
 
 
 
 
 
 
 
 
 

KARUK TRIBE 
COUNCIL MEETING AGENDA 

Thursday, June 27, 2013, 3 PM, Orleans, CA 
 

A) CALL MEETING TO ORDER – ROLL CALL 
 
AA)  PRAYER / KARUK TRIBE MISSION STATEMENT 
The mission of the Karuk Tribe is to promote the general welfare of all Karuk People, 
to establish equality and justice for our Tribe, to restore and preserve Tribal 
traditions, customs, language and ancestral rights, and to secure to ourselves and our  
descendants the power to exercise the inherent rights of self-governance. 

 
CH) APPROVAL OF THE AGENDA 

  
EE)  APPROVAL OF THE MINUTES (May 23, 2013) 

 
H.) OLD BUSINESS (Five Minutes Each) 

1.  
 

F.) GUESTS: (Ten Minutes Each) 
1. David Arwood, Tribal Member 
2. Eric Cutright, IT Director 

 
I.) DIRECTOR REPORTS (Ten Minutes Each) 

1. April Attebury, Tribal Court Administrator  
2. Daniel Goodwin, Maintenance Supervisor (written report) 
3. Leloni Colegrove, HR Manager  
4. Dion Wood, TERO/Childcare Director (written report) 
5. Tom Fielden, Emergency Preparedness Coordinator (written report) 
6. Julie Burcell, People’s Center Coordinator (written report) 
7. Tiffany Ashworth, Dir. Admin Programs and Compliance (written report) 
8. Erin Hillman, Executive Director KTHA (written report) 
9. Laura Mayton, Chief Financial Officer  
10. Jaclyn Goodwin, Self-Governance Coordinator (written report) 
11. Bill Keenan, KCDC Executive Director  
12. Sandi Tripp, Director of Transportation (written report) 
13. Scott Quinn, Director of Land Management  
14. Leaf Hillman, DNR Director (written report)  
15. Lisa Morehead, Grant Writer/Resource Developer (written report) 
 

 



II.) REQUESTS (Five Minutes Each) 
 

K) PHONE VOTES (Five Minutes) 
1. Request approval for out of state travel for Leaf Hillman to Washington DC and to 

make statements on behalf of the Tribe in testimony. Passed. 
2. Request approval to allow 2 days of travel for Craig Tucker to Washington DC. 

Passed. 
3. Request approval to waive hiring policy including interview process to select 

applicant that is best suited for position. Did not pass. 
4. Request approval of resolution 13-R-069 authorizing the submission of Blue Shield 

Foundation Grant. Passed.  
5. Request approval of contract 13-C-052. Passed. 
6. Request approval to provide porta-potties and dumpster service for the Orleans 

Dances (Rislings). Passed. 
7. Request approval to enter into an agreement with employee for training Director 

June 10– July 19, 2013. Passed.  
8. Request approval of resolution 13-R-061. Passed.  
9. Request approval to provide perdium to guardian to take minor to specialist 

appointment in Sacramento, CA. $152.50 from Third Party. Passed. 
10. Request approval for the design team to attend onsite meeting in Orlando FL, June 

10, 2013. Passed.  

M) INFORMATIONAL (Five Minutes Each)  
1.  

 
N) COMMITTEE REPORTS (Five Minutes Each)  

1. NCIDC Meeting Minutes 
 

OO) CLOSED SESSION (Five Minutes Each) 
1. Enrollment (dinner break) 
2. Jessica Avery 
3. Barbara Snider 
4. Tribal Council Members 

 
P) SET DATE FOR NEXT MEETING (July 25, 2013 at 3 PM in Yreka, CA.) 
 
R) ADJOURN 

 

 

 

















 
CONSTRUCION MANAGER  

DAILY LOG 
From 5-15- to 6-19 

 
5-16-13 Office work, Write Council report. More fiscal paper work. 
 
5-17-13 Orleans, PG&E making line connections and hanging transformer. 
 
5-20-13 Time cards, mileage sheets. Fiscal paper work. Take six hours annual 

leave, personal appointment in Yreka.   
 
5-21-13 Orleans, I.T. department working on site Colburn Electric wiring in 

switches and exit signs. Sandi and Bucky on site for parking lot planning. 
Verizon tech here to plan connections with Eric.  

 
5-22-13 Orleans, check on  construction site, no work happening. Office work at 

HC. Check on work at ranch, stick ball field getting quite large. Meet with 
Eric and Dale about emergency conduit needed for Verizon to connect to 
Wellness Center. Talk to Bob A. about LIAP project.  

 
5-23-13 Work on table estimate for People’s Center. Talk with Daniel about couple 

of weeks of scheduling. Check on stick ball field. Office work.  
 
5-24-13 HOLIDAY 
 
5-28-13 Orleans with Daniel to measure for conduit. Work on estimate for I.T. 

project. Meet with Eric to discuss project.  
 
5-29-13 Orleans to haul five boxes of batteries to Wellness Center for I.T. Check 

status of field and possible crushing project.  
 
5-30-13 Orleans, start counter tops. Meet with Jody and Tiffany, Wellness Center 

updates. 
 
5-31-13 Work with Wellness Center contractor on completing project. Office 

work. 
 
6-03-13 Time cards and mileage sheets. Workon starter rope spring for weedeater. 

Talk with Tribal Courthouse regarding work request. Talk with Contractor 
and Chairman about floor completion at Wellness Center. 

 
6-04-13 Meet with Jody about boat issues. Ranch to review future boat ramp sites. 

Check out stick ball field. Show Eric Counts where to make field bigger. 
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6-05-13 Orleans, hand deliver check for April. Crew assembling and putting up 
building sign. Architect on site gathering info for asbuilts. While there per 
request from I.T. dept., inspected and tested outlet for battery backup. 

 
6-06-13 SICK LEAVE 
 
6-07-13 See Eric and Josh about Wellness Center schedule. See Buster about A/C 

in park model and senior log building. 
 
6-10-13 Orleans to bring back truck for inspection and service. See Sandi about 

possible crushing project.  
 
6-11-13 Office paper work. Get ready for meeting, meet with Bill Keenan about 

improvements for Yreka smoke shop. 
 
6-12-13 Orleans, flooring start today. Call LeLoni regarding staff issue. 
 
6-13-13 Orleans, continue with flooring. Vinyl and carpet. Fill and seal relief cuts 

in concrete. 
 
6-14-13 Time cards, start estimate to move rejects pile at ranch for possible future 

rock crushing project. Office work.  
 
6-17-13 Office paper work. Work on schedule with Daniel. E-mails to contractor 

for scheduling updates. Dr.’s appointment. Orleans, continue with  
flooring. 

 
6-18-13 Attend pre-bid for LIAP project, no bidders. Orleans continue with 

flooring.  
 
6-19-13 Research electricians info for Bob A. Show Bob and Bergelio project at 

Modular. Orleans, Eureka flooring still laying vinyl flooring and starting 
to lay out carpet. Finish plumber putting in sinks and toilets.  
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Emergency Preparedness Program 
 June 20th, 2013 

 

Please note information/activities are for the period of: 05/18/2013 through 06/20/2013. 
 
Action Item(s): 

• 13-M-006, This MOU will cover an agreement to provide use of the Karuk Community 
Computer Centers in Happy Camp and Orleans that are under the jurisdiction of KCDC to 
the Tribe’s Emergency Services Department for the use of training and response to and 
recovery from emergencies and disasters. 

• 13-M-005, This MOU will cover an agreement to provide the use of the Karuk Multi-Purpose 
Gym to the Happy Camp High School in the event of an incident requiring a speedy and 
organized evacuation and to further provide a place where the School staff may safely 
reunite parents/guardians with their children. 

• 13-M-004, This MOU will cover an agreement to provide the use of the Karuk Multi-Purpose 
Gym to the Happy Camp Elementary School in the event of an incident requiring a speedy 
and organized evacuation and to further provide a place where the School staff may safely 
reunite parents/guardians with their children. 

• Out of State Travel to EMI (Emmitsburg MD) for E0582 Aug. 5-8, Mitigation for Tribal 
Governments. 
This 4-day course provides tribal representatives with an understanding of mitigation 
opportunities and techniques, the mitigation planning process, examples of mitigation 
success stories to reduce future losses from natural or other hazards, and an overview of 
available FEMA Mitigation Programs. All instruction, course materials, and housing are 
provided at no cost. FEMA will also reimburse participants for a 21-day pre-purchased 
nonrefundable ticket for round-trip transportation by common carrier (economy, coach 
class, or less). Participants must purchase an on-campus meal ticket for $102 that includes 
breakfast, lunch, dinner and morning/afternoon breaks for the week. 

 

 
 
Emergency Management TF: 

 

• Participated in a Class C tree fallers workshop on 5/28 with the FS and Cal Fire as a subject 
matter expert in cutting and dealing with hazardous trees. 

• Held I100 and 700 classes on 6/11 and 6/12 at HCCC in Happy Camp. 
 
Projects TF: 

• Draft a narrative for Tribal Homeland Security Grant Program (THSGP) proposal for Megan 
Rocha to put into a grant proposal for council review and submission upon approval. Grant 
outlines the need for; a two-way radio communications system and how it will benefit the Tribe, 
the Community and strengthen Homeland Security. The proposal also requests funding for a 
Threat Hazard Identification Risk Assessment (THIRA). 

• Drafting a site specific emergency operating procedures template for Tribal offices. Ongoing. 
 
Projects JB: 

• Completed mapping of building footprints for the entire Karuk aboriginal territory plus Karuk 
properties in Yreka.  Completed revision of Siskiyou County parcel data for the town of Happy 
Camp so that it will match aerial photos and other data layers.  Continue to acquire and 
inventory GIS data from a variety of sources. 

• ArcGIS licenses installed at the Happy Camp computer center. GIS training for staff will be held 
on Fridays in August and September. 



Meetings Attended TF: 
• Upslope workshop in Happy Camp on 5/31 with Tribal DNR, Orleans Fire Safe Council, 

USF&WS, KNF, SRF and various other environmental and conservation organizations. We all 
worked together to find a way we can all work collaboratively to reach common goals and 
objectives and also come to agreements on how we deal with conflicting priorities. 

• Operational Area (OA) meeting in Eureka on 5/30 announced two FEMA classes open for 
enrollment; Earthquake Mitigation for Hospitals on July 10, and Rapid Visual Assessment… and 
Post Earthquake Safety Evaluation of Buildings on July 11. Both Classes are from 8-5. 

• Personnel meeting at KCDC on 6/5 with Bill Tripp, Bill Keenen, Le Loni Colegrove and Jaclyn 
Goodwin to review the Fire Crew policy and revise the language as it relate to type of 
employment and remain consistent with policy hiring procedures. More Incident Command 
System (ICS) positions were added to policy to reflect the Tribes shift to a greater role in 
Emergency Management. A revised policy should be forthcoming. 

• OA meeting in Yreka on 6/6, they announced a new warning system for Siskiyou County- Code 
Red. It has a rapid reverse 911 system that will call residents in the area affected; you can also 
go to the Siskiyou County Website and register your cell phone and email accounts to be 
notified of any emergencies in your home area while away. The system will also notify you of 
any warnings in the area you are at if your cell phone is registered and with you while you are 
away. 

• Management Team meeting in Happy Camp at Headway on 6/6, we covered old business and 
updated everyone on accomplishments. The group made a decision to keep using sub 
committees to work through issues that affect specific operations within our programs and to 
bring back the solutions to the Management Team. 

• Attended Neighborhood Watch meeting on 6/10, discussed vandalism issues in areas around 
town. Group will purchase security cameras for problem areas. 

• Attend Tribal Reunion meeting on 6/14. Update on events and time frames or addition needs 
• S420 Training in Rancho Cordova 6/17-6/21 runs through complex disaster and 

emergency exercises. 
 
Meetings Attended JB: 

• KTHA sponsored Supervisor training on May 29. 
• Upslope meeting on May 30-31. 
• Census data for Grant Writers training on June 6.  Learned how to access and compare US 

Census data for a variety of purposes. 
• Ti Bar Restoration Mapping Workshop planning meeting on June 7.  Meeting was organized by 

UC Berkeley student Sibyl Diver and was attended by Bill Tripp, Ron Reed, Charles Sarmento, 
and another Berkeley student. 

• Reunion planning meeting on June 14. 
• S-420 Command and General Staff training in Rancho Cordova June 18-21. Training to learn 

more deeply how the ICS system works and operates on incidents. 
 
