
 
 

 
 
 
 
 
 
 
 

KARUK TRIBE 
COUNCIL MEETING AGENDA 

Thursday, May 23, 2013, 3 PM, Happy Camp, CA 
 
 

A) CALL MEETING TO ORDER – ROLL CALL 
 
AA)  PRAYER / KARUK TRIBE MISSION STATEMENT 
The mission of the Karuk Tribe is to promote the general welfare of all Karuk People, 
to establish equality and justice for our Tribe, to restore and preserve Tribal 
traditions, customs, language and ancestral rights, and to secure to ourselves and our  
descendants the power to exercise the inherent rights of self-governance. 

 
CH) APPROVAL OF THE AGENDA 

  
EE)  APPROVAL OF THE MINUTES (April 25, 2013) 

 
H.) OLD BUSINESS (Five Minutes Each) 

1.  
 

F.) GUESTS: (Ten Minutes Each) 
1. Chris White, Tribal Member / Business Owner 

 
I.) DIRECTOR REPORTS (Ten Minutes Each) 

1. April Attebury, Tribal Court Administrator  
2. Sandi Tripp, Director of Transportation (written report) 
3. Leaf Hillman, DNR Director (written report)  
4. Lisa Morehead, Grant Writer/Resource Developer (written report) 
5. Scott Quinn, Director of Land Management (written report) 
6. Daniel Goodwin, Maintenance Supervisor  
7. Leloni Colegrove, HR Manager  
8. Dion Wood, TERO/Childcare Director (written report) 
9. Tom Fielden, Emergency Preparedness Coordinator (written report) 
10. Julie Burcell, People’s Center Coordinator  
11. Tiffany Ashworth, Dir. Admin Programs and Compliance  
12. Erin Hillman, Executive Director KTHA (written report) 
13. Laura Mayton, Chief Financial Officer  
14. Jaclyn Goodwin, Self-Governance Coordinator (written report) 
15. Bill Keenan, KCDC Executive Director (written report) 
 



 
II.) REQUESTS (Five Minutes Each) 

 
K) PHONE VOTES (Five Minutes) 

1. Request approval to provide assistance to Tribal Descendant with transitional 
housing in the amount of $400 from third party. Passed.  

M) INFORMATIONAL (Five Minutes Each)  
1.  

 
N) COMMITTEE REPORTS (Five Minutes Each)  

1. NCIDC Meeting Minutes 
2. TERO Commission 
3. KTHA  

 
OO) CLOSED SESSION (Five Minutes Each) 

1. Enrollment (dinner break) 
2. Dennis Hobbs 
3. Jerry Brink 
4. Barbara Snider 
5. Tribal Council Members 

 
P) SET DATE FOR NEXT MEETING (June 27, 2013 at 3 PM in Orleans, CA.) 
 
R) ADJOURN 
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Karuk Tribe – Council Meeting  
April 25, 2013 – Meeting Minutes 

Yreka, CA.  
 

Present:  
Buster Attebery, Chairman 
Michael Thom, Vice-Chairman 
Joseph Waddell, Secretary / Treasurer 
Charron “Sonny” Davis, Member at Large 
Alvis “Bud” Johnson, Member at Large 
Amos Tripp, Member at Large 
Elsa Goodwin, Member at Large 
 
Absent: 
Dora Bernal, Member at Large (travel – excused) 
Crispen McAllister, Member at Large (late) 
 
Prayer was done by Sonny Davis and the Mission Statement was read aloud by Buster Attebery, 
Chairman. 
 
Agenda: 
Amos moved and Michael seconded to approve the agenda, 6 haa, 0 puuhara, 0 pupitihara.  
 
Minutes from March 28, 2013: 
Sonny moved and Bud seconded to approve the minutes of March 28, 2013, 6 haa, 0 puuhara, 0 
pupitihara.  
 
Director Reports: 

1.) Sandi Tripp, Transportation Director: 
Not present, written report provided.  
 
Buster highlighted Sandi’s report including that there was an update on the Red Cap bikeway 
project. The street scapes project is postposed as it wasn’t funded but Sandi’s program is actively 
working toward bringing that project back when it’s feasible.  
 
Amos Tripp moved and Jody Waddell seconded to approve Sandi’s report, 6 haa, 0 puuhara, 0 
pupitihara. 
 

2.) Leaf Hillman, DNR Director: 
Not present, written report provided.  
 
Buster noted that on the food security Bob Rhode and Ron Reed wanted to ensure that the 
Council stays in touch with them regarding that. At some point inviting them up to provide a brief 
to the Council is best.  

 
Bud Johnson moved and Amos Tripp seconded to approve (2) 11-C-056 for the fish traps project, 
6 haa, 0 puuhara, 0 pupitihara.  
 
Also attached to Leaf’s report is 13-C-047 to create additional off channel habitat work and to 
complete hydro-seeding.  
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Sonny Davis moved and Michael Thom seconded to approve contract 13-C-047, 6 haa, 0 
puuhara, 0 pupitihara.  
 
Attached again, was another amendment to a contract but the number is (2) 13-C-046; then there 
was discussion on the numbering to the amendments and the cover sheet being signed.  
 
Amos Tripp moved and Bud Johnson seconded to approve amendment (2) to contract 13-C-046, 
6 haa, 0 puuhara, 0 pupitihara.  
 
Amos Tripp moved and Michael Thom seconded to approve DNR’s report, 6 haa, 0 puuhara, 0 
pupitihara. 
 

3.) Scott Quinn, Director of Land Management: 
Not present, written report provided.  
 
Buster commented on Scott’s report noting that the Clinic property was successful in winning 
their land into trust application even though the City of Yreka took the appeal to the Ninth Circuit 
Court.  
 
Michael Thom moved and Amos Tripp seconded to approve Scott’s report, 6 haa, 0 puuhara, 0 
pupitihara. 
 

4.) Daniel Goodwin, Maintenance Supervisor: 
Daniel is present to review his report. The staff continues to finish projects at the ranch. He noted 
that the project at the ranch restroom is being finalized.  
 
This month there has been a lot of vandalism at several properties of the Tribe. Daniel has since 
ordered cameras and they will focus on the main part of the parking lot in Happy Camp. There 
have also been reported issues at Oak Knoll. Daniel noted that there are ongoing issues at the 
buildings and it’s a lot to keep up with.  
 
The water machines that are owned by the Tribe cannot be stored at the Ranch as there isn’t 
enough room and they cannot be stored at Oak Knoll. Daniel would like the Tribe to consider 
selling them.  
 
The Somes Bar project is ongoing and there are issues with the water system. David Greenburg 
and Gary Burnett are sub contracted to deal with the unit and they provided on-sight assistance. 
Jody inquired about the filtration system that they build and Daniel may want to look into it.  
 
There are several old vehicles at the Ranch that are being looked into and cleared up. By next 
week the car crushers will have all the debris removed.  
 
Amos Tripp moved Jody Waddell seconded to approve Daniel’s report, 6 haa, 0 puuhara, 0 
pupitihara. 
 
Glenda noted that there are fences and alarm systems that may be available for use at the Tribes 
facility in Happy Camp. The Tribe likes that option but the Happy Camp Admin Complex is a 
road that must remain clear and open. 
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5.) Le Loni Colegrove, HR Manager: 
Le Loni is present to provide her report to the Council. She provided an update on the staffing of 
the Tribe.  
 
The RFP for the printing of the newsletter is still on-going. That will be done before the next 
deadline.  
 
They are working on a user-friendly site to connect their information and determine eligibility of 
the employees for insurance coverage. She is revising the orientation process and they will work 
on some informational brochures and flyers.  
 
She continues to schedule Reunion Planning Meetings in all three communities. She will be 
working with Tiffany for vender applications and she commented that they applied for use of the 
Hoopa Tribal CCC crew. The application was submitted and that will be brought back to the 
Council to determine if they would like to use the service. There is no fee but there may be some 
minor charges for using their services.  

 
Amos Tripp moved and Sonny Davis seconded to approve the HR Manager’s report, 6 haa, 0 
puuhara, 0 pupitihara.  
 

6.) TERO Director: 
Dion is present to review his report. He would like to seek approval of the TERO/Childcare 
Assistant position description. It is a part time position with flexibility. He is looking at 
succession planning for the position.  
 
Michael Thom moved and Jody Waddell seconded to approve the TERO/Childcare Deputy 
Assistant position, 5 haa, 1 puuhara (Elsa Goodwin), 0 pupitihara. 
 
Dion completed the skills bank database and he is seeking approval to complete a bulk mailing to 
the Membership to create the data to insert into the database and then this will provide the ability 
to generate reports and it will tie into the Census of the Enrollment Department.  
 
Dion noted that there isn’t a lot of information flowing to the staff regarding the Casino Project 
and he is anticipating a job fair and he will work toward this if he was afforded the ability to 
receive the information. Buster will be able to provide a better time frame to the staff moving 
forward after next weeks meetings. Dion is very interested in providing training and will also 
follow up on his last years reunion surveys which included possible interest in working at the 
casino. 
 
Dion noted that the skills bank application is four pages currently but he is going to modify it to 
include the casino positions. 
 
On May 8th there will be a meeting with key staff to complete a wage ordinance. He worked with 
Jaclyn on the sovereign immunity language to the WPA.  
 
Tiffany will be working with the Management Team on the TERO Compliance Plan. This will 
have more information that is provided to the bidders.  
 
The fire season is moving forward and Dion is working with the Tribal Members to begin their 
contracting capabilities. 
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Jody Waddell moved and Michael Thom seconded to allow the bulk mailing with additional 
information, 6 haa, 0 puuhara, 0 pupitihara. 
 
His next childcare plan must be submitted by July of this year. He will be seeking that 
information through RPMS, Census and then provide it to the Council for their final approval.  
 
Quartz Valley would like to share the service area with the Tribe and that has been allowed 
previously, however he is unsure of the budget cuts that are coming forward and he will evaluate 
if they can continue to share.  
 
Dion then went on to provide an update on the National level childcare issues that are being 
planned to ensure cuts do not affect the young children and that any potential funding should be 
accessed directly by Tribes not just through States.  
 
Michael commented that the math and science camps that are done are very beneficial as well as 
the Head Start programs, he suggests that there be possible fundraising during the reunion. Dion 
is open to those kinds of suggestions, but his booth is one person that is busy constantly and 
depends on volunteers to even assist currently. Taking on more would mean less of what the 
Membership likes during the reunion. 
 
Michael Thom moved and Bud Johnson seconded to approve Dion’s report, 6 haa, 0 puuhara, 0 
pupitihara. 
 

7.) Tom Fielden, Emergency Preparedness: 
Tom is present to seek approval to EMI for E449 Train the Trainer Course. This is required 
training. He is unsure of which State because of the waiting list and how fast it fills up.  
 
He mailed out a link to the website regarding the advanced training that was needed and he 
continues to provide training to the staff.  
 
He continues to work with the staff on training needs. He submitted a draft of a revised policy to 
the attorney for his advice regarding the revision.  
 
He is working with Jaclyn and Le Loni for the Tribes commitment to Emergency Preparedness.  
 
He submitted the information to the Tribes attorney’s regarding liability of the emergency 
preparedness.  
 
Jill has been testing the Hazmat program and working on the GIS for computer centers. She is 
acquiring on gathering information for a data library for the Tribe. She is working with DNR on 
their projects and the health staff on maps of elder locations in case there is any type of 
emergency.  
 
Public Information Officer training was offered and is needed. He provided an overview of the 
ongoing training that he attends.  
 
Neighborhood watch is working with KTHA and the Sheriff’s Office will be sponsoring a 
community response training which will be held in July.  
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He attended a meeting with Jan the Siskiyou County Emergency Preparedness Coordinator. More 
exercises and trainings are coming forward and he is actively collaborating with outside agencies 
and pulling resources.  
 
The Happy Camp Clinic can serve as a distribution point and he handed that over to the Health 
Program to determine if they would need assistance.  
 
For an evacuation option he is working with Jaclyn on the use or MOU for the use of the multi-
purpose room for the evacuation.  
 
Jody Waddell moved and Sonny Davis seconded to approve Tom’s travel as soon as he is able to 
apply for a spot and get in the class, date and location are unknown, based on availability, 6 haa, 
0 puuhara, 0 pupitihara. 
 
Jody inquired about the active shooter training. Tom commented that the recent media has 
covered several issues about violence in the schools so there are some tentative discussions that 
that will take place at the workshop which will provide assistance. 
 
Elsa Goodwin moved and Jody Waddell seconded to approve Tom’s report, 6 haa, 0 puuhara, 0 
pupitihara. 
 

8.) Julie Burcell, People’s Center Coordinator: 
Julie is present to thank the Council for the assistance during the basket weavers gathering. There 
were over 100 participants. She thanked Daniel and the rest of the maintenance crew for their 
diligent work. Her staff worked really hard and extended hours and she would like the Council to 
thank them when they see them or acknowledge their over and above work.  
 
Her report is straight forward and there are three action items.  
 
There was information provided for non-compliance in reporting for FY’s 2011 and 2012. With 
the assistance of Tamara Barnett she completed the reports and now she is slated to receive the 
2013 funding.  
 
She continues to work with KRAB and they continue to work on the river closures for the 
ceremony times. They are aware of the ongoing issue. And they continue to work with the State 
Water Board. There are several Senate Bills that continue to be worked on and they brainstorm 
several ideas on pursuing a stance for the Tribe.  
 
There has to be a 2 day planning session on the People’s Center Advisory Meeting that was 
drafted, funded and now needs to be held. Once that is done, that will bring that issue into 
compliance.  
 
There will be travel for students and Bari Talley and others that will work on their videography 
project to bring artifacts home. She is hoping to work on the albino wolf skin that is borrowed 
from a Berkeley Museum which they are making a case to not have to return it.  
 
She spends a lot of time on the ongoing library project. She is requesting that she, Bari, Lisa 
Morehead, Yukon and Loren Preston attend the training June 10-13, 2013. Elsa is concerned 
about what other items that Lisa may have to be working on at that time if she attends this 
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training. Julie confirmed that Lisa will be provided with grant writing options while there and 
further funding opportunities.  
 
Michael Thom moved and Jody Waddell seconded to approve out of state travel for attendees, 
June 10-13, 2013, 6 haa, 0 puuhara, 0 pupitihara.  
 
She then sought out of state travel for Yukon and Loren May 7-10, 2013 to the library 
conference.  
 
Elsa Goodwin moved and Michael Thom seconded to approve out of state travel for Loren and 
Yukon May 7-10, 2013, 6 haa, 0 puuhara, 0 pupitihara.  
 
Julie then would like to hang flags near and around the entrances of the Tribes administration 
complex. They are the signs that the local arts council developed that have animals related to this 
area and the Karuk name of those animals.  
 
Consensus: to allow the signs to be put up. 
 
Elsa Goodwin moved and Michael Thom seconded to approve Julie’s report, 6 haa, 0 puuhara, 0 
pupitihara.  
 

9.) Tiffany Ashworth, Compliance: 
Tiffany is not present. Buster noted that there are concerns of the late submissions of grant 
proposals to Tiffany, not allowing her to review completely.  
 
Dion commented that there is a request in to the IT Department to open an intranet; to provide for 
quick access for the request of proposals and it allows for confirmation of when they are received 
and instead of hand walking or couriering proposals, they could be accessed electronically. This 
has not made the IT priority list though.  
 
Michael Thom moved and Amos Tripp seconded to approve Tiffany’s report, 6 haa, 0 puuhara, 0 
pupitihara.  
 

10.) Erin Hillman, ED KTHA: 
Erin is not present but Ann Escobar is present in her place.  
 
She has four action items; which is a land purchase agreement 13-A-029 for the sell of the Blue 
House for the appraised value, 6 haa, 0 puuhara, 0 pupitihara.  
 
Buster noted that there is discussion on selling the yellow house to housing as well. Ann is not 
sure of that discussion but she will forward it to Erin, if the Council would like a response 
regarding that.   
 
Her second action item is the request to approve an on call receptionist in Happy Camp and the 
CFO position descriptions. Revisions are necessary and both Erin and the KTHA Board reviewed 
those to ensure compliance.  
 
Amos Tripp moved and Sonny Davis seconded to approve the on call receptionist position 
description for Happy Camp, 6 haa, 0 puuhara, 0 pupitihara.  
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She then sought approval of reporting changes to the CFO and the purchasing agent to change the 
supervising duties to shift from the ED to the CFO. 
 
Amos Tripp moved and Jody Waddell seconded to approve the revised reporting structure of the 
position descriptions, 6 haa, 0 puuhara, 0 pupitihara.  
 
Amos Tripp moved and Jody Waddell seconded to approve revised position description for the 
CFO, 6 haa, 0 puuhara, 0 pupitihara.  
 
Buster asked if there was any news about the application for the Morongo funding that was left 
over. Ann informed the Council that Erin has been working on this and reporting on the updates. 
She will ask Erin to provide a direct update to the Council if they would like one, because she 
isn’t sure of the specifics, but she does know that Erin is working on this.  
 
Amos Tripp moved and Bud Johnson seconded to approve KTHA’s report, 6 haa, 0 puuhara, 0 
pupitihara.  
 
Ann inquired if there was anything that the Council would like follow up on she is available or if 
they would just like to forward that to Erin that would work as well. The Council thanked Ann for 
attending the meeting.  
 

11.) Laura Mayton, CFO: 
Laura is not present, but Laura Olivas is present in her place with Laura’s updated report. 
Included in the report is to add an additional $500,000 to the casino project budget. 
 
Amos Tripp moved and Elsa Goodwin seconded to increase the Gaming Budget $500,000, 6 haa, 
0 puuhara, 0 pupitihara. 
 
Elsa Goodwin moved and Michael Thom seconded to approve Laura’s report, 6 haa, 0 puuhara, 0 
pupitihara.  
 

12.) Jaclyn Goodwin, Self-Governance Director: 
Jaclyn is present to review her report. She provided a letter with comments and recommendations 
to the Senate on the re-authorization of NAHASDA funding.  
 
Jaclyn then went on to seek approval of the resolution policy on the review of policies and 
procedures.  
 
Michael Thom moved and Bud Johnson seconded to approve the Karuk Tribe’s resolution 
procedures, 6 haa, 0 puuhara, 0 pupitihara.  
 
She then went on to seek approval of a revision and/or clarification to the have the Housing 
Authority to correct and re-submit the deed of sale under resolution 13-R-046.  
 
Jody Waddell moved and Sonny Davis seconded to approve resolution 13-R-046, 6 haa, 0 
puuhara, 0 pupitihara.  
 
She then provided an update the sovereignty ordinance that Dion provided and she believes it 
would be a good thing to implement and have an attorney review. The Ordinance will clarify how 
the waiver of sovereign immunity is done and when. She believes that this will provide more 
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clarification on the process and how it would be done as opposed to how it is done currently, 
mistakes could be made by individuals. Jaclyn will discuss this with a couple of Tribes that have 
this ordinance.  
 
She sent a letter to the Department of Fish and Game for the harvesting of elk and eels. Jaclyn 
noted that there is no reference in traditional fishing practices so she would like to submit that 
request. 
 
Consensus: to submit the letter to the State Department of Fish and Game. 

 
Consensus: to submit the letter regarding SB52.  
 
Jaclyn attended the meeting of all Tribes. She will be developing a concept paper on the fund that 
will be added as a competitive fund for the non-gaming Tribes. She has some questions and 
comments regarding the Tribe competing in the funding.  
 
On May 20th there is a strategy session and then on June 6th there is another meeting regarding 
some potential changes to the compacts and if there are any proposed changes then they should 
stay up to speed on this.  

 
Amos is concerned over the upcoming information regarding the RSTF. He would like to have 
some further information on this pressing issue and it will be critical to stay abreast the changes 
that may be coming. Elsa commented that the meeting she and Dora went to she noted that there 
are going to be some significant changes to the Karuk Tribe, specifically a student is doing his 
doctrine on it and then the State will look at that. Elsa commented that in discussions she had, 
every Tribe will put in for it and any Tribe can access it. She then provided the overview of the 
complications of accessing the grant funding. Amos would recommend discussing this at the 
Planning Meeting. 
 
Consensus: to support the NAHASDA position paper. 
 
Michael Thom moved and Amos Tripp seconded to approve Jaclyn’s report, 6 haa, 0 puuhara, 0 
pupitihara.  
 

13.) April Attebury, Tribal Court Administrator: 
April is present to review her report.  
 
Alma provided her report and updated the Council on the SOU pow-wow that children attended. 
The youth were really excited and had a great time in viewing what other Tribes do. They just 
returned from a trip to UC Davis and Berkeley.  
 
The Daughters of Tradition group that is done; she has four girls in that class that are making 
dresses. On Sunday they attended a fundraiser and the group raised $200. They continue to raise 
funds toward the materials for their dresses.  
 
Amos commented that it was nice for Alma to provide the youth a different outlook on the 
different culture and it helps our youth to identify with the Karuk culture. Amos encouraged 
Alma to continue this work. Also, Alma would like to increase funding to assist more girls, and 
then expand to young men but she would need assistance for that work.  
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Elsa Goodwin moved and Amos Tripp seconded to approve April’s report, 6 haa, 0 puuhara, 0 
pupitihara. 
 

14.) Bill Kennan, KCDC Operations Manager: 
Bill is present to review his report. He commented that he would like to read the KCDC Mission 
Statement and will include it on all his reports moving forward to remind folks what KCDC’s job 
is and what their duties are.  
 
He is trying to put KCDC back together and his focus is to re-build KCDC.  
 
