  Last,	  section	  204	  
amends	  subsection	  (c)	  clarifying	  
that	  the	  binding	  commitments	  
language	  does	  not	  apply	  in	  cases	  
where	  there	  are	  improvements	  
made	  to	  privately-‐owned	  
homes,	  which	  improvements	  
cost	  less	  than	  $40,000.	  

“binding	  commitment”	  for	  
improvement	  costs	  to	  
$10,000.	  

to	  clarify	  that	  housing	  may	  still	  be	  
considered	  “affordable”	  in	  cases	  
where	  a	  low-‐income	  family	  rents	  
the	  unit	  at	  the	  outset	  of	  the	  
tenancy,	  and	  thereafter	  converts	  
to	  homebuyer	  or	  lease-‐to-‐
purchase	  status.	  	  
	  
This	  section	  also	  requires	  the	  
Secretary	  to	  issue	  regulations	  
governing	  the	  phrase	  “binding	  
commitments	  for	  the	  remaining	  
useful	  life	  of	  the	  property.”	  	  
Finally,	  section	  204	  amends	  
subsection	  (c)	  clarifying	  that	  
binding	  commitments	  language	  
does	  not	  apply	  to	  privately-‐owned	  
homes	  when	  improvements	  made	  
are	  less	  than	  10%	  of	  the	  area’s	  
maximum	  TDC.	  	  
	  

housing	  may	  still	  be	  considered	  
“affordable”	  in	  cases	  where	  a	  low-‐
income	  family	  rents	  the	  unit	  at	  the	  
outset	  of	  the	  tenancy,	  and	  thereafter	  
converts	  to	  homebuyer	  or	  lease-‐to-‐
purchase	  status.	  	  
	  
This	  section	  also	  requires	  the	  
Secretary	  to	  issue	  regulations	  
governing	  the	  phrase	  “binding	  
commitments	  for	  the	  remaining	  useful	  
life	  of	  the	  property.”	  	  Finally,	  section	  
204	  amends	  subsection	  (c)	  clarifying	  
that	  binding	  commitments	  language	  
does	  not	  apply	  to	  privately-‐owned	  
homes	  when	  improvements	  made	  are	  
less	  than	  10%	  of	  the	  area’s	  maximum	  
TDC.	  	  
	  

Sec.	  205.	  Lease	  Requirements	  
and	  Tenant	  Selection.	  	  Section	  
205	  amends	  25	  U.S.C.	  4137	  by	  
adding	  a	  new	  subsection	  (c)	  to	  
clarify	  that,	  in	  cases	  where	  
rental	  housing	  is	  assisted	  in	  part	  
with	  NAHASDA	  funds	  and	  in	  part	  
with	  other	  federal	  funds,	  the	  
owner	  or	  manager	  of	  the	  
housing	  shall	  only	  utilize	  leases	  
that	  require	  a	  specific	  notice	  
period	  prior	  to	  the	  termination	  
of	  the	  lease.	  	  

Section	  202	  Lease	  
Requirements	  and	  Tenant	  
Selection.	  Section	  202	  is	  a	  
similar	  provision.	  	  

Section	  205.	  	  Lease	  Requirements	  
and	  Tenant	  Selection.	  	  The	  House	  
bill	  includes	  a	  similar	  provision.	  	  
	  

Section	  205.	  	  Lease	  Requirements	  and	  
Tenant	  Selection.	  	  The	  House	  bill	  
includes	  a	  similar	  provision.	  	  
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Sec.	  206.	  Repeal	  of	  Program	  for	  
Self-‐Determined	  Housing	  
Activities	  for	  Tribal	  
Communities.	  	  Section	  206	  
repeals	  subtitle	  B	  regarding	  
“self-‐determined	  housing	  
activities.”	  

Section	  203.	  Self-‐Determined	  
Housing	  Activities.	  	  S.	  1352	  
includes	  a	  similar	  provision.	  

H.R.	  4277	  does	  not	  include	  a	  
similar	  provision.	  	  

H.R.	  4329	  does	  not	  include	  a	  similar	  
provision.	  

Sec.	  207.	  Tribal	  Coordination	  of	  
Agency	  Funding.	  	  Section	  207	  
authorizes	  Indian	  tribes	  to	  use	  
funds	  appropriated	  to	  the	  Indian	  
Health	  Service	  to	  construct	  
sanitation	  facilities	  for	  housing	  
assisted	  with	  HUD	  funds.	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

Section	  206.	  Tribal	  Coordination	  
of	  Agency	  Funding.	  	  H.R.	  4277	  
includes	  a	  similar	  provision.	  

Section	  206.	  Tribal	  Coordination	  of	  
Agency	  Funding.	  H.R.	  includes	  a	  
similar	  provision.	  

	   	   	   	  
Sec.	  301.	  Authorization	  of	  
Appropriations.	  	  	  Extends	  the	  
authorization	  for	  appropriations	  
for	  each	  of	  fiscal	  years	  2013	  
through	  2018.	  

Section	  301	  Reports	  to	  
Congress.	  	  Section	  301	  
requires	  reports	  provided	  to	  
Senate	  Committee	  on	  Indian	  
Affairs	  and	  Banking,	  Housing	  
and	  Urban	  Affairs	  and	  the	  
House	  Committee	  on	  Financial	  
Services	  be	  publicly	  available,	  
including	  to	  recipients.	  

Section	  301.	  Authorization	  of	  
Appropriations.	  Section	  301	  
includes	  an	  authorization	  of	  
appropriations	  of	  $650,000	  for	  
each	  of	  fiscal	  years	  2014-‐2019.	  	  	  

Section	  301.	  Authorization	  of	  
Appropriations	  of	  Section	  301	  includes	  
an	  authorization	  of	  appropriations	  
amount	  of	  $650,000	  for	  each	  of	  fiscal	  
years	  2014-‐2019.	  	  	  

TITLE	  IV	  –	  COMPLIANCE,	  AUDITS	  
AND	  REPORTS	  

	   	   	  

Sec.	  401.	  Remedies	  for	  Non-‐
compliance.	  	  Section	  401	  
amends	  25	  U.S.C.	  4161(a)	  to	  
clarify	  that	  the	  Secretary	  may	  
impose	  one	  of	  the	  listed	  
remedies	  for	  non-‐compliance	  
only	  after	  notice	  and	  an	  
opportunity	  for	  a	  hearing.	  This	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  
	  

H.R.	  4277	  does	  not	  include	  a	  
similar	  provision.	  

H.R.	  4329	  does	  not	  include	  a	  similar	  
provision.	  
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section	  also	  clarifies	  that	  
“limiting	  the	  availability	  of	  
payments”	  includes	  any	  action	  
to	  limit,	  restrict	  or	  condition	  the	  
release	  of	  the	  funds	  to	  the	  
recipient.	  	  Section	  401	  also	  
restricts	  to	  a	  three-‐year	  period	  
any	  remedial	  action	  taken	  by	  the	  
Secretary	  under	  this	  authority.	  	  
Section	  401	  also	  amends	  25	  
U.S.C.	  4161	  by	  adding	  a	  new	  
subsection	  preventing	  the	  
Secretary	  from	  imposing	  
remedies	  for	  non-‐compliance	  
upon	  a	  recipient	  if	  more	  than	  
three	  years	  have	  elapsed	  since	  
the	  most	  recent	  act	  of	  
substantial	  non-‐compliance.	  	  
Finally,	  Section	  401	  amends	  25	  
U.S.C	  4161	  by	  adding	  a	  new	  
subsection	  clarifying	  that	  any	  
grant	  amounts	  recaptured	  or	  
withheld	  by	  the	  Secretary	  shall	  
be	  reallocated	  to	  other	  eligible	  
recipients	  through	  the	  Indian	  
Housing	  Block	  Grant	  allocation	  
formula.	  
	   Sec.	  401	  Demonstration	  of	  

Rental	  Assistance	  for	  
Homeless	  or	  At-‐Risk	  Indian	  
Veterans.	  Section	  401	  amends	  
the	  Act	  to	  allow	  the	  Secretary	  
of	  HUD	  to	  work	  in	  conjunction	  
with	  Veterans	  Affairs	  to	  all	  
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Tribes	  to	  access	  up	  to	  5%	  of	  
the	  program	  for	  at	  risk	  Indian	  
Veterans.	  

Sec.	  402.	  	  Review	  and	  Audit	  by	  
the	  Secretary.	  	  Section	  402	  
amends	  25	  U.S.C.	  4165	  to	  
provide	  that	  if,	  60	  days	  after	  
receiving	  comments	  on	  a	  draft	  
report,	  the	  Secretary	  fails	  to	  
issue	  a	  final	  report,	  the	  draft	  
findings	  shall	  be	  deemed	  to	  be	  
closed.	  	  	  This	  section	  also	  
amends	  subsection	  (d)	  to	  clarify	  
that,	  after	  reviewing	  required	  
reports	  and	  audits,	  grant	  
amounts	  already	  expended	  on	  
affordable	  housing	  activities	  
may	  not	  be	  recaptured	  or	  
deducted	  from	  future	  assistance	  
provided	  other	  than	  pursuant	  to	  
section	  401	  of	  the	  Act,	  involving	  
remedies	  for	  non-‐compliance.	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

	   Section	  401.	  	  Review	  and	  Audit	  by	  
Secretary.	  Section	  401	  amends	  25	  
U.S.C.	  4165(c)	  to	  direct	  the	  Secretary	  
to	  provide	  tribes	  with	  a	  timely	  
response	  to	  their	  justifications	  for	  
inadequacies	  and	  insufficiencies	  
highlighted	  by	  the	  agency.	  
	  

Sec.	  403.	  Reports	  to	  Congress.	  	  
Section	  407	  amends	  25	  U.S.C.	  
4167(a),	  to	  require	  the	  Secretary	  
to	  provide	  copies	  of	  the	  required	  
annual	  report	  (on	  progress	  made	  
in	  accomplishing	  the	  objectives	  
of	  the	  Act,	  and	  a	  summary	  of	  the	  
use	  of	  the	  Act’s	  funds)	  to	  each	  
tribe	  and	  recipient	  in	  addition	  to	  
the	  Congress.	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

Section	  402:	  Reports	  to	  Congress.	  
Section	  401	  amends	  25	  U.S.C.	  
4167	  (a),	  to	  require	  the	  Secretary	  
to	  provide	  copies	  of	  the	  required	  
annual	  report	  (on	  progress	  made	  
in	  accomplishing	  the	  objectives	  of	  
the	  Act,	  and	  a	  summary	  of	  the	  use	  
of	  the	  Act’s	  funds)	  to	  each	  tribe	  
and	  recipient	  in	  addition	  to	  the	  
Congress.	  
	  