Thomas N Fielden 
Emergency Preparedness Coordinator 
Karuk Tribe Administrative Office 
64236 Second Avenue 
Post Office Box 1016 
Happy Camp, CA 96039 
Phone: (530) 493-1600 Ext 2024 
Cell: (530) 643-6569 
Fax: (530) 493-5322 



tfielden@karuk.us 
 

 
 
 

Jill J. Beckmann 
GIS Resource Inventory Specialist 
Emergency Preparedness Department Karuk 
Tribe 
530-493-1600 Ext. 2029 
530-643-3628 (cell) 

mailto:tfielden@karuk.us
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Karuk Community Health Clinic 
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Post Office Box 316 
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Karuk Tribe Karuk  Dental Clinic 
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Post Office Box 1016 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

SISKIYOU UNION HIGHSCHOOL DISTRICT, 
HAPPY CAMP HIGH SCHOOL 

AND 
THE KARUK TRIBE 

Fax: (530) 493-5364 

 
 
 
 

I. PURPOSE: 
 

This Memorandum of Understanding (MOU) establishes an agreement between Siskiyou 
Union High School District, Happy Camp High School, from hereinafter referred to as the 
"School" and the Karuk Tribe, and hereinafter referred to as the "Tribe", to provide shelter 
and/or a reunification center in the event of an incident requiring a speedy and organized 
evacuation. These services are to be provided at the Tribe's Karuk Multi-Purpose Gym 
located at 64236 Second A venue Happy Camp, CA 96039 at the. 

 
II. REFERENCE: 

 
The general membership of the Tribe approved Article V of the Tribe's Constitution, which 
states:  "The members of the Karuk Tribe hereby delegate, to the Tribal Council, the 
authority to exercise by resolution or enactment of Tribal laws all the inherent sovereign 
powers vested in the Tribe as a sovereign aboriginal people;" 

 
The Tribal Council is the formal constituted governing body of the Tribe, entrusted with 
the responsibility to protect, preserve and promote the ceremonial, subsistence and 
economic interests of the Karuk people. 

 
The School has the responsibility to ensure the safety of their students at all times.  In an 
emergency situation that requires the removal of students and staff from school grounds, 
the schools' responsibility will be to get the students to a safe location and reunite them 
with their parents or guardians. 

 
III. BACKGROUND: 

 
Happy Camp is a small rural mountain community that can experience extreme weather 
conditions as well as a multitude of different emergency/disaster situations that may 
warrant the evacuation of one or more of the schools. Furthermore concerned parents that 
may hear of such emergencies rush to the school compounding the effects of the situation. 
The Tribes Multi-Purpose Gym has the capabilities and capacity available to logistically 
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suit the needs of an evacuation/reunification center for School staff, children and parental 
reunification. 

 
IV. SCOPE: 

 

 
This MOU will cover an agreement to provide the use of the Karuk Multi-Purpose Gym to 
the School in the event of an incident requiring a speedy and organized evacuation and to 
further provide a place where the School staff may safely reunite parents/guardians with 
their children. 

 
V. MUTUALLY AGREED AND UNDERSTOOD BY BOTH PARTIES: 

 
It is agreed upon and understood that the School's staff and the Tribe's Emergency   
Services Department coordinate practice drills and exercises periodically throughout the 
school year to help ensure a safe and orderly evacuation and reunification in the event of an 
actual emergency. It is further understood that in a time of emergency/disaster the 
Emergency Services Department will coordinate the opening up the Multi-Purpose Gym 
when prompted by the designated school official and the school official will transport and 
monitor the children. The School will also bear any financial responsibility and not hold the 
Tribe liable for damages to the Multi-Purpose Gym or injuries caused by the evacuation of 
children and school staff. 

 
""------- , , ,_,  ,   , J_. _ltjs_:ig[ e_d  UQOn  that the School will provide; 

a. Staff to provide for child safety-and"weiTbeing 
b. Transportation to the evacuation center 
c. Staff to provide reunification of children and parents/guardians and/or 

transportation back to the School 
d. Staff to monitor the children's activities while at the evacuation center 
e. Staff to prepare meals and refreshments for the children if needed 

2. It is agreed upon that the Tribe will provide; 
a. A place for the School(s) to evacuate the children and staff 
b. An area for unloading of the children and staff 
c. A place for the unification of children and parents/guardians 
d. Clean working restrooms 
e. A kitchen facility for the preparation of meals if needed 
f. Temporarily suspend scheduled activities until the emergency situation 

has ended 
 

VI. TIME PERIOD AND CANCELATIONS: 
 

The time period of this MOU will be valid for a period of five (5) years from the date 
entered into this agreement at which time the agreement may be renewed and/or 
renegotiated or discontinued. It is also understood that either party to this Memorandum of 
Understanding may terminate this MOU at any time by giving to the other party thirty (30) 
days written notice as to such termination.  Termination shall have no effect upon the rights 
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and obligations of the parties arising out of any transaction occurring prior to the effective 
date of said termination. 

 
VII. FISCAL PROVISIONS: 

 
This MOU in way constitutes an agreement for the exchange of funds from one 
government agency to another. Any such agreement shall be executed under a separate 
contract and shall comply with all applicable county, state, federal and tribal rules, laws 
and regulations. 

 
VIII. MONITORING AND COMPLIANCE: 

 
The Emergency Services Department and the School agree to work together and cooperate 
on the implementation of this MOU and come to a consensus over any disagreements in a 
productive and respectful manner. If such consensus cannot be reached the Tribe and 
School Administrator will be the deciding parties to any such disagreements. 

 
This MOU does not in any way restrict the Tribe and the School from entering into and/or 
participating in any similar agreement with other, tribal, public, private or volunteer 
organizations. 

 
IX. PRICIPAL CONTACTS: 

 
 

 
 

Karuk Tribe 
Russell Attebery 
64236 Second Avenue 
PO Box 1016 
Happy Camp CA 96039 
530 493-1600 ext. 2019 

 

Happy Camp High School 
Angelika Brown 
234 Indian Creek Road 
Happy Camp CA 96039 
530-493-2696 
530-5987650 

 

Karuk Tribe Emergency Services 
Thomas Fielden 
64236 Second Avenue 
PO Box 1016 
Happy Camp CA 96039 
530 493-1600 ext. 2024 
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X. SIGNED BY AND EFFECTIVE ON: 
 
 
 

Russell Attebery, Tribal Chairman Date 
 
 
 

Angelika Brown, High School Principal Date 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

HAPPY CAMP UNION ELEMENTARY SCHOOL DISTRICT, 
HAPPY CAMP ELEMENTARY SCHOOL 

AND 
THE KARUK TRIBE 

Fax: (530) 493-5364 

 
 
 
 

I. PURPOSE: 
 

This Memorandum of Understanding (MOU) establishes an agreement between the Happy 
Camp Union Elementary School District, Happy Camp Elementary School from hereinafter 
referred to as the "School" and the Karuk Tribe, and hereinafter referred to as the "Tribe", 
to provide shelter and/or a reunification center in the event of an incident requiring a  
speedy and organized evacuation. These services are to be provided at the Tribe's Karuk 
Multi-Purpose Gym located at 64236 Second A venue Happy Camp, CA 96039 at the. 

 
II. REFERENCE: 

 
The general membership of the Tribe approved Article V of the Tribe's Constitution, which 
states:  "The members of the Karuk Tribe hereby delegate, to the Tribal Council, the 
authority to exercise by resolution or enactment of Tribal laws all the inherent sovereign 
powers vested in the Tribe as a sovereign aboriginal people;" 

 
The Tribal Council is the formal constituted governing body of the Tribe, entrusted with 
the responsibility to protect, preserve and promote the ceremonial, subsistence and 
economic interests of the Karuk people. 

 
The School has the responsibility to ensure the safety of their students at all times.  In an 
emergency situation that requires the removal of students and staff from school grounds, 
the schools' responsibility will be to get the students to a safe location and reunite them 
with their parents or guardians. 

 
Ill. BACKGROUND: 

 
Happy Camp is a small rural mountain community that can experience extreme weather 
conditions as well as a multitude of different emergency/disaster situations that may 
warrant the evacuation of one or more of the schools. Furthermore concerned parents that 
may hear of such emergencies rush to the school compounding the effects of the situation. 
The Tribes Multi-Purpose Gym has the capabilities and capacity available to logistically 
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suit the needs of an evacuation/reunification center for School staff, children and parental 
reunification. 

 
IV. SCOPE: 

 
This MOU will cover an agreement to provide the use of the Karuk Multi-Purpose Gym to 
the School in the event of an incident requiring a speedy and organized evacuation and to 
further provide a place where the School staff may safely reunite parents/guardians with 
their children. 

 
V. MUTUALLY AGREED AND UNDERSTOOD BY BOTH PARTIES: 

 
It is agreed upon and understood that the School's staff and the Tribe's Emergency   
Services Department coordinate practice drills and exercises periodically throughout the 
school year to help ensure a safe and orderly evacuation and reunification in the event of an 
actual emergency. It is further understood that in a time of emergency/disaster the 
Emergency Services Department will coordinate the opening up the Multi-Purpose Gym 
when prompted by the designated school official and the school official will transport and 
monitor the children. The School will also bear any financial responsibility and not hold the 
Tribe liable for damages to the Multi-Purpose Gym or injuries caused by the evacuation of 
children and school staff. 

 
L It  is agreed  upon  that the  school  willprovide: 

Staf(iowwwprovl<le-forwwwchl1d-safetyari<lw·elrbefrig www- 
b. Transportation to the evacuation center. 
c. Staff to provide reunification of children and parents/guardians and/or 

transportation back to the school. 
d. Staff to monitor the children's activities while at the evacuation center. 
e. Staff to prepare meals and refreshments for the children, if needed. 

2. It is agreed upon that the Tribe will provide: 
a. A place for the School to evacuate the children and staff. 
b. An area for unloading of the children and staff. 
c. A place for the unification of children and parents/guardians. 
d. Clean working restrooms. 
e. A kitchen facility for the preparation of meals, if needed. 
f. Temporarily suspend scheduled activities until the emergency situation 

has ended. 
 

VI. TIME PERIOD AND CANCELATIONS: 
 

The time period of this MOU will be valid for a period of five (5) years from the date 
entered into this agreement at which time the agreement may be renewed and/or 
renegotiated or discontinued. It is also understood that either party to this Memorandum of 
Understanding may terminate this MOU at any time by giving to the other party thirty (30) 
days written notice as to such termination.  Termination shall have no effect upon the rights 
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and obligations of the parties arising out of any transaction occurring prior to the effective 
date of said termination. 

 
VII. FISCAL PROVISIONS: 

 
This MOU in no way constitutes an agreement for the exchange of funds from one 
government agency to another. Any such agreement shall be executed under a separate 
contract and shall comply with all applicable county, state, federal and tribal rules, laws 
and regulations. 

 
Vlll. MONITORING AND COMPLIANCE: 

 
The Emergency Services Department and the School agree to work together and cooperate 
on the implementation of this MOU and come to a consensus over any disagreements in a 
productive and respectful manner. If such consensus cannot be reached the Tribe and 
School Administrator will be the deciding parties to any such disagreements. 

 
This MOU does not in any way restrict the Tribe and the School from entering into and/or 
participating in any similar agreement with other, tribal, public, private or volunteer 
organizations. 

 
IX. PRICIPAL CONTACTS: 

 
 

 

 
Karuk Tribe 
Russell Attebery, Chairman 
64236 Second Avenue 
PO Box 1016 
Happy Camp CA 96039 
530 493-1600 ext. 2019 

 
Happy Camp Elementary School 
Casey Chambers 
114 Park Way 
Happy Camp CA 96039 
530-493-2267 

 

Karuk Tribe Emergency Services 
Thomas Fielden 
64236 Second Avenue 
PO Box 1016 
Happy Camp CA 96039 
530 493-1600 ext. 2024 
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X. SIGNED BY AND EFFECTIVE ON: 
 
 
 
Russell Attebery, Tribal Chairman Date 

 
 
 
 
Casey Chambers, Elementary School Principal Date 
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Karuk Community Health Clinic 
64236 Second Avenue 
Post Office Box 316 
Happy Camp, CA 96039 
Phone: (530) 493-5257 

Karuk Tribe Karuk Dental Clinic 
64236 Second Avenue 
Post Office Box 1016 

Happy Camp, CA 96039 
Phone: (530) 493-2201 

Fax:  (530)  493-5270 Administrative  Office 
Phone: (530) 493-1600  • Fax:  (530)  493-5322 

64236 Second Avenue  • Post Office Box 1016 • Happy Camp, CA 96039 
 

 
 

MEMORANDUM OF UNDERSTANDING 
BETWEEN 

KARUK TRIBE 
AND 

KARUK COMMUNITY DEVELOPMENT CORPORATION 

Fax: (530) 493-5364 

 

This Memorandum of Understanding (MOU) is made and entered into by and between the 
Karuk Tribe, hereinafter called the "Tribe" and Karuk Community Development Corporation, 
hereinafter called "KCDC". 