Bill noted that he has better vision and is willing to work with all the departments and to create 
business definition including refining operations.  
 
The point of sale equipment should be up and operating May 1, 2013. The month of May will be 
pretty much finance work. KCDC has received audit findings, because of the accounting system. 
He has set his goal to get a transition to a new accounting system in place by the end of the year. 
Buster inquired about the software that was set up. Bill explained that in 2005 it was set up wrong 
and the information does not provide consistent cash balances.  
 
Bill provided an explanation that the training he is going to will assist in setting up new books 
and having clear and straightened up books. Elsa asked if KCDC has finished getting the 
information to the auditors that is needed, because their audit rolls into the Tribes. Bill expects 
that to be finalized by the end of next week.  
 
Bill then went on to note that he met with Jody and received an update on the gravel company. He 
noted that they he will be working with Scott, Jody, Erin and Sandi to gather further information.  
 
A big issue he has been having is cultural sensitivity issue in the schools; so he will be following 
up with Alma Mendoza on providing services and possibly working with Rivkah’ s position.  
 
Harold noted that the fire crew is a pass thru and the policy needs to be moved forward. Buster 
has to put in a call to Amy Dutschke regarding the fire crew policy to seek clarification.  
 
Harold explained that KCDC is a non-profit entity and they have different laws that need 
followed through on and Bill agrees that he would like the policy moved forward and not hinder 
operations, but that is not on his desk, but sitting with the Council. Buster would like to meet with 
Bill and Harold to discuss what the needs are regarding the fire crew.  
 
Amos Tripp moved and Michael Thom seconded to approve Bill’s report, 6 haa, 0 puuhara, 0 
pupitihara.  

 
Phone Votes:  

1. Request approval of contract 13-C-049. Passed. 
2. Request approval to allow TANF staff to attend training in Las Vegas, NV. Passed. 
3. Request approval for Council Members to attend meeting in Canyonville OR. Passed. 
4. Request approval for out of state travel for April Attebury and Tanya Busby for mandatory 

grantee training. Passed. 
5. Request approval to clarify that resolution 13-R-025 will need to be $75,000 in 

discretionary because the grant funder does not allow a bond to be created. Passed. 
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Closed Session: 
Michael Thom moved and Bud Johnson seconded to approve resolution 13-R-044, 6 haa, 0 puuhara, 0 
pupitihara.  
 
Consensus: to seek a full reconciliation of the recent Youth Council trip, identifying who all attended and 
the funding set aside to each participant.  
 
Michael Thom moved and Jody Waddell seconded to approve insurance for the Mike Attebery 
Scholarship tournament, 6 haa, 0 puuhara, 0 pupitihara.  
 
Consensus: to allow Fred to determine what should be crushed.  
 
Michael Thom moved and Sonny Davis seconded to support Immakkiadim not to exceed $8,000, 4 haa, 0 
puuhara, 0 pupitihara.  
 
Elsa Goodwin moved and Michael Thom seconded to approve the revised Enrollment Director Position 
description to state Karuk Tribal Member, 6 haa, 0 puuhara, 0 pupitihara. 
 
Consensus: to support the brush dances to be held June 20-23, 2013, including porta-potties, use of 
community building, and dumpster.  
 
Michael Thom moved and Amos Tripp seconded to provide porta-potties and dumpsters for the flower 
dance ceremony, 6 haa, 0 puuhara, 0 pupitihara.  
 
Amos Tripp moved and Bud Johnson seconded to approve out of state travel for Leaf Hillman and Craig 
Tucker to Washington DC, May 6-10, 2013, 6 haa, 0 puuhara, 0 pupitihara.  
 
Michael Thom moved and Jody Waddell seconded to provide $750 assistance to Tribal Member #3552 
for volunteering his work time for 30 days to the Tribe to repay the assistance, 6 haa, 0 puuhara, 0 
pupitihara.  
 
Bud Johnson moved and Amos Tripp seconded to approve resolution 13-R-041, 6 haa, 0 puuhara, 0 
pupitihara.  
 
Consensus: to pull the Gratin Tribe removal procedures or ordinance for review.  
 
Consensus: to issue notice to all Directors/Managers regarding bringing children to work.  
 
Next Meeting: May 23, 2013 at 3PM in Happy Camp, CA.  
 
Bud Johnson moved and Amos Tripp seconded to adjourn at 9:13pm, 6 haa, 0 puuhara, 0 pupitihara. 
 

Respectfully Submitted,  
 
 
________________________________ 
Russell “Buster” Attebery, Chairman 
 
Recording Secretary, Barbara Snider 



 

 
 
 

Tribal Council Report 
Karuk Tribe Department of Transportation 

Council Meeting: May 23, 2013 
 

 
 
Submitted by:  Sandi Tripp, Director of Transportation 
Date:   May 16, 2013 

 
 
Tribal Transportation Program  
 
Red Cap Bikeway  
The project entitled Red Cap Road Bikeway, is partially funded through a grant from 
Humboldt County and the State of California in the amount of $420,000.  This funding is 
available to us though a phased drawdown process that ensures milestones and project 
schedules are met.   
Project Update: Last month I reported on the submission of several required documents to 
the California Transportation Commission (CTC).  I am glad to report that our documents 
were accepted and are now approved (See Attached: CTC Financial Vote List). Though the 
next few months, I will be working closely with the County of Humboldt to complete the 
NEPA process and develop a full Plan, Specification and Estimate package for this project.   
I will clarify the funding allocation process with Council at the next scheduled regular 
monthly meeting schedule for May 23, 2013.  
 
Happy Camp Streetscapes (Complete Streets Project) 
This is complex ongoing project and I anticipate several years of coordination and 
collaboration with multiple agencies.  I will continue to provide Council a Project overview 
with status updates as relevant information becomes available.   
Project Overview: As you are aware, we have been developing a complete streets project in 
Happy Camp to improve safety and mobility for residents and visitors to the area. This project 
was first identified in our Middle Klamath River Community Transportation Plan. Over the 
last several months I have met with Caltrans District 2 Planners and Engineers and we have 
agreed that the appropriate next step in the planning process is a Project Study Report (PSR). 
This month I met with Caltrans District 2 Senior staff; and, although Caltrans had previously 
offered the services of their in-house Engineer for the PSR development, they now identify 
budget constraints due to issue of Federal Sequester.  
The continued progress of this project is dependent on the PSR development.  
Project Update: Caltrans has identified an Engineer and has approved a 50/100-1PY(person 
year) toward the development of a PSR for this project. This allowance is a big step in project 
development.  
Additionally, I expect to receive Notice of Availability for Tribal Transportation Safety 
Funding very soon and I plan to submit a proposal to develop of a Safety Plan for this project. 
I will share all relevant project information with Tribal Council as it becomes available.  
 
KCDC/KTHA Parking Facility  
I have completed all preliminary phases for this project and we are now at 90% in the 
development of the PS&E (Plans, Specifications & Estimates). The IT and lighting review of 
this project is also complete and I expect to have a construction ready PS&E package by the 



 

beginning of June and plan to advertise for bid in June 2013.  The construction phase of this 
project is planned for July 2013.  I will share all relevant project information with Tribal 
Council as it becomes available.     
Utility Relocation Update: 
We are near full completion with the utility relocation for this project. Tribal Council 
approved a PP&L Cost Agreement and we now need approval for the Service Line 
Agreement (See Attached: Resol.#13-R-45; PacifiCorp Service Line Agreement) This has 
been a complex process; but, it will prove to be worth the work when we have unobstructed 
ingress/egress to our new KCDC/KTHA Parking Facility.  
 
Orleans Wellness Cnt – Asip Road Parking Facility Project 
I have been working with FHWA to review the Environmental Analysis (EA) that was 
previously completed for the Orleans Wellness Center.  FHWA has made a preliminary 
determination of “no historic properties affected”. Although, the final step in the compliance 
process is to ensure concurrence is met with the Karuk Tribe THPO. I have contacted Julie 
Burcell, Karuk THPO and I do expect she will provide a letter of concurrence to the file and 
we will be able to move this project through the design and implementation phase by mid July 
2013.  
I have been working with our Engineering Firm, GHD Inc., to develop preliminary design 
plans for the new parking facility that will accommodate patients and visitors to both the 
Wellness Center and the Panamnik Center. I reviewed the design plan and provided input to 
the engineers. They will be implementing the revision I have noted and I will soon have a 
plan sheet to share with Tribal Council for approval.   
Project Update: The Draft Preliminary Design Plan was completed and I have made some 
initial changes to their first draft.  I do expect the revised design sheets back soon; I will share 
all relevant information with Council as it becomes available.  
 
Head Start ADA Bus Drop Off Project 
This project will allow for construction of a dedicated Americans with Disabilities Act (ADA) 
school bus drop-off area and accessible parking stall for the Head Start building in Happy 
Camp.  This project will ensure safe access for students and other visitors with mobility 
limitations.  
I advertised this project and completed a mandatory Pre-Bid meeting last month. The deadline 
for Project bids is April 19, 2013.  I will be working to rank the proposals soon.  I will share 
all relevant proposal and contract information with Tribal Council as it becomes available.  
Project Update: At this time I am waiting to receive the Project Proposals from Contact 
Compliance.  As soon as I receive all submissions we will begin the ranking process and 
select the Construction Contractor for this project. The construction phase of this project is 
planned for June 2013.   
 
Transportation Maintenance 
 
Bucky Lantz, Lead Roads Maintenance Worker has been hard at work this month ensuring 
safe ingress/egress on Tribal roads and facilities. 
   
DOT Maintenance Projects include; but, are not limited to the following: 
 

• Working with KTHA to provide assistance in the storm clean up efforts at the Happy 
Camp KTHA site  

• Installed new road signs in the Yreka KTHA Complex. 
 

• Relocation of Utilities at the KCDC/KTHA parking facility in Happy Camp. 



 

• Working to assist in the cleanup efforts at the Ranch. 
• Ongoing Gutter and DI maintenance on all Tribal routes including Yreka, Happy 

Camp and Orleans 
• Debris and brush removal from multiple Tribal routes including Yreka, Happy Camp 

and Orleans 
• Ongoing equipment maintenance and repair  
• Ongoing route review to identify maintenance and project needs  

 
 
Action Items: 
 
Item #1 – Approval of Tribal Resolution #13-R-045 and the Service Line Agreement for                   

533/635 Jacobs Way, Happy Camp, CA. 
 
Item #2 – Position Description Update – D.O.T. Administrative Assistant 
  
 



















 
 
 
 
 
 
 
 
 

DEPARTMENT OF NATURAL RESOURCES 
TRIBAL COUNCIL REPORT 

May 2013 
 

Please accept the following information as the Department of Natural Resources written 
report for the upcoming Tribal Council Meeting. 
Action Items 
 
WATER RESOURCES COORDINATOR/ Crystal Bowman 
 
Action Items 
None. 
 
Current Sampling and WQ Reports 
WQ Staff: 

1. Sampling for nutrients began to be monthly in November and will continue 
through May to be collected at this frequency.  

2. Fish Disease sampling continues to be collected every week, a project in 
cooperation with the Yurok Tribe and Oregon State University.  

3. Sampling for bacteria in the mainstem Klamath and tributaries will be weekly 
through the spring months. 

4. Datasondes deployed and calibrated every two weeks at selected locations: below 
Iron Gate dam, Orleans, Seiad and Salmon Rivers. Real-time internet access 
equipment was installed at below Iron Gate dam, Seiad and Orleans locations. 

5. Field staff attended a week long training for programming the dataloggers. 
 
Water Quality Meetings and Trainings 
Water Resources Coordinator: 

1. Attended the following Teleconferences  and/or Webinars 
a. BOR teleconference with myself and Craig to discuss the upcoming 

climate change research paper they are completing for the Klamath Basin. 
b. Discussed possible Klamath research projects with UC Berkley PhD 

candidate working on algae in the Eel. 
c. State Blue Green Algae Working Group meeting to discuss formal 

committees and representatives for the State BGA Group. 
d. Webinar on treating high phosphorus loads using treatment wetlands. 



2. Met the USFS Six River Forest to discuss the Karuk datasonde collection needs at 
the Salmon River Gaging Station 

3. Attended the Interim Measures and Interim Conditions meeting in Yreka with 
technical representatives of the KHSA and Pacificorp. 

 
State and Federal Processes 
KHSA – Reviewed all seven Pacificorp IM 11 2013 projects and the corresponding 2012 
projects reports, prepared comments, reviewed Kier and Kann comments, submitted to 
Pacificorp and IMIC 
 
Administrative 
Water Resources Coordinator: 
Grants 

None. 
Reports 

Drafting the 2012 Periphyton Report for KHSA IM 15, a project in collaboration with 
Yurok Tribe.  

Field 
Setting up sampling points for the Rock Lake and Knownothing drainage study with 
Tammy. 

Miscellaneous Tasks 
1. Organized all office files, monthly Council report, paid all invoices to date, 

procurements and submitted mileage logs and travel requests and/or receipts. 
2. Staff meetings (1-2/month) to update accomplishments and prioritize tasks. 

 
 
 



Karuk Tribal Council Report 
 
S. Craig Tucker, Ph.D. 
Klamath Campaign Coordinator 
 
May 15, 2013 
 
Summary 
 

•  KBRA/KHSA Update 
• Talks with Montague Water Conservation District 
• Suction Dredge Update 

 
 
KBRA/KHSA Update 
 
Leaf Hillman and I spent last week in DC discussing Klamath Restoration agreement with 
offices in both House and Senate who are key to moving legislation.  
 
Take home message is that as we were leaving DC, Senator Wyden announced a hearing on 
Klamath issues in DC June 20. This is great news as a hearing is first step in introducing an d 
moving legislation. 
 
A summary of our meetings are attached at the end of this report.  
 
Talks with Montague Water Conservation District 
 
MWCD continues to mull over our settlement proposal and our model describing how water 
moves through irrigation system and the impacts of our settlement on their irrigation deliveries. 
Long story short is that we think MWCD is spending a good deal of time studying our analysis 
and considering settlement terms. At their request we have agreed to delay next meeting for 
several weeks while they work on a response.  
 
Our settlement proposal describes in interim period whereby MWCD would provide in stream 
flows consisted with those recommended by recent Fish and Wildlife report, a plan to retire 
diversions from Parks Creek, plan to line diversion canal, and gauges to allow all Parties to 
monitoring diversions to ensure that MWCD diverts water in a manner consistent with their 
adjudicated water right. Our analysis shows that simply lining the canal and diverting only 
amounts that they are legally entitled to precludes the need to divert water from Parks Creek and 
provide requested flows while meeting their irrigation needs in most years. A drought lasting 
more than 2 years leads to shortfalls in irrigation deliveries but we argue that this is a natural risk 
associated with agriculture. A detailed presentation on the proposed settlement and our 
interactive water model can be provided at the council’s request.   
 
Suction Dredge Update 
 



As noted previously, the dredge miners believe they have found a legal loophole in the existing 
moratorium on dredge mining whereby they can simply remove the sluice box from their dredge 
and the machine no longer be considered a dredge.  
 
We petitioned the CA DFW Director to close the loophole and he denied our petition. We next 
plan to file an injunction against the Department and a Temporary Restraining Order against the 
miners. This will be heard by court next week.  
 
Notes From Staff Briefings in DC 
 
Note – I made a strong effort to get in to see Wyden and Lamalfa staff and despite plenty of 
emails and calls made over week in advance as well as while in transit and in town, I got no 
response from Lamalfa and lame response from Wyden suggesting Friday meeting when I had 
already told them I would be leaving town on Friday. 
 
House Resources Minority Staff – Camille Calimlim 

• Remains ardent fan of our effort, but kinda powerless to make much happen 

• Did tell me that it seems likely that in next congress, Max Baucus will leave which means 
Wyden will likely move to banking and finance  

• Also Defazio may land in House Resources – she suggested we reach out to him . I was 
unable to schedule meeting however. 

 
Wyden’s Energy committee Staff 
 
I met with Dan Adamson, Patty Beneke and separately with Cisco  Minthorn. 
They appear confident that we will have a hearing in DC in late June. 
If hearing “goes well” Dan expects Wyden to assign Patti task of drafting and they would solicit 
our feedback and input. 

• Patty thinks that bill needs to be short as possible, focusing only on necessary new 
authorities. This will help us attach to some other legislation as opportunity arises. I told 
her that the coalition would have mixed reaction – some parties think its very important 
to reiterate previous legislative commitments, but I was confident these issues could be 
worked through. 

• Dan and Patty think deal is very kind to PacifiCorp and they (and Wyden) think that we 
should consider asking more form PacifiCorp. I told them we accepted the notion that 
needs to be in PacifiCorp’s economic interests and I can’t imagine PC will go along with 
any deal that does not address liability. That being said, I told them we would support PC 
contributing more to dam removal IF they can be convinced to do so. 

• There is some concern that the KBRA is not clear enough when it comes to wheeling 
power to irrigators and this is leading to some finger-pointing between Pacificorp, BOR, 



and BPA. He is currently working on that…I assumed KWUA and PacifiCorp are aware 
of this and he is working with them. 

• The recent flurry of press coverage did get their attention – Patty was writing talking 
points for Wyden who was en route to Klamath Falls for town hall.  

• They understand that Mallams et al are tea party nuts, although that stated it in much 
kinder words. 

• Hoopa has no traction with these guys – they have worked with Hoopa before and they 
don’t appear to buy any of Hoopa’s arguments. 

• I shared Glen’s best attempt at articulating the costs of KBRA and to separate out what is 
appropriated & authorized; appropriated & not authorized; and neither appropriated nor 
authorized. I expressed that we have suffered years of frustration from administration 
being unable or unwilling to share these numbers in detail for us. I urged them to have 
Wyden demand numbers that group could see. 

• Left feeling encouraged that we have a chance to get a hearing and a bill in play this year 

• Dan not too worried about 401 process as he figures it will take a while for anything 
substantial to happen that would distract from settlement for 1 or 2 years. 

James Peterson – Feinstein 
 

• I judged him to be a little frustrated with Wyden for failing to make statement when we 
amended KBRA – DiFi was prepared to be part of that. 

• I judged him to be frustrated with administration for not being more forthcoming with 
budget numbers. He implied that we should urge Wyden to write letter to DOI regarding 
this and if he did not do so, we should request such a letter from Di Fi in June or July 

• Feinstein I think is anxious for Wyden to get things moving. 

• Hoopa has no traction here. 

• Interested in fact sheet that shows KBRA provides net increase in water storage 

Josh Johnson – Murkowski minority Energy Committee Staff 
• I think the person you really want to talk to here is Kaleb Freolich and Jay Sterns 

• I did a lot of educating on issue with Josh 



• He told me that Murkowski did not have an ideological issue with dam removal in fact 
she would support an agreement that parties and congressmen from the affected state 
want 

Mary Pavel – senate Indian Affairs 
 

• Thinks Cantwell will support 

• We explained agreement to here in modest detail 

• She is an Indian and former private attorney – she understands the value and need to 
make deals 

• She doesn’t like folks trying to torch a multi-party deal w/o alternative 

• Hoopa has no traction with her 

Ben Miller and Stepanie Owens – Huffman staff 
 

• These guys are ready to do whatever we ask 

Jeremiah Bauman – Merkley 
 

• Remains supportive 

• Has financial explanation from SB 1851 

• Letting Wyden lead 

 
 
 
 



KLAMATH CAMPAIGN COORDINATOR/ Craig Tucker 
 
Action Items 
Attached 

1. Request for Contact Addendum- 12-C-074 ADD # 2 adding scope of services 
2. Request for Contract MKWC 7,000.00-dates 5/23/13-12/31/14 

 
 

























WATERSHED RESTORATION PROGRAM: MAY 17, 2013 
 
Watershed Program Activities 
 
Through the latter portion of April through mid May we have or will provide input and assistance 
towards various projects within DNR; 
 

1) Attended the May KRAB Meeting 
2) Assisted our Fisheries Department with the Seaid Creek Enhancement Project planning and 

development.  
3) Attended the Tribal/USFS Summit Meeting 
4) Attended the Tribal/USFS Coordination Meeting  
5) Participated in the ID Team for the East Ishi Pishi Transportation Analysis 
6) Assisted in our Regulatory-Mining concerns. 

 
 

 
Funding Update 
 

1) Working with Humboldt County who is administrating a NCIRWMP grant we received.   
 
 
In conclusion, we would like to thank the Tribal Council for their continued support.  If you have any 
questions, please do not hesitate to call me at (530) 469-3454 or email me at ecrosby@karuk.us 
 
Earl Crosby 
Watershed Restoration Coordinator 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



FISHERIES PROGRAM/Toz Soto 
 
Action Items 
NONE 
 
Fisheries Program field staff are working on spring projects.  A field crew is working up 
river in cooperation with the US Fish and Wildlife Service.  They are operating out-
migrant fish traps on the mainstem Klamath River near Kinsman Creek and near 
Interstate 5.   Another crew is working on fish habitat enhancement at thermal refugia 
sites along the mainstem Klamath River.  They are adding habitat cover in the form of 
woody debris bundles to increase juvenile fish survival.  This work is funded by the 
Middle Klamath Watershed Council via funding from PacifiCorp’s Coho Enhancement 
Fund.   Another crew is working downriver and operating out migrant fish traps in the 
lower Salmon River and mainstem Klamath near Big Bar. The same crew is collecting 
fish samples weekly from the Klamath as part of a comprehensive fish disease 
monitoring effort coordinated by US Fish and Wildlife Fish Health Lab.  Additionally 
biologists and technicians are maintaining our remote PIT tag detection systems located 
in Seiad Valley, Happy Camp and above Somes Bar at the mouth of Sandy Bar Creek.    
  