Section	  402:	  Reports	  to	  Congress.	  
Section	  402	  amends	  25	  U.S.C.	  4167	  (a),	  
to	  require	  the	  Secretary	  to	  provide	  
copies	  of	  the	  required	  annual	  report	  
(on	  progress	  made	  in	  accomplishing	  
the	  objectives	  of	  the	  Act,	  and	  a	  
summary	  of	  the	  use	  of	  the	  Act’s	  funds)	  
to	  each	  tribe	  and	  recipient	  in	  addition	  
to	  the	  Congress.	  
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Sec.	  501.	  Eligibility	  for	  New	  
Commitments	  for	  New	  Rental	  
Assistance.	  	  Section	  501	  amends	  
25	  U.S.C.	  4182	  and	  reinstates	  
eligibility	  for	  housing	  assistance	  
under	  Section	  8	  of	  the	  Housing	  
Act	  of	  1937	  to	  any	  Indian	  
housing	  authority	  or	  tribally-‐
designated	  housing	  entity.	  

The	  Senate	  bill	  does	  not	  
include	  a	  similar	  provision.	  
	  

Section	  501:	  	  HUD-‐Veterans	  
Affairs	  Supportive	  Housing	  
Program	  for	  Native	  American	  
Veterans.	  	  Section	  501	  authorizes	  
HUD	  to	  establish	  a	  rental	  
assistance	  program	  for	  Native	  
American	  Veterans	  modeled	  on	  
the	  HUD–Veterans	  Affairs	  
Supportive	  Housing	  (HUD-‐VASH)	  
program.	  	  This	  section	  authorizes	  
a	  .1%	  set	  aside	  (approximately	  $18	  
million)	  for	  this	  program.	  

Section	  501:	  	  HUD-‐Veterans	  Affairs	  
Supportive	  Housing	  Program	  for	  
Native	  American	  Veterans.	  Section	  
501	  authorizes	  HUD	  to	  establish	  a	  
rental	  assistance	  program	  for	  Native	  
American	  Veterans	  modeled	  on	  the	  
HUD–Veterans	  Affairs	  Supportive	  
Housing	  (HUD-‐VASH)	  program.	  	  This	  
section	  authorizes	  a	  .1%	  set	  aside	  
(approximately	  $18	  million)	  for	  this	  
program.	  

	   Sec.	  501	  Community	  Based	  
Organizations	  and	  Tribally	  
Designated	  Housing	  Entities.	  
This	  section	  clarifies	  that	  a	  
tribally-‐designated	  housing	  
entity	  shall	  qualify	  as	  a	  
community-‐based	  
development	  organization	  for	  
purposes	  of	  the	  Indian	  
Community	  Development	  
Block	  Grant	  program	  
authorized	  under	  the	  Housing	  
and	  Community	  Development	  
Act	  of	  1974.	  

	   	  

Sec.	  502.	  Eligibility	  for	  
YouthBuild	  Program	  Assistance.	  	  
Section	  502	  amends	  25	  U.S.C.	  
4183	  and	  reinstates	  eligibility	  for	  
housing	  assistance	  under	  the	  
YouthBuild	  Program.	  	  	  
	  
	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

Sec.	  502.	  Public	  and	  Assisted	  Drug	  
Elimination	  Program.	  	  This	  section	  
reinstates	  eligibility	  for	  housing	  
assistance	  under	  the	  YouthBuild	  
Program.	  

H.R.	  4329	  does	  not	  include	  a	  similar	  
provision.	  
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Sec.	  503.	  Public	  and	  Assisted	  
Housing	  Drug	  Elimination	  Act	  of	  
1990.	  	  Section	  503	  amends	  the	  
Public	  and	  Assisted	  Housing	  
Drug	  Elimination	  Act	  of	  1990	  to	  
provide	  that	  the	  Act’s	  funding	  
may	  be	  used	  for	  physical	  clean-‐
up	  and	  remediation	  of	  
structures	  rendered	  unfit	  for	  
human	  habitation	  or	  other	  use	  
due	  to	  the	  previous	  conduct	  of	  
methamphetamine-‐related	  
activities	  in	  such	  structures.	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

H.R.	  4277	  does	  not	  include	  a	  
similar	  provision.	  

H.R.	  4329	  does	  not	  include	  a	  similar	  
provision.	  

Sec.	  504.	  50-‐Year	  Leasehold	  
Interest	  in	  Trust	  or	  Restricted	  
Lands	  for	  Housing	  Purposes.	  	  
The	  Helping	  Expedite	  and	  
Advance	  Responsible	  Tribal	  
Home	  Ownership	  Act,	  enacted	  in	  
2012,	  authorizes	  Indian	  tribes	  to	  
enter	  leases	  of	  their	  trust	  or	  
restricted	  surface	  lands	  for	  
residential	  purposes	  for	  terms	  
not	  to	  exceed	  75	  years.	  	  
Subsection	  (b)	  of	  25	  U.S.C.	  4211	  
authorizes	  leases	  for	  housing	  
development	  or	  residential	  
purposes	  for	  terms	  not	  to	  
exceed	  50	  years,	  creating	  the	  
need	  to	  clarify	  that	  tribes	  may	  
use	  either	  source	  of	  authority	  
for	  housing-‐related	  land	  leasing	  
decisions.	  

Section	  402.	  50-‐Year	  
Leasehold	  Interest	  in	  Trust	  or	  
Restricted	  Lands	  for	  Housing	  
Purposes.	  This	  section	  
provides	  the	  same	  clarification	  
in	  regards	  to	  leasing	  statutes.	  

Section	  503:	  	  50-‐Year	  Leasehold	  
Interest	  in	  Trust	  or	  Restricted	  
Lands	  for	  Housing	  Purposes.	  	  H.R.	  
4277	  includes	  a	  similar	  provision.	  	  
	  

Section	  502:	  	  50-‐Year	  Leasehold	  
Interest	  in	  Trust	  or	  Restricted	  Lands	  
for	  Housing	  Purposes.	  	  H.R.	  4329	  
includes	  a	  similar	  provision.	  
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Sec.	  505.	  Training	  and	  Technical	  
Assistance.	  	  Section	  505	  
authorizes	  training	  and	  technical	  
assistance	  for	  each	  of	  fiscal	  
years	  2013	  to	  2018.	  

Section	  403.	  Training	  and	  
Technical	  Assistance.	  	  Section	  
403	  authorizes	  training	  and	  
technical	  assistance	  in	  every	  
fiscal	  year	  in	  which	  block	  grant	  
funding	  is	  provided.	  

Section	  504:	  Training	  and	  
Technical	  Assistance.	  Section	  504	  
authorizes	  the	  Secretary	  to	  use	  
the	  funds	  as	  may	  be	  necessary. 
	  

Section	  503:	  Training	  and	  Technical	  
Assistance.	  Section	  503	  authorizes	  the	  
Secretary	  to	  use	  the	  funds	  as	  may	  be	  
necessary. 
	  
	  

	   	   Section	  505:	  Loan	  Guarantees	  for	  
Indian	  Housing.	  Section	  505	  
authorizes	  the	  section	  184	  home	  
loan	  guarantee	  programs.	  	  

Section	  504:	  Loan	  Guarantees	  for	  
Indian	  Housing.	  Section	  504	  
authorizes	  the	  section	  184	  home	  loan	  
guarantee	  programs.	   	  

	   	   Section	  506.	  Loan	  Guarantees	  for	  
Hawaiian	  Homes.	  	  Section	  506	  
reauthorizes	  loan	  guarantees	  for	  
FY	  2015	  to	  FY	  2019.	  

H.R.	  4329	  does	  not	  include	  a	  similar	  
provision.	  

	   	   	   	  
Sec.	  601.	  Repeal	  on	  Limitation	  
on	  Use	  for	  Cherokee	  Nation.	  	  
Section	  601	  repeals	  25	  U.S.C.	  
801,	  which	  conditioned	  housing	  
assistance	  to	  the	  Cherokee	  
Nation	  to	  legal	  contingencies	  
involving	  a	  membership	  dispute	  
between	  the	  Cherokee	  Nation	  
and	  the	  Cherokee	  Freedmen.	  

Sec.	  502.	  Elimination	  on	  Use	  
for	  Cherokee	  Nation.	  S.	  1352	  
includes	  a	  similar	  provision.	  
	  

H.R.	  4277	  section	  on	  Cherokee	  
Freedman	  is	  below	  at	  Section	  604.	  

Section	  602:	  	  Limitation	  on	  the	  use	  of	  
Funds	  for	  Cherokee	  Nation.	  Section	  
602provides	  for	  the	  status	  quo	  and	  
keeps	  the	  Cherokee	  limitation	  
exemption	  in	  place	  –	  in	  line	  with	  the	  
US	  District	  Court’s	  injunction.	  	  	  
	  

Sec.	  602.	  Reauthorization	  of	  the	  
Native	  Hawaiian	  
Homeownership	  Act.	  	  Section	  
602	  amends	  25	  U.S.C.	  4243	  to	  
reauthorize	  the	  Native	  Hawaiian	  
Homeownership	  Act	  for	  fiscal	  
years	  2014	  through	  2018.	  	  

Section	  503.	  Reauthorization	  
of	  Native	  Hawaiian	  Home-‐
Ownership	  Act	  Section	  503	  
reauthorizes	  the	  Native	  
Hawaiian	  Homeownership	  Act	  
for	  fiscal	  years	  2014	  through	  
2018.	  

Section	  601.	  Reauthorization	  of	  
the	  Native	  Hawaiian	  
Homeownership	  Act.	  	  This	  
provision	  reauthorizes	  Native	  
Hawaiian	  Homeownership	  Act	  for	  
fiscal	  years	  2015	  through	  2019.	  

H.R.	  4329	  does	  not	  include	  a	  provision	  
to	  reauthorize	  the	  Native	  Hawaiian	  
Home-‐Ownership	  Act.	  
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Sec.	  603.	  Native	  Preference	  at	  
HUD	  Office	  of	  Native	  American	  
Programs.	  	  Subsection	  (a)	  of	  
Section	  603	  recounts	  the	  long	  
history	  of	  Indian	  preference	  
policies	  at	  the	  Bureau	  of	  Indian	  
Affairs	  and	  Indian	  Health	  
Service.	  	  Subsection	  (b)	  directs	  
the	  Office	  of	  Native	  American	  
Programs	  to	  develop	  and	  
implement	  a	  policy	  that	  provides	  
for	  Indian	  preference	  in	  
opportunities	  for	  employment,	  
vacancies,	  training	  and	  
promotion.	  
	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

Section	  602.	  Native	  Hiring	  and	  
Appointment	  within	  HUD	  Office	  
of	  Native	  American	  Programs.	  
Section	  602	  directs	  the	  Office	  of	  
Native	  American	  Programs	  to	  
develop	  and	  implement	  a	  policy	  
that	  provides	  for	  Indian	  
preference	  for	  positions	  that	  
involve	  the	  administration	  of	  
functions	  or	  services	  to	  American	  
Indian,	  Alaska	  Natives	  or	  Native	  
Hawaiians.	  

H.R.	  4329	  does	  not	  include	  a	  similar	  
provision.	  
	  