 
I. PURPOSE: 

 
The Tribe and KCDC wish to form a partnership in an effort to deliver emergency preparedness 
training and services to the staff and Tribal members of the Karuk Ancestral Service Area. We 
recognize the need for inter-governmental relationship to ensure the safety and continued 
operation of our Tribal government in the event of a disaster and other emergency situation and 
events. Training and preparedness are an integral component to continued operations and 
continuity government and provide for t1ie safol)i arid best possible services to our Tribal 
members, these training and services will be provided on an as needed basis at the Happy Camp 
Community Computer Center located at 25 Fourth Avenue, Happy Camp, CA 96039; and 
Orleans Computer Center located at 459 Asip Road, Orleans, CA.  This inter-governmental 
relationship flows both ways based on the principle we contact, consult and consider each 
governing bodies input on the use of the needed facilities to conduct such services. 

 
II. REFERENCE: 

 
The general membership of the Tribe approved Article V of the Tribe's Constitution, which 
states:  "The members of the Karuk Tribe hereby delegate, to the Tribal Council, the authority to 
exercise by resolution or enactment of Tribal laws all the inherent sovereign powers vested in the 
Tribe as a sovereign aboriginal people;" 

 
The Tribal Council is the formal constituted governing body of the Tribe, entrusted with the 
responsibility to protect, preserve and promote the ceremonial, subsistence and economic 
interests of the Karuk people. The Karuk Community Development Corporation (KCDC) is a 
sanctioned corporation of the Karuk Tribe. KCDC's Mission statement is: 

 
The mission of the Karuk Community Development Corporation is to develop among Tribal 
members of the Karuk Tribe the managerial and technical capabilities to assume leadership roles 
in building diversified, sustainable economies by creating new business ownership and 
employment opportunities within the ancestral territory of the Karuk people. 
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III. BACKGROUND: 

 
The Tribe has experienced many types of disasters and emergencies for many years responding 
with little to no support from federal, state and local disaster assistance agencies. The Tribe 
recognizes the need for training in emergency and disaster preparedness, response and recovery. 
The Tribe further recognizes the need for a continued commitment to emergency and disaster 
preparedness to assure continuity of government during emergencies so that all tribal entities 
remain capable to serve the Tribal members to the best of their capabilities. 

 
IV. SCOPE: 

 
This MOU will cover an agreement to provide use of the Karuk Community Computer Centers 
in Happy Camp and Orleans that are under the jurisdiction of KCDC to the Tribe's Emergency 
Services Department for the use of training and response to and recovery from emergencies and 
disasters. 

 
V. MUTUALLY AGREED AND UNDERSTOOD BY BOTH PARTIES: 

 
It is agreed upon and understood that Computer Center Staff and Emergency Services personnel 
will coordinate dates and times of the use of the computer centers for training and exercises with 
a minimum of seven (7) days advance notice of the need. It is further understood that in a time of 

----- - ---- emergency or disaster a time frame of two hours or less may be warranted to provide for prompt 
- esponsetoabovemeriiloned-e-vents  ensuringthe besfpossilife service--to-Uie-Tfi5al govemrnenr----------- --- 

and entities its members and the community. 
 

1) It is agreed upon that KCDC will provide: 
a) Technical support. 
b) Facilities coordination. 
c) Use of computers and Internet. 
d) Use of projector devices and screens. 
e) Use of copiers and printers. 
f) Use of telephones. 

 
2) It is agreed upon the Tribe will provide: 

a) Qualified instructor(s). 
b) Training specific software. 
c) Training materials. 
d) Software technical support. 
e) Emergency support staff when needed. 
f) Security staff when needed. 
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VI. TIME PERIOD AND CANCELATION: 
 

The time period of this MOU will be valid for a period of five (5) years from the date entered 
into this agreement at which time the agreement may be renewed and/or renegotiated or 
discontinued. It is also understood that either party to this Memorandum of Understanding may 
terminate this MOU at any time by giving to the other party thirty (30) days written notice as to 
such termination.  Termination shall have no effect upon the rights and obligations of the parties 
arising out of any transaction occurring prior to the effective date of said termination. 

 
VII. FISCAL PROVISIONS: 

 
The Tribe may pay a daily rate of two hundred twenty two dollars and zero cents ($220.00) per 
day per location to help offset the cost of personnel and equipment for the use of the computer 
center(s) for training, preparedness drills and exercises when funds are available for said use. 
The Tribe agrees to seek reimbursement funding for the use of the computer centers when used 
for response to and recovery from emergency or disasters that are declared by the Tribe and 
recognized by the Federal Emergency Management Agency (FEMA). 

 
VIII. MONITORING AND COMPLIANCE- 

 
The Emergency Services Department and Community Computer Center(s) staff agrees to work 
together and cooperate on the implementation of this MOU and come to a consensus over any 
disagreements in a productive and respectful manner. If such consensus cannot be reached the 

---tribe a:n.crK.-co-c-:B0a.r:a  wilC&e ine aeciaingparties  foanf suCh aiSagreemenfs. 
 

This MOU does not in any way restrict the Tribe and KCDC from entering into and/or 
participating in any similar agreement with other, tribal, public, private or volunteer 
organizations. 

 
IX. PRINCIPAL CONTACTS 

 

Karuk Tribe 
Russell Attebery, Chairman 
64236 Second Avenue 
PO Box 1016 
Happy Camp CA 96039 
530 493-1600 ext. 2019 

Karuk Community Development 
Corporation 
Alvis Johnson, Chairman 
533 Jacob Way 
PO Box 1148 
Happy Camp CA 90039 

 

Karuk Tribe Emergency Services 
Thomas Fielden 
64236 Second Avenue 
PO Box 1016 
Happy Camp CA 96039 
530 493-1600 ext. 2024 

Karuk Community Development 
Corporation 
Bill Keenen, ED/OM 
533 Jacob Way 
PO Box 1148 
Happy Camp CA 90039 
530- 493-1475 ext. 5103 
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Community Computer Center 
Emma Lee Johnson 
25 Fourth Avenue 
PO Box 1148 
Happy Camp CA 90039 
530 493-1485 



5  

X. SIGNED BY AND EFFECTIVE ON: 
 
 
 
 
 
 
 
Russell Attebery, Tribal Chairman Date 

 

 
 
 
 
 
 

Alvis Johnson, Chairman Karuk Community 
Development Corporation 

Date 

 
 
 
 
 
 
 
 
 
 
 
 

 



 

E0582, Mitigation for Tribal Governments 
NEW DATES - August 5-8, 2013 
PARTICIPANTS NEEDED! 

 
Any tribe that wishes to exercise the new amendment to the Stafford Act 
and request a disaster declaration from the White House will need to 
have a FEMA-approved Multi-Hazard Mitigation Plan in place. This 
course will teach you how to develop your Hazard Mitigation Plan. 

 
The Federal Emergency Management Agency (FEMA) is requesting your assistance in recruiting participants 
for a course designed for Tribal members who have emergency management responsibilities, have already 
completed the Emergency Management Framework for Tribal Governments, E/L0580, and are interested in 
expanding their skills to help protect their tribal members, lands and culture. 

 
Mitigation for Tribal Governments (E0582) has been designed by FEMA training staff, in conjunction with 
representatives from tribal nations, to give Tribal governments a foundation for reducing or preventing 
potential losses from natural or other hazards. 

 
This 4-day course provides tribal representatives with an understanding of mitigation opportunities and 
techniques, the mitigation planning process, examples of mitigation success stories to reduce future losses from 
natural or other hazards, and an overview of available FEMA Mitigation Programs. 

 
Primary emphasis is on helping tribal emergency managers and planners identify mitigation planning 
requirements and identifying mitigation opportunities to protect their communities. 

 
TARGET AUDIENCE: tribal community response personnel, tribal emergency managers, tribal planners, 
and tribal leaders. 

 
This course is being offered August 5-8, 2013, at F EM A’ s E merg enc y M anag ement Inst 
it u t e in Emmitsburg, MD. 

 

Please note that completion of E/L0580, Emergency Management Framework for 
Tribal Governments, is a mandatory prerequisite for this class. 

 
All instruction, course materials, and housing are provided at no cost. FEMA will also reimburse participants for 
a 21-day pre-purchased nonrefundable ticket for round-trip transportation by common carrier (econom y, coach 
class, or less). First class and business class airline tickets will not be reimbursed. If participants choose to 
drive, they will be reimbursed the current federal privately owned vehicle mileage rate not to exceed the 
allowable airfare cost. Participants must purchase an on-campus meal ticket for $102 that includes breakfast, 
lunch, dinner and morning/afternoon breaks for the week. 

 
To enroll in the course, simply complete FEMA Form 119-25-1, Admissions Application (available online 
at www.training.fema.gov/Apply/), scan and e-mail it to NETCAdmissions@fema.dhs.gov or fax it to EMI 
Admissions Office, 301-447-1658, no later than July 8, 2013. It is advisable to apply via e-mail AND fax  
to ensure you are registered by the deadline. Tribal representatives do not need to submit applications 
to the State or FEMA Regional Office. 

 
NOTICE: You will be required to enter a FEMA Student Identification Number (SID) on your EMI 
application in Block #3. If you do not have a FEMA SID, please obtain an SID by going to  
https://cdp.dhs.gov/femasid/  

 

If you have questions concerning the admissions process, contact the NETC Admissions Office at 301 
447-1035. If you have questions regarding the course content, please contact Katie Hirt at 
katie.hirt@fema.dhs.gov, or 301-447-1164. A sample agenda is posted on the EMI Tribal Curriculum web 
page, http://www.training.fema.gov/Tribal/descriptions.aspx beneath the course description. 

http://www.training.fema.gov/Apply/
mailto:NETCAdmissions@fema.dhs.gov
https://cdp.dhs.gov/femasid/
mailto:katie.hirt@fema.dhs.gov
http://www.training.fema.gov/Tribal/descriptions.aspx


 
People’s Center and Tribal Historic Preservation Office 

Karuk Tribe Council Meeting 
June 27, 2013 

 
Action items 
 

1. Purchase of two contemporary art pieces by Lyn Risling from the the Pi’êep Káru 
Payêem – Long ago and Today.  See attached photos with details and price. 
 

2. Clarification regarding use of Megan Roche for assistance with People’s Center Strategic 
Planning.  Our IMLS grants funds $5,000 for facilitation and preparation of a report.  Can 
we supplement Megan’s existing contract? 

 
 

Tribal Historic Preservation Office 
 
We are now in full compliance with our National Park Service grant.  All grant reporting was 
completed, and we have been approved for our 2013 disbursement. 
 
Working closely with the Karuk Resource Advisory Board (KRAB), review of a wide-variety of 
internal and external projects occurred throughout the month.  Some highlights include: 
 

1. Tribal Summit Meeting between Tribal Council and leadership from the Six Rivers and 
Klamath National Forests was held on May 6, 2013.   
 

2. Monthly KRAB meeting was held on May 7, 2013.  One key discussion item was 
improving note take through designation of group secretary or use of administrative staff 
for taking notes. 
 

3. Site visits were conducted in the last month for two Orleans Ranger District projects:  the 
Oak Bottom Campground Water System Improvement Project and the Fish Lake 
Campground Improvement Project.  There are known archaeological sites within the 
vicinity of both of these projects, but field visits revealed that there would be no threats to 
resources from the projects as designed.  Monitors have been recommended in areas 
where heavy ground disturbance is planned for both projects. 
 

4. Klamath National Forest reversed their no-adverse effect determination for off-highway 
vehicle routes within the Inaam Cultural Management area, in particular those at Ferry 
Point.  The Klamath National Forest also secured funding for Section 110 activities, 
including development of a historic properties management plan for the Traditional 
Cultural Property. 

 
5. THPO and DNR staff continue to work closely 

with the two National Forests on the pending 
river closures for ceremonies.  Last year there 
were many problems with signs and postings 
being removed, so staff is working to develop 
interpretive signs that will be more resilient,  



 
 
and will allow visitors to learn more about Karuk culture and why the closures are 
important (see photo right).   

 
6. The Cultural Resources Inventory Report for Pedestrian Walkway Project, prepared 

under a subcontract between LACO and Associates and Dave Wrobleski, was reviewed 
by THPO and Leaf Hillman, and found to be inadequate for purposes of evaluating 
potential effects of the undertaking to cultural resources.  The Tribe’s Transportation 
Director noted our specific concerns to the contractor, who was asked to supplement the 
report.  A final draft was submitted, and did not include any of the requested 
amendments.  There is no further recourse with subcontractor, so THPO will prepare a 
letter to the file addressing the inadequacies, which include insufficient record search(s), 
and a lack of consideration of Traditional Cultural Properties associated with the 
Panamnik World Renewal Ceremonial District which is currently being listed on the 
National Register of Historic Places.  
   