During the previous month progress was made toward negotiating our Fiscal Year 2014 
Scope of Work for our annual funding agreement or AFA with the Bureau of 
Reclamation (BOR).   Last month we met with BOR representatives to discuss our 2014 
Scope of Work (SOW), the outcome of the meeting was positives and our goal is to have 
a final draft SOW ready sometime this month in preparation for review.  
 
The Fisheries Program is preparing to hire summer youth workers and will advertise for 
positions in early June.   We are requesting additional funding from federal partners 
including the Bureau of Reclamation and US Fish and Wildlife Service.  We are also 
pursuing opportunities with other Tribal programs including the TANF program.  
 
Other accomplishments include submitting final reports and closing old agreements for 
projects including AFA’s and cooperative agreements. So far we have closed out our 
fiscal year 2011 and 2012 AFA’s.  
 
We recently finished a research and monitoring proposal regarding Pacific Lamprey. We 
received assistance on the lamprey proposal from grant writer Lisa Morehead and thank 
her for helping with this grant opportunity. 
 
The Fisheries Program currently has 10 full time employees including; 6 field 
technicians, 1 crew supervisor, 2 biologists and 1 lead supervisory biologist.  
 
For more information regarding the Fisheries Program or other fisheries related topics, 
please contact Toz Soto at tsoto@karuk.us or 627-3116. 
 
 
 

mailto:tsoto@karuk.us


 
ENVIRONMENTAL EDUCATION PROGRAM/ Jeanette Quinn  
 
Action Items 
None. 
 
Native Plants/Ethnobotany/Noxious Weed Awareness.  On April 17 I did a lesson with 
the 7th/8th graders at Happy Camp Elementary to celebrate National Arbor Day. Students 
learned the history of Arbor Day and the importance of trees to our world.  I incorporated 
some math into the lesson by having the students take measurements of trees near the 
school to calculate the bigness of the trees. Students measured crown spread and 
circumference of the trees.  They also estimated tree heights by measuring the trees’ and 
their own shadows and by using a ruler to compare a student’s height to the tree’s height.  
They then used ratios to calculate the trees’ heights with these measurements.  I also did 
this lesson with the 7th/8th graders at Orleans Elementary on April 23, with Jefferson High 
students on April 24, with the 6th/7th graders at Happy Camp Elementary on April 30, and 
the 5th/6th graders at Happy Camp Elementary on May 3.   
 On April 22 I taught an Earth Day lesson in the K-2nd grade class at Orleans 
Elementary.  We discussed natural resources, especially plants, that we rely on and why 
these resources are important.  Then students went outside to observe and draw resources 
that they appreciate.  Students shared their drawings with the rest of the class.  I did the 
same lesson with Headstart student in Orleans on April 23, with the 1st and 2nd/3rd graders 
at Happy Camp Elementary on April 24, and with the K and 4th graders at Happy Camp 
Elementary on May 3. 
 On May 10 I presented a lesson on Native Pollinators in the 3rd-6th grade class at 
Orleans Elementary.  I shared a PowerPoint presentation that I created last year with the 
class, then took the students outside to observe and record data on native pollinators at 
work.  I also did this lesson with the 6th/7th graders at Happy Camp Elementary on May 
14. 
 Water Quality.  On April 19 I presented a PowerPoint slideshow, Water 
Resources, in the 3rd-6th grade class at Orleans Elementary.  Students reviewed the Water 
Cycle, learned where water is distributed globally and in what proportions, the definition 
of ground and surface water, how ground water can become contaminated, and how 
prevent or clean up ground water. 
  On April 25 I accompanied the 1st-3rd graders from Junction Elementary on a 
field trip to the Arcata Marsh. Students learned how the wetlands are used as a 
wastewater treatment facility for the city of Arcata.  Students went on a guided tour to 
learn about some of the plants, birds and other wildlife that use the wetlands as a 
sanctuary. 
  
 
 



ENVIROMENTAL CORDINATOR/ Carlotta Whitecrane 
 
Action Items 
None. 
 
EPA PPG 

• Meeting the PPG Grant Program Objectives  
• Revising GAP Workplan 
• Contractor invoice tracking 
• Process invoices from consultants 
• Prepare contracts/documents for Council review/approval 
• Preparing for PPG Grant Submission  
• Review monthly fiscal documentation, prepare and distribute budget summary 

reports for Natural Resources staff 
• Create requests for proposals (RFP) 
• Develop, modify and process contracts 
• Continuous updating and modification of project status spreadsheet  
• Develop, modify and process agreements 
• PAN (Personnel Action Notice) wage and billing code adjustments 
• Prepare resolutions and process proposals for Council approval 
• Assist all coordinators with budget management activities  
• Meet with coordinators for project/budget review 

  
Energy Program 

• In Close-Out Process 
 

 
Attachments for Council review; NONE 
 
If any questions or comments, please contact Carlotta Whitecrane cwhitecrane@karuk.us, 
or 530-627-3446 x 3014. 
 
 
 
 
  
 

mailto:cwhitecrane@karuk.us


FOOD SECURITY COORDINATOR/ Bob Rohde 
 
FUNDING 
• Funding for the first year has been received.  Project start date was March 15, 2013. 
 
PROGRAM MANAGEMENT 

 
• In the first year Food Security staff will begin a dialogue with the Karuk Tribal 

Council, Tribal Programs, basket weavers, traditional food gathering specialists and 
others to identify ways to integrate traditional use resources into Karuk Tribal 
programs and communities. 

• Staff are communicating to other Tribal Programs about the Food Security project. 
• The Project Coordinator and Cultural Biologist provided a presentation at the Basket 

Weavers Gathering in Happy Camp. 
o There is a need to provide tribal gatherers the existing State and Federal 

documents that acknowledge tribal members have the right to gather food 
and materials without a permit.  One gatherer asked if this information 
could be posted on the Tribe’s website. 

• As a result of the presentation at the Basket Weavers Gathering, the Karuk Peoples  
Center has asked if the Food Security Program can assist them in planting a native  
plant garden.  We are supportive of the proposal. 

• The Peoples Center has also requested the Food Security staff assist in bringing 
Artifacts from Berkeley to Happy Camp once the current exhibit leaves in the fall.  
Berkeley Collaborative contact information has been provided. 

• The Project Coordinator attended the weekend workshop on Ethnobotany at Camp 
Creek provided by Laverne Glaze, Frank Lake, Clarence Hostler and other presenters. 

• An article has been published in the Tribal Newsletter about the Food Security 
 Program 

• A contract with Dr. Norgaard was recently approved by Council. 
• The Project Coordinator has been invited to participate in the monthly advisory 

 meetings in Orleans. 
 
Action Items: NONE  

 
BUDGET 
• Project staff time is now being charged to the Food Security Grant. 
Questions or comments: Please contact either Bob Rohde brohde@karuk.us 530-627-
3446 x 3016, Ron Reed rreed@karuk.us (530) 627-3446 x 3048, or Bill Tripp 
btripp@karuk.us (530) 627-3446 x 3051. 
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ECO-CULTURAL RESTORATION SPECIALIST/ Bill Tripp 
 
Action Items 
Attached 

1. Request for auth to submit to FAC  for $15000.00 
 
Cohesive Strategy 
The Cohesive Strategy conference calls have been reduced to 1 to 2 times a month.  I 
have migrated to being identified as the alternate BIA/Tribal stakeholder group 
participant on the Western Regional Strategy Committee.  The designated participant is a 
BIA employee, which should be retiring soon, so I would theoretically transition to the 
primary BIA/Tribal participant in the next few years.  Hopefully this arrangement will 
enable me to keep up on Cohesive Strategy Progress, convey my opinions to the process, 
and free some time to dedicate local needs and help build successes in Karuk Territory.    
Fire Adapted Communities Pilot Project 
I have recently worked with the Mid-Klamath Watershed Council, Klamath Salmon 
Media Collaborative, and Hayfork Watershed Research and Training Center, to 
coordinate some activities of the Happy Camp Fire Safe Council, Orleans/Somes Bar Fire 
Safe Council and Mid-Klamath Upslope Prioritization Partnership, Salmon River 
Volunteer Fire and Rescue, and Orleans Volunteer Fire and Rescue to begin to establish 
cohesion in building the success of the Fire Adapted Communities (FAC) Pilot Project.  
This Project is funded by the USFS Fire Adapted Communities Program with the primary 
project contract being let to The Nature Conservancy.  The Karuk Tribe has been selected 
as one of 8 Hub Organizations Nationally for this 5 year pilot project.  We were asked to 
use the funds to supply financial assistance to one community partner from the 
Orleans/Somes Bar Community to begin to build this “Hub and Spoke Network” concept.  
Attached to this report is an action item which consists of the proposal for the first years 
activities for this Pilot Project.  It basically funds 200 hours of my time and 118 hours of 
work from the Mid-Klamath Watershed Council to work with other community partners 
to progress community based planning and prioritization of projects in and around the 
communities of Happy Camp, Orleans, and Somes Bar.  A 20% match is identified that 
will be met with mileage to meetings and a $150 daily rental fee for use of our High 
Definition Video Camera by the Klamath-Salmon Media Collaborative.  Additional 
match will be derived from the activities identified in the proposal and will be used by the 
FAC grant and other leveraged federal sources. 
The leveraged sources are derived from Upslope Prioritization Partnership meeting 
facilitation by The Nature Conservancy Fire Learning Network, and from two Special 
Programs Grants from US Forest Service Region 5.  The latter two are being granted to 
the Happy Camp Fire Safe Council ($50,000) and the Orleans/Somes Bar Fire Safe 
Council ($50,000).  These proposals are in simultaneous development, but $5,000 from 
each ($10,000) is being dedicated to my time working with them as identified in this FAC 
Grant.  Ideally approval of this grant would also imply our support for negotiating a 
future contract with Mid-Klamath Watershed Council for my additional time spent on 
these activities.     
The kick off meeting of the newly facilitated upslope prioritization partnership is 
scheduled for May 30th and 31st 2013.  These meetings have been ongoing for quite some 



time, but they now have an extended invite list and are being professionally facilitated.  
The Venue for this meeting is still being considered but they are usually held in Happy 
Camp.  We are integrating a field trip into the meeting format so this may not always be 
the community that the meetings take place.  It would be great however if for this 
meeting if a meeting location can be identified at a tribal facility for use by this group on 
May 31st (headway building or the Gym at the admin complex).    
Food Securities Project 
Now that the Food Securities Project is under way, I must dedicate an average of one 
week of my time per month to the actions and activities associated with that grant.  I have 
already worked for a couple days this month contributing to the 5-year plan, and 
participation on 1 conference call but will be dedicating the remainder of my allocated 
time in May for this project to development of the annual work plan.   
Fire Awareness Week 
I was invited to speak at a showing of Catching Fire in Forks of Salmon on the last night 
of fire awareness week.  There was a presentation by the USFS Fire Ecologist, followed 
by one from myself.  As usual the Forest Service got beat up and the tribal presentation 
was well received.  If you have not had a chance to view the Catching Fire Video yet 
please find it at http://www.youtube.com/watch?v=LWriDpfZnXQ.  This video has been 
getting shown all across the nation, has been well received in all forums and currently has 
over 3,000 hits on YouTube, I encourage you all to watch. 
Berkeley Collaborative 
Students from Berkeley coordinated a contact with the Women’s Earth Alliance which is 
an indigenous people’s advocacy group and they got us in contact with an attorney that is 
interested in our cause.  After an initial meet and greet conference call, the attorney 
agreed to work with us Pro-Bono on legal reviews of agreements in development and 
other things that will further tribal management rights, practices and principles at the 
territorial scale.  We still need to work out a scope of work, but it will be great to have the 
ability to get free legal reviews as needed for the things the Department of Natural 
Resources and Self Governance Department are working on together.  
Northern California Prescribed Fire Council 
I attended the Northern California Prescribed Fire Council Meeting in Hopland.  It was 
well attended and I managed to have a side bar discussion with the Cal-Fire Director.  We 
may need to open consultation with the agency, but I believe we should invite him to 
participate in an informal dialogue first to have an open discussion so we can get a better 
idea of what we may need to address in formal consultation if we can’t work out some 
preliminary solutions informally.  Some of the major issues are outside his control and 
may only be addressed at the office of the Governor, (like unions not letting Cal-Fire 
fund other entities like Tribes and Fire Safe Councils with the recent fire assessment fees.  
There were many other interesting things that came of this meeting like masticated fuel 
treatments, limit species diversity and many birds stop using the treated areas.  But fall 
burning has greater diversity and bird use.  This is a very productive forum with tons of 
useful information and networking potential, so I plan on attending frequently and 
remaining on the steering committee as long as time, energy, and priorities allow. 
 
 

http://www.youtube.com/watch?v=LWriDpfZnXQ














































































































Karuk Department of Tribal Lands Management Page 1 
 

Karuk Department of Tribal Lands Management 
May 23, 2013 Council Report 

Scott Quinn – Director  
April 18, 2013 to May 16, 2013 

 
 

1. Land – On 4/18 I met with the Larry Blevins (BIA Environmental Specialist) to assist him 
with his site visit to the Yreka Karuk Clinic to update the ESA Phase 1 for the Fee to Trust 
Application.  
 
I’ve discussed potential funding for the Tishaniik Property in Orleans with staff. One option 
is to see if KTHA is interested in the Sarten Yellow House. We closed escrow on the Tynes 
Property. On 5/9 I did a final inspection of the property. We are in the process of 
negotiating the purchase of two properties than I can update the Council in closed session 
if requested. On 5/9/2013 I received the recorded BLA and LLA for the Tebbe Property. 

 
We are receiving calls from tribal members regarding their denial as class members in the 
Cobell Settlement. I’ve been trying to help them assemble the necessary information so that 
they can be eligible. 
 
I looked into both Humboldt and Siskiyou County Tax Sales. It appears there are no 
properties in the Orleans, Happy Camp, or Yreka areas that would benefit the Tribe. I also 
applied, and received an address from Humboldt County for the new Orleans Wellness 
Center. 
 

2. GIS – I made maps for our Casino developer of the properties in Yreka.  
 
 

3. CASINO –I met with the Council, AES, and our Developer on 4/29 & 4/30 for the Kickoff 
Meeting. I feel the group got a lot done, and things are going to move very quickly.  
 
On 5/9/2013 I met with Bob Wright, Travis Olson at the casino site to meet with potential 
contractor to do the site prep. I also met with the Pacific power estimator to begin the 
process of getting power to the site. 
 
I’ve been working on a project timeline for the casino project, TEIR, NEPA, CEQA, MOU, 
COMPACT, and Construction so we can see how it all interacts. 

 
 

4. KRAB – On 5/7/2013 I attended the KRAB Meeting in Orleans. 
 

 
 
Travel/Training 

 
1. On 4/22/2013 I attended the “7 Most Challenging Employee Types” training at KTHA in 

Happy Camp.  



 
CONSTRUCION MANAGER  

DAILY LOG 
From 4-18-13 to 5-15-13 

 
4-18-13 Received security cameras in mail, review plans for system. Write Council 

report. Attend Council luncheon meeting to present update on Yreka 
Wellness Center progress.  

 
4-19-13 Continue research on security camera system. Go to ranch to start 

inventory list for crushing/ cleanup project. 
 
4-22-13 Time cards, mileage sheets. Meet with Daniel and Mike at ranch to discuss 

crushing operation. Write list of items to be crushed for Chairman. Meet 
with Jody for planning session for crushing project. 

 
4-23-13 Work with crew setting up projects at ranch. Check on progress of crusher. 

Work with Jody on project setup. 
 
4-24-13 Yreka to measure Amkuuf enclosure for possible future projects. Work on 

estimate drawings. Check on crusher project.  
 
4-25-13 Orleans, detail prep for PG&E inspection. Work with Bob on Senior  

Center HVAC . (two packages delivered to Senior Center for Adams 
Const) 

 
4-26-13 Orleans, PG&E inspection of conduit and service system. All OK 
 
4-29-13 Mileage sheets. Order keys from Bell Hardware per request from LeLoni. 

Check out crushing project. Research value of some of the equipment at 
ranch. 

 
4-30-13 Orleans to connect with maintenance crew on a couple of issues that need 

to be addressed. Meet client a ranch to close scrap metal deal. 
 
5-1-13 Office paperwork. Help Bergilio with tool maintenance. Attempt to 

rebuild broken tool.  
 
5-2-13 Annual Leave 
 
5-3-13 Annual Leave. 
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5-6-13 Time cards, mileage sheets. Orleans, scheduled to start cabinets today. 
Work with maintenance guy and the Electrician on Clinic Generator. 
(generator running because power was out, again). Eureka Flooring on site 
to test moisture content of slab again, still too wet. 

 
5-7-13 Orleans, unpack and inventory cabinets. Start hanging cabinets. Haul Stihl 

110 to Orleans maintenance guy. 
 
5-8-13 Orleans, continue with cabinets. Back to HC check in with mechanics for 

update on crushing project. Fiscal paperwork.  
 
5-9-13 Office paperwork. Orleans, continue with cabinets. Take Daniel to ranch 

to measure for stick game field. 
 
 
 
5-10-13 Payroll. Office work. Meet Forrest and start planning for stick game field. 

Estimate work on shed. 
 
5-13-13 Office paperwork. Orleans, continue with cabinet work. Hang last exterior 

door. Measure for counters. 
 
5-14-13 Orleans, cabinet work. Help Bobby move I.T. rack into lobby of Wellness 

Center 
 
5-15-13 Orleans, take Sam with proper moving gear and move I.T. rack to I.T. 

room. Back to HC and help with clearing the stick game field. 
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TERO Director’s Report – May 6, 2013                                                                                                                                                                                                                                

Things continue to stay busy in the TERO Department. 

Regional TERO and EEOC/DOL Meeting Hoopa – I and Commissioner Kent attended a ”Negotiators 
Training” that was held in Hoopa with the EEOC and DOL. It was a good training.  The Yurok TERO was 
present as well as the Hoopa TERO.  Afterwards the Hoopa TERO hosted a dinner with the Hoopa TERO 
Commission, Hoopa Vice-Chair, Yurok TERO, EEOC and DOL.  It was a great networking time.  I had a 
good conversation with the EEOC Regional Director.  Now that we have passed our WPA, they would like 
to sign an MOU with us that would preserve our jurisdiction if ever a claim was filed to EEOC.  They 
would allow for the tribe to investigate any claims before they assert jurisdiction.  They would concur 
with any investigative outcomes and the best part is that they will provide free training to us.    I 
mentioned we could really use investigation training, hearing training and appellate hearing training.  
Once the MOU is in place we can start planning dates for these trainings.  The EEOC rep made it clear in 
no way would a MOU waive our sovereignty or give EEOC jurisdiction over the Tribe.  Having a MOU in 
place with EEOC would be an exercise of our sovereignty demonstrating strength of our tribal 
government and our right to self- determination.  

WPA – Follow-up –TERO is looking forward to our meeting with the Council on May 22nd @ 10 am at 
Headway.  We have done our follow-up research. 

TERO PNW Regional Meeting – I and Commissioner Kent attended the TERO Pacific North West 
Regional meeting.  It was a good meeting with good speakers.  One speaker was an attorney from 
Seattle who is a Round Valley tribal member who spoke on sovereignty issues.  He clearly made the case 
of how Tribal sovereignty is being eroded by the courts and Uncle Sam’s government.  He showed 
quotes from several Judges that expressed their opinion regarding how ludicrous tribal sovereignty is, 
how tribes use it as a “weapon” or “get out of jail free card” instead of exercising it.  His main point was 
encouraging Tribes to expand sovereignty from “employment rights” to “human rights”, being 
responsible tribal governments to use sovereignty as something to exercise and protect Tribes not 
something like a weapon to pull out from our coats.  It really makes sense and was inspiring. 

The PNW Region established a new website that we will be sending our TERO information to be posted 
on.  http://pnwtero.com/ 

The PNW Region voted to approve and forward the EEOC MOA format to take to ATNI and then NCAI for 
approval by Tribal Leaders. 

TERO National Conference -   June 30 – July 3, Tulsa, OK – I would like to send four TERO 
representatives to the National Conference.  I hope to have two new Commissioners and two others.  I 
am not sure about my own schedule and am not sure if I would go on this trip taking into consideration 
my full schedule.  It would be great if there were any Tribal Council members who would like to go as 
well (using Council travel funds).   

http://pnwtero.com/


Respectfully request out-of-state travel for four to attend the TERO national convention, June 30 – July 
3 in Tulsa, Ok. 

 

TERO Skills Bank Installed - Bulk Mailing Approved – I am working with Marsha and the TDR software to 
develop our updated skills bank intake form that will be mailed out to the tribal membership  of working 
age.  I will also include questions regarding who might be interested in working at our casino.  TERO will 
provide generalized training (such as customer service, food handlers training) but cannot afford to send 
individuals to specific schools for training related to casino work.  We expect to have more insight once 
the bulk mailing is out and after we hold a survey at the Tribal Reunion. 

Strategic Planning Review – TERO has reviewed our strategic planning minutes from 2011 and are 
happy to report that we are on track with our priorities for TERO.  We will be scheduling another 
strategic planning session later this summer to keep our priorities and goals in sight. 

TERO Commissioner Vacancies – I hope by meeting time to have two names to submit for approval to 
fill the vacancies on the TERO commission. 

TERO Vehicle – The Health program has agreed to purchase the former TERO vehicle for $847 which is 
the Blue Book “Good” price.  The CFO concurs.  We need Council approval to transfer the funds to the 
TERO budget so that it can be used for a down payment on a new TERO rig. 