Sec.	  604.	  	  Indian	  Lands	  Title	  
Report	  Commission.	  	  Section	  
604	  amends	  the	  American	  
Homeownership	  and	  Economic	  
Opportunity	  Act	  of	  2000	  by	  
eliminating	  the	  requirement	  that	  
appropriations	  be	  provided	  
before	  the	  Indian	  Lands	  Title	  
Report	  Commission	  may	  become	  
operational.	  	  	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

H.R.	  4277	  includes	  a	  similar	  
provision.	  

H.R.	  4329	  includes	  a	  similar	  provision.	  

Sec.	  605.	  	  Notification	  
Regarding	  Undisbursed	  Block	  
Grant	  Amounts.	  	  Section	  605	  
amends	  25	  U.S.C.	  4163	  by	  
adding	  a	  new	  subsection	  (d),	  to	  
require	  that	  for	  amounts	  
undisbursed	  by	  a	  recipient	  for	  
more	  than	  3	  years,	  the	  Secretary	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

Section	  604	  Section	  Limitation	  on	  
the	  use	  of	  Funds	  for	  Cherokee	  
Nation.	  	  Amends	  the	  current	  code	  
to	  represent	  the	  case	  in	  US	  District	  
Court,	  rather	  than	  tribal	  court.	  	  
This	  language	  provides	  for	  a	  status	  
quo	  and	  keeps	  the	  Cherokee	  
limitation	  exemption	  in	  place	  –	  in	  
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must	  (1)	  notify	  in	  writing	  the	  
tribe	  or	  TDHE	  of	  the	  undisbursed	  
funds;	  and	  (2)	  require	  the	  
recipient	  to	  notify	  the	  Secretary	  
in	  writing	  of	  the	  reasons	  for	  the	  
non-‐disbursement	  of	  the	  funds.	  	  
Section	  605	  also	  requires	  the	  
Comptroller	  General	  to	  annually	  
submit	  a	  report	  setting	  forth	  all	  
such	  notifications	  by	  the	  
Secretary,	  copies	  of	  all	  
responses	  by	  recipients,	  
together	  with	  analyses	  and	  
recommendations	  by	  the	  
Comptroller	  General.	  
	  

line	  with	  the	  US	  District	  Courts	  
injunction.	  	  	  
	  

Sec.	  606.	  Clerical	  Amendment.	  	  
Section	  606	  provides	  a	  clerical	  
amendment	  to	  the	  table	  of	  
contents.	  

S.	  1352	  does	  not	  include	  a	  
similar	  provision.	  

H.R.	  4277	  includes	  a	  similar	  
provision	  at	  Section	  605.	  

H.R.	  4329	  includes	  a	  similar	  provision	  
at	  Section	  604.	  

The	  NAIHC	  discussion	  draft	  does	  
not	  include	  a	  similar	  provision	  to	  
H.R.	  4329	  Demonstration	  
Program.	  

S.	  1352	  does	  not	  included	  a	  
similar	  provision	  to	  H.R.	  4329	  
Demonstration	  Program.	  

H.R.	  4277	  does	  not	  include	  a	  
similar	  provision	  to	  H.R.	  4329	  
Demonstration	  Program.	  

Section	  701:	  Demonstration	  Program.	  
This	  section	  creates	  a	  new	  Title	  within	  
NAHASDA	  authorizing	  the	  creation	  of	  a	  
demonstration	  project	  on	  greater	  
tribal	  self-‐determination	  and	  private	  
investment	  when	  meeting	  housing	  
needs.	  
	  
Sec.	  901:	  Authority.	  	  Authorizes	  
additional	  authority	  to	  tribes	  who	  
participate	  in	  the	  demonstration	  
project.	  	  Additionally,	  this	  section	  
largely	  exempts	  tribes	  who	  participate	  
from	  other	  non-‐related	  provisions	  of	  
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the	  legislation.	  
Sec.	  902:	  Participating	  Tribes.	  	  Sets	  
forth	  eligibility	  for	  the	  program,	  
including	  a	  cooperative	  agreement	  
between	  the	  participating	  tribe	  and	  
HUD.	  
Sec.	  903:	  Request	  for	  Quotes	  and	  
Selection	  of	  Investor	  Partners.	  	  Sets	  for	  
the	  process	  for	  which	  the	  tribe	  must	  
show	  due-‐diligence	  in	  selection	  of	  an	  
investor	  group.	  	  Included	  in	  these	  
steps	  is	  an	  assessment	  of	  the	  housing	  
need	  on	  participating	  tribes	  land.	  
Sec.	  904:	  Final	  Plan.	  Under	  the	  
demonstration	  program,	  participating	  
tribes	  shall	  be	  required	  to	  provide	  
HUD	  with	  a	  completed	  proposal	  for	  
construction	  of	  housing	  needs	  on	  
tribal	  land,	  known	  as	  a	  ‘Final	  Plan.’	  
This	  section	  sets	  for	  the	  requirements	  
of	  what	  must	  be	  included	  within	  that	  
plan,	  as	  well	  as	  what	  requirements	  
shall	  be	  made	  of	  the	  investor	  
partnering	  with	  the	  tribe.	  
Sec.	  905:	  HUD	  Review	  and	  Approval	  of	  
Plan.	  Sets	  forth	  the	  review	  and	  
approval	  process	  HUD	  must	  follow	  
when	  communicating	  with	  
participating	  tribes.	  	  Requires	  HUD	  to	  
provide	  detailed	  information	  to	  tribes	  
who	  have	  had	  their	  ‘Final	  Plans’	  
denied	  or	  altered.	  
Sec.	  906:	  Treatment	  of	  NAHASDA	  
Allocation.	  	  Prescribes	  that	  allocations	  
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made	  to	  tribes	  in	  the	  demonstration	  
program	  shall	  be	  reserved	  for	  use	  in	  
housing	  infrastructure,	  administrative	  
expenses,	  and	  equity	  for	  private	  
investment.	  
Sec.	  907:	  Resale	  of	  Affordable	  
Housing.	  Authorizes	  participating	  
tribes	  to	  resell	  any	  affordable	  housing	  
developed	  under	  this	  act,	  so	  long	  the	  
tribe	  is	  meeting	  its	  affordable	  housing	  
need,	  as	  well	  as	  the	  ability	  to	  meet	  
future	  affordable	  housing	  need.	  
Sec.	  908:	  Reports,	  Audits,	  and	  
Compliance.	  Requires	  tribes	  and	  HUD	  
provide	  annual	  reports	  on	  the	  
progress	  of	  the	  demonstration	  project.	  	  
Additionally,	  this	  section	  requires	  HUD	  
to	  conduct	  random	  audits	  of	  
participating	  tribes.	  
Sec.	  909:	  Termination	  of	  Tribal	  
Participation.	  Allows	  tribes	  to	  exit	  the	  
demonstration	  project	  at	  any	  time.	  	  
While	  tribes	  may	  leave	  at	  any	  time,	  
they	  are	  responsible	  for	  obligations	  
agreed	  to	  with	  investors	  under	  the	  
demonstration	  project.	  
Sec.	  910:	  Expiration	  of	  Authority.	  	  The	  
Demonstration	  program	  is	  only	  
authorized	  for	  5	  years.	  
Sec.	  911:	  Final	  Report.	  5-‐years	  after	  
the	  enactment	  of	  this	  act	  the	  
Secretary	  shall	  provide	  a	  final	  report	  to	  
Congress	  on	  the	  demonstration	  
program.	  
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Sec.	  912:	  Definitions.	  
Sec.	  913:	  Regulations	  and	  Guidelines.	  	  
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Karuk Tribe Housing Authority 
Board of Commissioners 

Closed Session Director Meeting Minutes 
March 17, 2014, 10am, Happy Camp 

 
The meeting was called to order at 10:11am by Scott Quinn, Chairman. 
 
Roll Call 
Present 
Scott Quinn, Chairman 
Charlene Naef, Secretary 
Elsa Goodwin, Treasurer 
Dolores Voyles, Member 
 
Absent 
Arch Super, Vice Chairman 
Kristin Aubrey, Member 
Michael Thom, Member 
 
Quorum is established. 
 
The prayer was provided by Scott Quinn. 
 
The mission statement was read aloud by Dolores Voyles. 
 
Approval of the Agenda for March 17, 2014 
 
Elsa Goodwin moved and  Charlene Naef seconded to approve the Agenda for March 17, 2014.  4 yes, 0 no, 0 
abstain.  Motion carried. 
 
Approval of the Minutes for March 3, 2014 
 
Dolores Voyles moved and Charlene Naef seconded to approve the Minutes for March 3, 2014.  4 yes, 0 no, 0 
abstain.  Motion carried. 
 

1) Old Business 
Ashlee brought in the Emergency Housing waiting list so they could revisit the ranking for the FEMA unit.  
Applicant #1 has located an alternate home and will be seeking voucher assistance, Applicant #2 is not interested 
in the home since they want to remain in Orleans, and Applicant #3 requires additional information regarding 
eligibility for assistance.  They will revisit this later in the meeting after additional information is available. 

 
2) Tribal Council Liaison 

Elsa states that she has spoke to Council regarding security requests, they will be forwarded to Erin and Ann in 
the future.  She also spoke to them regarding Cultural Monitors and they have addressed the issues.  There are 
additional requirements for monitors who work in Housing communities regarding criminal history that have to 
be monitored.  Elsa would like to be copied on emails requesting monitors in the future.  Erin will have Sara 
prepare a memo regarding the most recent monitoring matter. 

 
3) Thank You Letter 

A thank you letter from Sean Berry was included in the packets thanking them for student rent voucher assistance 
during his attendance at college.  He is very appreciative. 

 
4) Previous Tenant and TARS Reports 

The reports were tabled as they were not ready for review. 
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5) Carter Bickford 
The month end close for February is in process.  The audit is complete, they should receive the final report in a 
couple of weeks; there are several adjustments to be made to finalize that.  The new signature cards have been 
completed.  Carter will be setting Erin and Michael up for direct deposit authorization passwords also.  Once the 
audited financials are done the 425 report can be amended and resubmitted to HUD. 
 
Carter reviewed the financial reports with the Board, until all of the transactions are in the same system the 
information will have to be pulled from two separate systems which have different charts of accounts. 
 
There was an inquiry on the MEPA account which reflects a zero balance, he will check on that.  There was also a 
question about utilities and a large variance from 2013 to 2014 which he will check on. 
 
They would like the purchase orders to show the project code on them for tracking and would like the payroll 
check stubs to have the same information as the previous software, including annual leave usage. 
 
Charlene Naef moved and Elsa Goodwin seconded to approve Carter Bickford’s report.  4 yes, 0 no, 0 abstain.  
Motion carried. 

 
6) Erin Hillman 

Erin reviewed her report with the Board. 
 
The draft of the Force Account Crew Member position was included for review and approval so that Council 
approval can be obtained.  There was discussion regarding the driver’s license requirement; additional research 
will be done on this, the position description was tabled until then. 
 