People’s Center 
 
The People’s Center Advisory committee continues to struggle with meeting attendance.  Bi-
laws were updated to add two member-at-large positions.  The committee reviewed candidate 
applications and made recommendations to the Tribal Council for three vacant seats.  Lisa 
Morehead, Robert Attebery and Paula McCarthy are now active members of the committee.  One 
meeting has been held since the updates, and was fully attended with the exception of one 
member.  A second meeting is scheduled for June 24, and will be a pre-cursor to a two-day 
strategic planning session to be scheduled sometime in the upcoming month. 
 
The program is currently funded by two significant grants:  one from the Institute of Museum 
and Library Services, and a Native American Graves Protection and Repatriation Act Grant.  The 
second week of June, the Museum Coordinator present on the progress with our IMLS project as 
will be discussed below. 
 
Museum highlights include: 
 

1. Coordinator attended two-day supervisory training workshop offered by the Karuk Tribal 
Housing Authority.  Store clerks are scheduled to attend customer service training 
Wednesday, June 26. 
 

2. The new exhibit case has been ordered.  Architectural drawings were approved on May 
13, and the case is scheduled to be completed and delivered by the beginning of August.   

Kane Anchorage: Co-Winner 
3. Reunion - Museum Coordinator is assisting with multiple cultural events for the Reunion 

including recruitment of the stick game tournaments and gambling tournament, and a 
girl’s dress demonstration. 

 
 
 
 
 



 
 

 
4. Under a current NAGPRA grant, the People’s Center is currently working toward 

repatriation of a large collection of Karuk cultural objects currently held by the Autry 
Museum in Los Angeles.  A group comprised of a member of the PCAC, a Karuk 
speaker, and videography students will be travelling to Los Angeles the first week in 
August to photograph and film the collection.  
 

5. The repatriation for return of the albino wolf currently housed at the Phoebe Hearst 
Museum at Berkeley was approved by the University Campus Repatriation Committee 
voted in favor of the return, but the process must now pass through the University of 
California Systemwide Office for approval.  A 30-day federal register notice will 
conclude the process once a decision has been The People’s Center has requested copies 
of all documentation pertaining to pesticide treatments for the wolf, but those have not 
been provided. 
 

6. The second week in June, the Museum Coordinator attended the IMLS Museum Services 
grant Program Workshop in Albuquerque.  Attendance was mandatory, and presentations 
on our progress were required.  We have, or will meet, all of the state objectives of our 
grant included updating accessing to reflect current industry standards, identifying at-risk 
objects and applying appropriate mitigation measures, establishing procedures for 
monitoring light, humidity and temperature, installation of custom-made exhibit case 
(pending), and strategic planning (pending).  Our presentation was well-received. 
 
 

Library 
 
A great deal of time continues to be providing oversight for the library program.  Grant reporting 
compliance continues to be of concern.  has been of particular concern.   
 

1. Museum and library staff attended the International Conference of Indigenous Archives, 
Libraries, and Museums at the Santa Ana Pueblo in New Mexico, June 10-13, 2013.  
Yukon Sakota and Bari Talley did a poster presentation with program. 
 

2. Our two Library Technicians attended the American Indian Library Association 
conference in Bellingham, Washington May 10-13.  This travel/training helped us meet 
the objectives of the IMLS grant which focuses on capacity building. 

 
3. Julie Burcell and Emma Lee Johnson participated in the the California State Library 

“pitch and idea” for library funding.  A proposal was submitted for a collaborative effort 
with local public schools to increase literacy in our area through digital access  Only 44 
percent of our students achieved proficiency based on standardized testing during the 
2011-2012 school year.  By increasing interest in reading through digital access to written 
materials, educational videos and other mediums, we hope to improve literacy rates and 
offer our people opportunities for learning that are otherwise unavailable.  Our project 
was selected, and is the only Tribal program ever to have been funded under this 
program.   

 







Acrylic Painting, On Canvas —Measures 4 feet by 5 feet 

 Option to purchase two pieces by Lyn Risling from the Pi’êep Káru 

Payêem – Long ago and Today Exhibition.   

 Art would become part of permanent collection at the People’s Center. 

 Original asking price of $3,000 has been reduced to $1,000 (for both).  

Funds that were previously set aside for basket purchases would be 

used ($5000 available). 

Acrylic on Canvas—Map of Ethnographic Village Sites 

Measures 8 1/2 feet by 6 feet 

CONTEMPORARY KARUK ART 



From: Jarvis, Barry (IHS/CAL)
To: Tiffany S. Ashworth; Fred Burcell
Subject: SDS Letter for Karuk Tribe
Date: Wednesday, May 22, 2013 11:47:22 AM
Attachments: SDS Letter Karuk Tribe.pdf

Tiffany/Fred,
 
Each year, the Indian Health Service submits a report to Congress on domestic sanitation
deficiencies (water, wastewater, solid waste) in Indian Country and proposed projects to address
those deficiencies.  The attached Sanitation Deficiency System (SDS) letter was sent as part of this
year’s submittal process to your Chairperson. 
 
Based on last year’s list, the Orleans Water System, Phase 1 project, a feasibility study for the
Orleans water treatment plant, was funded.  A Planning agreement letter for funds to install a
turbidimeter at the Orleans plant should be forwarded shortly to the Chairperson for signature. 
IHS is planning to do a site visit in July to initiate the study. 
 
Additionally, concurrently with the Orleans site visit, we hope to visit the Happy Camp wastewater
treatment plant to initiate a no-cost feasibility study.  I have started to prepare a wastewater
treatment project for SDS as we previously discussed.  I also hope to revisit the Happy Camp water
treatment plant at that time to look at the backwash pond as well.
 
I’ll give you a call within the next month to see if there are any changes to the Tribe’s remaining
projects, although I believe our recent discussions covered this item and the Tribe’s current
priorities.   If you can think of any new Tribal projects for existing homes, I can add that project to
the list, too.
 
Barry Jarvis
Environmental Engineer
Indian Health Service
Arcata Field Office

1125 16th Street, Suite 100
Arcata, CA  95521
707-822-1688  Phone
707-822-1692  Fax
707-822-1690 Ext. 203 Direct
 

mailto:Barry.Jarvis@ihs.gov
mailto:tashworth@karuk.us
mailto:fburcell@karuk.us







































































































































  

•  Phoebe A. Hearst Museum of Anthropology •  103 Kroeber Hall  #3712   Berkeley, CA 94720-3712 • 
•  Phone (510) 642-3682 •  Fax (510) 642-6271  •  pahma@berkeley.edu  •  http://hearstmuseum.berkeley.edu • 

 

 

May 30, 2013 
 
 
Julie A. Burcell 
Tribal Historic Preservation Officer 
People’s Center 
Karuk Tribe 
P.O. Box 1016 / 64236 Second Avenue 
Happy Camp, CA 96039 
 
RE: Karuk Tribe Claim for Wolfskin Catalogue # 1-2277 
 
Dear Julie, 
The U.C. Berkeley Campus Repatriation Committee is in favor of the Karuk Tribe claim for the 
Wolfskin and Committee Chairman Buxbaum is currently working on our response for the Wolfskin to 
the University of California.  The response will then be passed on to the U.C. Systemwide Office for 
their decision and approval.  As soon as we receive a response one way or another we will notify you. 
 
Meanwhile, the Director, Mari Lyn Salvador is working with the Museum’s Conservation Staff 
regarding for the potential of pesticides on the Wolfskin and will relay this information on to you and 
the tribe. 
 
If you have any questions please contact me at the following phone: 510-643-5283; email: 
amgarcia@berkeley.edu 
 
 
Sincerely, 
 
 
Anthony Garcia 
Repatriation Coordinator 
 
 
cc:  Mari Lyn Salvador, Museum Director 
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Administrative Programs & Compliance 
Tiffany Ashworth 

June 27, 2013 
 
Please note information/activities are for the period of: 05/22/2013 through 06/20/2013. 
 
Project(s): 
Orleans Clinic Project: Update will be verbally presented to Council. 
 
Billing Office HVAC System: Staff has worked with Dressler Heating & Air Conditioning Company for 
the removal and installation of a wall mounted heat pump with ducting as necessary. The contract will 
be starting the project May 22, 2013. I have worked with Daniel Goodwin to ensure he and/or his staff 
are available for oversight of the project. ***06/20/2013 Update: Task completed. 
 
Contract Compliance: Reviews have been on-going; trying to work with short turn around for last 
minute (including same day) submissions. The biggest problem identified has been the need for 
extensive revisions in all areas of the item submitted. This was very evident at the Health Board 
Meeting when two grant proposals had huge budget errors. Graciously Council approved the intent of 
the project for submission on condition the budget is fixed and forwarded to Council for review prior to 
submission to the funder. Staff worked with the Department ultimately completing the budget for the 
Department since there was an issue understanding calculations.  
 

Action Item(s): 
13-A-054 – For consideration and approval to enter into a master agreement with American 
Linens which will consolidate the multiple “individual” department accounts under one account. 
During this lease/contract negotiation for consolidation a pricing adjustment for the Yreka Clinic 
will be implemented with an approximate annual cost saving of $10,000. 
 
13-A-056 – For consideration and approval to enter into an agreement with Campora Propane 
to provide propane service to the new Orleans Health and Wellness Center facility. The tank 
has already been set up and service has commenced; this agreement approval is formality.  
 
13-R-XXX – For consideration and possible approval of the 2014 Indian Health Services 
(IHS) top four priority projects for the Sanitation Deficiency System. Projects have been 
placed in priority order, by IHS, based on the evaluation of each project. Details of each 
project are attached, including lower scoring projects. 
 

1) Happy Camp Water System Upgrades  (70 points) 
2) Orleans Water Treatment System   (67 points) 
3) Somes Bar – 2 Individual Homes   (50 points) – New project. 
4) Orleans Water Main Rehabilitation   (49 points) 

 
13-R-XXX – For consideration and approval to accept Indian Health Services funding in the 
amount of $114,100.00 for Project No. CA 10-108599-KAR to complete various improvements 
to Karuk Tribal facilities. 
 
The projects are: 
• Construct the Orleans Health & Wellness Center to replace the existing Orleans Clinic, 

which is aging and has insufficient space for health care services. (In progress - $50,000.00) 
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• Replace HVAC heat pump unit at the Happy Camp Business Office building to improve 
HVAC system performance and reduce fire risk.  Building occupants currently use portable 
space heaters. (Completed; Reimbursement Ready – $5,500.00) 

• Improve and expand electrical distribution system at the Happy Camp Business Office 
building to allow for more efficient use of building space.  Existing electrical system and 
branch panel is at capacity and does not allow for office space renovations or modifications. 
(Completed; Reimbursement Ready – $3,600.00)  

• Install HVAC system at the Happy Camp Human Services building to improve environment 
of care and safety by eliminating the use of a wood burning stove, the sole source of 
building heat. (Not started – $35,000.00) 

• Install an HVAC mini-split unit in the Yreka laboratory to cool space due to excessive heat 
generated by laboratory equipment. (Completed; Reimbursement Ready – $14,500.00) 

• Contingencies – 5 percent. ($5,500.00) 

 
13-R-XXX – For consideration and approval of the 2014/2015 Community Action Plan (CAP) for 
submission to the State of California, Department of Community Services Development (CSD) 
to meet compliance requirements for future funding opportunities.   
 

On-going Compliance: 
• Wage Rate: Met to review and discuss the Wage Rate Ordinance. This meeting identified and 

centered on the need to update and revise the Wage Rate Ordinance since it does not appear to 
have been updated since 2002. It was suggested by me to establish a matrix and enhance the job 
classifications based on the job classifications found in the existing Federal Wage Rate 
Determinations for a more comprehensive Tribal Wage Rate. It was identified the Tribe’s job 
classifications should be completed separately as a salary survey. ***06/20/2013 Update: No action 
taken; therefore, will remain on report for further updates. 

 
• SharePoint: Implementation of SharePoint has been placed on “hold” as it was determined the 

Tribe does not have licensing for the software after all. IT staff has placed an inquiry on the cost, yet 
the information is not available as of this date. ***06/20/2013 Update: Received a response from IT 
with a quote from the Microsoft representative. It appears the cost vs. immediate implementation is 
not warranted; therefore, it is recommended to incorporate the costs associated with SharePoint 
licensing with the negotiations in approximately a year. 