I have taken a lot of time working with the tribal members who are making steps to create a fire camp 
crew.  I am happy to assist them based on their motivation.  Last week we took ten individuals to the 
Yreka Public Health building so they could take the class and test for National Food Handlers’ cards. 

CHILD CARE 

A lot is going on in the Child Care world.  The Feds have generated a “Notice of Proposed Rule Making” 
that is 199 pages.  They are proposing changes to the child care program regulations.  They want to 
increase the quality of care for children by making new requirements for child care providers.  They are 
proposing many changes in “quality” and “health and Safety” areas of the program.   

Our national tribal and state tribal associations will be the primary groups to make comments on the 
proposed changes.  There are some areas that are good in that it retains flexibility while mandating 
accountability.  Once our national association has had a chance to come together to discuss the 
proposed changes I will inform the Council about what concerns tribes should have.   

There will be a ACF Tribal consultation in July that will provide a great opportunity to make comments. 

Child Care Local 

I am working on the new plan for child care funding for the next 2 years.  I am collecting the information 
for the requirement of coordinating with other agencies to ensure common eligibility requirements and 
consistency with other programs.  I will be holding my first public hearing before the council meeting on 



May 23rd at 2 pm.  I will be holding another public hearing before the June council meeting.  I will be 
bringing the child count for approval to a meeting with the Council before the end of June. 

I am working with Head Start, TANF and Compliance to be able to administer the Summer Food program 
again this summer.  With Head Start on board to continue their lunch program into the summer, it 
makes it simpler for us to hold.  We will be having the programs in both Happy Camp and Yreka at the 
Head Start facilities.  It will allow us to retain some Head Start staff through the summer.  We did not get 
a response from the Orleans elementary after several attempts to coordinate the program there. 

Child Care State 

I did not attend the last State/Tribes workgroup meeting that was held in Sacramento recently due to 
too many meetings closely scheduled making the drive to Sac non-productive.  The CA Department of 
Education (CDE) has started using the web and conference calls for those unable to attend but it is not 
quite the same as being there.  It is difficult trying to listen in and watching the power point 
presentations all morning. 

There is a lot going on with the State CCDF programs and as usual Tribes are not included so we have to 
be diligent in keeping their staff engaged and voicing our concerns. 

Child Care National 

As stated above there is a lot going on at the national level with the implications of the proposed 
regulation changes.  Our national association (National Indian Child Care Association – NICCA) was 
mentioned in the Feds’ webinar as a group that is expected to make comments.  There is a lot to 
consider and a lot of implications for tribes.  NICCA will be holding a conference call soon to discuss the 
proposed regulations and may call for a board meeting in DC during the time of the ACF consultations in 
July. 

NICCA is working on our 20th anniversary conference in Denver this August.   Somehow I was made 
conference chair (I started out as a co-chair) so I am expected to keep things rolling.  NICCA hired a 
consultant to help make the conference happen so that has been good.  It is stacking up to be a very 
good conference with lots of good workshops to help tribes with their child care programs.  I will 
provide more information as it becomes available. 

 

Respectfully submitted, 

 

 

Dion Wood, TERO 
Karuk Tribe 



 

 

2013 COUNCIL FOR TRIBAL EMPLOYMENT RIGHTS 

 

                  36
TH

 ANNUAL NATIONAL TERO CONVENTION 

JUNE 3O TO JULY 3, 2013 

 

“TERO in 2013: Native Leadership Striving for Sovereignty –Based Development” 

 

 

                                                               PROGRAM AGENDA 

 

Saturday, June 29, 2013 

 

8:00 a.m. to 4:00 p.m. ……………………….CTER BOARD OF DIRECTORS MEETING 

 

Sunday, June 30, 2013 

 

7:00 a.m. …………………………………..GOLF OUTING: Southern Plains TERO Region 

                                                                                                    Cherokee Hills Golf Course  

 

10:00 a.m.  …………………………………Convention Registration & Vendor Set-up:                        

to                                                                    CTER Staff, CTER Board of Directors,                                                                                                                                                                                              

                                                            Southern Plains TERO Region, & Volunteers     

5:00 p.m.                                                         Hotel Convention Center Area          

  

 

 EVENING PROGRAM: WELCOME FEAST & HONORING CEREMONY 

 

5:30 p.m. ……………………………….WELCOME FEAST & HONORING CEREMONY 

 

                 Grand Entry/ Posting of Colors:         Color Guard  

                                       Singers:  

   

                 Feast & Dinner Blessing: Frances Harriet Doyebi, Tribal Elder,  

       

                 Host Tribe Welcome: Bill John Baker, Principal Chief,  

                                                                                                                         Cherokee Nation 

                     

                        Host Region Welcome:  Southern Plains TERO Region 

 

                                    CTER Welcome & Introduction:           Larry D. Ketcher,  

                                                                                          Chairman, CTER Board of Directors 

 

                                                 Welcome Feast:  Hosted by the Southern Plains TERO Region 

 

           TERO Memorial & Honoring Ceremony:  Lee Adolph, President, CTER 

 

                           Honor Song:   

 

 

8:30 p.m.                           RETIRE COLORS & CLOSE EVENING PROGRAM  



                         

2013 COUNCIL FOR TRIBAL EMPLOYMENT RIGHTS 

 

PROGRAM AGENDA 

 

Monday, JULY 1, 2013 
 

7:00 a.m.  CONVENTION REGISTRATION ……….. CTER & TEROs  

                         Exhibitors and Vendors set-up ……………. CTER & TEROs 

 

7:00 a.m. CONTINENTAL BREAKFAST:  HOSTED BY: Kiowi Tribe & Comanche  

                                                                                                        Tribes of Oklahoma    

 

8:30 am  1
st
 GENERAL ASSEMBLY 

 

  Grand Entry/ Posting of Colors:   

 

Invocation By: Timothy Hooper, Council Representative & TERO 

                         Commissioner Chairman, Seminole Tribe of Oklahoma  

 

Convention Welcome:  Larry D. Ketcher, Chairman, CTER Board of                                             

Directors, Council for Tribal Employment Rights 

 

Official Welcome:   Bill John Baker, Principal Chief, Cherokee Nation 

 

Welcome to Tulsa:                         , Mayor, City of Tulsa 

 

Welcome to the Hard Rock:  Shawn Slaton, CEO, Cherokee Business 

 

Opening Remarks/ Convention Theme:  Lee Adolph, President of CTER 

 

Historical Perspective of CTER:  John Navarro, Co-Founder of CTER 

                                                      Conrad Edwards, Co-Founder of CTER 

 

10:00 am KEYNOTE/FEATURE SPEAKERS: 

 

  Dan Press, CTER General Council,        Legal Issues & Developments 

                        Jacqueline Berrien, Chair, U.S. EEOC   EEOC / MOU Partnership Agreement

             Tom Dowd, Director of Program Operations, OFCCP, CTER/OFCCP Agreem 

                        Ernie Stevens, NIGA  ( ** Lee to invite )  

                        Ed Thomas, President, Klinket Haida,  Juneau, AK.  ( **Lew Tobin to Invite )  

 

 

    

12:00 pm HOST LUNCHEON: ( Hosted by:                         ) 

 

                      2013 Itche Shikakke Scholarship Luncheon 

                      Welcome & Remarks:Joe Crittenden, Deputy Principal Chief, Cherokee Nation  

                Scholarship Award Presentation:  Larry D. Ketcher, Scholarship Committee                                                                                                                                                                                                                                                      

                                                                                                          Chairman 

                                                       Dan Press, CTER Legal Council 

1:30 p.m. BREAKOUT GROUPS (Concurrent Sessions) 



 

1:30 p.m.        Workgroup - 1:  TERO & Commission Training:  John Navarro, CTER 

Consultant 

 

                       Workgroup - II:  EEOC Updates:  Jack Vasquez, Jr. Deputy Director   

 

                       Workgroup-III:  Veterans Programs,   (Francine Worthington is confirming)   

2:45 p.m. 

to 

3:00 p.m.        Break 

 

  

2013 COUNCIL FOR TRIBAL EMPLOYMENT RIGHTS 

 

PROGRAM AGENDA 

 

3:00 p.m.       Workgroups (Concurrent Sessions) 

 

                        Workgroup – I  Compliance Officers   ( ** Rod Johnson )  

   

                        Workgroup –II  Tribal Leaders / Attorneys   ( ** Lee Adolph )  

 

                         Workgroup – III  TERO Directors  ( ** Stephanie Sauceda )  

 

                         Workgroup – IV  Tribal Judges   (  ** Lee Adolph )  

  

                         Workgroup- V 
 

 

 

4:30 p.m.  RECESS (Day 1) 

 

 

 

 

 

  EVENING PROGRAMS 

 

 

5:15 pm FUN WALK / FUN RUN ACTIVITIES - Outside Convention area  

                                                         (Sponsor: Cheyenne & Arapaho Tribes of OK. ) 

                                                                          & Lucky Star Casino ) 

6:30 pm DANCE LESSONS ACTIVITY – C&W, Two-Step, Line, Dancing 

                                                                                Location to be Announced 

                                                         ( Sponsor: Cheyenne & Arapaho Tribes of OK. ) 

 

8:30 pm DANCE NIGHT –   Country & Western Band 

                                                         (Sponsor: Cheyenne & Arapaho Tribes of OK. ) 

   To                                                                  & Lucky Star Casino )  

11:00 p.m.  
 

 



 

2013 COUNCIL FOR TRIBAL EMPLOYMENT RIGHTS 

 

PROGRAM AGENDA 

 

 

 

TUESDAY, JULY 2, 2013 

 

7:30 am CONVENTION REGISTRATION 

 

7:30 am CONTINENTAL BREAKFAST (Hosted by:               ) 

 

8:30 am 2
nd

 GENERAL ASSEMBLY  

 

                        INVOCATION: George Blanchard, Governor, Absentee Shawnee Tribe  

                                                                                                    of Oklahoma 

 

                      ANNOUNCEMENTS: Stephanie Sauceda, Vice-Chairman, CTER Board of 

                                                                                              Directors 

 

9:00 am Keynote/ Feature speakers: 

  The Honorable, Tex Hall, Chairman, Three Affiliated Tribes of North Dakota 

                                                                                     ( Invited – Lee to follow-up)   

  The Honorable, Lorenda Sanchez, Executive Director, 

                                                 California Indian Manpower Consortium, Inc. (CONFIRMED) 

  The Honorable, Lee Adolph, CTER, TPLAs 

  The Honorable, Native Construction Careers Institute Training Program 

             The Honorable, Debra Parker, Tulalip Tribes, Violance Against Women Act  

                                                  & Sexual Harassment  (Invited …. Francene Shakespeare )  

                        John Echohawk, NARF (Invited…Lee) 

                        Richard Neff,  (Invited…Lee)  

                        AFN,  AK.  (Invited ….John Navarro or Lee) 

 

                   

12:00 pm        LUNCH: (On Your Own)   

 

1:30 pm WORKGROUPS BREAKOUT : (Concurrent Sessions)  

 

2:45 pm Break 

  

3:00 pm WORKGROUPS: 

 Unions -  

 Basic TERO – John Navarro 

 SBA – John Blue, Creek Nation of OK.  

 Wellness in the Workforce –  

 TERO Commissions – John Navarro 

 Legal Updates –  

 Tribal Wage Panel –  

 

 4:30 pm RECESS (Day 2) 



 

2013 COUNCIL FOR TRIBAL EMPLOYMENT RIGHTS 

 

PROGRAM AGENDA 

 

 

TUESDAY, JULY 2, 2013 

 

 

EVENING PROGRAM 

 

6:00 p.m.  CONVENTION BANQUET 

 

                        Posting of the Colors: Absentee Shawnee Color Guard 

 

                        Invocation:   

 

                        Opening Remarks: Larry D. Ketcher, Chairman, CTER Board of                 

                                                                                                             Directors 

 

                        Sponsor Remarks:   

 

                        Host Region Remarks:  Southern Plains TERO Region 

 

                        Presidents Remarks:  Lee Adolph, President, CTER 

 

                        Keynote Address:   

 

                        Awards Ceremony:  

                        Moderator:  Larry D. Ketcher, Chairman, CTER Board of Directors 

 

 2013 CTER Convention Awards / Recognition 

1. Fun Walk / Fun Run  

2. Dance Lessons 

3. Golf Outing  

 

 Outstanding TERO Awards 

1. TERO Program of the Year 

2. TERO Staff / Commissioner of the Year 

3. TERO Director of the Year 

 

 Special Recognition 

Presenters:  Larry D. Ketcher & Lee Adolph & CTER  

                     Board of Directors 

 

 

Evening Entertainment: (Sponsor:Thunderbird Casino, Little Axe,Ok.) 

Country & Western Band:  The Randy Edge Group 
   
 
 
 



 
 

2013 COUNCIL FOR TRIBAL EMPLOYMENT RIGHTS  
 

PROGRAM AGENDA 
 
 

  Wednesday, JULY 3, 2013 
 
7:30 am CONTINENTIAL BREAKFAST (Coffee & Juice Only )  
 
8:30 am 3

RD
 GENERAL ASSEMBLY 

 
                        INVOCATION:  
 
                      ANNOUNCEMENTS:Larry D. Ketcher,Chairman, CTER Board of Directors 
 
9:00 am          KEYNOTE SPEAKERS: 
  Honorable, Principal Chief, George Tiger, Muscogee Creek Nation 
  Honorable,   ( Tribal Leader invited )  
  Honorable,   ( Tribal Leader invited )  
 
 
 
 
11:00 am Closing Statements:  Lee Adolph, President, CTER 
                                                          Larry D. Ketcher, Chairman, CTER Board of Directors 
 
                         Closing Prayer: Hutch Noline, TERO Director, Apache Tribe           
 
                         Retire Colors & Convention Adjournment 
 
                         Color Guard: Absentee Shawnee Color Guard 
 
                         Singers:  
 
12:00 pm Convention Adjourns 
 
 
 

 
 

 
 
 
 
 
 
 
 
 

THANKS FOR ATTENDING !  
 
HAVE A SAFE JOURNEY HOME! 



The Council for Tribal Employment 
Rights 

2013 National TERO Convention 
June 30th - July 3rd, 2013  

               Hard Rock Hotel & Casino - Tulsa 
777 West Cherokee Street, Catoosa, OK. 74015 

Toll Free 1(800) 760-6700  
 

REGISTRATION FORM 
(Please type or print clearly, one form per participant) 

 
Name:                                                                                                              Daytime Phone: ____________________________                                       
Title:                                                                                                                Fax: ______________________________________                   
Organization/Tribe:                                                                                       Email: ___________________________________   
Address:                                                                                                          CTER Member:       YES:               NO:______  
City:                                           State:                      Zip Code: ________ 
 

REGISTRATION FEES 
 Membership Dues are RENEWABLE at beginning of each calendar year.  
 
 Faxed copies of checks, purchase orders, and registration forms, will not constitute advance registration payment.    
 
 A $100 administrative fee will be deducted on any refund of registration fees. Must Cancel registration in writing.  

 
 Pre-Registration: Early Bird Deadline May 31st, 2013  � Members $450 � Non-Members $475 � Students $125 
    
 On Site Registration Fee: At the Door   � Members $500   □ Non-Members $525 (Everyone but Students:$125)   

 
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>> [Total Registration Fee] $   

SPONSORSHIP/CONTRIBUTIONS 
Sponsorship and Contributions: Contributions are welcome, appreciated, and TAX DEDUCTABLE and will be utilized to 
defray convention and operating expenses.  
I would like to Contribute to or Sponsor:        �   Social Function      �  Entertainment     
    �  Welcome Feast              �  Banquet              �  Luncheon                �  Continental Breakfast 
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>> [Total Sponsorship Amount] $   
 

VENDORS/EXHIBITORS 
Vendors/Exhibits: 
Name of Vendor or Exhibitor: ____________________________________________________________________ 
Exhibit Booth Rental: $250 per Booth     Arts & Crafts Booth: $150 per Booth      Number of Booths___________ 
 
>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>> [Total Exhibitor / Vendor Amount] $ ________ 

 
          [GRAND TOTAL]             $  ________ 

Send Payment and Registration form to:    Council for Tribal Employment Rights 
                                                                          33600 6th Avenue South, Suite #101 
                                                                          Federal Way, WA 98003 
                                                                          Bus: (253) 661-2157   Fax: (253) 661-0145 
Make checks or money orders payable to: THE COUNCIL FOR TRIBAL EMPLOYMENT RIGHTS 
____________________________________________________________________________________________ 
FOR OFFICIAL USE ONLY 
Payment received: CASH:  $________________ Check#:  ________________________ Money Order:  ________________ 
Received by:                   Date Received:  ___________________ 
Purchase Order:                                  Received by:     Date:  ____________________ 
Purchase Order #:                              Invoice #:     



 
 

The Council for Tribal Employment Rights 
2013 National CTER Convention 

June 30th – July 3rd, 2013 
Hard Rock Hotel & Casino - Tulsa 

777 West Cherokee Street 
Catoosa, OK. 74015 

Toll Free 1(800) 760-6700 
 
 
HELPFUL HINTS WITH HOTEL REGISTRATION: 
 
 Making your HOTEL Reservation: Credit Cards acceptable for room reservations. 
 GROUP: Identify yourself as being with the “CTER2013”. 
 GROUP CUT-OFF DATE:  June 7th, 2013 - After this date, rooms for CTER GROUP will be 

released. Hotel will continue to accept reservations; subject to availability at published rates. 
 STANDARD ROOM RATES: $80.00 per night plus tax. (Sun. 06/30; Mon. 07/01; Tues. 07/02) 
 STANDARD ROOM RATES: $129 per night plus tax. (Fri. 06/28; Sat. 06/29) 
 CASH DEPOSITS: Must be provided for room reservations, IF NO CREDIT CARD 

AVAILABLE. 
 Contact the Hard Rock Hotel & Casino - Tulsa and make your arrangements with room 

reservations. They will accept TRAVELERS CHECKS and CASHIERS CHECKS for the 
initial room deposit. Please send the deposit by June 7th, 2013 before the National Convention. 
The balance is payable on arrival.  

 
 
CONVENTION REGISTRATION: 
 
 EARLY BIRD REGISTRATION:  Registration Form along with payment should be mailed                 

and Postmarked on or before May 31st, 2013.  
 STUDENT REGISTRATION: Students must provide a Valid School Identification to receive 

the Student Registration Fee. And, must be 21 years of age or younger for Student Registration.  
 HOTEL SHUTTLE SERVICE: No Cost. Call the Hotel Front Desk for the Hotel Shuttle 

Service from the Tulsa International Airport to make arrangements. Again, No Cost service.                                                                                     
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Emergency Preparedness Program 
 May 15th, 2013 

 
Please note information/activities are for the period of: 04/19/2013 through 05/17/2013. 

 
Action Item(s): 
 

 Resolution Number 13-R-042 - RESOLUTION AUTHORIZING AMENDMENTS TO THE 
KARUK TRIBE PERSONNEL POLICIES AND PROCEDURES THAT WILL INCLUDE ALL 
TRIBAL STAFF AND TRIBAL COUNCIL TO COMPLETE TRAININGS ICS-100 AND IS-700, 
AND STAFF WITH GREATER RESPONSIBILITY WILL HAVE ADDITIONAL TRAINING 
REQUIREMENTS AS OUTLINED IN SECTION H OF THE PERSONNEL POLICIES AND 
PROCEDURES. 

 Personnel Policy Attachment H - Mandatory Training for Emergency Preparedness and 
Response 

 
Emergency Management TF: 
 

 Made contact with Cal-EMA (California Emergency Management Agency) Regional Manager 
and Tribal Liaison while researching grant opportunities for communications systems.  

 Made contact with Northern Planning Area of California (NPAC), an operation group that 
recommends shovel ready communication projects to the State when grant funding becomes 
available. 

 Held I100 and 700 classes on 5/3 to KTHA in Yreka. Class was well attended 

 Went over budget modification from cost savings with Laura Olivas.   

 Took Work Capacity Test in Orleans to be able to maintain Emergency Management 
Qualifications. 

 Continue to try and make contact with BIA to update my qualifications in the IQCS Database, no 
one has returned my calls as of the date this report has been submitted. 

 
Projects TF:  
  

 Research the cost of Emergency Preparedness and Response items to reallocate funds to from 
cost savings in the Emergency Preparedness budget.   

 Turn in ANA Objective progress report and work with Laura Olivas on Financial report. Both 
reports turned in on time. 

 Finish editing Resolution for HC Elementary/High school hazard mitigation plan  

 Finish edits on MOU’s for HC Elementary and High School. HC Elementary School approves of 
MOU terms HC High School will review MOU in their June meeting.  

 Research Grant opportunities for a two way radio communications, NPAC has a Business case 
plan they would like us to fill out and submit to be put on a list of Shovel Ready Projects to 
recommend should grant funding opportunities become available (See attachment A). I am 
requesting a consensus to submit as a shovel ready project.      

 
Projects JB:  
 

 ArcGIS licenses will be installed on the computer center computers this month along with staff 
computers for those interested in ArcGIS training 

 Currently inventorying tribal and community resources using ArcGIS including mapping all 
buildings. 
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 Currently organizing staff ArcGIS training to be held this summer. 

 Updated budget in response to cost savings resulting starting late on the grant. 

 Took the Work Capacity Test and online training on how to fill the GISS Role on a wildfire 
incident. 