There was discussion regarding the salary range and if that range is to set a starting rate or if they specify a 
maximum rate that employee will earn.  Erin will do some research on this. 
 
Randy needs to have a key issued to the bathrooms in Orleans so he can access them for patrols.  Steve can get 
him one. 
 
Erin will be contacting Amanda Ross at AMERIND regarding security training. 
 
The Board would like to do a poll of the Orleans residents to determine if they would like to have security patrols 
in that community on weekends. 
 
The Board would like to see safety tips distributed to the tenants on a recurring basis reminding them of fireplace 
safety issues such as putting ashes in metal pails, away from the home, stacking firewood away from the home, 
etc.  This could be at a tenant meeting or during their annual inspections. 
 
They inquired about the insurance coverage amounts and if they are reported correctly based on AMERIND’s 
80% method.  The values are listed at 80% allowing for 100% coverage in the event of a full loss.  Coverage is 
based on the reported inventory value using a per square foot calculator based on regions, not the actual cost to 
rebuild.  These amounts were all updated last year. 
 
The Board would like Steve to research the 635 Jacobs Way address and verify if that is correct. 
 
The Board would like Steve to inspect the solar unit on the Kuyraak home to determine if it is salvageable. 
 
Consensus:  To select option number 3 for the Comstock Home rehabilitation project. 
 
Charlene Naef moved and Dolores Voyles seconded to approve Erin’s Hillman’s report.  4 yes, 0 no, 0 abstain. 
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Staff will meet with DG to discuss Home Loan options further as well as consult attorney for options that are 
available when there is a couple purchasing a home together. 
 
Charlene Naef moved and Dolores Voyles seconded to approve $100,000 for Home Loan #7321.  3 yes, 1 no 
(Elsa Goodwin), 0 abstain.  Motion passed. 
 
Charlene Naef moved and Dolores Voyles seconded to approve $140,000 for Home Loan #0390 at 3% interest for 
the 80-100% eligibility level.  3 yes, 1 no (Elsa Goodwin), 0 abstain.  Motion passed. 
 
They would like to ensure that home inspections are required in the home loan policy.  There was also discussion 
regarding title to transfers to a non-indian spouse and if that is allowable.  They would like to explore higher 
interest for the 80-100% loans based on where they fall in that scale (ex; 81%=2.10%, 82%=2.20%, 83%=2.30%, 
etc.). 
 
Charlene Naef moved and Dolores Voyles seconded to deny emergency voucher request from RM until income 
verification is received. 
 
The policy needs to be reviewed for vouchers and prohibiting individuals without income from being eligible 
since Housing only covers rent (or a portion of the rent) and there are still utility costs that must be paid to keep 
the unit in good standing. 
 
Waiting list placement for PB was tabled to April for further research and review. 
 
Request for travel to HIP conference was denied and referred back to the Tribe since KTHA has not decided if 
they will assume administering that program. 
 
They would like to look into stickers for the Housing vehicles, Erin will do some research. 
 
The AMERIND Institute is scheduled for April 22-23, 2014 in Santa Ana Pueblo, NM.  Charlene and Elsa would 
like to attend, they will reserve two rooms and confirm attendees at the next meeting. 
 
At the next meeting they will discuss who will attend the NAIHC Annual Meeting which is scheduled for June 3-
5, 2014 in Kansas City, MO. 
 
Next Meeting Date:  April 7, 2014 at 10am in Orleans. 
 
The meeting adjourned at 3:20pm. 
 
Submitted by, 
 
 
________________________________ 
Charlene Naef, Secretary 
 
Notes, Erin Hillman / Charlene Naef 
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Monthly Updates: 
 
Emergency Preparedness 
I continue to stay up to date on the drought situation. Montage has already implemented 
water restrictions. As of April 13, the statewide snow pack indicates a snow water content 
of 28%. There will be issues that come up as we get into the drier summer months. There 
are a lot of resources available such as bottled water, rental assistance, etc, so we just need 
to know each individual’s needs. When things start to pick up we may need to designate a 
staff member to coordinate with individuals on requesting assistance. Perhaps a 
collaborative effort between Public Health, LIAP, and Emergency Preparedness would be 
effective.  
 
 
Bureau of Indian Affairs 
I am still waiting to hear back from the BIA regarding Attorney Fee assistance for the Prop 
84/IRWM Funding guidelines that have made it difficult for us to utilize the funding. At first 
the BIA agent was sure that we had our own legal counsel, and that perhaps we hadn’t done 
enough through the use of the Chairman to seek assistance. I wish it wasn’t always such a 
struggle to get assistance through the BIA, but it seems they want to be a last resort of 
service.  
 
We still haven’t received a response on the letter regarding clarification for the Fire Crew. 
Myself and Buster will call Amy Dutschke once we get clarification on what has already 
been committed to us for the Fire Crew this year.  
 
This is the year that we renew our Multi-Year Funding Agreement. I will be working with 
Laura Mayton and our Self-Governance Compact Negotiator in the next month to get this 
process underway.  
 
Compact 
On April 1st we had our group meeting with the City of Yreka. Things went well for the most 
part, except for the annual payment to the General Fund demand without an explanation of 
an impact that we are mitigating. On April 8th the Chairman and I attended to Informational 
Hearing. The hearing went very well and there were no major issues or questions 
regarding the compact. As you are aware we have a recent development with a Union. We 
hope to be able to come to a fair and reasonable agreement such as 25%/75% union to 
non-union ratio.  On April 21st we have a meeting with the County to discuss the 
Intergovernmental Agreement.  
 
I have been gathering Tribal Gaming Policies that we need to have in place for the compact. 
In the near future we will need to get drafts of these and finalize them. I think it would be 
good to contract with a local Tribal Gaming Commissioner to be sure we have a clear and 
streamlined process for licensing Key Employees and other critical processes.  
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Housing 
Erin requested attendance at a conference call regarding title insurance; however, I was 
unable to attend. At the Tribe we have difficulty getting Title Insurance in a timely manner 
due to a variety of issues such as sovereign immunity, high costs of development and land, 
and jurisdictional issues. Although we do not complete a lot of transactions that require 
Title Insurance, when we do the delays are costly including not getting land into trust 
status for several years. We are going to keep researching the issue to try to solve some of 
the issues.  
 
KRAB 
On April 4th we had our monthly KRAB Meeting. The meeting was very productive, as we 
had not had a full group meeting in a few months. We clarified the need to update our 
THPO Plan due to changes over the past year. Additionally we highlighted the need to keep 
requirements of the KRAB—such as Section 106 Consultation—separate from the other 
items that are frequently added to the agenda so Julie isn’t burdened with things that are 
not her primary responsibility. We will delegate action items accordingly. One of the major 
topics was the upcoming River Closures. Scott has developed a preliminary map. We 
changed the regular meeting date from the first Tuesday to the First Wednesday so that I 
can attend the Northern California Tribal Chairman’s Meetings when necessary.  
 
Other 
Marcia Herd, Counsel to the Director of the Office of Tribal Justice, is still trying to find us 
some assistance. She is reaching out to Olin Jones so perhaps he will have an update for us 
next week. We will be having meeting regarding law enforcement and public safety prior to 
the Council Meeting on April 24th. Hopefully we will develop some short and long term 
solutions to public safety issues.  
 
We were able to reschedule the Bi-Annual Forest Service Summit Meeting for May 14th at 
10 a.m. in Happy Camp. If you have topics for discussion please send those to me. I know 
we will be discussing the Scott River water rights issue. Tyrone Kelley is leaving the Six 
Rivers and Merv George Jr. is returning from his detail on the Lassen. He will be the Deputy 
Forest Supervisor still and we will have to see who they choose as the new Forest 
Supervisor for the Six Rivers.  
 
On April 30th there is a Consultation Session in Redding regarding the recent Consultation 
Policies for the California Department of Fish and Wildlife, and the California Department 
of Energy.  
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Contract Compliance Specialist 
Report to Tribal Council 

April 24th, 2014 
 
 
 

 
Action Items:  
 

None 
 

 
Compliance-  
 
Most of my time has been processing/reviewing proposals, contracts, agreements and RFP’s and filing. I am 
going to start sending contract/agreement expiration dates to requestor’s calendars so they will be reminded 
when a contract/agreement expires. This will help eliminate contractors working on expired 
contracts/agreements.  
 
We had the site walk through with LACO Associates on Friday 4/4/14 for the RV Park Feasibility Study and all 
information they requested has been sent to them. A draft report will be provided to the Tribe on or before 
5/30/14. 
 
The Karuk Tribe’s site visit with CSD has been confirmed for 6/3/14-6/5/14. One of these days will be spent 
with the Hoopa Tribe for our pass-through. I am putting together an agenda for the three days for CSD’s 
review. 
 
I am currently looking into the next eligible HIP Program participant on the Tribe’s list. A site visit has been 
tentatively rescheduled for the week of 4/21/14-4/25/14 to take pictures and to get the I H S application filled 
out. I am waiting for information from BIA concerning the deed of the property. Fred Burcell will be working 
with me on this project. 
 
I will be participating in the Fiscal Training in Yreka, Happy Camp and Orleans. Yreka is scheduled for Friday 
4/18/14, Happy Camp 4/21/14 and Orleans 4/29/14. I will present how to fill out the appropriate forms for 
proposals, contracts, agreements, and MOU’s and how they are processed, the procedures on how to submit 
an RFP, and the Procurement process.  
 