 
• Advise Nurse Services – Contra Costa County: This agreement was first initiated and being 

negotiated with the former Dr. Steve Burns, M.D. and Contra Costa County. From the 
communication it appears the issue was resolved; however, the current contract is not signed nor 
does Contra Costa County show resolution to the issue, which is the Sovereign Immunity 
Statement. According to e-mail communications between, Dr. Steve Burns, M.D., Erin Hillman and 
Contra Costa County the Sovereign Immunity Statement should have been easily fixable; however, 
currently we have two invoices pending that requires the agreement issue to resolved and signed. I 
have initially corresponded with Contra Costa County; however, I need to complete the 
correspondence for approval on their end before presenting to Council. 

 
• 13-A-055 – Pitney Bowes: This item is currently under lease/contract negotiations to consolidate 

the existing multiple accounts into one master account. This will reduce the number of billings 
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Account Payable will have to process. In addition, the consolidation will allow for easier and more 
streamlined lease/contract negotiations when the time is appropriate. Pending a response from the 
Pitney Bowes Sales Representative with the necessary steps to take to move forward with a master 
account agreement. 

 
Completed Compliance: 
• 13-M-004 – Happy Camp Union Elementary School District: This memorandum of 

understanding has been generated by the Emergency Services Department to provide for use of 
the Tribe’s Multi-Purpose Gym in the event of an emergency incident requiring the evacuation of the 
elementary school. A first review was conducted with the corrections made; however, a second 
review is required before it is signed off by the appropriate Tribal staff. ***06/20/2013 Update: Task 
completed. 

 
• 13-M-005 – Siskiyou Union High School District / Happy Camp High School: This 

memorandum of understanding has been generated by the Emergency Services Department to 
provide for use of the Tribe’s Multi-Purpose Gym in the event of an emergency incident requiring 
the evacuation of the high school. A first review was conducted with the corrections made; however, 
a second review is required before it is signed off by the appropriate Tribal staff. ***06/20/2013 
Update: Task completed. 

 
• Central Contractors Registry via SAM.gov: This task was completed on June 18, 2013, which 

updated the Tribe’s registration with the Central Contractors Registry (CCR) so the Tribe continues 
to be eligible to receive grants/contracts from the federal government. The expiration date is June 
18, 2014. 

 
Solicitations:  
Solicitation Procedures: Management Team had the opportunity to review and comment on the 
Solicitation Process with one response inquiring about the process for solicitation notification. This was 
responded to with the potential for improvements for a future date.  
 
New Solicitations: 
• 13-RFP-013 – Tribal Meeting Cook: This solicitation was posted and disseminated. One Tuesday, 

June 11, 2013, an evaluation was completed. The evaluation concluded the bidder was non-
responsive due to non-submission of the TERO Compliance Plan. The bidder was contacted and 
was upset; subsequently Council is reviewing the bid and evaluation documentation. Pending 
direction from Council. 
 

• 13-RFP-014 – Residential Power Pole Installation: This solicitation was posted and disseminated 
to include local contractors. On Tuesday, June 18, 2013, no contractors attended the pre-bid 
conference. Fred Burcell provided a list of electrical contractors that he has worked with in the past 
to Robert Attebery. Mr. Attebery will contact the contractors and request for their response to the 
bid. In the meantime, since a site visit is necessary, the solicitation is extended to July 1, 2013 to 
close by 5:00 p.m. This will allow the electrical contractors time to meet with staff for the site visit 
next week and adequately respond to the solicitation. Deadline for bids is July 1, 2013. 

  
• 13-RFP-015 – Tribal Meeting Cook: This solicitation has not been posted due to developments 

identified in 13-RFP-013.  
 
• 13-RFP-016 – 2013 Tribal Reunion Fish Cook: This solicitation was posted and disseminated. 

Deadline for bids is July 1, 2013. 
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• 13-RFP-017 – 2013 Tribal Reunion Cook: This solicitation was posted and disseminated. 

Deadline for bids is July 1, 2013. 
 
• 13-RFP-018 – 2013 Tribal Reunion Acorn Soup Cook: This solicitation was posted and 

disseminated. Deadline for bids is July 1, 2013. 
 

• KTHA - Child Care Feasibility Study: This solicitation was posted as requested by Sara Spence. 
Request was received June 20, 2013 and posted on the Karuk Tribe’s website on the same day. 
Deadline for bids is July 18, 2013.   

 
On-going Solicitations: 
• 13-IFB-001 – Klamath River Inn & RV Park Restrooms, Showers and Laundry Facility: This 

solicitation has been extended to close on June 7, 2013. Questions from the contractors require a 
more extensive response. ***06/20/2013 Update: Solicitation has been placed on hold until 
sufficient response to questions can be obtained. 

 
• 13-IFB-002 – Rustic Inn Renovation: Staff has reviewed the draft solicitation. Revisions are 

needed based on staff comments. ***06/20/2013 Update: Revisions have been completed and the 
solicitation has been posted. Deadline for bids is July 23, 2013. 

 
• KTHA - Lower Camp Creek – Third Posting: This solicitation was posted as requested by Sara 

Spence. Request was received June 18, 2013 and posted on the Karuk Tribe’s website on June 20, 
2013. Deadline for bids is July 10, 2013.   

 
Completed Solicitations: 
• 13-RFP-009 – Jacobs Way / Head Start Bus Drop Off ADA Project: Proposal responses have 

been forwarded to the Department contact. Evaluation of bid is pending. ***06/20/2013 Update: 
Evaluation was completed along with contract review. Contract number assigned is: 13-C-052. Task 
completed. 

 
• 13-RFP-012 – Tribal Meeting Cook: Enhancement to the solicitation was completed and reviewed 

by several staff members. This solicitation was posted on the website, e-mailed to staff, and hand 
delivered to potential respondents. The closing deadline was May 20, 2012 at 9:00 a.m.; after 
review and inquiry with various staff members it was determined this solicitation did not result in any 
responses. Staff’s recommends reopening for a 2nd Posting which was communicated to Buster 
Attebery and Michael Thom for concurrence; however, no response was provided to date. 
***06/30/2013 Update: Task completed. 

 
Other Pending Items:  
Line of Credit Control System (LOCCS) Recertification: A letter requiring recertification of staff with 
access to LOCCS was provided by Buster Attebery on May 15, 2013. I will work on coordinating a date 
and time with Mr. Attebery to complete this recertification. ***06/20/2013 Update: Task completed. 
 
17th Annual Reunion: Assistance was provided to Le Loni Colegrove to develop a Vender Booth 
Application. The revision included enhancements in formatting, reorganization for flow of the application 
and the ability for vendors to complete the form as a fillable PDF. In addition, the reunion flyer was 
redesigned to include a relevant Tribal image. Additional assistance will be provided as requested. 
***06/20/2013 Update: Received a request from Ms. Colegrove for graphic assistance and provided her 
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with the solicitation templates for the fish cook, reunion cook and acorn soup cook. The solicitations 
have been posted as reported in a previous section of the report. 
 
Management Team Meeting Notes – April 2013: I provided Misty Rickwalt with my notes of the 
meeting in which she was able to provide a rough draft for review. During the review, I noted areas that 
required “filling in the blank” and corrections before they can be presented at the next Management 
Team meeting scheduled for June 2013. ***06/20/2013 Update: Task completed. The approved 
minutes are included for your review. 
 
Management Team Meeting Notes – June 2013: Took meeting notes and have completed the draft 
for presentation of the minutes for approval by the Management Team for the upcoming scheduled 
meeting in August 2013. Upon approval by the Management Team, the minutes will be incorporated in 
the Council report for July 2013. 
 
Yav Pa Anav Meeting Notes – June 2013: Took meeting notes and have completed the draft for 
presentation of the minutes for approval by the Yav Pa Anav team for the upcoming scheduled meeting 
in July 2013. Upon approval by the Yav Pa Anav team, the minutes will be incorporated in the Council 
report for July 2013. 
 
Electronic Line of Credit Control System (eLOCCS) Registration: An inquiry was made to the HUD 
Grant Manager to view the drawdown requests, which resulted in a voluntary registration with eLOCCS 
(HUD Notice 2013-2). The process is not instantaneous and there are no guarantees of the functionality 
at this time. It is unknown if HUD will mandate registration in the near future.  
 
Meetings Attended:  
• Yav Pa Anav – see above. 
• Management Team – see above. 
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RESOLUTION OF THE 
KARUK TRIBE 

 
Resolution No:  13-R-XXX 
Date Approved: June 27, 2013 
 
RESOLUTION AUTHORIZING THE APPROVAL OF THE 2014 INDIAN HEALTH SERVICES 
(IHS) SANITATION DEFICIENCY SYSTEM (SDS) PRIORITY PROJECTS: 1) HAPPY CAMP 
WATER SYSTEM UPGRADES, 2) ORLEANS WATER TREATMENT SYSTEM, 3) SOMES 
BAR – 2 INDIVIDUAL HOMES, AND 4) ORLEANS WATER MAIN REHABILITATION IN 
CONCURRENCE WITH INDIAN HEALTH SERVICES EVALUATIONS. 
 
WHEREAS; the Karuk Tribe is a Sovereign Aboriginal People, that have lived on their own land since 
long before the European influx of white men came to this continent; and 
 
WHEREAS; the members of the Karuk Tribe have approved Article VI of the Constitution delegating to 
the Tribal Council the authority and responsibility to exercise by resolution or enactment of Tribal laws 
all the inherent sovereign powers vested in the Tribe as a Sovereign Aboriginal People, including 
negotiating and contracting with federal, state, Tribal and local governments, private agencies and 
consultants; and 
 
WHEREAS; the members of the Karuk Tribe have approved Article VIII of the Constitution assigning 
duties to the Chair, Vice Chair, and Secretary/Treasurer including signing and executing all contracts and 
official documents pertaining to the Karuk Tribe; and 
 
WHEREAS; the Karuk Tribe is a federally recognized Tribe and its Tribal Council is eligible to and is 
designated as an organization authorized to Contract pursuant to P.L. 93-638, as amended, on behalf of 
the Karuk Tribe; and 
 
WHEREAS; the Karuk Tribe is committed to the improvement of the sanitation systems servicing the 
Happy Camp and Orleans communities; and  
 
WHEREAS; the Karuk Tribe concurs the first priority project is the Happy Camp Water System 
Upgrades to the booster station for the Karuk Tribal Housing and the Meadows area, including 
improvements to the existing pressure filters at the treatment plant; and 
 
WHEREAS; the Karuk Tribe concurs the second priority project is the Orleans Water Treatment System 
as a two phase project for a feasibility study and design/construction; and 
 
WHEREAS; the Karuk Tribe concurs the third priority project is the Somes Bar – 2 Individual Homes 
for improvements to the existing water treatment facility that continually has problems with E. Coli and 
malfunctions. The system serves two homes, several Tribal buildings, and the Tribal ceremonial area; and 
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WHEREAS; the Karuk Tribe concurs the fourth priority project is the Orleans Water Main 
Rehabilitation for the replacement of some existing gate valves at the corner of Big Rock Road and 
Highway 96; and 
 
WHEREAS; the Karuk Tribe is committed to collaborating with Indian Health Services (IHS) for 
implementation of projects upon funding availability; now 
 
THEREFORE BE IT RESOLVED; that the Karuk Tribe concurs with Indian Health Services on 
projects that improve the sanitation system servicing the Happy Camp and Orleans communities; now 
 
THEREFORE BE IT FINALLY RESOLVED; that the Karuk Tribal Council authorizes the approval 
of the 2014 Indian Health Services (IHS) Sanitation Deficiency System (SDS) priority projects: 1) Happy 
Camp Water System Upgrades, 2) Orleans Water Treatment System, 3) Somes Bar – 2 Individual Homes, 
and 4) Orleans Water Main Rehabilitation in concurrence with Indian Health Service’s evaluations. 

 
CERTIFICATION 

I, the Chairman, hereby certify the foregoing resolution 13-R-XXX which was approved at a regularly 
scheduled Tribal Council Meeting on June 27, 2013, was duly adopted by a vote of _____ AYES, _____ 
NOES, _____ ABSTAIN, and said resolution has not been rescinded or amended in any way.  The Tribal 
Council is comprised of   9   members of which _____ voted. 
 
 
___________________________________   ___________________________ 
Russell Attebery, Chairman     Date 
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Erin Hillman 
KTHA Council Report  

June 27, 2013 

 
 

Indian Housing Plan 2014- 
The KTHA Indian Housing Plan has been completed and is ready for your approval. The 
activities are represented as discussed at the Planning Session in March. The budgets have been 
updated and reflect the most current estimates and balances from carried forward projects.  
 