 Acquiring and organizing GIS data from a variety of sources, an ongoing endeavor, in order to 
build GIS library for the tribe. 

 
Meetings Attended TF: 
 

 Reunion planning meeting 4/30 in Orleans to coordinate events and help get items donated for 
the reunion. 

 Attended the Continuity of Operations Class in Blue Lake. It was very informative; we have a 
template to use for writing a plan. I will be working with the staff in the upcoming months on 
putting a plan together for each department, however the departments must be familiar with the 
National Incident Management System (NIMS) and Nation Response Framework (NRF) to have 
a good understanding of how and why this should be done. 

 
Meetings Attended JB: 

 Reunion planning meeting 4/30 in Orleans to coordinate events and help get items donated for 
the reunion. 

 Webinar on using LANDFIRE data, which is GIS dataset that may be used for modeling fire 
risks and potential habitat. 

 Continuity of Operations Training (COOP) L0552, Bluelake, CA, 5/14-5/15 – Training on how to 
ensure that essential functions of tribal government are maintained in the case of an 
emergency.  Training on how to develop a Continuity plan for the Karuk tribal government. 

   

Thomas N Fielden 

Emergency Preparedness Coordinator 

Karuk Tribe Administrative Office  

64236 Second Avenue 

Post Office Box 1016 

Happy Camp, CA 96039 

Phone: (530) 493-1600 Ext 2024  

Cell: (530) 643-6569 

Fax: (530) 493-5322 

tfielden@karuk.us 

 
 

 

Jill J. Beckmann 

GIS Resource Inventory Specialist 

Emergency Preparedness Department 

Karuk Tribe 

530-493-1600  Ext. 2029 

530-643-3628 (cell) 
 

mailto:tfielden@karuk.us






ATTACHMENT H 

Mandatory Training for Emergency Preparedness and Response 

The Karuk Tribe requires that all employees and tribal council members attend specified training 

and classes as provided in this policy.   

The initial required classes are core curriculum of the Incident Command System (“ICS”) and 

are intended as a foundation for required learning and knowledge.  You will be expected to 

perform certain functions and integrate your skills within the ICS.  Additional training classes, 

drills and functional exercises (referred to collectively with the initial ICS training as “training 

classes”) may be required from time to time as planned and directed by the Tribe.  This 

additional training may include, but not be limited to first aid and CPR training. 

Initial ICS training classes are taken progressively as follows: 

 ICS 100 and IS 700 classes are for all staff (all employees and tribal council members not 

listed below in a separate classification) 

 ICS 100, IS 700 and ICS 200 classes are for field staff which includes all road crews, 

maintenance crews, custodial crews, and Department of National Resources 

(forestry/fisheries/fire) crews. 

 ICS 100, IS 700, IS 800, ICS 200 and ICS 300 classes are for mid-level staff which includes 

all work leaders, technicians, and specialists. 

 ICS 100, IS 700, IS 800, ICS 200, ICS 300 and ICS 400 classes are for command staff which 

includes all directors, managers, officers, and supervisors. 

Based on special skills and expertise needed to assist and support in times of disaster or 

emergency you may be designated as Emergency Support Function personnel and required to 

take additional training classes.  Your supervisor will assist you in determining your applicable 

classification and the appropriate training classes to attend. 

Attendance at all training classes is mandatory; ICS 100, ICS 200, IS 700 and IS 800 are online 

however classroom instruction may be provided while the test is to be completed online.  The 

Tribe will schedule the required training classes and advise you, with reasonable notice, of the 

options for attendance.  The Tribe will reimburse reasonable travel related expenses incurred for 

attending the applicable training. 

Nonexempt employees will be compensated for time spent traveling to/from and attending the 

training classes.  In the discretion of the Tribe, the rate of pay for traveling to/from and attending 

these training classes may vary from your regular rate of pay.  Overtime will be paid consistent 

with the Tribe’s regular compensation policy.  Nonexempt employees must record the actual 

hours of travel and attendance in their time records.  Exempt employees will not receive any 

additional compensation for travel or attendance. 
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Karuk Two Way Radio Emergency Communications Project 

Purpose: 

This project will link the Service area of the Karuk Tribe with a Two Way Radio Repeater System, ranging 

from Orleans CA to Yreka CA, enabling a solid communications link when other forms of 

communications are non-existent. 

Funding source: 

The funding would be obtained competitively through a Grant opportunity provided by the Northern 

Planning Area of California (NPAC) as a shovel ready project. 

Funding amount: 

See appendix A 

Application Deadline: 

At this time there are no funds available. Funds are expected to come available at the turn of the fiscal 

year in September. 

Need: 

The Klamath River Corridor has virtually no two way communications from the intersection of Highway 

263 and Highway 96 all the way to the Seiad Valley where communications is unreliable, provided by a 

Verizon cell phone communications tower located on Slater Butte above Happy Camp, the link of 

communications is again lost at approximately 5 miles south on Klamath river highway where it 

becomes unreliable again. No viable communications link is available for the remaining distance to 

Orleans and beyond until the Hoopa Reservation. 

The Tribe has approximately 250 employees that work in the Service Area of Happy Camp, Orleans and 

Yreka. These jobs consist of various public service functions as well as natural resources positions:  

1. Health and Human services employees spend a considerable amount time transporting Elders

and special needs tribal members to appointments to and from remote locations within the

service area with little to no access to a useful communication system.

2. Department of Natural Resources has fisheries, watershed, environmental and water resources

as well as a multi-disciplinary hand crew that. They all perform field work throughout the entire

ancestral territory performing sometime arduous task in remote area exposing them to harm

with little to no form of communication in event of an accident where time is a critical factor in

getting injured personnel to an advanced life support facility.



3. The Office of Emergency Services has the responsibility of communicating and responding to

different types of emergencies and disasters. At this time the only forms of communicating

those situations to the tribal members and employees are computer, face to face

communications, written, faxes, and cellular and land line telephones. In the remote areas most

electronic forms of communications will not work and face to face or written communications

may be too time-consuming not allowing for adequate warning and or response.

4. Administrative employees that frequently transport inner office mail and supplies or attend

meetings across the service area are also exposed to hazards of driving on the Klamath River

corridor prone to rock slides and various other road hazards that may result in an unforeseen

emergency event.

Scope: 

The project will consist of 1 UHF 30 Watt Link Radio for existing Orleans Mountain repeater. 6 VHF, 30 

Watt, P25 Repeaters, with UHF 30 Watt Link Radios, set up on Ukinom Mountain, Slater Butte, Lake 

Mountain, Mase Peak, Paradise Craggy and Gunsight. 6 complete VHF Antenna Systems for each 

repeater site. 7 complete UHF Antenna Systems for each repeater site to link all the sites together and 

7 outdoor type locking cabinets, for all sites. One solar system package (see Appendix A, detailed 

itemized equipment list with pricing).   

The proposed communications project would link all the Karuk Administrative sites, KCDC, KTHA and of 

our off site offices together with an emergency communication link with our employees in the field 

virtually anywhere within our service area excluding some area where terrain is so extreme that 

geography prohibits a radio signal, in which case the user would only have to move location to gain a 

signal.  

Benefit: 

Primarily the system can be used for the safety and wellbeing of field personnel, couriers, transport 

drivers, Tribal Staff and Council on official travel between the three communities we serve. The system 

will also serve as an emergency alert for impending dangers such as but not limited to, flood, fire, 

earthquake and volcanic eruptions. 

Day to day use would allow drivers to radio into their office of any emergency needs, unforeseen delays 

and traffic, medical emergencies in transit. The system would not be used in place of normal means of 

communications between offices and personnel.  

Emergency use would allow emergency response personnel to communicate and coordinate emergency 

operations between cooperating agencies and the tribe throughout the entire service area.   

This project would help bring the Tribe into compliance with Homeland Security Presidential Directive 8 

National Preparedness. This project also provides a reliable, resilient, redundant and interoperable form 

of communications required under the National Incident Management System (NIMS). 



Six Rivers Communications 
4060 Broadway 
Eureka, CA  95503 
(707) 443-4448 
(707) 443-3797 FAX 

Customer: Karuk Tribe  
Attention:Thomas Fielden  (530) 493-1600 Ext 2024,  Cell: (530) 643-6569

Date: April 23, 2013 

Tom, Here is the quote you requested for (6) P25 VHF Repeaters, with P25 UHF links, 
Outdoor type locking cabinets, Solar System with Batteries, and Antenna systems. Also 
included is the UHF link section for existing Repeater at Orleans Mtn. 

Qty Description Unit Price  Total Price

6 Daniels Z40508 VHF, 30 Watt,  P25 Repeaters, with UHF

30 Watt Link Radios. No Power Supplies. Assuming all 

sites are Solar

$21,000.00 $126,000.00

1 Daniels Z40509 UHF 30 Watt Link Radio. No Power

Supply. For Orleans Site

$12,000.00 $12,000.00

7 Outdoor type locking cabinets, for all sites $1,984.00 $13,888.00

6 VHF, Antenna Systems Complete, includes (1) Celwave

1121, 3db gain antenna, (1) DB230 Yagi antenna, 1/2

inch Andrews Heliax, Solder/Clamp Connectors, jumpers

and lightning protection.

$1,046.00 $6,276.00

7 UHF, Antenna Systems Complete, includes (1) Yagi 

antenna, 1/2 inch Andrews Heliax, Solder/Clamp

Connectors, jumpers and lightning protection.

$1,046.00 $7,322.00

1 Solar system to include.(2) 120 Watt Panels @7.14 Amps

Each, (4) 100 Amphour Gellcel Sealed Batteries,30 Amp

charge Controller with Low Voltage Disconnect, Mount for 

(3) 120 Watt Solar Panels,and hardware. 

$2,752.00 $2,752.00

Material Sub Total $168,238.00

Shipping $700.00

Material Total $168,938.00

FCC Coordination estimate $2,710.00

Installation and setup $22,400.00

Grand Total $194,048.00

If you have any questions or need further information, please don't hesitate to contact 
us.  Prices valid for 30 days, Terms: 50% Down, Balance: Net 10 days. 

Sincerely, 
Ray Daniels 
Owner 

Appendix A
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Erin Hillman- Executive Director, KTHA 
Report for Tribal Council 

May 23, 2013 
 

 
 
* I will be out of the office the week of May 19th -24th for the National American Indian Housing 
Council (NAIHC) conference in Chicago Illinois. Sara Spence will be presenting my report and 
the KTHA action items in my absence, as Ann Escobar will be unable to attend the Council 
meeting on my behalf.  
 
**I have attached a short program description as requested by Barbara on May 6, 2013.  
 
Personnel-Action Items-   
Thank you for approving the last batch of job description modifications and new position 
descriptions at the April Council meeting. We are working through all of our job descriptions 
and analyzing the KTHA organizational chart. The next three job descriptions have been Board 
approved and ready for Council approval.  

1. Yreka Custodian- The job description was modified to fit the current format used by the 
Tribe. The only substantive change is that this position will now be supervised by the 
Maintenance Supervisor in Yreka, which is the same reporting relationship the Happy 
Camp Custodian has with the Happy Camp Maintenance Supervisor.  

2. Construction Manager/ Force Account Crew Leader- We reviewed the Construction 
Manager’s job description, pulled out the maintenance supervision duties and updated 
this position to include direct oversight of the Force Account Crew. The supervision 
level did not change. 

3. Yreka Maintenance Supervisor- This is an updated job description. The position is 
separate from the Construction activities. KTHA will be flying this as a new position 
upon approval.  

 
Additional Personnel-  

• The Orleans Seasonal Landscaper position has been hired.  
• The candidates for the Happy Camp Custodian position did not meet the minimum 

requirements for the position. This job is being re-flown with a closing date of May 20th.  
• The On Call Receptionist position has been flown, the closing date was Monday May 

13th.   
• Tribal Member Leonard Attebery was hired to fill the temporary maintenance position in 

Happy Camp. 
 
Upcoming Training- 
Training for Supervisors/Managers has been scheduled for May 28-29th at the Headway 
building. Training for Customer Service is scheduled for June 26th. The time for these trainings 
will be from 9:00 am to 4:00 pm each day.  
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Louden House- Singleton Lane- Yreka 
Our Assistant Director, Ann Escobar is working with April and Tanya to put this project 
together.  
 
Audit- 
The audit was submitted to the Federal Clearinghouse, and a notice was received that it was 
accepted. Sara will hand out a copy to each Council member at the meeting. 
 
Morongo Tribe- 
I spoke with Karen Whelin (?) from Morongo Realty office. She was to check on the status of 
the Morongo Tribe’s 2014 HUD funds and get back to me. They are wrapping up a sub-recipient 
agreement with another Tribe; it was possible that there were leftover funds in addition to the 
2014 IHP Funds available.   
 
Indian Housing Plan 2014- 
HUD has sent out the new Indian Housing Plan form just in time for the new IHP to be drafted.  
I have begun to work on the budget and narrative for the IHP and my goal is to have it ready for 
review by June 24th.  
 
Katishraam (formerly Yreka)Wellness Center Project- 
Thank you for approving the preliminary design plan in such a tight time frame. Our goal is to be 
as close as possible to the implementation schedule, and this is working out well. The 
Environmental Assessment process was completed by Sara Spence for both sources of funding, 
the ICDBG (Tribe) and the IHBG (Housing). Our project is now cleared for construction 
bidding, well in advance of our anticipated date of readiness for that stage of the project, which 
is expected to be around July 1, 2013. The layout of the kitchen and final decisions on seating 
capacity, bathrooms, exercise space, offices and location of announcer’s box has been done. 
Richard Black is working with the engineers for electrical and mechanical functions to 
determine heating and air conditioning loads for the facility. Steve Mitchell reviews all 
recommendations for building requirements .  
 
Housing Improvement Program (HIP) Agreement- 
KTHA will still be using our two bedroom floor plan for this project. However, the foundation 
design will be modified and must be stamped by a licensed engineer; these were not provided by 
the Tribe, because they were probably never considered by the last engineer, who focused on the 
elevation certificate. The project is on fee land so compliance to county requirements is a must. 
Our Inspector feels it is necessary to have updated construction documents that are specifically 
for this site   
 
NAHASDA Reauthorization- 
Region 7 met via a conference call to review the NAHASDA reauthorization matrix. There were  
seven (7) participants on the call. The group went through the matrix for the purpose of 
identifying the top five (5) priorities from the consensus items. The group agreed to these top 
five (5) items (not listed in any order of preference): 
  

• Section 101 (c)  Cooperative Agreements 
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• Section 201   Section 3 Compliance Reports 
• Section 203 (a)(2)  30% Rule 
• Section 205(c)  Binding Agreements 
• Section 403  Self- Monitoring 

 
Legislative Matters- NAHASDA Reauthorization: 
I prepared comments to submit in response to the April 10th Oversight Hearing on Indian 
Housing held by the Senate Committee on Indian Affairs is available on their website (SCIA).  
 
Jaclyn Goodwin’s letter was outstanding, and I greatly appreciate our Tribal partner in Self 
Governance taking the time to draft and send that well written letter.  
 
Tenant Issues:  
We held our quarterly Elders meeting in Yreka. The feedback was wonderful. Our Maintenance 
staff was complimented by the Elders for their focus on getting work orders done in a timely 
manner! The Maintenance Department completed 79 work orders in one month!  
 
We will be holding Tenant/Executive Director/Board of Commissioner Meetings in each 
community on a rotating basis: Happy Camp- August, Yreka- December, and Orleans- April. The 
exact dates and times will be sent in advance of those meetings. This is to give our residents a 
forum to voice their concerns.  
 
Housing Construction Projects: 
  
Orleans Elders Fence 
Spring project- will be delegated to the Orleans Seasonal Landscaper for follow up.  
 
HC Emergency Housing (RV Park) 
The Environmental Assessment (EA) comment period will be ending early June. A scope of 
work is being developed for the site. We will be able to go out for bid once the EA is completed.  
 
Yreka Emergency Housing (Puufich) 
Ann has developed the policy; it has been sent to and reviewed by KTHA attorney, Ed 
Goodman. There were some minor recommendations made by him to be consistent in our 
language when using certain terms. The final draft should be in the Board’s hands for the June 
3rd meeting.  
 
HC Duplexes (Old Highway) 
This project will be out for bid. Minor, final adjustments to the design are being made. 
 
Fourth Avenue Emergency Housing 
The FEMA trailer was moved onto the site on May 13th. The Ramada construction is next.  
 
Yreka Elders Units (Security Doors) 
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This bid was successful, and the contract has been awarded. The work should begin as soon as 
we receive confirmation of liability insurance and workman’s compensation insurance.    
 
Wellness Center / Maintenance Shop Solar Panel Project (formerly Yreka Elders Solar Roofs) 
This project will be renamed Wellness Center / Maintenance Shop Solar Panel Project. The 
Elders were relieved that we were not going forward with installing these systems on their 
rooftops.  
 
Hoopa Home Replacement 
At our pre-bid meeting on May 8th in Hoopa, four (4) Native American contractors showed up to view the 
site.  
 
Orleans Single Family Home 
The Lower Tishawnnik project bid will have closed on May 17th.  
 
Happy Camp Maintenance Shop/Resident Center/Playground 
The blue house purchase has been approved. KTHA staff will be meeting on June 5th to begin developing 
options to present to the Board.  
 
Happy Camp (and Orleans) Tree Removal 
The hazard tree removal project has been underway since mid-April. It is about 75% complete. One more 
hazard tree in Orleans will have to be addressed, as well as one tree on Indian Creek road. 
 
Finance Office Remodel 
This project is complete.  
 
Yreka Home Painting 
The residents will have a chance to select colors for their home from four combinations. 
 
Yreka Woodstoves 
This project is complete.  
 
Comstock Fire Rehab  
The majority of the Board has expressed that we should tear down the existing structure and 
rebuild further back on the property. However, the Board will be discussing the options on June 
3rd before a final decision can be reached.  
 
Yreka Apartment Decks Stabilization and repairs 
Complete. Force Account Crew is painting the bare wood that was replaced or inserted for 
bracing.  
 
Walkway- Yreka Building 
Richard Black has prepared designs for three options to fill that hole in front of the Yreka 
Tribe/KTHA Building. He presented the designs on May 13th, the Board and audience chose 
Option Two. See attached.  
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POSITION DESCRIPTION 
 

Title:  Construction Manager/Force Account Crew Leader 
 
Reports To: Executive Director 
 
Supervises: Force Account Crew Members 
 
Location: Will vary by project site throughout the KTHA Service Area 
 
Salary:  $18.00 to $28.00 per hour, depending on experience 
 
Summary: The Construction Manager shall participate in all activities relevant to implementation of 

construction projects for the Karuk Tribe Housing Authority. 
 
Classification: Full Time, Regular, Exempt 
 
 Responsibilities: 

1. Shall coordinate with the Building Inspector/Maintenance Supervisor to maintain a complete 
system of construction records for all projects, including as-built drawings. 
 

2. Shall comply with requirements of agencies having jurisdiction over projects, and submit reports 
required.  Shall remind contractors of inspections required by KTHA. 
 

3. Shall determine that a method of procedures is developed concerning communications, 
correspondence, shop drawings, samples, substitutions, payments, changes, tests and specialized 
inspections. 
 

4. Shall keep ahead of the work being performed, so as to anticipate items that might tend to 
interfere with the progress of the construction. 
 

5. Shall coordinate renovations of existing facilities and the construction of new facilities.  
 

6. Shall evaluate qualifications of those proposing contract services. 
  

7. Shall ensure compliance with contract documents of Contractor, Architects, and Inspector.  
 

8. Shall ensure timely reporting on contract compliance or non- compliance information from 
Architect and/or Inspector.  
 

9. Shall be responsible for overseeing and preparing documentation related to project management, 
including, but not limited to: scope of work, progress schedules, payment schedules, periodic 
estimates for partial payment, claims change orders, proceed orders, time extensions, assessments 
of liquidated damages, fact finding, and subcontractor approval. 
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10. Shall ensure timely completion of construction and force account projects. 
 

11. Shall ensure safety measures are performed. 
 

12. Shall monitor budgets for individual projects, and be mindful of budget concerns, working with 
the Inspector to resolve budget issues.  

 
13. Shall assist with the resolution of problems which arise during the course of a project and 

recommend solutions. 
 

14. Shall be responsible for oversight and coordination of subcontractors. 
 
15. Shall ensure that all applicable policies and regulations are complied with in estimating and 

utilizing materials for construction and force account construction projects.  
 

16. Shall serve as project lead/foreman for all assigned projects with duties to include all necessary 
administrative paperwork, estimating and materials list needed for procurement and ordering. 
 

17. Shall provide supervision and daily direction to force account construction crew members. 
 

18. Shall physically assist in all projects working with crew members to mentor and train them on 
proper construction methods. 

 
19. Shall be flexible and willing to report to work at various project sites throughout the KTHA 

Service Area and be available for local and out of the area travel as required for job related 
training.   
 

20. Shall attend all required meetings as requested. 
 

21. Shall provide monthly written report of all projects to the Board of Commissioners.  
 

22. Shall be polite and maintain a priority system in accepting other position related job duties as 
assigned. 

 
Qualifications: 

1. Have the ability to work effectively with Native American people in culturally diverse 
environments. 
 

2. Have the ability to manage time well and work under stressful conditions with an even 
temperament. 

 
3. Have the ability to establish and maintain effective communication with contractor’s, KTHA and 

Tribal staff, and the public. 
 

4. Have the demonstrated ability to understand and follow complicated written and oral instructions. 
 
Requirements: 

1. Must possess one year certificate from college or technical school; or three years related 
experience and/or training (including course work) in the area of construction; or equivalent 
combination of education and experience. 
 