 
Reports: 
No reports this month 
   
New Contract /Grant Review (April 17th, 2014):             
BOR Modification 003    $160,000  E. Johnson/C. Tucker 
BOR Modification 004     $500,000   E. Johnson/C. Tucker 
Kaavichvaans Project     $52,660  L. Hillman 
 
 
Vendor Contracts Reviewed (March 20th, 2014): 
14-C-055 Ann McBroom  $100   L. Hillman - VOID 
14-C-056 Paula McCarthy  $100   L. Hillman 
14-C-057 Nancy Bailey  $100   L. Hillman 
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14-C-058 Geena Talley  $100   L. Hillman 
14-C-059 Max Creasy   $100   L. Hillman 
14-C-060 Kisters   $25000  C. Robinson 
14-C-061 Heiland Snapp  $10/HR  A. Bryant 
14-C-062 Snosky, Chambers… $20000  S. Tripp 
14-C-063 Martha Enmke  $12/HR  A. Bryant 
14-C-064 Quartz Valley  $7000   A. Attebury 
14-C-065 Stephani Marquar  $12/HR  A. Bryant 
14-C-066 Nell Sakota   $2350   J. Burcell 
14-C-067 Susan Raaper  $12/HR  A. Bryant 
 
 
RFP/IFB Reviewed and Posted (March 20th, 2014): 
14-RFP-013 Enrollment Birthday Postcards  R. Attebery Extended: 4/14/14 
14-RFP-015 Youth Camp Cook  L. Hillman Extended: 4/22/14 
14-RFP-016 Youth Practitioner  L. Hillman Closed 4/14/14 
14-RFP-017 Spring Basketweavers  J. Burcell Closed 4/8/14 
14-RFP-018 Youth Supervisors  L. Hillman Pulled off website until further notice 
14-RFP-019 Orleans Signal   J. Beckmann Closes 4/28/14 
14-RFP-020 Base Station Radio  J. Beckmann Closes 4/28/14 
  
Agreements /MOU’s/Policies Reviewed and Edited (March 20th, 2014): 
14-A-044 Karuk Tribe/KTHA   $0  E. Cutright 
14-A-045 Karuk Tribe/KCDC Americorp $20000 V. Long 
14-A-046 Siskiyou County Clerk/KT  $0  B. Snider 
14-A-047 Dougherty/Karuk Tribe  $35 MIL L. Mayton 
14-A-048 Karuk Tribe/KTHA   $24144 J. Goodwin 
14-A-049 Clinic Pharmacy   $0  L. Aubrey 
14-A-050 Verizon Wireless   $65420 E. Cutright 
14-A-051 Satcom Direct   $2166  J. Beckmann 
 
Awards: 
 
TANF:  $302,954 Administration for Children and Families 
Title IV: $22,960 Department of Health and Human Services 
Title IV: $4,120 Department of Health and Human Services 
Title IV: $82,330 Department of Health and Human Services 
 
Trainings: 
HIP Program Training  Jackson, CA  3/25/14-3/27/14 
 
 
Meetings Attended: 

KTHA Construction Meeting 
TERO Meeting 
Management Team Meeting 
DOT review-Orleans Parking Lot 
Kahtishraam Wellness Center Bid Opening 
 
 



 

Karuk Tribe 

Council Report from Laura Mayton 

Meeting Date: April 24, 2014 
 
ACTION ITEMS 
 
I do not have any action items at this time. 
 
 
VACATION 
 
I will be on vacation the week of April 21st to April 25th, so I will not be at the Council meeting.  
We are trying to schedule an IGA meeting with the City of Yreka during that week.  If a meeting 
is scheduled, I will make sure that I am available to attend.   
 
If you need to reach me while I am out of the office, my cell phone number in (530) 598-0191. 
 
 
KCDC FISCAL YEAR 2013 AUDIT  
 
According to our auditor, Kathy Arata-Ward, KCDC’s audit has been submitted for review and 
KTHA is close to being submitted.  Once the review of KCDC and KTHA are complete, Kathy 
will send a draft of the Tribe’s financial statements to me.  Laura Olivas and I will review the 
statements, and I will prepare the Management Discussion and Analysis to be included in the 
audit.  This should only take a day or two.  I am hoping to have the final audit by the end of May 
at the latest. 
 
KCDC FISCAL YEAR 2014 INDIRECT COST PROPOSAL 
 
As soon as the fiscal year 2013 audit is complete, I will have the information needed to 
complete the Tribe’s fiscal year 2015 indirect cost proposal, and the cycle will continue.  As part 
of the fiscal year 2015 indirect cost proposal, the actual fiscal year 2013 indirect cost rate must 
be reconciled to the audit. 
 
 
CASINO PROJECT  
 
Many hours are being spent on the Casino project as we work toward getting our Compact 
ratified, completing IGA’s with the City of Yreka and the County, negotiating an agreement with 
the Unions, and securing financing.  All of these tasks have proven to be difficult. 
 
 
 
 
 



COMPLIANCE  
 
Many grants, contracts, and agreements have been reviewed.  Progress is being made, but 
additional work needs to be done to make sure that all financial and programmatic reports are 
submitted on time.   
 
We are having a lot of difficulty getting reimbursed for our Broadband Project expenditures.  Eric 
and Tamara are working with the funding agency on this, but to date we have not received any 
reimbursement for the funds that we have expended. 
 
 
TRAINING CALANDAR 
 
 
Fiscal, Compliance, Human Resources, and Information Technology trainings are 
scheduled for the following dates and locations: 
 
Friday April 18, 2014 – Yreka 
Monday April 21, 2014 – Happy Camp 
Tuesday April 29, 2014 – Orleans 
Monday July 21, 2014 – Yreka 
 
Following the above trainings, additional trainings will be held quarterly.  The locations 
of the trainings will rotate between Happy Camp, Orleans and Yreka. 
 
Hopefully this training will help new employees learn our processes and will serve as a 
refresher for employees who have been employed by the Tribe for a long time. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



TERO Department Report – April 2014 
 
Workforce Protection Act 
The TERO Commission met to work on cross referencing the Personnel Policies 
with the WPA and has gained ground on the work at hand.  With our review we 
see areas that require discussion with the Council.  I would like to request a 
meeting between the TERO Commission and the Council to review the work and 
agree on an implementation schedule.  Our timing is important due to the casino 
approval process and other factors.  I would like to schedule 3 to 4 hours (a 
morning or afternoon) towards the end of May or soon thereafter.   
 
Respectfully request a meeting date for the Council and TERO Commission 
 
TERO Commission Representation 
This month a Yreka representative TERO Commission seat is up for renewal.  This 
would be Red Hockaday’s position.  We are currently advertising the four year 
seat and the vacancy from Orleans with letters of intent submission deadline 
being May 12 at 5 pm.   
 
Four/Five Tribes TERO Meeting 
The Hoopa, Yurok, Smith River, Bear River and Karuk TERO’s have been in 
discussion regarding holding a meeting to keep each other updated on local 
events.  We will be meeting in Hoopa on April 25th.    Below is a draft of our 
agenda for our meeting. 
 

1. PG&E contracts on tribal land, TERO orientation needed – unified front from Northern CA Tribes 
2. PNW Region – Updates 
3. Caltrans – Updates 
4. Consolidated Indian Owned Business list 
5. Joint Training opportunities 
6. Tribal updates – What is going on in your part of Indian Country? 
7. Other  

 
Summer Youth Workers 
TERO has not yet looked into our ability to hire summer youth workers this year 
but the plan was to augment the summer food program with youth workers.  I 
will report at the May Council meeting our intentions. 
 
 



 
ACF -Tribal Consultation, June 15-20, 2014 
The Yav Pa Anav forum would like to send a delegation to the ACF Consultation 
and training in Washington DC, June 15-20, 2014.  We would like five staff 
members approved, Lester Alford, April Attebury, Dion Wood and two others 
from the Yav Pa Anav group.  If approved we would also need a resolution 
authorizing Lester, April and myself to provide testimony as this will be the same 
week as the Tribal Council retreat and no Council members will be able to go to 
DC that week.  Travel would be paid out of program budgets.  
 
Respectfully request out of state travel approval for 5 Yav Pa Anav staff 
members to go to the ACF Tribal Consultation and training the week of June 15 – 
20 in Washington DC. 
 
CHILD CARE 
 
Child Care National 
Since the CCDBG/CCDF reauthorization bill was passed in the Senate the House 
has held some information gathering hearings.  The National Indian Child Care 
Association (NICCA) is on standby for our campaign to rally tribes and tribal ccdf 
administrators to call their House Representative to vote in favor of CCDF 
reauthorization.  NICCA is holding conference calls with consultants to formulate 
a strategy when the time comes for the House to vote. 
 
We received notice of our third quarter grant award for our child care funding.  
We will receive our final allocation in the next quarter we are told. 
 
The Feds are holding “Best Practices for Health and Safety” meetings, one for 
tribal programs that operate child care centers (in San Francisco) one for tribes 
that administer vouchers or certificates only (in Kansas City) and one for tribes 
who administer both centers and vouchers.  We offer vouchers only but I do not 
feel it is prudent to travel to Kansas for this so I have requested the meeting 
materials be sent to me.   As I have stated many times in the past, the relationship 
from ACF to Tribes has and is deteriorating sadly and we will be having new 
regulations and mandates coming into play this fall.  We could also be subject to 
site visits similar to what Head Start goes through. 
 



Child Care State 
I attended the Tribal Child Care Association of California (TCCAC) meeting at the 
CRIHB offices in Sacramento.  We are developing a tribal quality rating system 
that is coming to completion this year.  We also met with the state department of 
education who administers the state CCDF funding and had a good dialog and 
discussed Tribes partnering with the State for the Early Head Start/Child Care 
partnership initiative that is coming out soon.  It is new territory for the state to 
offer a partnership of this kind so there is progress in our work with the state.  
Our next meeting is in Sacramento again in early May. 
 
Child Care Local 
We are planning for the Math and Science Camp for July 21 – Aug 2nd in Happy 
Camp and the week of July 28 for Yreka.  We are excited about this year’s 
program and I will be making contracts with our current tribal tutors in Happy 
Camp to be the Math Science instructors.  We would really like to be able to have 
this at our tribal gym if at all possible meaning that we would book it for the two 
week period at the end of July. 
 
We are planning for the Summer Food Program for Yreka and Happy Camp.  We 
have a lot of challenges for the Orleans community and it looks as if the Food 
Security grant program will serve free lunches to the Orleans community. 
 
Respectfully Submitted, 
 
 
 
Dion Wood, TERO/Child Care 
 
  



 

 

 
April 9, 2014 Newsletter 

 

ED/OM Report: 

Board,  

Recent Developments: 

HCCC: Victoria has her report to present. I hosted two HUD consultants last week 

that were here to evaluate the RIF grant. They turned out to be really great guys and 

I really enjoyed their company. I took them to both of our computer centers and 

tried to emphasize how important these are to the community at large. They 

promised to keep me informed about their visits across the country and to pass 

along any information that they thought would be helpful. I think they are in our 

corner. 

Amkuuf: I have been able to obtain an on-call sales clerk for the smoke shop by 

hiring the second choice at Dolores Davis’ interview. This process enables us to get 

someone on board quickly and avoid the lengthy hiring process. She started training 

on April 3rd and is by all accounts doing a very good job. As I mentioned in my last 

report I have had the camera review installed on my computer and now I have the 

POS system installed and I can do X-outs. I also will have inventory control set up by 

the end of the week and only one employee will have access via password. Dolores 

Davis is the new lead and is doing a very good job so far. My suspicions that she was 

the most suitable for the position have proved correct. This month we donated 

snacks to the Scott Nelson’s drug awareness program at the Yreka Resource Center 

and this has helped Scott get kids in the door to listen to this valuable message. It 

cost us about $50 a month and is the best investment we can make. I have also 

trained at sales at Amkuuf just in case of an emergency.  



 

 

Naa Vura Yeeshiip: At the last meeting I reported that we had made an agreement 

with Child and Family Services to share a new LCSW so that we could complete our 

Naa Vura Yeeshiip application. As I mentioned last meeting this applicant turned out 

NOT to be a LCSW and this caused some distress between Child and Family Services 

and us. I did some inquiries and found out that he does have a Master’s in counseling 

and is in fact a Licensed Professional Clinical Counselor (LPCC). I inquired with 

Claire Wembley Brown as to whether this licensure would be acceptable under the 

grant and after some research she has allowed the hire under LPCC licensing. I was 

about to go ahead with the hire when Child and Family Services informed us that 

they would not provide the LCSW licensure supervision that the applicant required 

as a condition of hire. I have been in contact with Claire Wembley Brown and just 

today she has informed us that there are funds available within the grant to fulfill 

this requirement. We are currently amending the budget narrative to accomplish 

this. 