Formula Negotiated Rulemaking: 
The comment period for the Notice of Proposed Negotiated Rulemaking Committee 
Membership will close on July 12th, 2013. This is the committee that Michael Thom has been 
nominated and selected for. I encourage the Council to submit comments to support Michael 
Thom’s nomination to this committee. The instructions are included in the notice published 
Wednesday June 12th (Federal Register/ Volume 78, No. 113). They can be submitted by mail or 
online.  If any of the Council Members would like assistance, I can help you with that.  
 
NAHASDA Reauthorization: 
The NAIHC Membership is working on the following issues related to reauthorization:  

1) Transformation Initiative. HUD has been conducting this initiative which proposes to 
siphon funding from various HUD programs to fund pet projects.  

2) VASH Funding. Certain regions have been informed that Tribes are not eligible to receive 
Veterans Affairs Supportive Housing funds (known as VASH). 

 
The House Appropriations Committee released its 2014 Transportation, Housing, and Urban 
(THUD) proposed budget. The housing specific funding is proposed as follows:  

• NAHASDA IHBG: $600 million (15% less than 2013, 7% less than sequestration) 
• Training & Technical Assistance: $2 million, 50% reduction 
• HUD Training & Technical Assistance: $2 million plus $300,000 in travel.  
• Title VI Loan Guarantee: $2 million. 
• Section 184 Loan Guarantee: $6 million.  
• ICDBG: $60 million, well below request of $80 million.  

I have submitted the notes from our NAIHC Legislative Committee Conference call to the 
Council by email to review at your convenience.  
 
2014 O-Link meeting:  
The next O’Link meeting is scheduled for Friday July 26th. The meeting is in Roseburg. Michael, 
Charlene and I will be attending this meeting. This will be regarding FY 2014 funding.  
 
Child Care  
The 2013 IHP included an activity to perform a feasibility study for center based child care 
services in the housing communities. I have developed and advertised an RFP requesting those 
services. We have asked for a description of possible collaborations with the Tribe’s Child Care, 
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Head Start and TANF Programs. I appreciate Dion Wood’s help in reviewing and providing 
comments for our RFP. Yootva, Dion.  
 
Training- 
Training for Customer Service is scheduled for June 26th.   We had a good turnout for the 
Supervisor’s Training in late May.  
 
Property Purchase: 
The purchase of the Piney Woods/Second Avenue parcels has been completed. The Blue House 
Environmental Assessment is complete; the Request for Release of funds for that purchase has 
been submitted to HUD.  
 
Comstock House/ Louden House Plans- 
The Louden House and Comstock house plans for use have to be revisited. The Comstock house 
was to be rehabilitated into a duplex and the Louden to be used for the Domestic Violence 
Center. The zoning will not allow us to use the Louden house for the Domestic Violence Center, 
unless we rezone which is cost prohibitive. The Board will be discussing another option on 
Monday June 24th.  
 
Morongo Tribe- 
No contact from Morongo yet.  
 
Katishraam Wellness Center- 
To give you an idea of what the finished facility will look like, the most recent preliminary 
drawings will be distributed to the Tribal Council at the meeting, as I do not have them 
available electronically. Richard Black is in charge of the construction of this project and 
elaborates on our project in his section of this report.  
 
We had a meeting with the Engineer on May 30th to review finishes for the building. No detailed 
finishes have been selected. For example, we determined we are going to have stained concrete 
throughout, but not what color or pattern. We determined we would have tile in the bathrooms, 
and FERP on their walls, but not colors or patterns.  
 
Housing Improvement Program (HIP)- 
We expect to have this project out for bid by mid-July. It is expected that this project should be 
completed by Christmas if all goes according to plans.  
 
KTHA Staff Reports: 
 
Yreka Education Center- Scott Nelson, Director 
The Education Center/Computer Center opened in February of 2012 and we’ve been serving 
KTHA residents here in Yreka in a number of ways.  We have provided tutoring for K-12 
students and also provided assistance to those seeking a GED or furthering their college 
education.  The Education Center has 12 computer stations which gives residents a place to take 
online courses, conduct personal business, or engage in social networking activities.  As manager 
of the Education Center, I strive to provide the best service I can—especially when it comes to 
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assisting adults seeking a GED.   The personal highlights of my tenure here have been when 
clients whom I’ve tutored, have passed the GED exam and received a certificate.  Another good 
thing that I get to experience is when a client I’ve assisted with job application materials gets 
the position they applied for and they come in and thank me for the assistance. 
 
Sara Spence, Executive Assistant (Personnel/Environmental Review/ Contracts): 
Environmental reviews completed and in process include the Kahtishraam Wellness Center, RV 
park purchase and FEMA trailer placement, Loudon pool fill, two home rehabilitations, Blue 
House purchase, resident center/park/playground development, replacement of the maintenance 
shop, and construction of retaining walls along Jacobs Way, Shan D, and Itroop. 
 
Four (4) contracts were assigned for the finance software conversion, development of home 
plans for the Tribal HIP project, replacement of the Yreka Elders screen doors, and construction 
of a home in Hoopa through the home replacement program. 
 
This month is open enrollment for the Housing employee benefit plans, we are changing carriers 
which will provide substantial savings.  I have been assisting employees with completing their 
applications and ensuring that everything is ready for that change to take place on July 1.  The 
Orleans Landscaper position was filled by Robert Ruth, the Custodian position was filled by 
Leonard Attebery, and the On Call Receptionist position was filled by Lucille Tiraterra.  The 
Maintenance Supervisor interviews are scheduled for June 26.  The Summer Youth positions 
close today, there will be a total of six youth hired, two in each community. 
 
Richard Black- Construction Manager/ Force Account Crew Supervisor- 
The Force Account crew finished work to refurbish and stabilize the Yreka Apartment decks. 
They completed staining the Yreka FEMA trailer decks. They have begun work on the Yreka 
Painting project.  
 
Maintenance completed two unit preps this month and has started two others. Monday is 
designated for Work Orders. We are current on all incoming Work Orders, and the remaining 
outstanding Work Orders should be completed soon. Landscaping has begun full time for the 
Elders units, and removing high weeds around other structures.  
 
I began drawings for the KTHA T-shirts for the Tribal reunion. I completed the designs for the 
monument/seating in front of the Yreka Administrative building (attached). I have completed 
the scope of work for the Louden property project, contacted the County regarding transitional 
housing options and have contacted the City regarding their zoning issues. I completed a scope 
of work for a home rehab project in Hoopa, and have performed site visits for home 
replacements. am currently working on the estimating and scheduling for these projects. The 
Katishraam Wellness Center designs are almost complete. We are waiting on the electrical and 
the mechanical engineers. The contract for the Elders screen doors has been awarded, and Steve 
and I are working on permanent non-slip solutions for the Elders ramps. I have attended two 
trainings this month.  
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Ann Escobar, Assistant Director/Operations Manager- 
There continues to be multiple areas to focus on; reviewing all TRO/Admission correspondence, 
rents, reports, agreements, complaints, etc.  I am currently working on the Emergency Housing 
Policy and paperwork, and seeking BOC approval look forward to implementing the program..  
Security has planned community activities including the most recent activity with the Resource 
Center. We are working on implementing some incentives for the KTHA residents to help clean 
up common areas of KTHA. We are currently working on ways that we can help our residents; 
whether it be through educational opportunities, seeking employment and understanding the 
KTHA processes and procedures.  We recently had a meeting with the Yreka Resource Center 
which was beneficial as we will be able to offer more resources to our residents.         
 
Steve Mitchell, Inspector, HC and OR Maintenance Director 
The home replacement project in Hoopa,  and a 3 bdrm home in Orleans were bid. The Hoopa 
project will be awarded on June 24th, the Orleans project is being rebid for two weeks. I am 
participating in the planning phase for the Yreka Wellness Center, the  Happy Camp Duplexes, 
the Home replacement in Happy Camp , Yreka domestic violence shelter and a  Resident center 
in Happy Camp and overseeing the  Second Avenue FEMA Home placement in Happy Camp. 
 
The hazard tree removal in Happy Camp and Orleans has been completed. There are no more 
trees being dropped but some clean up remains to be done.  The Happy Camp and Orleans 
Maintenance staff continue to work on unit prep and work orders.  Annual repairs are addressed 
as time allows. The Landscaping staff has been assisting maintenance with unit prep and is 
addressing landscaping chores and projects in Orleans and Happy Camp.  
 
Carter Bickford, Chief Financial Officer: 
During the month of May 2013, the Finance Office has been spending time working to get our 
newest staff member, Cyd Arwood up to speed. We have worked together to get Cecilia through 
three payrolls we have been climbing the learning curve, and getting increasingly closer to where 
we want to be. While Mooch is out recovering from her shoulder surgery, Cecilia has also had to 
learn the accounts payable system.  She has done that quite well, and we have kept our payables 
current. She has made very good progress and is fitting in well. 
 
We also finalized the Financial Software decision and contract. We are now waiting to get an 
idea of the return status of Mooch to schedule the installation and training for “Accufund”. We 
want Mooch here for the training. We have also provided the finalized numbers to Erin, for 
completion of the 2014 budgets. 
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Monthly Updates: 
 
Government to Government Consultation 
I have collected information from various directors through e-mail and telephone 
regarding government to government consultation and current processes they have in 
place. Additionally some staff was able to provide me with current issues that they are 
facing regarding issues that may require government to government consultation. One key 
theme has been the need for more communication between Tribal Council and staff. The 
most difficult part of Government to Government Consultation is that Tribal Leaders are 
the representatives for the Karuk Tribe and that is who Federal Agencies want to hear from 
a majority of the time, but many of the policies and issues that are being addressed are so 
specific and sometimes complicated. Staff can work with me to prepare briefing papers and 
talking points, and we can do our best to coordinate to make sure that a Council Member is 
available to attend important Tribal Consultation Sessions (issues that will impact our 
programs as a priority).  
 
U.S. Forest Service 
May 29th we held our Project Coordination Meeting. We were disappointed to hear that 
Siskiyou Telephone had done some unauthorized dumping and filling on a project up Scott 
River Road. They are sub-contracting with Henkels and McCoy, but it is still their overall 
responsibility to make sure their sub-contractors know the specifications of their deal. To 
make matters worse, Siskiyou Telephone didn’t even notify the Forest Service about the 
mistake, the Forest Service staff happened to drive by and see the fill. This makes us realize 
the importance of monitoring and frequent checking in on projects in our area that are in 
areas of high interest. With limited staff available to go out into the field to compete 
monitoring, this will be a challenge.  
 
I was able to speak with Bob Goodwin, Tribal Relations Program Manager, Region 5 about 
the MOU issue we are having. He recommended that we develop the “agreement” (or 
whatever we determine it needs to be called) and bring that to the table with the Forest 
Service. If we allow them to draft the agreement, it will be extremely limited and not in our 
favor. We need to develop a solid agreement that meets all of our need, both current and 
future. 
 
I have been in contact with Danny Jordan at the Hoopa Tribe. They are rapidly moving 
forward with building relationships with non-BIA agencies. They are currently pushing on 
USDA to make more of their programs available to Tribes. They will be meeting with people 
in D.C. and California over the next 2 months. I am trying to attend the California meeting to 
get up to date on what opportunities have been identified. This meeting has not been 
scheduled yet.  
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Bureau of Indian Affairs 
I have been in contact with Hayley Hutt at the Hoopa Tribe regarding concerns for the 
Wildland Fire Program. The Tribal Self-Governance Wildland Fire Workgroup recently 
visited Washington D.C. advocating for Self-Governance Wildland Fire Programs. Topics of 
concern were suppression funding, preparedness funding, and the facilitation of the 
administration of Tribal Wildland Fire programs in accordance with Self-Governance 
principles.  
 
Another issue that Hoopa has brought to our attention is the amendment S. 919 to the Title 
IV Self-Governance Act. The changes are not favorable to Tribes, and may restrict current 
compacting authorities for future opportunities. Tribes would like to expand compacting 
authority t non-BIA agencies such as U.S.D.A-Forest Service. If these types of changes are 
not included in the amendments, we see no reason to push for the changes, especially when 
the bill is vague on what limitations it is infringing on future agreement development.   
 
DNR 
Dwinnell Dam, Craig Tucker is leading this effort. We will be meeting on June 26th to get a 
status update on this issue.  
 
CA Fish and Wildlife Consultation, Craig Tucker and Bill Tripp are leading an effort for 
Consultation with CA Fish and Wildlife Commission. This meeting is on Monday June 24th. 
 