Page 3 of 3 

 

2. Must possess demonstrated experience in general contracting at the journeyman level. 
 

3. Possession of a Contractor’s license is preferred but not required. 
 

4. Must have the ability to read, analyze, and interpret construction blue prints and common 
referenced standards.  Must understand applicable Building Code requirements. 

 
5. Must have the ability to apply concepts for basic algebra and geometry. 

 
6. Must have the ability to interpret a variety of instructions furnished in written, oral, diagram, or 

schedule form.  
 

7. Must have basic computer knowledge and the ability to work with Microsoft Word and Excel 
software. 
 

8. Must have sound knowledge of safety measures. 
 

9. Familiarity with contracting requirements under the Native American Housing Assistance and 
Self-Determination Act (NAHASDA) is preferred. 

 
10. Understanding of Federal procurement regulations is preferred. 

 
11. The physical demands described herein are representative of those that must be met by an 

employee to successfully perform the job duties of this job.  Construction staff are frequently 
required to stand, walk, sit, use hands to finger, handle or feel, reach with arms and hands, climb 
or balance and stoop, kneel, crouch or crawl.  The employee must occasionally lift and move up 
to 50 pounds. While in the field, the employee will occasionally be exposed to moving 
equipment, high precarious places, fumes and airborne particles, and outside weather conditions.  
The noise level in the work environment is usually moderate. 
 

12. Must possess valid driver’s license, good driving record, and be insurable by the Housing 
Authority’s insurance carrier. 

 
13. Must adhere to confidentiality policy. 

 
14. Must successfully pass a drug screening test and criminal background check. 

 
Tribal Preference Policy: In accordance with the TERO Ordinance, Tribal Preference will be observed 
in hiring.  Positions with the Karuk Tribe Housing Authority will also be subject to preference in 
accordance with applicable NAHASDA and Indian Self Determination and Education Assistance Act 
criteria. 
Resident Preference:  The Karuk Tribe Housing Authority shall give preference to qualified individuals 
residing within the KTHA housing communities.  This preference shall not supersede tribal preference. 

 
Committee Approved Date:  July 20, 2004, Updated May 6, 2013 
 
Council Approved Date:  May 23, 2013 

 
Employee Signature:  __________________________________________________________________ 

 
Chairman Signature:  _________________________________________________________________ 
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POSITION DESCRIPTION 
 
Title:     Custodian 
 
Reports To:  Maintenance Supervisor 
 
Location:  Yreka Housing Office and Facilities 
 
Salary:   $10.00 to $12.00 per hour, depending on experience 
 
Classification:  Part Time (25 hours per week), Regular, Non Exempt 
 
Summary: Shall maintain a safe and clean environment in and around all assigned Karuk Tribe 

Housing Authority offices and buildings. 
 
Responsibilities: 

1. Shall sweep, mop, scrub and buff floors as required. 
 
2. Shall clean and vacuum rugs and carpets. 
 
3. Shall wax and polish furniture and woodwork. 
 
4. Shall scour and sanitize restrooms and kitchen area. 
 
5. Shall dust and clean hallways, lobbies, ceilings, walls, blinds and light fixtures. 
 
6. Shall empty, clean and sanitize waste receptacles. 

 
7. Shall wash exterior and interior windows. 
 
8. Shall move and arrange furniture and equipment as needed for a thorough cleaning of areas. 
 
9. Shall replace paper products and light bulbs. 
 
10. Shall requisition supplies as needed; observe and report needed repairs to buildings and 

equipment. 
 
11. Shall be available for local and out of the area travel as required for job related training. Shall 

attend all required meetings and functions as requested. 
 
12. Shall perform all custodial tasks according to manufacturers’ instructions. 

 
13. Shall be polite and maintain a priority system in accepting other position related job duties as 

assigned. 
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Requirements: 
1. Must have the ability to work effectively with Native American people in culturally diverse 

environments. 
 
2. Must have the ability to understand and follow oral and written instructions. 
 
3. Must be able to move furniture and appliances, and work in small areas with chemicals. 
 
4. Must have knowledge of and ability to use/operate cleaning supplies and equipment, including 

buffers, scrubbers, basic hand tools, and knowledge of proper methods used in janitorial work 
and building maintenance. 

 
5. Must have the ability to work reliably on own initiative without close supervision; ability to 

establish and maintain cooperative working relationships. 
 
6. Must have the ability to stand and walk for extended periods; stoop, kneel and crouch. 

 
7. Must have the physical ability to lift and/or carry objects weighing up to 50 pounds without 

assistance; such as office equipment, cleaning supplies, furniture, etc.  
 

8. Must have the ability to exercise sound judgment and to perform duties with industry, reliability, 
integrity and initiative. 

 
9. Must possess valid driver’s license, good driving record, and be insurable by the KTHA’s 

insurance carrier. 
 
10. Must adhere to confidentiality policy. 
 
11. Must successfully pass a drug screening test and criminal background check. 

 
Tribal Preference Policy: In accordance with the TERO Ordinance, Tribal Preference will be observed 
in hiring.  Positions with the Karuk Tribe Housing Authority will also be subject to preference in 
accordance with applicable NAHASDA and Indian Self Determination and Education Assistance Act 
criteria. 
 
Resident Preference:  The Karuk Tribe Housing Authority shall give preference to qualified individuals 
residing within the KTHA housing communities.  This preference shall not supersede tribal preference. 
 
Board Approved:  August 6, 2007, Revised May 13, 2013 
 
Council Approved:  May 23, 2013 
 
Employee’s Signature:  ________________________________________________________________ 
 
Chairman’s Signature:  ________________________________________________________________ 
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POSITION DESCRIPTION 
 

Title:  Maintenance Supervisor 
 
Reports to: Executive Director 
 
Supervises: Yreka Maintenance, Landscaping, and Custodial Staff 
 
Location: Yreka, California 
 
Salary:  $16.00 to $21.00 per hour, depending on experience 
 
Summary: Under the direction of the Executive Director, the Maintenance Supervisor is responsible 

for coordinating and supervising the work of employees in the general maintenance and 
upkeep of KTHA facilities, single family home rentals and apartments, grounds and 
equipment. The Maintenance Supervisor shall be responsible for maintaining electrical, 
plumbing, mechanical and related systems and will perform the work of employees and 
other duties as required. 

 
Classification: Full Time, Regular, Exempt 
 
Responsibilities: 

1. Shall provide direct supervision and assign the work of the Yreka Maintenance, Landscaping, and 
Custodial Staff 

 
2. Shall be responsible for requisitioning supplies in accordance with applicable policies. 

 
3. Shall coordinate with applicable staff to ensure proper inventory controls are practiced. 

 
4. Shall manage grants or programs in accordance with all applicable Tribal laws, HUD and 

Housing Authority regulations, and Davis/Bacon regulations. 
 

5. Shall coordinate project requirements with various government agencies, utility companies, and 
Tribal programs. 

 
6. Shall regularly visit project sites to monitor progress, and implement procedures to ensure 

compliance with specifications and standards. 
 

7. Shall ensure that safety measures are performed. 
 

8. Shall prepare monthly written reports for the Board of Commissioners. 
 

9. Shall be available for local and out of the area travel as required for job related training.  Attend 
all required meetings and functions as requested. 
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10. Shall be polite and maintain a priority system in accepting other position related job duties as 
assigned. 

 
Qualifications: 

1. Have the ability to work effectively with Native American people in culturally diverse 
environments. 

 
2. Have the ability to manage time well and work under stressful conditions with an even 

temperament. 
 

3. Have the ability to establish and maintain effective communication with contractors, other 
employees, and the public. 

 
4. Have the demonstrated ability to understand and follow oral and written instructions. 

 
Requirements: 

1. Must possess High School Diploma or GED with eighteen months of education and training 
beyond high school level in general maintenance or repair, or a closely related field; or equivalent 
combination of education and experience.  
 

2. Must have demonstrated computer knowledge including experience with databases, spreadsheets, 
word processing, and internet research. 
 

3. Must have the ability to install, inspect, repair and maintain electrical, plumbing and other related 
systems of all housing locations.   

 
4. Must have the ability to perform various clean up and maintenance tasks as needed.  

 
5. Must have the ability to update inventories and other supplies as needed.  

 
6. Must have the ability to understand complex written and oral instructions. 

 
7. Must have sound knowledge of safety measures 

 
8. Familiarity with contracting requirements under the Native American Housing Assistance and 

Self-Determination Act (NAHASDA) is preferred. 
 

9. Understanding of Federal procurement regulations is preferred. 
 

10. Must have two years’ experience in general maintenance or other maintenance responsibilities 
that would include the ability to recognize electrical, plumbing, and mechanical malfunctions or 
equipment failures. Formal training in related fields will substitute on a year for year basis.  
 

11. Previous supervisory experience is preferred. 
 

12. Must possess valid driver’s license, good driving record, and be insurable by the Housing 
Authority’s insurance carrier. 

 
13. Must adhere to confidentiality policy. 
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14. The physical demands described herein are representative of those that must be met by an 
employee to successfully perform the job duties of this job.  Maintenance staff are frequently 
required to stand, walk, sit, use hands to finger, handle or feel, reach with arms and hands, climb 
or balance and stoop, kneel, crouch or crawl.  The employee must occasionally lift and move up 
to 50 pounds. While in the field, the employee will occasionally be exposed to moving 
equipment, high precarious places, fumes and airborne particles, and outside weather conditions.  
The noise level in the work environment is usually moderate. 
 

15. Must successfully pass a drug screening test and criminal background check. 
 
Tribal Preference Policy: In accordance with the TERO Ordinance, Tribal Preference will be observed 
in hiring.  Positions with the Karuk Tribe Housing Authority will also be subject to preference in 
accordance with applicable NAHASDA and Indian Self Determination and Education Assistance Act 
criteria. 
 
Resident Preference:  The Karuk Tribe Housing Authority shall give preference to qualified individuals 
residing within the KTHA housing communities.  This preference shall not supersede tribal preference. 

 
Committee Approved Date:  May 15, 2013 
 
Council Approved Date:  May 23, 2013 

 
Employee Signature:_________________________________________________________ 

 
Chairman Signature:_________________________________________________________ 
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Action Items: 
Approval of Resolution designating Jaclyn Goodwin(as the staff representative)  and 
Russell Attebery(as the Tribal Chairman) to the Northern California Tribal Chairman’s 
Association.  
 
Monthly Updates: 
 
Government to Government Consultation 
Barbara let me know that you all would like an information session on Government to 
Government Consultation. I have started requesting information from Department 
Directors to get an update on the current status of their Government to Government 
Consultation with Federal Agencies and their outlook for the future need for formal 
Government to Government Consultation. I know each department varies on how frequent 
and what level of government to government consultation will occur, so I thought it would 
be good to get a current picture of what the different department needs are. I see this as a 
great opportunity to open up the communication line between staff and Council regarding 
their programs and developing a more streamlined process for this information sharing. 
Additionally, we can clarify with staff and Tribal Council their roles and responsibilities for 
Tribal Government to Government Consultation. Please let me know if there are any 
specific concerns, questions, or issues you would like me to address at the planning session.  
 
U.S. Forest Service 
On May 6th we held our Summit Meeting. It was disappointing to here that the Forest 
Service did not have a “plan of action” for the local mining issues. As you know they are 
waiting on Regional Direction, but from what they said the policy will be unchanged and 
they will consult with NOAA Fisheries when issuing a NOI if it may affect fish and other 
species.  
 
At our Sub-Committee meeting with the Forest Service Staff regarding MOUs we had all 
decided to re-approve the FIRE MOU for another 5 years with no changes. On May 13th we 
received the draft in the mail for signature and there were at least two obvious changes. 
The first change was the addition of a title “Wildland Fire Management with Karuk Tribal 
Government”. The other change was the removal of the Initial Attack section, which is one 
of the primary benefits of the MOU in the first place.  
 
Through my research regarding the MOUs and our desire to develop a more hand-on role 
in the management of the Forest Service Lands, I came across a Thesis Paper on the 
Washoe Tribes relationship over near Lake Tahoe. They have a small Co-Management 
Agreement with the Forest Service, so this is positive news for us. This helps pave the way 
for us to do something like this in our Ancestral Territory.  
 
 
 



Tribal Council Report  Jaclyn Goodwin 
May 2013  Self Governance Coordinator 
  Karuk Tribe 

 2 

Bureau of Indian Affairs 
 I spoke with our Compact Negotiator for the Office of Self Governance about this year’s 
annual funding agreement, and he thinks in the next month our Funding Spreadsheet 
should be available so we can begin our agreement approval process. Last year we were 
late in completing our agreement in the hope that we could add the funds from 2007 that 
we didn’t receive. This year we will be able to complete the agreement on-time with no 
issues.  
 
At the BIA Self Governance Conference, and again at the FEMA Continuity of Operations 
Training we spoke with the Hoopa Tribe about their Fire Program and compacting funds 
from the BIA. A compact for our Fire Program vs. the Cooperative Agreement is a step 
towards more Tribal Sovereignty, but I know there have been concerns in the past that we 
need to evaluate before we consider opening negotiations with the BIA.  
 
April 29th-May 2nd I attended the Annual Self-Governance Conference in Anaheim, Ca. There 
was a wealth of information at this event and I was also able to meet face to face with our 
regional OSG Staff, Gordon Smith from Portland and also our regional BIA Staff—Amy 
Dutschke. A more detailed report is attached.   
 
 
DNR 
DNR Staff continue to work on the mining issues that we are having along the river. We are 
talking to all of the right people, but at this time we aren’t getting any on the ground action. 
We will continue to keep this a priority issue as it has a great impact on our cultural 
resources and our natural resources. Additionally, with a large influx of miners there could 
be some conflicts and disputes as well that we need to be prepared for.  
 
KRAB Meeting  
On May 7th we held our monthly KRAB Meeting. A few key staff were not able to attend so 
we kept the discussions to a minimum. The group went over the issues with the River 
Closures to provide more clarification to the Governor’s office on what our needs and 
issues are. I have sent this on to Heather Hostler and she said she has forwarded it to their 
team.   We also briefly discussed some mining, and other miscellaneous issues such as 
permits for fires during ceremonies(consensus that we will not need to get a permit for this 
purpose), gathering permits, and the possibility of having a Joint-Use area with the Yurok 
Tribe near the reservation/ancestral territory boundary.  
 
Emergency Preparedness 
I have reviewed the MOU developed by Tom Fielden for the Happy Camp High School and 
Elementary Schools to use our gymnasium on the Administrative Complex in Happy Camp 
during an emergency situation. Additionally I have reviewed the MOU between the Karuk 
Tribe and KCDC for usage of the Computer Center facilities as a training facility. Both of 
these agreements will help maintain consistency, and in the event of an emergency will 
make things go a lot smoother especially if the Principals or Tom Fielden happen to be 
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absent that day. On May 6th I met with Tom and Le Loni to revisit the Emergency 
Management Resolution and Policy that will help bring us into compliance with Emergency 
Management. Tom has addressed our concerns and I believe the update to the policy will 
just need Tribal Council approval.  
 
On May 14th and 15th I attended the Continuity of Operations training in Blue Lake. This 
class was very informative and I we will be able to use what we learned to complete this 
process in our community. Continuity of Operations is being able to continue business as 
usual during/after an emergency or disaster occurs. Tom mentioned that our Tribal Health 
Clinics are supposed to stay open during an emergency, so this is something that we must 
better prepare for in the future, such as prioritizing Health Staff for snow removal.  
 
TERO 
I was able to speak with the staff attorney for the Rincon Band of Luiseno. From her 
perspective the Sovereign Immunity Ordinance is a positive thing for them. It removes 
discretion and interpretation by a judge on what constitutes a waiver of sovereign 
immunity. Also, in their situation they have several Tribal Businesses that need to enter 
into contracts on a daily basis, so they have had to clarify the process for waiving sovereign 
immunity, which sometimes includes staff. They used the ordinance because the process it 
takes to change the constitution would have been burdensome. Our Tribal Council does 
have the authority to implement such an ordinance, if we decide this is something we want 
to do. I would not say it is a urgent priority, but if you would like I can begin researching 
other Tribal Ordinances and we can put together a team for a draft that we could later 
present to an attorney.  
 
Resolutions  
The new Resolution Policy and Procedure is online and ready to go. A big thank you to 
Barbara, Le Loni, and Eric for assisting with the review of the document and getting the 
information out to staff. I hope this new process works well for everyone. I understand that 
there may be some kinks and hiccups we need to work through so please let me know if 
there is something that you don’t like about the policy and I will try to work with you on 
that.  
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RESOLUTION OF THE 
KARUK TRIBE 

 
Resolution No:  13-R-XXX 
Date Approved: May 23rd, 2013 
 
RESOLUTION AUTHORIZING APPROVAL OF DELEGATES AND STAFF CONTACT TO 
THE NORTHERN CALIFORNIA TRIBAL CHAIRPERSON’S ASSOCIATION (NCTCA), THE 
TRIBAL COUNCIL NAMES CHAIRMAN RUSSELL ATTEBERY AS THE PRIMARY 
DELEGATE, VICE CHAIRMAN MICHAEL THOM AS THE ALTERNATE, WITH THE 
PRIMARY STAFF CONTACT AS JACLYN GOODWIN. 
 
 
WHEREAS; the Karuk Tribe is a Sovereign Aboriginal People, that have lived on their own land since 
long before the European influx of white men came to this continent; and 
 
WHEREAS; the members of the Karuk Tribe have approved Article VI of the Constitution delegating to 
the Tribal Council the authority and responsibility to exercise by resolution or enactment of Tribal laws 
all the inherent sovereign powers vested in the Tribe as a Sovereign Aboriginal People, including 
negotiating and contracting with federal, state, Tribal and local governments, private agencies and 
consultants; and 
 
WHEREAS; the members of the Karuk Tribe have approved Article VIII of the Constitution assigning 
duties to the Chair, Vice Chair, and Secretary/Treasurer including signing and executing all contracts and 
official documents pertaining to the Karuk Tribe; and 
 
WHEREAS; the Karuk Tribe is a federally recognized Tribe and its Tribal Council is eligible to and is 
designated as an organization authorized to Contract pursuant to P.L. 93-638, as amended, on behalf of 
the Karuk Tribe; and 
 
WHEREAS; the Federally recognized Tribes within the area of responsibility of the Northern California 
Agency of the Bureau of Indian Affairs, Pacific Region have come together to form the Northern 
California Tribal Chairperson’s Association to coordinate, communicate, and collaborate on issues of 
mutual concern, to educate and advocate for Tribal policy issues on local, state, and national levels, to 
raise awareness and create opportunities for networking within Tribal and local communities, to facilitate 
collaboration and agreements on issues of Multi-Tribal interest, to seek funding that does not impact or 
reduce funding to individual Federally Recognized Tribes; and 
 
WHEREAS; the Karuk Tribal Council has approved the Northern California Tribal Chairperson’s 
Association, Bylaws by Tribal Resolution #12-R-002 and the Karuk Tribe is a Member Tribe of that 
organization; now 
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THEREFORE BE IT FINALLY RESOLVED; that the Karuk Tribal Council names Russell Attebery, 
Tribal Chairman as the Primary Delegate, Michael Thom as his Alternate Delegate to the NCTCA and the 
primary staff contact at the Karuk Tribe shall be Jaclyn Goodwin, Self-Governance Coordinator, 
jaclyngoodwin@karuk.us, (530) 493-1600 x 2041. 
 

CERTIFICATION 
I, the Chairman, hereby certify the foregoing resolution 13-R-  which was approved at a Council Meeting 
on May 23, 2013, was duly adopted by a vote of _____ AYES, _____ NOES, _____ ABSTAIN, and said 
resolution has not been rescinded or amended in any way.  The Tribal Council is comprised of   9   
members of which _____ voted. 
 
 
___________________________________   ___________________________ 
Russell Attebery, Chairman     Date 

mailto:jaclyngoodwin@karuk.us
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Training Report 

Annual Self Governance Consultation Conference 

April 29th-May 2nd, 2013 

The Annual Self Governance Consultation Conference was full of information and lots of updates on the 
Indian Health service side and the Bureau of Indian Affairs. 

Indian Health Services announced the Calendar year 2013 rates were released; they are retroactive to 
January 1. There were a few increases: Medicaid inpatient 4.9%; Medicaid outpatient 4.4%; medicate 
outpatients 3.7%; Medicare ancillary 1.5%. 

IHS has developed two approaches for receiving reimbursement for Contract Support Cost Claims. There 
is a quicker process that does not include negotiation. It is a lump sum offer from Indian Health Services 
based on their records. The second approach includes in-depth discussions, exchange of documentation, 
and a longer process. I let Laura Mayton know about these processes and she was already aware of 
them and has submitted a claim and we will see what IHS offers us. Depending on the difference 
between what we are requesting and what they offer us, we may need to go with the second approach 
of in-depth discussions.  

There was a brief discussion on the Affordable Care Act and the impact on Tribal Health Care. A 
California Tribe brought up the point about the Medi-Cal situation in California. Tribes are now having to 
double bill to get full reimbursement. There have been a lot of misunderstandings between the Tribes 
and the insurance companies. They are asking for assistance from the National Indian Health Board to 
help educate insurance companies in California on California Tribes.  

In regards to Sequestration, there was unanimous support from Tribes that Tribes should be held-
harmless in the sequestration. Other agencies such as the VA were not affected by Sequestration and 
due to the trust responsibility the federal government has, we should’ve been protected as well. 
Congress really dropped the ball on this one and tribes are suffering.  