Head Start: Patty is finishing her report as of this afternoon and will present 

tonight. We have issues to discuss at closed and I will discuss my findings regarding 

the situation. 

I have a travel request as I mentioned in my email. At the last meeting Marsha 

mentioned that we might explore CEDS development and this is something that I 

have wanted to pursue. Buster emailed me a link to the Affiliated Tribes of the 

Northwest Business and Economic Summit in Warm Springs Oregon. I have wanted 

to network with other tribal economic developers and as I said in my email this 

would be a good way to get started on CEDS development. I have asked for 

permission to attend this event. 

Fire Crew: Perhaps Bill could fill us in on their activities but I do have some 

thoughts on this as well. 
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Board Report for April 
3 April 2014 

Victoria Hays 
 

The Happy Camp Community Computer Center has been a great asset to tax filers who 
have utilized our volunteer free tax assistance service.  Not only have we successfully 
facilitated 2013 taxes, we have also assisted in the preparation and filing of back taxes.  We 
have 2 appointments scheduled for next week on the 9th, but we anticipate getting more 
requests as filing day approaches. 

The director has been in contact with College of the Siskiyous in making sure the classes 
offered next fall will be of maximum benefit to students who need particular classes to 
complete their degree by the year’s end.   

The director and the literacy/technology assistant attended the LYLA (Live your Language 
Alliance) conference at H.S.U. the weekend of March 20th.  Please see the attached report.  
Bari Talley, coordinator of Orleans Computer Center attended Day I of the conference, and 
took notes for the language meeting on Thursday. 

The LSTA project has taken us to Seiad Valley, where we had a kickoff event on March 26th.  
We introduced the students to our project, and we read to them a couple of stories.  The first 
story, Moon Bear’s Pet, was read out loud to the group; the second story, Moon and his 3 
wives, was viewed digitally on the tablets--first in English, and next in Karuk.  We made 
magnets to help reinforce the Karuk words they were taught:  Moon (ikarámkuusra) and 
Bear (vírusur); We also printed a large poster with the images on the magnets blown up.  In 
addition to giving out magnets, the students were given coloring sheets featuring a bear 
and a moon and how to say it in Karuk.  They used crayons to color the pictures, and their 
pictures were then hung around the moon/bear poster that was displayed in the hallway. 

 

 

Advocating Technology for All 

Happy Camp Community Computer Center 
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I next visited Seiad on 4/4 for an hour.  The students were divided into two groups, the first of 
which was younger kids who came first for a story time featuring a tale tricky coyote and 
then learning games on the iPad. To reinforce the Karuk words they were taught the week 
prior, we discussed those words on a recall level; I then taught them a new(ish) word in a 
song.  Last week, they learned moon (ikxaramkuusra). I explained that the word for moon 
translates to ‘night sun.’  By explaining the construction of moon (night + sun) and taking the 
last ½ of the word moon, we were able to learn ‘sun’. I reinforced the vocabulary by using 
the song, ‘You are my Sunshine,’ but instead of singing sunshine, we sang “You are my 
Kuusra.”  The second group consisted of older students who began to explore the iPads 
according to their interest in the specified stations.  The iPads were separated into different 
learning stations:  Story Creation, Fashion Design, Construction, Music, Learning Games, and 
Comic Books.  My next visit I will teach them the word River, and reinforce Moon—to the tune 
of Moon River.   

On April 2, I met with the staff at HC Elementary to introduce the LSTA project, and I 
demonstrated (thanks to the training at HCOE) ways of using technology, specifically a few 
apps, to manage classrooms, gradebooks, parent communication and also to help with the 
common core transition.  I also showed a few of the apps and programs that we have 
added to our iPads, and I let them know that we were here to support their educational 
efforts.  I will be meeting with the staff of HCHS next on April 25th for a teacher collaborator’s 
meeting.  On 4/5, Orleans had their Aak Utkirihti kickoff event. 

We will be visiting the Head Start in Happy Camp on Monday, April 21st at 9:30.  We had a 
community outreach event scheduled for the 26th of April, but we’ve since rescheduled our 
library event from the 26th of April to the 3rd of May.  On the 3rd of May, we will host a digital & 
print book scavenger hunt at the Happy Camp Library.  We are planning to grill hotdogs 
and/or burgers in hopes of attracting families to join the fun.  The LSTA team meets 4/7 at 
10:30 for a progress and sharing meeting. 

Since last report, the HCCCC has signed up 2 new computer center users.  We have 2- 1:1 
computer the week of April 7.  I have assisted one gentleman in learning how to operate his 
smart phone.  The HCCCC has assisted 2 people in resume updates and job searches. 

It is our hope that the HCCCC will stay open and will be chosen to facilitate and deliver the 
layout and printing of the Karuk Tribal Newsletter.  If we prove ourselves as competent and 
exceed the expectations of the Tribe, then it shall put us in a great position to negotiate 
printing materials for the hotel & casino. 

One of hopes for the HCCCC is for it to be more than just a computer center, but a place 
where all types of learning takes place—language learning, service learning, crafting and 
music classes, discussion forums, parenting classes—in addition to the computer and 
workforce development activities already in place.  Were a person to access to these 
offerings, our objective would be that they learn a new skill,  gain knowledge to improve 
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their lives, or pursue a new interest that they could then share with others or parlay it into an 
economic venture.   

The HCCCC is busy preparing for the CTE fair, Wednesday May 7th from 11-4.  Although we 
have had a decent response, more letters will be sent out in an effort to recruit more folks to 
participate.   

The RIF quarterly report is due at the end of April, and I am working on it. 

Attached is my report and synopsis of the conference: 

The LYLA (Live Your Language Alliance) conference was held at HSU on March 21-23.  Paullii 

Beck and I attended the entire conference, and Bari Talley was able to attend Day 1.  Not 

only did we make beneficial contacts, we participated in workshops that featured 

innovative techniques for language acquisition, retention, and revival.  We also visited the 

Karuk Archives housed within the NWICD room at HSU.  Paullii was of great assistance to the 

archivist.  She helped to identify tribal members in photographs who were, until then, 

pictured but unnamed in a Karuk photo album they housed.  We have been invited to 

come back for the purpose of making digital copies of audio recordings currently housed in 

the archives.   

In addition to learning more about the Karuk Language, we attended other native 

language workshops.  We made sandwiches speaking Tolowa, learned to fight and defend 

speaking Yurok, practiced Tai Chi in the Hupa language, and we sang and shared in Karuk.  

We also took part in an intense and energetic Spanish language learning workshop which 

served to demonstrate as a way to motivate language learners.   

A workshop was held on the progress and development of a Tribal College within the state 

of California,  There are 37 tribal colleges and universities serving more than 27,000 Native 

Americans in 14 states in the US and Canada, yet there are no functioning tribal colleges in 

California.  Over the past 15 years, college enrollment among Native populations has 

dropped dramatically.  The California Tribal College will promote greater access to higher 

education opportunities while striving to renew, teach and preserve tribal culture, history, 

policy and language.  The Karuk Tribe, along with 45 others, has signed a resolution in 

support of its development.  Marilyn Delgado, cultural resources director at Yocha Dehe 

Wintun Nation, gave us a progress report and set forth the steps and regulations that are 
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mandated for the project to move forward.  Among those are:  Attaching the California 

Tribal College to a WASC (Western Association of Schools & Conferences) accredited 4-year 

university until it graduates its first class (a 4 year process).  Ms. Delgado mentioned CSU San 

Marcos near San Diego as a possibility.  To begin, some course offerings will be online or 

hybridized, but their goal is to have two brick and mortar schools within the state.  The CTC is 

looking into endowments as a way to fund the building of a campus.  It will most likely be 

located near the Sacramento area.  It is the hope of the California Tribal College to have an 

online certificate program available by the fall of 2014 in the area of Tribal Leadership & 

Governance.  The CTC is seeking tribal delegates from supporting tribes, and I think it would 

be advantageous for the Karuk Tribe to send the Tribe’s Education Director or a council 

member to participate in discussions and serve on the California Tribal College Leadership 

Council.   

 

Respectfully Submitted,    Victoria Hays 







MMoonntthhllyy  MMaannaaggeerrss  
PPRROOGGRREESSSS  RREEPPOORRTT  

 
Name of Department/Entity:  Sovereign Nation Civilian Community Corps 
Planning Specialist:  Viola Long 
Month and Year:  March 2014 
Number of Employees:   1 staff (FTE) 
  
PPrrooggrraamm  BBuuddggeett  SSttaattuuss  RReeppoorrtt  ffrroomm  99//11//22001133  tthhrroouugghh  0011//0066//22001144 
Total Approved Grant Budget: $73,156.00   
Total Expenditures:   $ 2,714.86 
Total Ending Balance:   $ 55,297.53 
 Waiting for the up-dated Balance   
  
GGooaallss  &&  OObbjjeeccttiivveess::    
⇨ Service (Planning) will be completed in one of the five areas: environment, public safety, unmet human needs, 
disaster response/recovery and Education and Economic Opportunity.  
 

1. Parry’s & Marble Mountain Gift Shop – job shadowing 
2. Big Foot Deli – job shadowing 
3. USFS 

a. Blazing fire trails 
b. Cleaning up campgrounds 
c. Thinning 

4. Café or eating establishment 
5. AmeriCorps FoodCorps 

a. Fruit stand & farmer’s market 
b. Local foods products 

6. Local artisan’s gift shop 
7. Manufacture furniture 
8. Utilize small diameter materials – barns, modular 
9. Tourism 
10. Wilderness backpacking 

a. Guide services  
b. Rafting, kayaking 
c. Lodging facilities 
d. Mt. Biking 
e. Hiking/backpacking 
f. Travelers hostel 

11. Raising animals 
12. Christmas trees 
13. Wood cutting 

a. Services for elders & disabled people  
b. Stockpile wood and water in Orleans 

14. Bookkeeping 
15. Tax services 
16. Heavy Equipment 
17. Farming Ranching 
18. Carpentry 
19. Green building 
20. Engine Repair 
21. Auto Services 



 
 
  
HHaavvee  yyoouu  mmeett  yyoouurr  ggooaallss  aanndd  oobbjjeeccttiivvee??    IIff  nnoott  wwhhyy??    YYeess,,  wwee  nnooww  hhaavvee  hhoouussiinngg  ffoorr  tthhee  
AAmmeerriiCCoorrppss  PPrrooggrraamm  ffoorr  tthhee  ccoorrppss  mmeemmbbeerr  aatt  OOaakk  KKnnoollll..  
  