KRAB Meeting  
On June 4th we held our monthly KRAB Meeting. We discussed the letter for a “Formal 
Request for Withdrawal from Mineral Entry”. The letter is drafted but more research is 
needed to identify the issue of sacred sites, Traditional Cultural Properties, and their 
interactions with the Mining Regulations. We need to look at all avenues for protection, 
such as wild and scenic river, Sacred Sites Report, National Historic Preservation Act, etc.  
Bill mentioned a pro-bono attorney who will be on contract with us within the next few 
months who has experience with developing agreements. We plan to have his assistance in 
the development of our “MOU/MOU/Agreement” with the Forest Service. Julie has 
mentioned the idea of having a stewardship program for cultural monitoring within the 
area. It is a program through the California Society for Archaeology. They have developed 
protocols and best practices. This would help with regular monitoring of man of our sacred 
sites within the area at no-cost, as it is a volunteer program. Bob Rohde attended and 
provided an update on the Food Security Grant.  
 
Emergency Preparedness 
On June 5th I attended the Fire Crew Policy Meeting. We had a lengthy discussion about 
developing a policy that meets the needs of the Tribal Fire Crew. We have a general concept 
for a policy that would work for the Fire Crew’s unique employment status. We plan to 
meet in July and having a working meeting where we will edit a policy as a group.  
 



Tribal Council Report  Jaclyn Goodwin 
June 2013  Self Governance Coordinator 
  Karuk Tribe 

 3 

On June 6th I attended the Siskiyou County Office of Emergency Services—Spring 
Operational Area Administrator’s Meeting. They are operating under two grants to develop 
better emergency preparedness and response for Siskiyou County. Happy Camp was not 
included in their Hazard Mitigation Plan and we believe that was because nobody came to 
the table or followed up with a letter. Since we are such a small community, which is really 
“unincorporated” it is difficult to have a “community representative”. Fortunately, we have 
Tom Fielden working for us now and he is going to stay very engaged and involved from 
now on with this group. They plan on having another meeting in the Fall. Announcements 
included, expectations for a severe fire season (not unusual in the recent years and will 
continue to be a trend, it was highlighted that this year is a drought year, and things won’t 
necessarily be “worse” this year, but it would be severe if next year was a drought as well). 
One other highlight was the new program CodeRed that Siskiyou County will be using as a 
reverse 911—Emergency Alert system. You can go to the Siskiyou County Government 
website and click on the CodeRed link to sign up for alerts. When you enter information for 
your cell phone—you can receive alerts when you are on travel through their mobile alert 
program.  
 
I have been assisting Tom Fielden and Megan Rocha with the development of a grant 
proposal for the Tribal Homeland Security Program. This will be up for approval on June 
20th, 2013. It would provide funding for an interoperable, redundant radio communication 
system for Tribal Employees throughout the Ancestral Territory. Additionally it will allow 
us to complete a Threats and Hazards Identification Risk Assessment, which will help us to 
be more prepared for responding in an emergency 
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Red Cap Bikeway  
The project entitled Red Cap Road Bikeway, is partially funded through a grant from 
Humboldt County and the State of California in the amount of $420,000.  This funding is 
available to us though a phased drawdown process that ensures milestones and project 
schedules are met.   
Project Update: As noted in last month’s report the California Transportation Commission 
accepted our request for drawdown for the first phase of the project allocation noted above.  
We are now in the NEPA and design phase of this project.  I met with the County of 
Humboldt on June 10, 2013 in their Eureka Office to discuss completion of the environmental 
documents and second phase design elements.     
I also met with the Karuk Resources Advisor Board this month to discuss the Cultural 
Resources Inventory Report (CRIR) that was developed through a subcontractor with LACO 
Associates.  The CRIR did not meet the requirements for approval though the Karuk Tribal 
Historic Preservation Officer (THPO); and, due to this complication, I will coordinate with 
Julie Burcell, Karuk Tribe THPO, to develop a formal memorandum to the CRIR. Once the 
memorandum is completed the THPO will contact the Caltrans Environmental Coordinator  to 
request commencement of the Section 106 consultation process.  
On June 19, 2013 I met the County of Humboldt at the project site in Orleans to perform a on 
the ground review of site specific issues that will need special consideration as we progress 
though the design phase of this project.   
We are currently meeting all project timelines and task milestones for this project. I will share 
all relevant project information with Tribal Council as it becomes available.  
 
Happy Camp Streetscapes (Complete Streets Project) 
This is complex ongoing project and I anticipate several years of coordination and 
collaboration with multiple agencies.  I will continue to provide Council a Project overview 
with status updates as relevant information becomes available.   
Project Overview: As you are aware, we have been developing a complete streets project in 
Happy Camp to improve safety and mobility for residents and visitors to the area. This project 
was first identified in our Middle Klamath River Community Transportation Plan. Over the 
last several months I have met with Caltrans District 2 Planners and Engineers and we have 
agreed that the appropriate next step in the planning process is a Project Study Report (PSR). 
This month I met with Caltrans District 2 Senior staff; and, although Caltrans had previously 
offered the services of their in-house Engineer for the PSR development, they now identify 
budget constraints due to issue of Federal Sequester.  
The continued progress of this project is dependent on the PSR development.  
Project Update: I noted last month that Caltrans had identified an Engineer and had 
approved a 50/100-1PY(person year) toward the development of a PSR for this project. This 



 

month I had a conference call with Caltrans D-2 and they noted that they are interested in 
working together us on this project.  I was under the impression that funding was available for 
the engineer to do a Project Study Report; but, they requested a written project description so 
that they may now obtain funds to ensure the Engineers time that was allocated is funded.  
Although this is all a complex process, I have confidence that if I continue to follow through 
on coordination with Caltrans this project will be fully funded in the next couple of years.  
 
Additionally, I expect to receive Notice of Availability for Tribal Transportation Safety 
Funding very soon and I plan to submit a proposal to develop of a Safety Plan for this project. 
A Safety Plan may enhance our abilities to elevate this project to priority status, for the 
Caltrans.   I will share all relevant project information with Tribal Council as it becomes 
available.  
 
KCDC/KTHA Parking Facility  
Most all planning and design phases of this project are complete and we are now at 99% in 
the development of the PS&E (Plans, Specifications & Estimates).  I do plan to advertise for 
bid by the end of June 2013.  The construction phase of this project is planned for July-
August 2013.  I will share all relevant project information with Tribal Council as it becomes 
available.     
Utility Relocation Update: 
The utility relocation phase of this project is basically complete.  As you know, I have worked 
with PP&L for many months to relocate the utilities that were located above ground at the 
entrance of the current parking facility at this site.   Our collective project goal was to relocate 
the above ground utilities into a new vault, and cap the current utility volt at ground level.  
Unfortunately, PP&L did not complete the job satisfactorily, in that they did not cap the volt 
at ground level.  I am now currently in coordination with them to revisit the site and complete 
the project by replacing the volt lid with a low profile lid; thus, bringing it down to ground 
level.  This has been a complex process; but, when finally complete we have unobstructed 
ingress/egress to our new KCDC/KTHA Parking Facility.  
 
Orleans Wellness Cnt – Asip Road Parking Facility Project 
I have been working with FHWA to review the Environmental Analysis (EA) that was 
previously completed for the Orleans Wellness Center.  FHWA has made a preliminary 
determination of “no historic properties affected”. Although, the final step in the compliance 
process is to ensure concurrence is met with the Karuk Tribe THPO.  
This month I met with the Karuk Resources Advisory Board (KRAB)to review the HUD EA 
that was completed for the new wellness center project.  Although the EA clearly focused on 
the actual building and its possible impacts to the site; we may in fact, be able to utilize the 
documents findings to ensure site mitigations are developed and Section 106 compliance is 
met. I have sent a copy of the EA to Julie Burcell, Karuk THPO and I  expect that Julie will 
contact me as soon as possible to ensure timely coordination and move this project forward.  
Additionally, during the consultation with the KRAB I discussed the hazard trees located at 
this site and plan to develop an RFP to these remove trees before we begin construction.  This 
tree removal is a necessary part of project development at this site and will ensure visitor and 
patient safety.  
 
I continue to work with our Engineering Firm, GHD Inc., to develop a PS&E package for this 
project. Please see attached: The Orleans Wellness Center Conceptual Site Plan, for your 
review and comment.  
 
Head Start ADA Bus Drop Off Project 
This project will allow for construction of a dedicated Americans with Disabilities Act (ADA) 
school bus drop-off area and accessible parking stall for the Head Start building in Happy 



 

Camp.  This project will ensure safe access for students and other visitors with mobility 
limitations.  
I advertised this project and received project proposals last month for the construction of this 
project.  
Project Update: As you know Project Proposals were ranked and a contractor was selected 
for this Project.  Tribal Council approved Advantage Paving to preform the work and we will 
begin project implementation on June 23, 2013.     
 
Tribal Transit Funding 
I have been working with the Federal Transit Administration (FTA) – National Transit 
Database (NTD), to obtain formula funds for the costs associated with the agreement that we 
currently have with Siskiyou County and the STAGE public transit program. I am glad to 
report that I have completed the necessary forms with NTD and we will be fully reimbursed 
for all transit cost incurred beginning October 1, 2013.  
Additionally, I will be working with Lisa Morehead, Tribal Grant Writer, to develop a grant 
application and acquire funding for the capitol purchase of a small bus/transit van and 
operational funding to provide transit service between Orleans and Weitchpec.  This proposed 
transit route will allow community residents access to extended public transit routes provided 
by the Klamath Trinity Non-Emergency Transit (KTnet) and opportunities for access to 
higher education and employment. 
 
Transportation Maintenance 
 
Bucky Lantz, Lead Roads Maintenance Worker and our new employee Pim Cenname, has 
been hard at work this month ensuring safe ingress/egress on Tribal roads and facilities. 
   
DOT Maintenance Projects include; but, are not limited to the following: 
 

• Working to remove roadside vegetation in Orleans, Happy Camp and the Yreka area 
routes within KTHA housing complexes. 

• Installed new road signs in the Yreka KTHA Complex. 
• Relocation of Utilities at the KCDC/KTHA parking facility in Happy Camp. 
• Working complete procurement documentation for equipment and supply purchases. 
• Ongoing Gutter and DI maintenance on all Tribal routes including Yreka, Happy 

Camp and Orleans 
• Ongoing equipment maintenance and repair  
• Ongoing route review to identify maintenance and project needs  

 
Action Items: 
 
Item #1 – Out of state travel - Training 
Approval to attend E0582, FEMA Mitigation for Tribal Governments training as part of my 
ICS/IS training (See attached: E0582 course announcement).  I meet the prerequisite 
(E/L0580) required to participate in this course.  This course is designed to train staff to give 
Tribal Governments a foundation for reducing or preventing potential losses from natural and 
other hazards.  
FEMA provides travel reimbursement and provides most meals and lodging on site.  
Tom Fielden has suggested I attend.  
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DEPARTMENT OF NATURAL RESOURCES 
TRIBAL COUNCIL REPORT 

June 2013 
 

Please accept the following information as the Department of Natural Resources written 
report for the upcoming Tribal Council Meeting. 
Action Items 
 
WATER RESOURCES COORDINATOR/ Crystal Bowman 
 
Action Items 
None. 
 
Current Sampling and WQ Reports 
WQ Staff: 

1. Sampling for nutrients began to be monthly in November and will continue 
through May to be collected at this frequency.  

2. Fish Disease sampling continues to be collected every week, a project in 
cooperation with the Yurok Tribe and Oregon State University.  

3. Sampling for bacteria in the mainstem Klamath and tributaries will be weekly 
through the spring months. 

4. Datasondes deployed and calibrated every two weeks at all locations: Klamath -
below Iron Gate, Seiad Valley, Orleans, Tributaries – Shasta, Scott and Salmon. 
Real-time internet access equipment was installed at below Shasta River, Iron 
Gate dam, Seiad and Orleans locations. Consultants are working on transmission 
with field staff programming them. 

 
Water Quality Meetings and Trainings 
Water Resources Coordinator: 

1. Attended the following Teleconferences  and/or Webinars 
a. USFS National Riparian Team interview on grazing impacts on wilderness 

lakes. 
b. Interim Measure 15 – update on 2013 sampling for the KHSA 

coordination group. Disused special study proposal I drafted with Yurok 
Tribe and submitted. 



c. KHDA Dispute Resolution discussing with Pacificorp, me, Craig and Jake 
on the opposition to the use of algaecide in 2013 and 2012 draft report 
interpretation. 

d. Klamath Tracking and Accounting Program meeting with recently added 
members, which includes Tribes for the first time in 2.5 years of project 
development. 

2. Meeting with BOR to discuss Climate Change study for the Western States, 
Craig/Toz/Ron/Amos/me/Alex attended. 

 
State and Federal Processes 
KHSA – Reviewed Interim Measure 10 Water Quality Workshop drafted report. 
Developed comments with the help of our consultant who worked in the Everglades 
wetland restoration program for years. Submitted comments to Steering Committee of 
Workshop (which I am on) and the consultant who developed the report. 
 