 The Hoopa Tribe handed out a sample bill for discussion about the Tribes titled the Indian Tribal 
Administration Demonstration Project Act of 2013. The purpose of this bill would be to establish a Pilot 
Project for Tribes to administer other federal programs, as they do with the BIA and IHS. I don’t see any 
reason why we would not be in support of such a bill. It could be a great opportunity for us to do some 
compacting with the Forest Service.  

Hoopa is also moving forward on a Trust Reform with the Trust Commission. The Tribe is bringing a lot of 
extra funding to the table in management of Trust Assets. HE stated the Tribes are doing all the work 
and we need to go to other programs and other federal agencies to get full funding for the 
“sequestration cuts”. He asked if Karuk wanted to be involved and where we stand. I believe we have a 
similar situation. We only get a small amount of our overall budget from the BIA and IHS, but we 
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continue to provide so many services through grants and other agreements. I will be getting more 
information on this in the future.  

I attended a session on Health Care Facilities-Joint Venture Projects. This program is not ideal for us. The 
Tribe must front the cost of building a health care facility, and then you have to get an appropriation 
from Congress for the staff and ongoing operational costs. This program is highly competitive and more 
suited for Tribes starting up a brand new clinic/hospital facility.  

Another session I attended covered Wildland Fire programs. There was a lot of disgruntlement among 
tribes about slow reimbursement for their fire programs. The system they are proposing would treat 
Tribes like a contractor, which we all know we are not. We don’t understand why we are not entitled to 
the same reimbursement as other federal agencies. We were able to speak with Bob Roberts at NIFC 
about the letter we received from our Regional BIA Office. He said there was a misinterpretation of the 
letter they sent out. The policy on drug testing and exams has not changed since 2008. I am going to try 
to participate in a work group on reforming the BIA Fire Program. I have not received an update on the 
status of this work group. We have had internal staff discussions about the possibility of compacting fire 
program from the BIA, but actual amounts and limitations to this option have not been identified.  

Updates from the Bureau of Indian Affairs included that Amy Dutschke may be retiring soon—she has 
been in the business for 39 years. They have lost 11 employees out of 150 staff. Due to Sequestrations 
face to face meetings for compact negotiations will be limited. OSG staff will be furloughed for 8 days 
and OSG in DC will be closed on Fridays.  

Apparently some tribes are not receiving payment for their Annual Funding Agreements in a timely 
matter. I don’t think we have had this problem, but hopefully BIA will figure this out soon.  

Yôotva for allowing me to attend this session. 

 

Jaclyn Goodwin 

Self-Governance Coordinator 

 

 



LO552: Continuity of Operations for Tribal Governments 

May 14th and 15th, 2013 

This training provided our staff with a solid framework for developing our own Continuity of Operations 
during an emergency. Continuity of Operations is having a plan ready to be activated in case of an 
emergency that will allow the Tribe to maintain essential functions during the emergency.  

This will take a lot of planning on our part to identify alternate forms of communication in case of a loss 
of phone lines and cell towers. Additionally, there is a risk assessment process that will help us evaluate 
what types of events we will need to prepare for and what actions will need to be taken in each event. 
For example if there is a fire, we most likely will not have to move office staff out of the Administration 
Building, but we will need to identify alternate facilities for clean air stations, etc. 

We went through several activities to brainstorm what types of emergencies and disasters we need to 
prepare for. Some common concerns are getting communication systems in place, and delegations of 
authority in case the Tribal Chairmen or other key leadership staff is absent. Additionally, protection of 
vital records as well as physical cultural and sacred items and sites will be an important consideration for 
us.  

This whole process will be a group effort. We are fortunate that 5 staff members and one Tribal Council 
Member were able to attend this valuable training. Our new Emergency Preparedness Coordinator will 
be leading the way for the development of a Continuity of Operation Plan through our quarterly KEEPR 
meetings and additional meetings as required.  

Although we hope that we never have to enact the continuity of operations plan, in the event of an 
emergency such as a flood or earthquake, it will be really nice to have all of these things already planned 
out.  

Thank you for allowing me to attend this training. The more Emergency Preparedness Training our staff 
receives, the more qualified the Tribe will be to act during an emergency.  



KCDC BOARD/COUNCIL REPORT  
BILL KEENEN, Economic Developer/Operations Manager 

 
KCDC Mission Statement: 

 
The mission of the Karuk Community Development Corporation is to develop among Tribal members of the Karuk Tribe of 

California the managerial and technical capabilities to assume leadership roles in building diversified, sustainable economies by 
creating new business ownership and employment opportunities within the ancestral territory of the Karuk people. 

 

 
 

1. Re: New accounting set-up for KCDC Ledgers: Bill Keenen and Arch Super traveled to Sage Accounting, Austin 
TX.,  5/6 through 5/11. Learned basics to accounting software.  Our CFO is in contact with the advisor who will 
assist her in the restructuring of the ledgers. I will assist as much as possible when the process begins under the 
auspices of our CFO . I am pushing to get this done ASAP and Darlene is coordinating the process with the 
advisor, etc. This is top priority.  

 
2. Amkuuf 

• Point-Of- Sale system is in operation. It is much faster. We have experienced a few glitches, and are 
working them out as they arise.  

• Personnel Action Notice for your review: The objective is to change the hours of a current employee 
(Candishawn Randazzo) to a 32 hour position (from 15 + on call). Candishawn is a competent employee 
and would like to have more hours. Have asked Roy Arwood to design a schedule around her as she is 
unavailable on Thursday and Friday until 2:00 PM or so. This may enable us to stay open a few more 
hours over the weekend for a test run to see if it is profitable. I Spoke to Le Loni Colgrove, who advised 
me that if we have a signed and approved (KCDC) Position Description, we can move her into that 
position with a Personnel Action Notice, and that no action is required of the Tribal Council.  

3. Revised Position Descriptions for the Fiscal Technician is submitted for Council approval.  

4. Training: I have scheduled Roy Arwood (Amkuuf)  for 2 supervisor trainings in Happy Camp (KTHA) late in May 
and another regarding Customer Service mid-June. 

5. Work in process: Americorps,  Work in process: MOU for HCCC Emergency Management, Travel 
to Amkuuf (Thursday), Assist as necessary with an upgrade (free) to the POS System in coordination with the 
IT Staff. Continuing support for the Point-of-sale system until it is as efficient and accurate as possible.  

 
I am keeping my calendar as free as possible to facilitate the accounting work that must be done, 

Thank you,  
 
Bill Keenen 
KCDC Economic Developer/Operations Manager 
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POSITION DESCRIPTION 
 
Title:  Fiscal Technician 
 
Reports to: Chief Finance Officer 
 
Location: Happy Camp KCDC Office 
 
Salary:  $16.00 to $20.00 per hour, depending on experience 
 
Classification: Full Time, Regular, Non Exempt, Non Entry Level 
 
Summary: Under general direction, shall perform a variety of complex assignments in the 

development, maintenance and processing of the Karuk Community Development 
Corporation’s finance procedures.  

 
Responsibilities: 
 

1. Monitoring and preparing grant requests for reimbursement.  Ensuring grant files are updated. 
2. Submit Karuk Fire Crew invoices to the Tribes Finance Department for reimbursement. 
3. Prepare and post general ledger transactions for quarterly indirect costs.  Maintain IDC 

spreadsheets. 
4. Assist CFO with fiscal year end payroll and accounts payable accruals. 
5. Assist CFO with preparation for audit schedules, worksheets, and reconciliations. 
6. Continuously monitor and correct general ledger entries. 
7. Assemble department reports for board presentation.  Shall consistently attend all regular and 

special board meetings and accurately and impartially record meeting minutes to be distributed to 
the board, and KCDC Executive Staff in a timely manner. 

8. Reconciliation of payroll health insurance, wage garnishments, advances, and retirement 
payments with the liabilities set aside. 

9. Prepare and post in general ledger weekly enterprise daily sales deposits, credit card transactions 
& cash disbursements, reporting and resolving any discrepancies with the appropriate authority. 
Reconciles cash receipts.  

10. Review accounts payable processing reports for proper accounting and grant coding. 
11. Review payroll bi-weekly processing ensuring accuracy of time, benefits and deductions.  
12. Reconcile general operations and payroll bank statements monthly; posting interest received & 

merchant credit card charges and bank service charges. 
13. Prepare storage unit invoicing and journal voucher entries as needed for tribal departments 

utilizing storage units, and maintain rental ledger balances.  Prepare deposits slips and post in the 
general ledger.  Prepare monthly board status report for storage unit rentals. 

14. Back up for Finance Assistant position. 
15. Assists the ED/OM on special projects as necessary. 
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Qualifications: 
 

1. Have the ability to work effectively with Native American people and the general public in 
culturally diverse environments.  

2. Have the ability to manage time well and work under stress full conditions with an even 
temperament.   

3. Have the ability to establish and maintain harmonious working relationships with other 
employees and the public in a team environment. 

4. Have the ability to understand and follow oral and written instructions.  
 
Requirements:  
 

1. Must possess AA Degree in related field, two years of college classes in related fields, or 5 years 
experience in general ledger accounting. Bachelor’s Degree in business highly desired. 

2. Must have competence in word processing such as Microsoft Word, spreadsheets such as 
Microsoft Excel, office equipment such as printers & fax machines and general computer usage.  

3. Must be a self-starter, well organized and willing to learn new skills.  
4. Must possess valid driver’s license, good driving record and be insurable by the Karuk 

Community Development Corporation’s insurance carrier.  
5. Must adhere to confidentiality policy.  
6. Must successfully pass a pre-employment drug screening test and be willing to submit to a 

criminal background check. 
7. Must possess good oral and written communication skills. 
 

 
Tribal Preference Policy: In accordance with the TERO Ordinance 93-0-01, Tribal Preference will be 
observed in hiring. 
 
KCDC Approved: 
 
Council Approved:   
 
Chairman’s Signature: _________________________________________________________ 
 
Employee’s Signature: __________________________________________________________ 
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CHILD ABUSE TREATMENT (CHAT) PROGRAM  

6-MONTH PROGRESS REPORT 

 
CALIFORNIA EMERGENCY MANAGEMENT AGENCY (Cal EMA) 

CHILD ABUSE TREATMENT (CHAT) PROGRAM  
6-MONTH PROGRESS REPORT 

3650 Schriever Avenue   •   Mather, CA  95655  •   (916) 845-8278 
 
 

(Please submit the entire Progress Report via e-mail to your Program Specialist; sign, date, and mail this page 

 
1. Program Title:      Naa Vura Yeeshiip 

 

2. Grant Award #:        

3. Performance Period:  October 1, 2012 to March 31, 2013 

4. Recipient Name:      Karuk Community Development Corporation 

5. Address:  533 Jacobs Way Happy Camp CA 96039 

6. Report Period:  October 1, 2012 to March 31, 2013 

7. Report Prepared By:       Rivkah Barmore, MA,  LMFT, IMFT 

8. Title: Director 

9. Telephone Number:  530-493-1480 

10. E-Mail Address:      rbarmore@karuk.us 

 

_______________________________________   _____     ___________________ 
Signature of Project Director Date 

 

Cal EMA Program Specialist’s Comments (FOR CAL EMA USE ONLY):    Approved    Not Approved 

 

Signature of Program Specialist Date 
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TABLE 1:  CHAT PROGRAM STAFF 
 

Please list the CHAT Program staff as described in the project’s application Budget Narrative and 
Budget Line-Item Detail; and/or subsequent modifications.  Ensure the names correspond to those 
in the application’s documents.  Has the project secured a licensed, licensed eligible, and/or 
registered intern clinical staff?   Indicate the license status next to staff person’s name (e.g., LCSW, 
ASW, MFT/LMFT, MFTI, Ph.D.; or Licensed Eligible LCSW, etc.).  

 
Name of CHAT Program 

Staff / License 
 

 
 

Position 

 
 

Duties 

Full-Time 
Equivalency 

(FTE) 

1. Rivkah L. Barmore, MA.LMFT, 
IMFT 

Director/Clinician Manage and 
coordinate Naa Vura 
Yeeshiip Program and 
all duties as required 
for CHAT Grant 
facilitation 

FTE 

2. Dessie Busby Naa Vura Yeeshiip 
Assistant 

Assists Program 
Director:  Manages 
data base; processes 
paperwork as needed; 
manages client files 
and assists with 
groups. 

FTE 

3.                         

4.                         

5.                         

6.                         

7.                         

8.                         

9.                         

10.                         
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TABLE 2:  EQUIPMENT 

If the Grant Award Agreement allows for equipment purchases and equipment has been 
purchased, detail below.          Yes              N/A  X       

 
Equipment 

 

 
Cost 

 
Date Received 

1.              
2.                   
3.                   
4.                   
5.                   
6.                   
7.                   
8.                   
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TABLE 3:  CHAT PROGRAM OBJECTIVES AND ACTIVITIES 

 
 
 
 

Mandated Objectives 

 
 

 
Goal 

(projected #) 

Child Victims  

Total to 
Date 

Reporting 
Period  

October 1 – 
March 31 

Reporting 
Period  

April 1 – 
September 30 

1. Provide Psychotherapy Services 
(Treatment) 
Number of child victims provided individual 
psychotherapy services and PCIT services. 

 
 

70 

 
 

47      

 
 

      

 
 

   
   

2.   Provide Information on Crime Victim 
Compensation Services 
Number of child abuse victims provided 
information on the Crime Victim 
Compensation Program by referring them to 
the local victim/witness assistance center.  

 
 
 

70      

 
 
 

47      

 
 
 

      

 
 
 

   
   

3.   Assistance in Understanding and in 
Helping the Child  to Prepare to 
Participate in the Criminal Justice 
System 
Number of child abuse victims referred to 
the local victim/witness assistance center to 
receive court assistance services.  This 
assistance may be provided by CHAT 
therapist or an advocate.  

 
 
 
 

34      

 
 
 
 

6 

 
 
 
 

      

 
 
 
 

   
   

4.  Use of Volunteers Providing Program Services 

a. Number of volunteers who assist in the 
execution of the CHAT program. 
(VOCA requires a minimum of 1 volunteer) 

 
3 

 
3      

 
      

 
   
   

b. Number of volunteers who have 
completed the required 40-hour training 
(enter for each reporting period). 

3  
3      

 
      

 
   
   

 

Note: volunteers performing VOCA allowable services within the agency can be counted as the volunteer 
requirement of the CHAT Program.  Also, the CHAT Program only needs to have one volunteer, 
regardless of the FTE, to fulfill the requirement. 

If volunteers have not yet completed the required 40-hour training, provide an explanation and timeline of 
when training requirement will be met, below.  If volunteers cannot be secured during anytime of the grant 
performance period, please contact your Program Specialist.   

(Type explanation here.) 
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TABLE 4:  OTHER VOCA ALLOWABLE SERVICES PROVIDED TO 
EACH CHILD VICTIM 

 
 
 
 
 

Services 

 
Child Victims 

Reporting Period  
October 1 –  

March 31 

Reporting Period 
April 1 –  

September 30 

 
 

Total 

Crisis Counseling 
14             

Follow-up  
14             

Group Treatment / Support 
20             

Shelter / Safe house 
3             

Information and Referral  
(in-person) 

 
Information: 44/ 

Referral;/6 

 
      

 
      

Emergency Legal Advocacy 
 

2 
 

      
 

      

Personal Advocacy 
 

6 
 

      
 

      

Telephone Contacts  
(information and referral) 

 
206 

 
      

 
      

Other (specify VOCA allowable 
services not listed above) 

•       

 
      

 
      

 
      

 
Please Note:  If you are responding to “Other” try to fit the service into one of the above listed services, 
otherwise Cal EMA will not be able to report the number to the federal Victim of Crime Act funders.  Use 
“other” when absolutely necessary and specify the specific service provided. 
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TABLE 5: TYPES OF VICTIMIZATION OF 
CHILD VICTIMS RECEIVING PSYCHOTHERAPY SERVICES 

 
For each child victim receiving CHAT Program services, count each type of victimization 
reported and/or present during the course of receiving CHAT treatment services within the 
reporting period. A child victim may have more than one type of victimization. 

 

 
 
 

Types of Abuse 

Child Victims  
Reporting Period  

October 1 –  
March 31  

Reporting Period 
April 1 –  

September 30 

 
 

Total 

Physical Abuse 23             

Sexual Abuse  7             

Emotional  44             

Neglect 44             

Parental Substance Abuse      38             

Child Abduction  
(by a family or non-family member) 

 
2 

 
      

 
      

Trauma 47             

Domestic Violence                                
(witness or direct victim) 

 
47 

 
      

 
      

Child Maltreatment in the Community 
(witnessing in the neighborhood, school, 
community; bullying; and hate crimes) 

 
18 

 
      

 
      

Other (specify): 
•       

 
 

      

 
 

      

 
 

      

•                         

 
Please Note:  If you are responding to “Other” try to fit the type of abuse into one of the above listed 
types of abuse, otherwise Cal EMA will not be able to report the number to the federal Victim of Crime Act 
funders.  Use “other” when absolutely necessary and specify the specific type of abuse provided. 
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TABLE 6: AGE AND GENDER OF 
CHILD VICTIMS RECEIVING PSYCHOTHERAPY SERVICES 

 
For each CHAT Program client count the gender and age at intake. For children continuing into 
the new fiscal year, count their age as of 10/1. 

 
 
 

Age 

Male Child Victims  Female Child Victims  
Reporting Period  

October 1 – 
March 31  

Reporting Period 
April 1 – 

September 30 

 
 

Total 

Reporting Period  
October 1 – 

March 31 

Reporting Period 
April 1 – 

September 30 

 
 

Total 

0 – 2 0           
  

                  

3 – 5      4           
  

                  

6 – 12 28           
  

                  

13 – 17 15           
  

                  

 

 

TABLE 7: RACE/ETHNICITY OF 
CHILD VICTIMS RECEIVING PSYCHOTHERAPY SERVICES 

 
For each CHAT Program client count the stated primary race/ethnicity at intake.  See 
instructions for bi-racial children. 

 
 
 

Ethnicity 

Child Victims  
Reporting Period  

October 1 – 
March 31 

Reporting Period  
April 1 –  

September 30 

 
 

Total 

Caucasian 3             

Latino              

African-American 1             

American-Indian 43             

Asian                   

Filipino                   

Pacific Islander                   

Other (specify)                           

                        

                        

 

Please Note:  If you are responding to “Other” please specify.  
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TABLE 8:  PRIMARY LANGUAGE OF CHILD VICTIMS RECEIVING 
PSYCHOTHERAPY SERVICES 

 
 
 

Language 

Child Victims  
 

Reporting Period  
October 1 – March 31 

 
Reporting Period  

April 1–September 30 

 
 

Total 
English 47             

Spanish                   

American-Indian                   

Hindu                   

Korean                   

Japanese                   

Chinese                   

Southeast Asian                   

Tagalog                   

Russian                   

Other (specify)                           

                        

                        

 
Please Note:  If you are responding to “Other” please specify.  

 
TABLE 9: DISABILITY OF CHILD VICTIMS  
RECEIVING PSYCHOTHERAPY SERVICES 

 
 
 

 
Disability 

Child Victims  
Reporting Period  

October 1 – 
March 31 

Reporting Period  
April 1 – 

September 30 

 
 

Total 

Physically Disabled 0             

Developmentally Disabled 6             

Learning Disabled 8             

Hearing Impaired or Deaf                   

Vision Impaired or Blind                   

Other (specify)   Aspergers Syndrom 
Disorder 

3             
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SIX-MONTH NARRATIVE  

 
In a narrative form, please thoroughly address the following items.  Please include the bolded 
questions when responding to these questions. 
 
1. Describe difficulties experienced in the implementation of the Grant Award (i.e., 

problems encountered in ordering/receiving grant equipment, activities, and 
staffing issues supporting each objective which are not currently operational or in 
place). 

 
Although the CalEMA Grant Award has been in place since 1994, per past 
documentation, this year has offered significant challenges in procuring cultural 
presenters.  Perhaps because those who have done cultural presentations believe 
others need to participate. Or, perhaps due to the lack of appropriate individuals who are 
willing to give of their time.    
Distances and weather are always an issue.  Each week I travel close to three hundred 
miles to see clients in the out-regions of Siskiyou and Humboldt Counties. This year we 
had the “100 Year Snow,” and many of our families were without heat, water or food for 
10 days.  As part of the Emergency Response Team, we were busy. 
There are no Staffing Issues.  My Assistant, Dessie Busby, has been on board since the 
last of October, 2012.  She does my data input, and assists me in groups. 
We needed to buy (-----_) a new desk chair as she is slightly disabled; born with a (-------
) .  Karuk Community Development Corporation provided that chair for her. 
 

2. Describe the project's source documentation designed to track the project's 
statistical information (e.g., intake and client contact sheets, telephone logs, 
assessment and treatment plans, progress notes, type of database used etc.). 
 
Source Documentation has remained the same as when Ms. Holly Hensher was the 
Director of Naa Vura Yeeshiip; we utilize the same intake, assessment, diagnosis, 
treatment plan, case notes and group notes as previously used.  Assessment for abuse, 
neglect, and trauma are assessed at intake.  Parents and child complete a Child 
Behavior Check List (please see attached documentation).  As treatment progresses, 
and trust is built, this writer may deem it appropriate to evaluate for anxiety and/or 
depression using UCLA  screenings.   
 