CCuurrrreenntt  PPrroojjeeccttss  &&  DDeeaaddlliinneess::  
  
FFiinnaanncciiaall  RReeppoorrtt  dduuee  oonn  44//3300//22001144  ffoorr  rreeppoorrttiinngg  ddaatteess  1100//11//22001133--33//3311//22001144  ttoo  eeggrreeaattss,,  aanndd  CCNNCCSS,,  
DDeeaannnnaa  MMiilllleerr..  
  
CChhaalllleennggeess::  
  
Don’t have any challenges at this time   
 
SSttrreennggtthhss  
  
STAKEHOLDERS 

In-Kind Contributors  

1. Mid Klamath Watershed Council 
2. Sierra Rescue 
3. Lou Moerner – NCIDC 
4. Red Cross Eureka 
5. Rod Johnson – Orleans - EMT 
6. CYCC – N.M.  
7. NOAA – Troy-Eureka, CA 
8. Rhoby Cook (Klamath Trinity Resource Conservation District) 
9. Suscol Intertribal Council 
10. USFS Orleans – Nolan Colegrove 
11. Big Foot Deli-Happy Camp, CA 
12. U.I.H.S. Redding – Food Handlers + more – Charles Craig 
13. Yurok Tribe – Peggy Gohns – Trainings 
14. Maggie Steel – Training (GONA) 
15. Cal-Trans Adopt-a-Highway  
16. HSU-Arcata, CA 
17. Carpenters Union-Fairfield, CA 
18. WCPI-Portland, OR 
19. Financial Resource Center-Trainings-Arcata, CA 
20. Elk Creek Campground-Happy Camp, CA 
21. Cal-Fresh  
22. JEDI 
23. Six River Solar 
24. Happy Camp Computer Center 
25. KCLF 

Other Stakeholders 

1. Jackie Dyer 
2. John Bird 
3. BLM – Oregon – money maker – clean ups, trails, mushrooms, etc… 
4. Skip & Kate Lowry 



  
  
  
  
TThhee  GGrraanntteeee,,  KKaarruukk  SSoovveerreeiiggnn  NNaattiioonn  CCiivviilliiaann  CCoommmmuunniittyy  CCoorrppss--  ((VViioollaa  LLoonngg--KKCCDDCC))  hhaass  ssttaarrtteedd  wwrriittiinngg  
oonn  tthhee  NNOOFFOO  ggrraanntt  dduuee  oonn  AApprriill  3300,,  22001144  bbyy  22::0000ppmm  ppaacciiffiicc  ssttaannddaarrdd  ttiimmee..  TThhee  CCNNCCSS  hhaass  cchhaannggeedd  aallll  
TTrriibbaall  GGrraanntteeee  ttoo  hhaavvee  tthheeiirr  ggrraannttss  ddoonnee  eevveerryy  yyeeaarr  ffrroomm  nnooww  oonn  ssttaarrttiinngg  AApprriill  3300,,  22001144..  WWee  aarree  nnooww  
ggooiinngg  ffrroomm  ppllaannnniinngg  ggrraanntt  ttoo  aa  nneeww  ccoommppeettiinngg  ggrraanntt..    
  
AAss  wwee  wwaaiitt  aafftteerr  ggrraanntt  iiss  ppuutt  iinnttoo  eeggrraannttss  oonn  AApprriill  3300,,  22001144,,  II  wwiillll  bbee  ccoonnttiinnuuiinngg  ttoo  wwoorrkk  oonn  ffoorrmmss,,  
rreemmoovvee  ffiirree  hhaazzaarrddss  ffrroomm  aarroouunndd  tthhee  OOaakk  KKnnoollll  BBuuiillddiinngg  ffoorr  ffiirree  ssaaffeettyy..  AAllssoo,,  oonn  AApprriill  1155,,  22001144,,  DDaann,,  BBuudd,,  
aanndd  VVii  wwiillll  bbee  mmeeeettiinngg  ttooggeetthheerr  ttoo  llooookk  aatt  tthhee  sseeppttiicc  ttaannkk,,  pplluummbbiinngg,,  aanndd  ppiippeess..  CCrryyssttaall  RRoobbiinnssoonn  oorr  oonnee  
ooff  hheerr  ccrreeww  mmeemmbbeerrss  ffrroomm  SSoommeess  BBaarrss  WWoorrkk  CCeenntteerr  wwiillll  bbee  ggooiinngg  ttoo  OOaakk  KKnnoollll  ttoo  ddoo  aa  wwaatteerr  qquuaalliittyy  tteesstt  
ffoorr  mmee  oonn  AApprriill  1144,,  22001144..    



Administrative Office-Happy Camp Center 
632 Jacobs Way, Happy Camp, California 92639 

530-493-1490   fax: 530-493-1491 
                               Yreka Center – 1320 Yellowhammer, Yreka, California 96097 

530-842-9225  fax: 530-841-5153 
 

Annual Report 
2012-2013 

Grantee # 90CI0179-000 
Approved by Policy Council –March 4, 2014  
Approved by KCDC Board – March 11, 2014 

Approved by Tribal Council –  
 

 
PROJECT DESCRIPTION 
The Karuk Head Start is a federally funded program serving eligible young children (3 years old 
by October 2) and their families.  The program is designed to promote and enhance children’s 
social emotional, physical, and cognitive development through developmentally appropriate 
activities to meet their individual needs. We provide information about child development, 
school readiness,  culturally appropriate learning experiences and personal growth opportunities 
for the family. Our goal is to work in partnership with families to share in decision making, goal 
setting, child development, school readiness, and to support personal goals for successful and 
positive outcomes. 
 
SERVICE AREA  
The Karuk Tribe Head Start program provides services to children and families in Happy Camp, 
Yreka, and surrounding areas.  
 
PROGRAM PARTICIPANTS (data taken from 2012-2013 PIR- total participants during 
program year) 

• Head start remains at full enrollment with 60 children in 2 centers, predominantly Native 
American. (all enrollment figures for the year show 39  Native American, American, 2 
Black, African American,1  Asian, and 1 Multi-Racial) 

• Vacancies were promptly filled. 
• 76% enrolled children and families income eligible 
• 10% Over income 
• 10% exceeded the allowed over income and enrollment 
• 26% 3 year olds 
• 81% 4 year olds 
• 5 Foster children 

PROGRAM SERVICES (To promote and provide appropriate referrals and resources) 
• Family Partnerships-Beginning with the first home visit or contact, ongoing support is 

provided in all areas of the program. 



• Transportation Services 
o 49 children received transportation services 

• Health Services 
o 62 (100%) children with ongoing accessible health care 
o 41 (68%) children receiving medical services through Indian Health Services 
o 663 (100%) children up to date on immunizations  

• Dental Screenings 
o 5%) children received preventative care-11 needing treatment with 9 receiving 

treatment. 
• Disabilities 

o 4 children have an Individualized Education Program (IEP) 3 in prior enrollment 
year and 3 and received special education services through the LEA. (Local 
Education Agency) 

• Mental Health Screenings (MH) 
o 100% of children completed routine screenings, using the ESI-P assessment, with 

1 child requiring follow up with the MH professional providing an individual 
mental health assessment. 

 
• Assessment-ongoing and research based  

o Desired Results Developmental Profile-Revised 
 

• Curriculum 
o Creative Curriculum 
o Preschool Learning Foundations and Frameworks 
o Growing Up Wild 

 
PROGRAM HIGHLIGHTS 
 

•  Facilitated First Pre-Service for all staff held in Yreka, September 3-4  
o Professional Boundaries, Blood borne pathogens, MSDS, Playground Safety, 

School Readiness, Family Engagement, Emergency Preparedness 
• Western Garden Grant for Happy Camp 
• Community Partnerships, Collaboration, and Participation 
• Visit from our OHS Program Specialist-Patricia Banks 

o Karuk Tribe CCDF (Child Care Development Fund) 
o YavPaAanav 
o Local Planning Council 

 In partnership with First 5 Siskiyou, supported CARES stipends for 
teachers completing ECE college coursework classes 

 Sponsored professional growth training opportunities 
 Sponsored the annual Provider Dinner for early childhood educators and 

family childcare providers 
o Siskiyou Child Care Council 

 Sponsored professional growth training opportunities 
o Siskiyou Public Health 

 Provided tooth brushes and paste for both centers 



 Attended NFP (Nurse Family Partnerships) 
o Head Start Health Advisory Committee 

 Worked together with Karuk Indian Health Services to identify needs and 
services. 

o Happy Camp and Yreka Family/Community Resource Centers 
o NIHSDA-National Indian Head Start Director’s Association –President Elect 
o ACF-CCDF-attended QRIS-Quality Rating Instrument System Development 

meetings 
o California Head Start State Collaboration Office 

 Director was selected to be a representative on the board 
o College of the Siskiyous ECE Advisory Board 
o Siskiyou Early Childhood Team (SECT) 

 Part of the MDT (Multiple Disciplinary Team)  to identify at risk families 
and provide referrals to appropriate agencies 

o Siskiyou Dental Task Force 
 Work to identify dental needs for young children and families and secure 

additional support through collaborations with other agencies. 
 

STAFF TRAINING 
• CLASS Teacher Assessment Training 
• Childhood Trauma 
• Play: Mind, Body, and Soul 
• March 19-21, 2013 School Readiness Summit training-FHI360 (Grande Ronde) 
• Handwriting without Tears training-November 2-3, 2012 
• NACFC-Native American children and Family Conference in Albuquerque, NM 

March 19-21, 2013. A staff member from each center attended, as well as the 
director. 

• What You Need to Lead-Emotional Intelligence-Holly Elyssa Bruno- April 27, 2013 
• Bruce Perry, Trauma and Brain Development May 9-10-2013 
• Bridges Out of Poverty training 

 
FAMILY INVOLVEMENT 
 
Both centers encouraged family participation in the program through the following events. 

• Family Fun Days and Activities 
• Parent Orientation 
• Parent Education-Health Night-HC, Yreka Science Night- Yreka, Art in the Park-Yreka 
• Literacy Activities 
• Fatherhood/Male Involvement Conference and Activities 
• Parent Meetings 
• Classroom Volunteers 
• Policy Council 
• Program Governance Training 
• CHRIB-Dental Health –Yreka 
• Kindergarten Roundup 



• Kindergarten Transitions with Local elementary schools. 
 
 
AUDIT FINDINGS 
There are no findings for Head Start in the 2012 -2013 audit. 
 
RESULTS AND BENEFITS 
The results of the program highlights added focus to the children and additional day of 
kindergarten and school readiness for all four year olds enrolled in the program with 160 service 
days. We provided staff and parent training and education to better understand and meet the 
needs of children. 
 