Administrative 
Water Resources Coordinator: 
Grants 

a. Revising US EPA Source Water Assessment proposal for resubmitting at the 
end of the month. 

b. Developed and submitted a proposal to BOR for spatial and temporal BGA 
variability sampling for the 2013 summer posting and deposting. 

Reports 
a. Drafting the 2012 Periphyton Report for KHSA IM 15, a project in 

collaboration with Yurok Tribe.  
b. Finished up Fish Contaminant Report with Jake, incorporating the histological 

reports. 
Field 

Hiked to Rock Lake to set up lake sampling points. 
 

Miscellaneous Tasks 
a. Organized all office files, monthly Council report, paid all invoices to date, 

procurements and submitted mileage logs and travel requests and/or receipts. 
b. Staff meetings (1-2/month) to update accomplishments and prioritize tasks. 
c. Computer security training completed. 

 
 
 
 
 
 
 
 
 
 
 



KLAMATH CAMPAIGN COORDINATOR/ Craig Tucker 
 
Action Items 
Attached 
Please see Craig’s action item on Carley’s report. Craig is on travel this week. 
 
 
FISHERIES PROGRAM/Toz Soto 
 
Action Items 
NONE 
 
The Fisheries Program has started summer field project this month.  Our crews are 
monitoring fish health and fish disease levels in the Klamath River.  Crews are collecting 
samples in designated river reaches between Iron Gate Dam and the Trinity River.  Fish 
samples are provided to the US Fish and Wildlife Service where they are tested for 
infections.  Sample tested so far have shown that disease infection levels have been lower 
than expected despite the warm river conditions.  This is likely going to change as the 
summer continues and the river continues to warm.   
 
The program is attempting to monitor pacific lamprey populations through effort to locate 
and document spawning sites along the Klamath River and tributaries.  Additionally, 
local lamprey fishermen are being asked to provide information regarding harvest levels.  
So far a few fishermen have volunteered to provide information to biologists regarding 
harvest numbers and have allowed measurements and samples to be collected from 
harvested fish. 
 
The program is working with the Klamath Basin Tribal Youth Initiative, a program 
administer by the Department of Interior that aims to increase tribal interest in science 
related fields.  There are currently six tribal students participating in an eight week 
program in cooperation with NASA where students are utilizing “space age” technology 
to study the Klamath River.  Our program spent a day with the students looking at 
projects and study sites and shared information regarding fisheries.  
 
The program will again be hiring student intern to work alongside our field crews during 
the summer.  We expect to hire 2 or 3 students for a six week period during the summer. 
The positions were advertised over the last two weeks and jobs will start July 1st.  
 
For more information regarding the Fisheries Program and or other concerns regarding 
the Klamath Basin please contact Toz Soto at 627-3116 or tsoto@karuk.us.   
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ENVIRONMENTAL EDUCATION PROGRAM/ Jeanette Quinn  
 
Action Items 
None. 
 
Native Plants/Ethnobotany/Noxious Weed Awareness. On May 15 I assisted Denise 
Bearding with her Advanced Biology and Chemistry classes.  We had done a plant 
pressing activity with both classes previously and helped the students make art projects 
with the pressed plants.   

On May 15 I presented a lesson on Native Pollinators in the 8th grade class at 
Happy Camp Elementary.  I shared a PowerPoint presentation that I created last year with 
the class, then took the students outside to observe and record data on native pollinators 
at work.  On May 20 I taught this lesson in the K-2nd grade class at Orleans Elementary 
and on May 22 in the 1st-3rd grade classes at Happy Camp Elementary. 
 Personnel from Dell’ Arte contacted me to set up a meeting at the Native Plant 
Garden the end of May, since they were in Orleans working with elementary students.  
They wanted to do some community service and discuss ways to incorporate 
environmental education into their program, which focuses on theatre making, practice 
and training. Unfortunately, I had to cancel the appointment due to illness. 
 Fish Biology/Water Quality.  On May 21 I assisted MKWC with a field trip for 
some of the 7th and 8th graders from Orleans Elementary. Students worked on creek 
enhancement at the mouth of Whitmore Creek.  Students cut and bundled willow to place 
in the creek to provide cover for juvenile salmonids.  
 Other: Watershed Fair at Junction School.  On May 23 I assisted with the 
Watershed Fair for Junction and Forks of Salmon elementary schools.  The theme this 
year was “Fire Ecology.”  I photographed the activities during the day and helped with 
setting up the wood burning station.  “Nature Joe” Duckett, a local wildlife educator, 
presented a program to teach students how the animals deal with fire in the ecosystems 
they live in.  Afterward, students rotated through stations: wood burning on spoons, 
geology and the Ring of Fire, campfires and safety, student posters on fire ecology, 
watershed model, fire ecology with Adrian Halpern, animals with “Nature Joe,” and 
lamprey eels with Karuk Fisheries. 
 Coordination.  I assisted Carley Whitecrane with drafting comments for the 
Environmental Education component of the GAP work plan at the end of May 
 
 
 
WATERSHED RESTORATION PROGRAM/ Earl Crosby  
   
Action Items 
None. 
 
Watershed Program Activities 
 
Through the latter portion of May through mid-June we have or will provide input and 
assistance towards various projects within DNR; 



 
1) Mobilized our equipment over to 11N38. This is off of the Browns Creek road 

(12N20) in the Camp Creek watershed. 
2) Attended June 6, meeting in Happy Camp regarding mining.. 
3) Assisted our Fisheries Department with the Seaid Creek Enhancement Project 

planning and development.  
4) Attended the Tribal/USFS Coordination Meeting on May 29 in Happy Camp. 
5) Attended the May 30 meeting with various stakeholders as part of the Upslope 

Restoration Working Group.   
 
 

Funding Update 
 

1)  Continued working with Humboldt County who is administrating a NCIRWMP 
grant we received.   

 
 
In conclusion, we would like to thank the Tribal Council for their continued support.  
Since we have begun our field season on June 3rd.  I would encourage any Tribal Council 
Member who can please arrange a time when you can visit the crew as they appreciate it. 
If you have any questions, please do not hesitate to call me at (530) 469-3454 or email 
me at ecrosby@karuk.us 
 
Earl Crosby 
Watershed Restoration Coordinator 
 
 
 
 



FOOD SECURITY COORDINATOR/ Bob Rohde 
 
FUNDING 
• Funding for the first year has been received.  Project start date was March 15, 2013. 
 
PROGRAM MANAGEMENT 
 

The first year of the Food Security grant is to begin a dialogue with the Karuk Tribal 
Council, spiritual leaders, health professionals, basket weavers, traditional food gathering 
specialists and others to identify ways to integrate traditional use resources into Karuk Tribal 
programs and communities in a manner that reconnects people to place. 
 
Ron Reed is the lead on communication within the Tribe and expanding that communication 
as appropriate to other forums. So far, Ron has met with representatives from various 
departments, participated along with Bill Tripp in the Food Security Coordination Committee 
and participated in other forums.  A discussion with the Tribal Council is planned for a 
planning meeting. (Please see Ron Reed’s report for more detail). 
 
Bill Tripp participated in the Food Security Coordination Committee and is coordinating with 
Ron and myself to meet the planning and reporting requirements of the Food Security grant. 
 
I have been going out into the forest with the University of Berkeley botanist to develop a 
strategy for locating gathering areas not currently utilized by the tribal membership for 
implementation in the second year.  While in the field the botanist has been gathering 
flowing plants that will be part of the Karuk Tribal plant library.  I have met with the KRAB 
and also reviewed a spring burn on private lands that is the site of one of the Food Security 
research locations.    In addition, I have met with the College of the Redwoods and Dr. Kari 
Norgaard regarding the protection of tribal sovereignty while providing useful information to 
students and land managers. 
 

 
BUDGET 
 
• First year funding has been received at the $201,150 level.  Currently about 10% of 

the first year funding has been spent. 
 
Questions or comments: Please contact either Bob Rohde brohde@karuk.us 530-627-
3446 x 3016, Ron Reed rreed@karuk.us (530) 627-3446 x 3048, or Bill Tripp 
btripp@karuk.us (530) 627-3446 x 3023. 
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CULTURAL BIOLOGIST/Ron Reed 
 
USDA Food Sec Grant (FSG) 
I will continue to meet with program managers to develop a cohesive strategy within the 
food security infrastructure and respective program(s).  The meetings up to date are 
encouraging and tribal personnel are overwhelming in support of this project.  A 
presentation at a planning session or a health board meeting will be provided at the next 
opportunity.  A FSG Coordination Committee meeting has taken place to manage goals 
and objectives of the grant, as well as, other planning exercises.   
 
I gave a USDA FSG presentation at the Mid Klamath Upslope Prioritization Workgroup 
and iniated discussions for planning and implementing food security oriented goals and 
objectives in the Traditional Ecological Knowledge (TEK) educational framework.  The 
concept was embraced by the group and future planning discussions occurred. 
 
I will be providing a TEK presentation on the Karuk Tribal perspective to the Klamath 
Basin Tribal Youth Program (KBTYP) organized by the Dept. of Interior.  The 
presentation will be based on natural resource management and food security. 
 
The Scott Valley groundwater study is ongoing and I am participating as a cultural 
biologist in regards to food security.  Optimal management strategies using TEK and 
tribal perspective, in the river and upslope, to define future management projections, 
were discussed.  Alternative irrigation practices and off channel storage were also 
discussed.    
 
Airelle Harlpen, a UC Berkeley Doctoral Candidate burned some study plots for acorns 
and other traditional food/plants.  This is the first opportunity to burn them in THREE 
years.  The burn went nicely.  The temp on the Klamath River was over 100 degrees but 
the ignition plots were to moist to burn properly.  This study should provide critical 
information regarding fire and traditional foods, especially acorns and deer/elk, water, 
etc.. 
 
Kari Norgaard, Bob Rohde and I met in regards to the North Pacific Landscape 
Conservation Cooperative (NPLCC)  grant involving TEK and the protection of the 
intellectual properties of the Karuk Tribe. A historical perspective of how TEK has been 
utilized by management agencies for, and against the tribe. Future forest management 
projects should result from this document. 
 
 
UC Berkeley Doctoral candidates Sibyl Diver and Dan Sarna (KT/UCB Collaborative) 
have been working on various projects in regards to their dissertation.  Sibyl is working 
on the Ti Bar Demonstration Project area for her dissertation but is also providing 
important and necessary work for the FSG.  Dan Sarna is working with Bill Tripp and I 
regarding upslope management and his dissertation. 
 
 



ENVIRONMENTAL COORDINATOR/ Carlotta Whitecrane May 2013 
 
EPA PPG 

• Meeting the PPG Grant Program Objectives  
• Meeting the GAP Grant Program Objectives 
• Successful Submission of PPG Grant  
• Successful Submission of GAP workplan 
• Process invoices from consultants 
• Prepare contracts/documents for Council review/approval 
• Review monthly fiscal documentation, prepare and distribute budget summary 

reports for Natural Resources staff 
• Create requests for proposals (RFP) 
• Develop, modify and process contracts 
• Continuous updating and modification of project status spreadsheet  
• Develop, modify and process agreements 
• PAN (Personnel Action Notice) wage and billing code adjustments 
• Prepare resolutions and process proposals for Council approval 
• Assist all coordinators with budget management activities  
• Meet with coordinators for project/budget review 

  
Energy Program 

• June 24, 2013 is last day of closeout 
 
Mid-Klamath Watershed Contract 13-C-051 is attached for your review.  
 
If any questions or comments, please contact Carlotta Whitecrane cwhitecrane@karuk.us, 
or 530-627-3446 x 3014. 
 
May 9-10, 2013 TRAINING  
Tribal, U.S. Territories and Insular Areas Administrative and Financial Guidance for U.S. 
EPA Assistance Agreements  
 
This training is designed to provide Tribes, U.S. Territories and Insular Areas with 
training in the management of Environmental Protection Agency (EPA) funds through 
assistance awards. It will also cover the Office of Small Business Programs' (OSBP) 
Disadvantaged Business Enterprise (DBE) rule. 
  
Upon completion of the training, the participants will have a valuable comprehensive 
manual for future reference in addition to a full understanding of: 
  
- The assistance agreement award 
 - Which regulations apply to an assistance agreement award 
 - How to financially manage an assistance agreement award 
 - The roles and responsibilities of both EPA and the Tribal Nation 
- Complete accounting policies and procedures of the assistance agreement award 

mailto:cwhitecrane@karuk.us
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