Assessments, permission for treatment, contact information, confidentiality disclosure 
and client notes are kept in the individual charts, as well as the treatment plans, Axis IV 
diagnosis and case notes.  Group notes are also kept in the client’s charts in addition to 
any activity or art work the client participates in.  At the time of intake the client’s 
guardian is given information on Victim Witness services in their county of residence and 
appropriate referrals are made at intake as needed. 
 
I utilize the Sons and Daughters of Tradition program produced by White Bison, for the 
girls and boys groups.  I use Trauma Focused Cognitive Behavioral Treatment workbook 
for individual treatment of those who are willing to work through the trauma (Please see 
attached documentation regarding these modalities).  I would like to plan to be trained in 
Parent/Child Interactive Training as soon as time  and budget   allows. 
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The Database Naa Vura Yeeshiip currently employs is, NVYS Database.  On this 
database we track the required objectives and services and client logistics needed for 
the ICHAT Grant.    

 
 
3. Describe the expenditure rate of grant award funds, i.e., indicate the total VOCA 

funds and Match funds expended/ reported to date per latest Request for 
Expenditures and Request for Funds (Cal EMA form 2-201) submitted.  If less than 
50% of grant award funds are expended and reported to Cal EMA, provide an 
explanation including when the latest submission of 2-201’s’ were, reason(s) 
contributing to a low expenditure rate, how the grant award funds will be fully 
expended by the end of the grant award performance period (i.e., submittal of 
grant award modification, etc.), and if problems are anticipated in spending the 
grant award funds by the end of the grant performance period.    
 

 
4. Identify areas in need of modification (e.g., budget changes due to staff changes, 

equipment changes, or revisions to program objectives).    
 

None at this time; no changes needed in staff, equipment, or revisions to program 
objectives. 
 

  
5. Identify type of technical assistance and support CalEMA staff may provide to the 

project. 
This director would like to have a better understanding of allowable Cultural Practitioners 
and presenters for this grant.  I have received invaluable information from  AICHAT 
monitor and director as well as other tribal centers which has assisted me with my 
direction.  

 
. 

6. If there were problems or delays during the first six months of the grant year, please 
explain (include billing delays, if applicable). How have these problems been resolved? 
What is the current status of the project?  
 
This writer was hired after the 2012 Grant had ended.  In this capacity I needed to 
speedily assimilate all information presented in order to submit the end of the grant year 
summary.  In addition, there was a need to restart this program, and the introduction of 
this writer to the community, the District Attorneys’ offices, schools’ in two counties and 
do intense outreach.  That said, it has been a challenge to re-educate the community of 
the program’s purpose within the community.   This re-education continues to date. 
 

7. Are the objectives being met according to schedule?  Please summarize 
successes and obstacles. 
Yes, the objectives are being met according to schedule.  I have processed forty clients 
into this program.   Currently I travel between four communities, including Forks of the 
Salmon.  I provide all the victims with Victim Witness information at the time of their 
intake and assessment.  To date I have had only one client who did not qualify for 
services under this grant.  This client was referred to services in their county of 
residence for a behavioral health screening.  I am currently  
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8. Briefly elaborate in one or two paragraphs what the project would like to detail 
about its CHAT Program services (i.e., current trends happening in community 
and how your agency is responding to trend, etc.) 
 
I would like to stress the importance of outreach needed in the area we serve.  It is 
currently a developing factor in the outlying communities along the River that response 
to a victim is slow and often left without resolve; I am assuming that the budget crisis is a 
major factor.  Therefore, the more I am a presence in the schools the more trust is built 
the more likely Naa Vura Yeeshiip is to receive referrals; however, I am only one person 
serving a wide area, and trying to meet the needs of the victims I serve. 
 
As we are all aware of, drug, and alcohol abuse have had a huge impact on 
communities.  Here in our community the children are left often in unsafe situations or 
simply left to fend for themselves.  Our community is very good at helping with the 
children, but that doesn’t stop the trauma and devastation left in the hearts of our 
children.  I think we are at least attempting to address these issues which have been so 
long denied. 

 
Please Note: A Grant Award Modification (CalEMA Form 2-223) must be submitted for a planned budget 
modification prior to implementation. 
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Karuk Community Development Corporation 

Board Report: May 15, 2013 
 

By: Darlene Snapp-Silfies, CFO 
 
CIB:  
At April 30, 2013    Main   $ 205,073.21 
    Payroll  $   35,274.14  Total  $ 240,347.35 
 
Outstanding checks are current as of April 2013, with two reconciling items; 1. A $0.30 cent error for an 
incorrectly added deposit, SVB will add to our account next statement, and 2. A $20.00 item for a stoppayment. 
 
Current balance 
at 5/15/2013   Main  $ 313,408.80 
    Payroll   $   35,023.96  Total  $ 348,432.76 
 
Month of Invoice  –  Date Received  -  Amount Invoiced 
 
Head Start Drawdowns  FY 2013 
Jan 2/18/2013  $39,743.12 
Feb 5/3/2013  $46,029.29 
Mar 5/3/2013  $62,192.22 
Apr 5/3/2013  $44,223.30 
 
 
Naa Vura Yeeshiip Drawdowns  FY 2013 
 
Oct 2012– Feb 2013 

4/15/2013  $41,462 
Mar 2013   $13,684 
 

 
 

Fire Season 2013: 
 
Fire Crew training payroll in progress.  Tribal Chairman approved reimbursement on Friday May 10th, Arch 
returned from training on Monday and started on payroll.  Some of the issues we are resolving are time sheets 
missing, new employee information needs to be setup, old employees need to be updated, class participants, who 
were not hired are supposed to be paid per Fire Crew policy (#3. Hiring Policy, states in part: “New trainees may 
be given pre-training per-diem if applicable, and a stipend upon completion of training activities…commensurate 
with entry level wages, if reimbursable by BIA.) 
 

110122 HC/OK Prescribed fire 2012 (not billed yet) 
 

           
(7,409.60) 

           
(7,409.60) 

 
contract for $9,800 

    
480006 KTHA Fuels Project contract $36,964 

           
26,721.35  

         
(41,243.96) 

         
(14,522.61) 

 
contract needs to have change order to address additional work done. 
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480000 BIA - HC fire protection 04/01/09-5/31/2010  (Laura Mayton and I are researching the  

   

 rest of these; it looks like billing needs to be 
done) 

750000 BIA - Oak Knoll 7/15/2009-5/31/2010 
   770000 Task Order -Oak Knoll 8/1/07-5/31/09 
   

480004 Orleans Cultural Fuels  8/14/09-12/31/2010 
                       
-    

         
(68,884.42) 

         
(68,884.42) 

 
 
 
Fire Discretionary  
 
Current April 2013 Expenses $  -10,809.41 
 
 
HCCC HUD RIF Drawdowns   
Oct - March 5/17/2012     $57,095 
April-June 10/4/2012  $45,696 
July- Sept. May 16, 2013  $10,188   
Oct – Mar 2013 May 16, 2013 $61,632   
 
Budget Award $392,266 (3yrs) $130,755 per year 
 
 
Klamath Campaign Drawdowns  
 
Oct  11/7/2012  $  4,295 
Nov  12/19/2012  $  5,726 
Dec 2012 thru 
 Mar 2013  5/13/2013  $34,824 
 
 
IMLS Drawdowns  
 
Oct & Nov 12/19/2012 $1,226.20 
Dec  thru Mar 2013  $5,883.52 
 
 
K-Rock Sales:  none this year 
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Amkuuf FY 2013: 
 

Oct-12 101,267 59,992 41,275 
Nov-12 96,645 90,728 5,917 
Dec-12 84,001 54,153 29,848 
Jan-13 92,118 70,566 21,552 
Feb-13 88,944 80,405 8,539 
Mar-13 102,049 62,826 39,223 
Apr-13 98,713 103,660 -4,947 

    

 
      

Total FY 
2013 663,737 522,330 141,407 

 
Storage Units: 
 
KCDC  STORAGE UNITS REPORT FOR APRIL 2013 

  
      

 Current  
Unit # Rate Size Bill Cycle Leasee Status  Balance  

1 
  
40.00  10X5 Monthly Ashworth, T. 

       
39.00  

2 
  
40.00  10X5 Monthly Counts, E. Paid through May 2013 

      
(40.00) 

3 
  
50.00  10X10 Monthly 

Attebery, 
P 

 

             
-    

4 
  
50.00  10X10 JV'd Quarterly KCDC JV QRTLY  

             
-    

5 
  
50.00  10X10 Monthly 

Aubrey, 
A. TANF to pay 

       
76.29  

6 
  
45.00  10X10 Monthly 

Brassea, 
V. 

 

             
-    

7 
  
50.00  10X10 JV'd Quarterly KCDC JV QRTLY  

             
-    

8 
  
40.00  10X5 JV'd Quarterly KCDC JV QRTLY  

             
-    

9 
  
40.00  10X5 Monthly Langston 

Paid through January 
2014 

    
(320.00) 

10 
  
40.00  11X5 Monthly Vacant 

 

             
-    

11 
  
40.00  11X5 Monthly Vacant 

 

             
-    

12 
  
55.00  11X10 Monthly McCarthy, P. 

       
65.00  

13 
  
55.00  11X10 Monthly  Vacant 

 

             
-    

114 
  
55.00  11X10 JV'd Quarterly Head Start JV QRTLY  

             
-    

115 
  
55.00  11X10 Monthly Mann, C 

 

             
-    

116 
  
40.00  10X5 Monthly R.Bain 

 

             
-    

117   11X5 Monthly Charon, 
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40.00  M. -    

118 
  
40.00  11X5 Monthly Gross, P. Paid through May 2013 

      
(40.00) 

       

   

    
(219.71) 

   
FY 2013 

   Rent Revenue  
 

 $        3,913.00  
   Expense 

 
           (951.00)            

   Income 
  

 $        2,962.00  
 

  
  

 
Other Information: 
 
 
I am working with the Joseph Eve Auditor’s resolving some of the reconciling revenue issues.  The financial 
statements are being worked on.  I will be working on Head Start projected budget for the rest of the year.  I need 
to revise one report for FY 2012 Naa Vura Yeeshiip, Cal-Ema is the grantor, as well as fiscal numbers for the six 
month progress report for FY 2013.  I also need to finish answering questions and making adjustment for our 
indirect cost proposal.  I did sent an email to Vicki Welter from NP Solution to start talking about when we can 
setup our new accounting system.  Arch and Bill just returned from SAGE training in Austin last week. 
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Karuk Community Development Corporation 

Board Report: May 15, 2013 
 

By: Darlene Snapp-Silfies, CFO 
 
CIB:  
At April 30, 2013    Main   $ 205,073.21 
    Payroll  $   35,274.14  Total  $ 240,347.35 
 
Outstanding checks are current as of April 2013, with two reconciling items; 1. A $0.30 cent error for an 
incorrectly added deposit, SVB will add to our account next statement, and 2. A $20.00 item for a stoppayment. 
 
Current balance 
at 5/15/2013   Main  $ 313,408.80 
    Payroll   $   35,023.96  Total  $ 348,432.76 
 
Month of Invoice  –  Date Received  -  Amount Invoiced 
 
Head Start Drawdowns  FY 2013 
Jan 2/18/2013  $39,743.12 
Feb 5/3/2013  $46,029.29 
Mar 5/3/2013  $62,192.22 
Apr 5/3/2013  $44,223.30 
 
 
Naa Vura Yeeshiip Drawdowns  FY 2013 
 
Oct 2012– Feb 2013 

4/15/2013  $41,462 
Mar 2013   $13,684 
 

 
 

Fire Season 2013: 
 
Fire Crew training payroll in progress.  Tribal Chairman approved reimbursement on Friday May 10th, Arch 
returned from training on Monday and started on payroll.  Some of the issues we are resolving are time sheets 
missing, new employee information needs to be setup, old employees need to be updated, class participants, who 
were not hired are supposed to be paid per Fire Crew policy (#3. Hiring Policy, states in part: “New trainees may 
be given pre-training per-diem if applicable, and a stipend upon completion of training activities…commensurate 
with entry level wages, if reimbursable by BIA.) 
 

110122 HC/OK Prescribed fire 2012 (not billed yet) 
 

           
(7,409.60) 

           
(7,409.60) 

 
contract for $9,800 

    
480006 KTHA Fuels Project contract $36,964 

           
26,721.35  

         
(41,243.96) 

         
(14,522.61) 

 
contract needs to have change order to address additional work done. 
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480000 BIA - HC fire protection 04/01/09-5/31/2010  (Laura Mayton and I are researching the  

   

 rest of these; it looks like billing needs to be 
done) 

750000 BIA - Oak Knoll 7/15/2009-5/31/2010 
   770000 Task Order -Oak Knoll 8/1/07-5/31/09 
   

480004 Orleans Cultural Fuels  8/14/09-12/31/2010 
                       
-    

         
(68,884.42) 

         
(68,884.42) 

 
 
 
Fire Discretionary  
 
Current April 2013 Expenses $  -10,809.41 
 
 
HCCC HUD RIF Drawdowns   
Oct - March 5/17/2012     $57,095 
April-June 10/4/2012  $45,696 
July- Sept. May 16, 2013  $10,188   
Oct – Mar 2013 May 16, 2013 $61,632   
 
Budget Award $392,266 (3yrs) $130,755 per year 
 
 
Klamath Campaign Drawdowns  
 
Oct  11/7/2012  $  4,295 
Nov  12/19/2012  $  5,726 
Dec 2012 thru 
 Mar 2013  5/13/2013  $34,824 
 
 
IMLS Drawdowns  
 
Oct & Nov 12/19/2012 $1,226.20 
Dec  thru Mar 2013  $5,883.52 
 
 
K-Rock Sales:  none this year 
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Amkuuf FY 2013: 
 

Oct-12 101,267 59,992 41,275 
Nov-12 96,645 90,728 5,917 
Dec-12 84,001 54,153 29,848 
Jan-13 92,118 70,566 21,552 
Feb-13 88,944 80,405 8,539 
Mar-13 102,049 62,826 39,223 
Apr-13 98,713 103,660 -4,947 

    

 
      

Total FY 
2013 663,737 522,330 141,407 

 
Storage Units: 
 
KCDC  STORAGE UNITS REPORT FOR APRIL 2013 

  
      

 Current  
Unit # Rate Size Bill Cycle Leasee Status  Balance  

1 
  
40.00  10X5 Monthly Ashworth, T. 

       
39.00  

2 
  
40.00  10X5 Monthly Counts, E. Paid through May 2013 

      
(40.00) 

3 
  
50.00  10X10 Monthly 

Attebery, 
P 

 

             
-    

4 
  
50.00  10X10 JV'd Quarterly KCDC JV QRTLY  

             
-    

5 
  
50.00  10X10 Monthly 

Aubrey, 
A. TANF to pay 

       
76.29  

6 
  
45.00  10X10 Monthly 

Brassea, 
V. 

 

             
-    

7 
  
50.00  10X10 JV'd Quarterly KCDC JV QRTLY  

             
-    

8 
  
40.00  10X5 JV'd Quarterly KCDC JV QRTLY  

             
-    

9 
  
40.00  10X5 Monthly Langston 

Paid through January 
2014 

    
(320.00) 

10 
  
40.00  11X5 Monthly Vacant 

 

             
-    

11 
  
40.00  11X5 Monthly Vacant 

 

             
-    

12 
  
55.00  11X10 Monthly McCarthy, P. 

       
65.00  

13 
  
55.00  11X10 Monthly  Vacant 

 

             
-    

114 
  
55.00  11X10 JV'd Quarterly Head Start JV QRTLY  

             
-    

115 
  
55.00  11X10 Monthly Mann, C 

 

             
-    

116 
  
40.00  10X5 Monthly R.Bain 

 

             
-    

117   11X5 Monthly Charon, 
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40.00  M. -    

118 
  
40.00  11X5 Monthly Gross, P. Paid through May 2013 

      
(40.00) 

       

   

    
(219.71) 

   
FY 2013 

   Rent Revenue  
 

 $        3,913.00  
   Expense 

 
           (951.00)            

   Income 
  

 $        2,962.00  
 

  
  

 
Other Information: 
 
 
I am working with the Joseph Eve Auditor’s resolving some of the reconciling revenue issues.  The financial 
statements are being worked on.  I will be working on Head Start projected budget for the rest of the year.  I need 
to revise one report for FY 2012 Naa Vura Yeeshiip, Cal-Ema is the grantor, as well as fiscal numbers for the six 
month progress report for FY 2013.  I also need to finish answering questions and making adjustment for our 
indirect cost proposal.  I did sent an email to Vicki Welter from NP Solution to start talking about when we can 
setup our new accounting system.  Arch and Bill just returned from SAGE training in Austin last week. 
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                Karuk Community Development Corporation 

May 2013- Emma Lee Johnson  

Action Items- 

Review AmeriCorp Planning Project and Resolution 

The director completed the HUD quarterly report. HUD responded and approved the 

report.   

The director is working with Tom Fielding from the ANA Emergency Preparedness grant 

to schedule IS100 and IS 700. The computer center will be reimbursed for staff and equipment 

time to host these trainings.  

The IT department has upgraded the MAC computers at the computer center. They are 

increasing the ram and upgrading the operating systems. The computer center in Happy Camp 

has three MAC computers and the Orleans Center has one MAC.  

The director has a conference call with the California State Library Thursday May 16th, 

2013 to pitch a project. The project is aimed at improving literacy and supporting local schools 

by providing professional instruction and reading tools.  

The NOFA for the Americorp planning grant is May 30th. AmeriCorps planning grants 

provide up to $75,000 for a one-year period to provide support to an Indian Tribe for the 

development of an AmeriCorps program that will engage AmeriCorps members in order to 

address pressing community problems. Planning grant recipients are expected to be better 
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prepared to compete for an AmeriCorps program grant in the following grant cycle. Planning 

grants may not be used to support AmeriCorps members. Grant writer, Lisa Moorehead has 

contacted Megan Rocha from Humboldt State to see if she can work with us on this funding 

opportunity.  

The summer and fall semesters are quickly approaching. Registration begins April 22, 

2013. The director is working with the COS distance learning to build a schedule for Happy 

Camp that meets the needs of our students. The director is creating promotional materials to 

increase awareness of the classes available in Happy Camp. We will be using mail, flyers and 

social media to spread the word. The director continues to assist students with registration and 

course scheduling with the COS distance learning department. The director coordinated with the 

counseling department at COS to offer video conference counseling appointments to distance 

learning students.  

Respectfully Submitted,  

Emma Lee Johnson,  

 

Happy Camp Computer Center 

















Regular TERO Meeting Minutes 
March 25th, 2013 

4 pm – 6 pm ~ Happy Camp Fishbowl 
 
Roll Call 

Leeon—Present  
Red—Present  
Bud—Absent   
Lavon—Present  
Crispen—Absent  
Sand – Present  
 
Staff 
Dion—Present  
 
4:05 pm—Call to Order 
 
Opening Blessing-Crispen  
Reading of the Mission Statement-Lavon 
 
Agenda 
Sandi made motion to approve the agenda; Alvis seconds motion, 6 haa, 0 puuhara, 0 pupitihara; 
Motion carries. 
 
Sandi made motion to approve minutes of 11/19/12 and 1/18/13; Red seconds motion, 6 haa, 0 
puuhara, 0 pupitihara; Motion carries. 
 
HR REPORT- Red made motion to approve HR report; Lavon seconds motion, 6 haa, 0 puuhara, 0 
pupitihara; Motion carries. 

COMPLIANCE REPORT – Lavon made motion to approve Compliance Report; Red seconds the motion, 6 
haa, 0 puuhara, 0 pupitihara; Motion carries. 

BUDGET –Sandi made motion to approve budget review; Crispen seconds the motion, 6 haa, 0 puuhara, 
0 pupitihara; Motion carries.  

REQUESTS –  

A – Crispen motions to approve request for internet set up costs for educational and GED purposes in 
the amount of $88.00. Bud seconds the motion, 6 haa, 0 puuhara, 0 pupitihara. Motion carries. 

B – Bud motions to approve loan for boots with co-signer. Crispen seconds the motion, 6 haa, 0 
puuhara, 0 pupitihara. Motion carries. 



C – Red motions to approve reimbursement of $150.00 for youth trip. Crispen seconds the motion, 5 
haa, 0 puuhara, 1 pupitihara.  Motion carries. 

D – Red motions to deny request; Lavon seconds the motion, 6 haa, 0 puuhara, 0 pupitihara. Motion 
carries. 

E – Red motions to approve request for testing fees in the amount of $1304.50 as a loan to be repaid 
after one year with $75.00 payments.  Bud seconds the motion, 6 haa, 0 puuhara, 0 pupitihara.  Motion 
carries.   

DIRECTOR’S REPORT – Red motions to approve paying for set up costs for internet for TERO 
Commissioners who currently do not have access. Sandi seconds the motion, 6 haa, 0 puuhara, 0 
pupitihara. Motion carries. 

Red motions to approve cost for Skills Bank Software from TDR in the amount of $2400.00. Bud seconds 
the motion.  6 haa, 0 puuhara, 0 pupitihara.  Motion carries. 

Red motions to approve the TERO Deputy Assistant job description.  Lavon seconds the motion, 6 haa, 0 
puuhara, 0 pupitihara. 

Consensus to approve terms for TERO commissioners to recommend to Council for approval. 

• Leeon April 2014 
• Red April 2015 
• Sandi April 2016 
• Lavon April 2017 

 
Next meeting set for April 8th @ 10 am with Tribal Council 

Next TERO Meeting set for May 6th @ 3 pm 

Red motions to adjourn at 7:30 pm. Crispen seconds the motion. 6 haa, 0 puuhara, 0 pupitihara.  Motion 
carries. 
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