BUDGET EXPENDITURES -2012-2013 

Sequestration Budget 
Annual Funding $503,260  $491,691   
T/TA    $ 11,522    $11,522 
Total Funding  $514,782             $503,213.00 
Western Family Garden Grant      $1,000.00 (Discretionary-Happy Camp)  
In-Kind                        $125,803.25   (NFS match –Non Federal Share) -parent volunteers, 

specialists, etc.) 
In- Kind                       $149,209.22   (actual with collaborations from State Agencies) 
 
In-Kind-actual contributions 

• Parent/Volunteer      $149,209.22 
• First 5 Siskiyou             $74,000.00 
• Siskiyou Child Care Council     $28,000.00 
• Siskiyou County Local Childcare           $1,620.00 

            Planning Council 
Actual in-kind Total                                       $252,769.22 
Credit Card Expenses       $25,790.05 (Program Operations) 
 
 

School Readiness and Office of Head Start Child Outcomes 

The Karuk Head Start utilizes the CDE/CDD Desired Results Developmental Profile-PS 2010 
assessment tool.  
The DRDP-PS2010 is aligned with the California Preschool Learning Foundations, kindergarten 
content standards, and the Head Start Child Outcomes. The DRDP documents the level of 
development on a continuum separately for each individual child. This allows the teacher to 
individualize the instruction, and used as a guideline and frame of reference to understanding the 
child’s strengths, ability, and general planning to support learning and development. 
 



There are 4 desired results for children 
 

o DR:1  Children are personally and socially competent. 
o DR:2  Children are effective learners. 
o DR:3  Children show physical and motor competence. 
o DR:4  Children are safe and Healthy 

 
There are seven domains representing crucial areas of learning and development 
for children and within each domain, are measures which focus on a specific 
competency. Each measure is assessed to determine where the child is on 
continuum of the developmental spectrum.  
 
The developmental areas are: Exploring, Developing, Building, Integrating, 
(Emerging), and Unable to rate.  Each domain, identified in the colored header, 
include several measures to identify specific areas of competency. The rating is 
established on consistency in the area of observation over time and in multiple 
areas. 
 
The assessment methods include but not limited to: authentic observation, 
anecdotal notes, work samples, performance understanding (connecting concepts 
by showing), pictures, and portfolio work. 
 

Self and Social Development-12 measures 
Language and Literacy Development-10 measures 
Cognitive Development-5 measures 
Math Development-6 measures 
Physical Development-3 measures 
Health Development-3 measures. 
 
 

The results of Fall 2012 (benchmark) and Spring 2013 (Final) Assessments for 
3 and 4 year old children at the Happy Camp and Yreka Centers are based on 
an average of the combined measures. 
 
 
 
 
 



Domain:  Self and Social Development 
Measures: Identity of Self, Recognition of own skills and accomplishments, Expressions of 
empathy, Impulse control, Taking turns, Awareness of diversity in self and others, Relationships 
with adults, cooperative play with peers, Socio-dramatic play, Friendships with peers, Conflict 
negotiation, Shared use of space and materials. 
 

 
 

 

Domain:  Language and Literacy Development 

Measures: Comprehension of meaning, Following increasingly complex instructions, 
Expression of self through language, Language in conversation, Interest in literacy, 
comprehension of age-appropriate text presented by adults, Concepts about print, Phonological 
awareness, Letter and word Knowledge, Emergent writing 
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Domain: Cognitive Development 

Measures: Cause and effect, Problem solving, Memory and knowledge, Curiosity and 
initiative, Engagement and persistence. 

 

 

Domain:  Mathematical Development 

Measures: Number sense of quantity and counting, Number sense of mathematical operations, 
Classification, Measurement, Shapes, Patterning. 
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Domain: Physical Development 

Measures: Gross Motor Movement, Balance, Fine motor skills 

 

 

 

Domain: Health 

Measures: Personal care routines, Healthy lifestyle, Personal safety 
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April 9, 2014 Newsletter 

 

ED/OM Report: 

Board,  

Recent Developments: 

HCCC: Victoria has her report to present. I hosted two HUD consultants last week 

that were here to evaluate the RIF grant. They turned out to be really great guys and 

I really enjoyed their company. I took them to both of our computer centers and 

tried to emphasize how important these are to the community at large. They 

promised to keep me informed about their visits across the country and to pass 

along any information that they thought would be helpful. I think they are in our 

corner. 

Amkuuf: I have been able to obtain an on-call sales clerk for the smoke shop by 

hiring the second choice at Dolores Davis’ interview. This process enables us to get 

someone on board quickly and avoid the lengthy hiring process. She started training 

on April 3rd and is by all accounts doing a very good job. As I mentioned in my last 

report I have had the camera review installed on my computer and now I have the 

POS system installed and I can do X-outs. I also will have inventory control set up by 

the end of the week and only one employee will have access via password. Dolores 

Davis is the new lead and is doing a very good job so far. My suspicions that she was 

the most suitable for the position have proved correct. This month we donated 

snacks to the Scott Nelson’s drug awareness program at the Yreka Resource Center 

and this has helped Scott get kids in the door to listen to this valuable message. It 

cost us about $50 a month and is the best investment we can make. I have also 

trained at sales at Amkuuf just in case of an emergency.  



 

 

Naa Vura Yeeshiip: At the last meeting I reported that we had made an agreement 

with Child and Family Services to share a new LCSW so that we could complete our 

Naa Vura Yeeshiip application. As I mentioned last meeting this applicant turned out 

NOT to be a LCSW and this caused some distress between Child and Family Services 

and us. I did some inquiries and found out that he does have a Master’s in counseling 

and is in fact a Licensed Professional Clinical Counselor (LPCC). I inquired with 

Claire Wembley Brown as to whether this licensure would be acceptable under the 

grant and after some research she has allowed the hire under LPCC licensing. I was 

about to go ahead with the hire when Child and Family Services informed us that 

they would not provide the LCSW licensure supervision that the applicant required 

as a condition of hire. I have been in contact with Claire Wembley Brown and just 

today she has informed us that there are funds available within the grant to fulfill 

this requirement. We are currently amending the budget narrative to accomplish 

this. 

Head Start: Patty is finishing her report as of this afternoon and will present 

tonight. We have issues to discuss at closed and I will discuss my findings regarding 

the situation. 

I have a travel request as I mentioned in my email. At the last meeting Marsha 

mentioned that we might explore CEDS development and this is something that I 

have wanted to pursue. Buster emailed me a link to the Affiliated Tribes of the 

Northwest Business and Economic Summit in Warm Springs Oregon. I have wanted 

to network with other tribal economic developers and as I said in my email this 

would be a good way to get started on CEDS development. I have asked for 

permission to attend this event. 

Fire Crew: Perhaps Bill could fill us in on their activities but I do have some 

thoughts on this as well. 



 
Le Loni Colegrove 

Karuk Tribe 
Human Resource Manager 

Monthly Report 
April 2014 

 
Completed 
CHR I      Dolores Joeia 
Temp-Head Start Teacher   Alisha Parham 
 
 
Pending Vacancies 
Fire, Fuels Operations Specialist  Interviews: April 18th 
Youth Resource Specialist   Interviews: April 18th 
Temp-KTHA Tutor    Interviews: April 21st 
Senior Nutrition Cook    Closing: April 21st 
Unit Fire Mgmt Officer    Extended Posting Close: April 28th 
KCDC (TANF) Clerical Trainee   Closing: April 28th 
Amkuuf Lead Sales Clerk   Closing: April 28th 
Amkuuf On-Call Sales Clerk   Closing: April 28th 

FNP- Yreka     Posted: OUF 
Dentist - Yreka     Posted: OUF 
Dental Director     Posted: OUF 
Child Welfare Social Worker   Posted: OUF 
PT-LCSW     Posted: OUF 
 
 
Boards/Committees  
ICW Committee     Open Until Filled 
Youth Advisory     Open Until Filled 
TERO Commission (2)    Closing: April 28th 
 
Director Evaluations: 
DNR Director      Scheduled: 1/3, 02/14, 03/11, 3/18, 4/2 (Complete) 
Self-Governance Coordinator   Scheduled: 02/14, 03/11, 3/18, 4/2 (Complete) 
TERO Director     Scheduled: 3/18, 4/2 (Complete) 
  
Meetings: 
4/2 TERO Meeting 
4/17 Meeting with Kristen King, Sandy Tripp, Tawnia Johnson 
 
Miscellaneous 
All Departments Fingerprint/Livescan (5) 



























CONSTRUCTION MANAGER 

DAILY LOG 

   From 3-20-14 to 4-16-14 

 

3-20-14  Write Council report. Medford to shop for new Amin fridge. On order from Home 
Depot. Check on guys at ranch 

3-21-14  Go over project priorities with crew. Finish planning side rack boards. Trim boards and 
start assembly 

3-24-14  time cards and mileage sheets. Work with Nate to layout buzzer door lock at HC clinic. 
Work with Daniel on Bollard lights in parking lot. Order supplies for buzzer lock. 

3-25-14  Staff meeting, reschedule project to include trailer in RV Park. Work with Daniel to start 
layout of trailer project. Put two crew on trailer project and two on log building #2 bathroom rebuild. 

3-26-14  Paper work. Assemble side racks for #121. Get crews started working on trailer and 
bathroom. 

3-27-14  Process seven purchase requests. Check with Mike T on camera records. Go over supply 
lists with Daniel.  

3-28-14  Paper work, payroll, work in office. 

3-31-14  Medford to pick up fridge for Admin from Home Depot. Help Bucky with bus stop 
layout.  

4-1-14  SICK 

4-2-14  Office paperwork. Meet with Daniel regarding staff/public issue at Somes Bar. Meet 
with Chairman to discuss same issues. Check work progress at log building #2 bathroom project. Meet 
with Sammi to discuss schedule for H.I.P. project at Butler Flat. Make set of saw horses. 

4-3-14   Go over todays schedule with Daniel. Finish saw horses. Talk to Orleans Senior staff 
about putting shelves in con-ex box. Also discuss trash issues and proper disposal. 

4-4-14  Office work, check progress of projects. Get updates from mechanics 

4-7-14  time cards/mileage forms. Get updates from Hawk by phone. Work with guys on 
plumbing problem. Paint side racks 
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4-8-14  Invoice paperwork DR.’s appointment. Management meeting. Paint end panel for racks. 
Make arrangements for I.T. department to use lift/bucket truck. 

4-9-14  Orleans to haul supplies to Hawk. Updates from Hawk. Check facilities for site of 
possible fenced parking lot. Work with crew on electrical problem at log building #2 

4-10-14  Change and adjust knives on Makita hand help planer. Medford to purchase push 
mower for maintenance crew. 

4-11-14  Staff meeting, discuss schedule. Payroll. Go to ranch to check progress. Make final 
adjustment to “tailgate” rack. 

4-14-14  Work with Daniel on forms for evaluations and PAN notice forms. Rearrange work table 
to make room to start second TANF table. 

4-15-14  Order supplies. Butler Creek to start info gathering information for possible H.I. P. 
project.  

4-16-14  Work on staff evaluations and post probation “PAN’s” start assembly of second table. 
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